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Tema guceprauii:
1. HeponymeHHs guckpuMinauii y cdepi npatii sk IpUHLUI TPYLOBOTO IIPaBa.

2. The elimination of discrimination in respect of employment as a principle of labor law.

Pedepar:

1. lucepraiiis npucBga4YeHa KOMIIJIEKCHOMY aHasli3y 3MICTy Ta MEXaHi3My peasisalii mpuHIUITy HeJUCKPUMIHAILLii B
TPYAOBUX Ta TiCHO MOB'I3aHUX 3 HUMU BiIHOCHHAX. Y poOO0Ti BUBHAYE€HO MOHATTS AUCKpUMiHalii y cdepi npat,
BiZIM€XOBaHO MOro BiJi CYMIXKHUX IIPAaBOBUX KaTeropili; 3'siCOBAaHO BUTOKU HEPIBHOCTI Ta IPUYNHU 30€pesKeHHS
IVCKPUMIiHALiIMHOI IPaKTUKU B XXI CT.; IOCiI>KEHO OCHOBHI €Tany CTaHOBJIEHHS MDKHAPOJIHUX CTaHIAPTiB
HeNONyIeHHs JUCKpUMiHalii y cdepi mpali; npoBeeHo kiacudikalio BuaiB Ta GopM IUCKpUMiHaLii. 3HayHa
yBara npuijieHa aHasizy IpaBOBOrO MEXaHi3My peastisalii npuHLKIy HeAUMCKpUMiHaLlii, 06 DYHTOBYETbCS
HEeOOXiJIHICTh KOMIIJIEKCHOTO MiAX0y 10 60pOThOM 3 AUCKPUMiHALli€lo, 10 BKIIOYaTUME SIK HODMATUBHY ii 3a60poHy
Ta 3aXUCT IIPaB 0Cib, sIKi 3a3HaJIM AUCKPUMIHALlii, TaK i IoNepeIKeHHs 0y 1b-sIKUX IIPOsIBiB HEPIBHOCTI y cdepi

npati. BHeceHo npono3ulii o0 BAOCKOHANEHHS 3aKOHOABCTBA YKPaiHU y OCiIpKyBaHil cdepi.



2. Thesis is devoted to the complex analysis of content and mechanism of implementation of the principle of non-
discrimination in employment and closely linked relations. In this paper defined the concept of discrimination in
employment, separated it from related legal categories, found the origins of inequality and reasons for maintaining
discriminatory practices in the twentieth century, studied the main stages of establishment of international
standards for the elimination of discrimination in respect of employment, made the classification of species and
forms of discrimination. There was substantiated the need of a comprehensive approach to fighting against
discrimination, which should include: a) the prohibition of the differences between the persons for the anti-
discrimination features, not related to the professional qualities and content of work , and b) the introduction of
temporary affirmative action to ensure equality of opportunity for different social groups, and 3) existence an
effective system of monitoring to detect discriminatory practices, including hidden one and 4) the provision of
effective legal remedies people have been discriminated against, and 5) the application of preventive measures to
avoid discrimination and to overcome prejudice against individuals or groups, and 6) the establishment of a legal
responsibility for discriminatory actions.
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