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2. Prodan Iryna Olehivna

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: kanguzaar Hayk
AcnipaHTypa/JIOKTOpPaHTypa: Tak
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I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT
IIudp cnenianizoBaHoi BYU€HOI pagH (pa30Boi CleliaJai30BaHOI BYEHOI pazu): [l 58.082.03

IToBHe HaﬁMCHyBaHHH Iopn,qnqﬂoi ocoou: YOpTKiBCHKUU KOJIEI)K EKOHOMIKU Ta HiATTPUEMHULITBA

TepHOMNibCHKOro HALiOHAJILHOTO €EKOHOMIYHOTO YHIBEPCUTETY
Kopg, 3a €IPIIOY: 37417766

Micqesﬂaxon)KeHHﬂ: ByJ. CrenaHa banpepu 46, M. HopTkiB, HOpTKiBCbKUII p-H., TepHOMinbCHKA 061., 46009,
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dopma ByracHOCTI:

Cdepa yIIpaBJIiHHﬂ: MiHicTepcTBO OCBiTH i HayKU YKpaiHu

InenTudikarop ROR: He zacrocosyerscs

IV. BizomocTi nIpo niznpueMcTBO, yCTaHOBY, OpraHisalliio, B sIKii 0yJ10
BUKOHaHO JHUCEPTALil0

IloBHe HaliIMeHYBaHHS IOPUAHYHOL 0COOH: TepHOMiNbChKUI1 HAl[iOHATLHUI EKOHOMIYHMT yHIBEpCUTET
Kopg 3a €IPIIOY: 33680120

Micuesnaxo,r.perHﬂ: 46020, m. TepHominb, ByJ1. JIbBIBCHKa, 11

dopma BaacHOCTI:

Cdepa ynpaBiriHHS: MiHicTepCTBO OCBITH | HayKy YKpaiHu

ImenTudikarop ROR: He zacrocoyerbcs

V. BimomocTi npo gucepraniio
Moga guceprariii:
Koau TeMaTHYHHX PyOPHK: 06.81.12

Tema guceprauii:
1. IHHOBaLiTHUI PO3BUATOK B CUCTEMI YIIPABJIiHHS I€PCOHAJIOM MiIIPUEMCTB

2. Innovative development in the personnel management system of the enterprise

Pedepar:

1. O6'eKT - Ipouecy yIpapJliHHS IE€PCOHAJIOM MiJNPUEMCTB B yMOBax iHHOBALiTHOTO PO3BUTKY €EKOHOMIKU. MeTa -
y3araJibHeHHSI TEOPETUYHUX 3aca]] Ta po3p0oOKa HAYKOBO-IIPAKTUYHUX PEKOMEH 1ALl 1[0/10 iHHOBALiitHOTO
PO3BUTKY B CUCTEMI yIIpaBJliHHS [1ePCOHAJIOM MiANpUeMCTB. MeToau - abCTPaKTHO-JIOTiYHUI1, HAYKOBOTO
y3araJibHEHHs I IOPiBHSHHS, aHaJi3y, CUHTe3Yy, Kjiacudikallii, cucremaTusallii, CTaTUCTUYHUI METOM, EKOHOMIYHOTO
aHaJi3y, COLi0JIOTiYHOrO NOCIIiIKEHHS, EKOHOMIKO-MaTEMATUYHOIO MOJEJIIOBAHHS. Pe3ysibTaTu - foBeeHa
HeOOXiJIHICTh BIIPOBAIKEHHS iHHOBALIIHHO OPi€EHTOBAaHUX 3aX0[IiB yCepeINHI CUCTEMU YIIPABJIiHHS [I€PCOHATIOM
nignpuemcrsa. HoBusHa - cOpMOBaHO MeXaHi3M iHHOBalliHOTO PO3BUTKY B CUCTEMI YIIPaBJIiHHS [I€PCOHAJIOM
IiANPUEMCTB; TONIOBHEHO Kiacu@ikaliio (pakTopiB BIJIMBY HA iIHHOBALIHUI PO3BUTOK B CUCTEMI yIIPaBJliHHA
[I€PCOHAJIOM HiIIPUEMCTB; pO3p06JIeHO MEeTOANYHU MiAXin 7o aHasi3y Ta ouiHIOBaHHS €()EKTUBHOCTI CUCTEMU

VIPaBJIiHHS [1IEPCOHAJIOM Ha MiINIPUEMCTBI; 06I'PYHTOBAHO Ta JOIOBHEHO KyiacuQikallilo iHCTPYMEHTIB yIIpaBIiHHS



[IEPCOHAJIOM; YIOCKOHAJIEHO CUCTEMY OLiHIOBAaHHS NIPALliBHUKIB; Ha0yJIO MOJAJIBIIOTO PO3BUTKY OOIDYHTYBAaHHS
CYTHOCTI ITOHATTS "OpraHizaniiiHo-iHHOBALlilHA CTPYKTypa yIPaBJIiHHA [1I€PCOHATIOM"; 3aIIPOIIOHOBAHO aBTOPCHKE
TPaKTyBaHHS MIOHATTS "{HHOBALIIHUM PO3BUTOK B CUCTEMI YIIPaBJIiHHS [IEPCOHAIOM". BIIPOBAIKEHO Y Aisl/IbHICTD
[IpAT "Arponpoaykt”, TOB "Ckanar-m'saco”’, TOB "3arorcepsic”, lenapTaMeHTy EKOHOMIYHOTO PO3BUTKY
TepHomninbcbkoi 0671aCHOI Iep>kaBHOI agmiHicTpaii, TepHONiNbCHKOro 0671aCHOTO LEHTPY 3aHATOCTI Ta'y
HaBYaJIbHUH Npolec TepHOMNilbCbKOrO HalliOHAJIbHOIO €KOHOMIYHOTO yHiBepcuteTy. Cdhepa BUKOPUCTaHHS -

LisUTIbHICTD MiZIIPUEMCTB M'SICOIIEPEPOOHOI ralysi xapuoBOi TPOMMCIIOBOCTI.

2. Object - personnel management processes in terms of innovative development of economy. Purpose -
generalization of theoretical principles and development of scientific and practical recommendations concerning
innovative development in personnel management system. Methods are abstract-logical, scientific generalization
and comparison, analysis, synthesis, classification, systematization, statistical method of economic analysis, social
research and economic-mathematical modelling. Results are the necessity of implementation of innovative
oriented actions inside personnel management system has been proven. Novelty - the mechanism of innovative
development inside personnel management system has been formed; the classification of factors of influence on
innovative development in personnel management system has been supplemented; the methodical approach to
analysis and assessment of effectiveness of personnel management system has been formed; the classification of
personnel management instruments have been substantiated and expanded; the system of personnel assessment
has been improved; the foundation of essence of concept "organizational innovative structure of personnel
management system" has been further developed; the author concept of "innovative development in personnel
management system" has been offered. Introduced in the activity of CISC "Agroproduct”, LLC "Skalat myaso", LLC
"Zahotservice", the Department of economical development in Ternopil regional state administration, Ternopil
region employment agency and in the learning process of the Ternopil National Economic University. Scope of
Application - of application is activities of enterprises of the meat processing industry.
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VII. BizmomocTi npo odiliiHUX OTIOHEHTIB Ta pelleH3€eHTiB
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Penensentu

VIII. 3ak1104Hi BiZOMOCTI
BaacHe IlpizBuiie Im's ITo-6aTbKOBI
TOJIOBH pagu

Biiacue IIpizBuie Im's I1o-6aTbKOBi
TOJIOBYIOYOTO Ha 3acCiiaHHi
BignoBigasibHUI 3a MiATOTOBKY

00JIiIKOBHX JOKYMEHTIB

PeecTpaTtop

KepiBHuk Bigainy YKpIHTEI, mpo €
BiZINOBiZaJIbHUM 32 peeCcTpallilo HayKOBOi

OisSIIBHOCTI

3anopoxxHuii 3eHoBiN-Muxanno BacuiboBuy

3anopoxxHuii 3eHoBiN-Muxaino Bacunbosuy

IOpuenko T.A.



