O0Js1ikoBa KapTKa aucepTaii

I. 3arasbHi BimOMOCTI
Jep>kaBHHH 00J1iIKOBHI HOMep: 0411U002751
Oco06J1uBi TO3HAYKH: BinKkpura

JaTa peectpauii: 16-06-2011

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. ManuHeHKo BaneHTuH €BreHoBUY

2. Malynenko Valentyn Evgenovych

KBasmigikamis:

InenTudikarop ORCHID ID: He sactocosyerbcs

Bup, pucepranii: kanguuaar Hayk

IIIndp HayKoOBOi cCIeniaIbHOCTI: 08.00.07

Ha3zBa HayKoBOIi CIIeniaJIbHOCTI: [lemorpadis, ekoHOMIKa Ipauj, coujanbHa eKOHOMIKa i ostiTuKa
T'asy3s / rasy3i 3HaHb: He 3acTocoByeTbCs

OcBiTHBO-HayKOBa IMporpama 3i creniaJbHOCTI: He 3acTocoByeThCH
Jara 3axHcTy: 13-05-2011

CrneniasibHICTB 3a OCBITOO: 8.000007

Micue p060TPl 3,q06yBaqa: JJOHeLbKUI IHCTUTYT PUHKY Ta COLiaJIbHOI MOJIITUKA
Kopg 3a €IPIIOY: 20369090

Micuesnaxo;perHﬂ: 83050, m.Joneupk, 6yabBap llleBueHka, 4

dopma By1acHoOCTI:

Cdepa ynpaBiriHHS: MiHicTepcTBO OCBIiTH i HAayKu YKpaiHu

InenTudikarop ROR: He zacrocosyerscs

CeKTop HayKH: He 3aCTOCOBYETHCS



I11. BizomMocTi mIpo aucepraiiiro

Iudp cnenianizoBaHoi BYU€HOI pagHy (pa30Boi creniaai30BaHOl BYEHOI paju): [l 11.128.02
IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:

Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma ByracHoCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

CeKTop HayKH: He 3aCTOCOBYETHCS

IV. BizomocTi ripo miznpueMcTBO, yCTaHOBY, OpraHisalliio, B sIKii 0yJ10
BHKOHAHO JHCEPTaIlilo

IloBHe HaliMEeHYBaHHSI IOPHUAHUYHOI OCOOH: [IOHELbKUIL AEPKABHUI yHIBEPCUTET YIIPABIIiHHS
Kopg 3a €IPIIOY: 00173427

Micue3HaxoaKeHHS: ByJ1. Kapnincekoro, 58, M. Mapiynouis, JlJoHenska 06i1., 87535

dopma ByracHoCTI:

Cdepa yIIpaBJIiHHﬂ: MiHicTepcTBO OCBiTH 1 HayKH YKpaiHu

InenTudikarop ROR: He zacrocosyerscs

CeKTOop HayKH: He 3aCTOCOBYETHCS

V. BimomocTi npo gucepraniio
Mosga aguceprarii:
Koau TemaTHYHHUX PYOPHK: 06.77.02

Tema gucepranii:
1. TlinBrieHHs e(peKTUBHOCTI TPYLOBOI AisSJIbHOCTI HA OCHOBI PO3BUTKY NIEPCOHAITY (Ha MPUKJIAAi MaIUX

OyiBeJIbHUX MiIIIPUEMCTB PEriOHY)

2. Increasing of work activity effectiveness based on the development of the personnel (on the example of small
building enterprises of the region)

Pedepar:

1. O6'exT mociAKEHHs - MPoLieC YIpaBliHHS TPYLOBOIO AisSJIbHICTIO Y MayIuX OyZiBebHUX MiAnpueMcTBax. Merta
IOCTiI)KeHHSI - HAYyKOBO-TEOPETUYHE OOIPYHTYBaHHS IIJISIXiB NiABUILIEHHS €(PEeKTUBHOCTI TPYJOBOi Hisl/IbHOCTI
[IepCOHAJTy Majux OyiBeJIbHUX MiAIIPUEMCTB HAa OCHOBI PO3BUTKY MepCOHaNy. MeTonu AOCIiIPKEHHS - CUCTEMHUM
niaxin, npouecHun minxiz, GyHKIiOHATBHO-ITbOBUM aHai3, abCTPAaKTHO-JIOTIYHUI aHaJi3, CTATUCTUYHUI aHaJIi3,
METOJ, €EKCIIEPTHOI KBasliMeTpii. [IpakTuyHe 3HaYE€HHS OfEPKAaHMUX PE3YJIbTATIB IOJISATA€E B JOBEIEHHI OCHOBHUX
TEOPETUYHUX | METOJUYHMX I10JIOXKEHD 10 KOHKPETHUX PEKOMEHAlliil, B po3po0lli IPaKTUYHOIrO iHCTPyMEHTapilo

IJ151 OLIHKU [iSIJIBHOCTI 3 PO3BUTKY II€PCOHAJy, OOIPYHTYBaHHI i IOCUJIEHH] BIJIMBY CTUMYJIIOBaHHS IIpalli Ha



e(pEeKTUBHICTb yIIPaBJliHHS TPYAOBOIO TisJIbHICTIO HA MiJNPUEMCTBAX OyAiBEIbHOTO KOMILJIEKCY. HaykoBa HOBU3HA
OJlep>KaHUX pe3yJIbTaTiB [OJISITa€ B TOMY, 10 BIIepIle OGIPYHTOBAHO KOHIIENITyaIbHi OCHOBY MiBULIEHHSI

e eKTUBHOCTI TPYAOBOI [isSIbHOCTI MauX OyAiBeIbHUX MiIIPUEMCTB, 5IKi 6a3yI0TbCSI HA 3aCTOCYBaHHI sII€pHO-
000JIOHKOBOI MO[IeJli IEPCOHAIY, IO N03BOJII€ NIU(PEPEHLII0BAaTA METOY CTUMYJIIOBAHHS NIPALIiBHUKIB.
YII0CKOHAaJIEHO T€OPETHYHI II0JIOKEHHS 00 YIIPaBJliHHS PO3BUTKOM [I€PCOHAITY MIJIIXOM OOIPYHTYBaHHS
MO>XJIMBOCTI 3aCTOCYBaHHS Y SIKOCTi METOJI0JIOTiYHOI 623U CUCTEMU CTUMYJIIOBAHHS BOCbMU IIPUHLIUIIIB
MEHEPKMEHTY SIKOCTi; METOIMYHI MiAX0AU N0 PO3POOKU CUCTEMHU CTMMYJIIOBAaHHS Ha OCHOBI (POKYCYyBaHHs yBaru Ha
JisIZIbHOCTI 110 YCYHEHHIO YMHHUKIB NEMOTUBALIil; METOLWYHI MIIXOAM 40 aHAJi3y CUCTEMU YIIPABJIiHHS IJISIXOM
BIIPOBA’)KEHHSI MEXaHi3My OLiHKH ii IKOCTi 3 BUKOPUCTaHHSIM MOTHBALITHOTO NPO(iio IepcoHany; KOHLENTyalbHi
MigX0Ou A0 OLIHKYU PO3BUTKY IIepCOHaiy. JlicTany nogaabuoro po3BUTKY TEPMIHOJIOTIYHUI anapar CoLiaJbHO-
€KOHOMIYHOTO M€XaHi3My yIIpaBJliHHS; KOHLENTYaJIbHi OCHOBHU YIIPaBJIiHHSI PO3BUTKOM IIEPCOHAJTY IIJISIXOM
(opMyBaHHS CrleliasibHOro (POHAY CTUMYJIIOBAHHS i IOTO PO3NOAiNY 3rifHO 3 MAaTPULIEIO OLiHKMA PO3BUTKY

CITiBpOGITHUKA.

2. The subject of investigation is the process of management of the labour activity at the small-scale building
enterprises. The purpose of investigation is the theoretical justification of ways of improvement of the
effectiveness of the personnel labour activity of the small-scale building enterprises on the basis of development of
the personnel. The methods of research are system and process approach, functional objective analysis, abstract
logical analysis, statistical analysis and method of expert qualimetry. The practical importance of the obtained
results consists in the reduction of the basic theoretical and methodical regulations to the specific
recommendations; the development of practical instrument for the assessment of the personnel development
activity; the justification and empowerment of the labour stimulation on the effectiveness of the labour activity
management at the enterprises of the building complex. The scientific novelty of the obtained results is that first
the conceptual basics of increasing of the effectiveness of the labour activity of the small-scale building
enterprises, that are based on the using of the nuclear tunicary model of the personnel that allows to differentiate
the methods of labour stimulation, have been justified. The theoretical regulations concerning the management of
the personnel development by means of justification of possibility of using the system of stimulation of eight
principles of the quality management in the capacity of methodological procedures; the methodical approaches to
the development of the stimulation system on the basis of focusing on the activity for the elimination of
demotivation factors; the methodical approaches to the analysis of the management system by means of
implementation of the mechanism of the assessment of its quality using the motivational profile of the personnel;
the conceptual approaches to the personnel development assessment, have been improved. The terminological
apparatus of the social economical mechanism of management; the conceptual basics of the management of the
personnel development by means of formation of the special stimulation fund and its allocation according to the
matrix of the employee development assessment, have been further developed.

Jep>kaBHHH peecTpaniiiHuil Homep [iP:

IIpiopuTeTHHI HaNIpSIM PO3BUTKY HayKH i TEXHIKHU:
CrpareriyHui NpiopUTETHUI HAIIPSIM iHHOBaLilHOI AiIJIBHOCTI:
ITizcyMKH JOCTiI>KEeHHS:

Iy6sikaii:

HaykoBa (HayKOBO-TE€XHiYHa) IPOAYKILis:
ConiasIbHO-€KOHOMIYHA CIIPSIMOBAHICTh:

OxopoHHi gokymeHTH Ha OIIIB:

BrnpoBaa>keHHs pe3yJIbTaTiB AHcCepTalii:



3B'S130K 3 HAYKOBHMH TEMaMH:

VI. BizoMocTi mpo HayKOBOr0 K€PiBHUKa /KePiBHHUKIB (KOHCYJIbTAaHTA)

BaacHe IlpizBume Im's I1o-6aThKOBI:
1. AuTomkina Jlimis IBaHiBHa

2. Antoshkina Lidiya Ivanivna

KBasigikamist:

InenTudikarop ORCHID ID: He 3actocoyerbcs
JoparkoBa iHdpopmamnist:

IloBHe HaiMEeHYBaHHS IOPHIHYHOI 0COOH:
Kopg 3a €1PIIOY:

Micue3HaxoO KeHHSI:

dopma By1acHoOCTI:

Cdepa ynpasiiHHS:

InenTudikarop ROR: He zacrocosyerscs

CeKTop HayKH: He 3aCTOCOBYETHCS

VII. BizomocTi npo odiniiHHX ONIOHEHTIB Ta PELeH3€HTiB
OdiuiiiHi OTIOHEHTH
Baacue IlpizBumie Im's Ilo-6aTbKOBI:

1. JIyramn Jlapuca AnaroJiiBHa

2. Jlyran Jlapuca AnatosiiBHa

KBasiikamis:

InmenTudikarop ORCHID ID: He zactocosyetbcs
JoparkoBa iHdpopmamist:

TloBHe HaliMeHYBaHHS IOPHIHNYHOI 0COOH:
Kopg 3a €IPIIOY:

Micue3Haxoa KeHHS:

dopma BracHoOCTi:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

CeKTop HayKH: He 3aCTOCOBYETHCS

Baacue IlpizBumie Im's Ilo-6aTbKOBI:



1. 'powenesa Osiena I'enHaniiBHa

2. I'pomenesa Onena 'eHHaziiBHa

KBasipikamis:

InenTudirkarop ORCHID ID: He 3actocoyerbcs

JoparkoBa indopmamnist:

IToBHe HaliMeHYBaHHS IOPHIHNYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma BaacHOCTI:

Cdepa ynpasitiHHS:

Inentugikarop ROR: He zacrocosyerscs

CeKTop HayKH: He 3aCTOCOBYETHCS

Penensentu

VIII. 3ak1104Hi BiZOMOCTI

BaacHe IlpizBuiie Im's ITo-6aTbKOBI

TOJIOBH pajgu

Biiacue IIpizBuie Im'sa Ilo-6aTbKOBI

TOJIOBYIOYOTO Ha 3acCiiaHHi

BignoBigasibHUI 3a HiATOTOBKY

00JIiIKOBHX JOKYMEHTIB

PeecTpaTtop

KepiBHuk Bigainy YKpIHTEI, mpo €
BiZINOBiZaJIbHUM 32 peecTpallilo HayKOBOi

OisSIIBHOCTI

Jopodienko Bsauecnas Bonogumuposud

Hopodienko BsuecnaB Bonogumuposud

IOpuenko T.A.



