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V. BimomocTi npo guceprauiio

Mosga guceprarii:

Koau TemaTHyHHUX pyOpHK: 06.71.69

Tema gucepranii:

1. PO3BUTOK CUCTEMU HOPMYBaHHS Ipalli (paxiBLiB B IPOMUCJIOBOCTI

2. Development of system of specialists’ work quota setting in industry

Pedepar:

1. O6’exT mocuigKeHHs: TPyLoBi Tpoluecy $axiBliiB Yy IPOMUCIOBOCTI; METa pOOOTH: OOIPYHTYBaHHS i pO3pO0JIEHHS
TEOPETUYHUX T10JIOKEHDb, HAYKOBO-METOIUYHOTO 3a6€3Ne4eHHS i IPaKTUYHUX PEKOMEHALIN 00 PO3BUTKY
CHUCTEeMHU HOPMYBAHHS Ipalli ¢paxiBLiB y IPOMUCIOBOCTI; METOIM AOCTIIKEHHS Ta anlapaTypa: MeTOAU
TEOPETUYHOTO y3arajbHeHHs, CHCTEMHOT'0 aHaJli3y, HayKoBoi kiacudikaliii, mopiBHsAIbHOrO aHanisy, piHaHCOBO-
€KOHOMIYHOTO Ta CTAaTUCTUYHOIO aHajli3y, METO]] eKCIIEPTHUX OLIiHOK, KOpeJIsLiiiHO-perpeciiiHuii MeTof,
rpadivyHuil METO; TEOPETUYHI Ta IIPAKTUYHI Pe3YyJIbTaTU: HAYKOBO-METOOUYHUI MifXif 1O 3aCTOCYBaHHS HOPM
mpaiji B cuctemi MaTrepiajsibHOrO CTUMYJIIOBaHHS QaxiBILiB IPOMUCIIOBUX ITiTIIPUEMCTB [IPY PO3PaxXyHKy HaJI0aBOK 32
TPYZOBi JOCSITHEHHS 3aJI€5KHO BiJl BUBHAUEHOI TPYIOMICTKOCTI BUKOHAHUX HUMU POOIT 32 IEBHUI ITPOMIXKOK 4acy,
CIIiBCTaBJIEHOI 3 TPAaHUYHUM MiCSYHUM (POHIOM pOOOYOro 4acy; METONMYHI peKoMeHAalii o0 AiarHOCTUKY CTaHy
HOPMYBaHHS Ipati ¢axiBLiB Ha IPOMUCJIOBUX IigIIPUEMCTBAX, SIKi, HA BiIMiHY BiJl iCHYI04MX, TOOYOBaHO HA

OCHOBI: 37[iliICHEHHS KOMIIJIEKCHOI OIiHKY MTOKa3HUKIB (hiHAHCOBO-TOCMIOIAPCHKOI isITIbHOCTI MiAIPUEMCTB,



CTPYKTYpHU IIEPCOHAITY, 3a6€311€YEHOCT] MiAMPUEMCTB JIIOACHKUMU pecypcami, chepy 3aCTOCYBaHHSI HOPM Ipall;
IIPOBENIEHHS MOPIBHAJIBHOTO aHaJi3y CTPYKTYPH HOPM IIpalli; BUBHAUYE€HHS JOLIIbHUX METOLIB PO3PaXyHKy
4uCeJIbHOCTI (axiBliB; CKJIa[, COLjalbHO-€KOHOMIYHUX (PaKTOPiB BIVIUBY Ha €(PEKTUBHICTb TPYJOBUX IIPOLIECIB
(axiBILiB y IPOMHUCIIOBOCTI, SIKUi1 JOMOBHEHO JOJATKOBO BUIIJIEHUMHU TEOPETUYHO OOI'PYHTOBAHUMMU i IPAKTUYHO
3HAYyIUMU (PaKTOpaMy, a CaMe: piBeHb pO3yMOBOi aKTUBHOCTI (paxiBLiB, iHAUBiAyasbHA IHTEHCHBHICTb NIpallj,
piBeHb BOJIOJIIHHS i BUKOPUCTAHHS KOMITIOTEPHOI TEXHIKY;, METOAMYHUI MiAXim 10 po3po6Ku HOPM mparii Iist
¢axiBIiB y IPOMHUCIIOBOCTI 32 JOIIOMOT'0I0 YKPYITHEHUX METO/1iB HOPMYBAHHSI, OCOGJIMBICTIO SIKOTO € BpaxyBaHHS
3aJ1€5KHOCTI BUJIiB HOPM, SIKi HEOOXiIHO pO3POOUTY, BiJ] BU3HAUEHUX TUIIOBHUX Liijieil iXHbOI pO3pOOKY Ta
BIIPOBA/’)KEHHS1; BU3HAYEHHS MTOHSATTS «TPYLOBUI Npoliec PaxiBiisy, B SKOMY, Ha BiIMiHY Bif] iCHyI04MX, yTOYHEHO
npegMer i IpoAyKT npaui (axiBlis; Mif LM MOHSTTSAM PO3YMI€ThCS CYKYIIHICTb IIOCIIOBHUX Jili BUKOHABLS U
Ipyny BUKOHABILIIB BUCOKOI KBasidikallii, 110 BUKOHYIOTbCSI HA pOOOYMX MICISIX, 3 IEPETBOPEHHS ITPEIMETIB IIpalli
(HasiBHUX pecypciB, Hacamnepes iHdopmalii) B ii TpoayKT (KOpUCHY iH(pOpMalLilo Ta yIPaBIiHChKi PillleHHS);
TEXHOJIOTis YIIPaBJIiHHS CKOPOUEHHSIM HElIPOAYKTUBHUX BUTPAT YacCy B YMOBaX BUHUKHEHHS KOHQJIKTIB,
BiIMiHHICTIO IKOi € BU3HAYEHHSs Halle(peKTUBHIIINX CII0CO0iB BUpPilIeHHs KOHQJIIKTIB y 3a/1€XKHOCTI BiJl IXHIX THIIiB;
CTYIIiHb YIPOBA/IKEHHS: PO3POOKY BIIPOBA/IKEHI B IPaKTUYHY AistbHICTh TOB «Mask EnekTpoMoHTax»,
nignpuemctsa «bypan-2006», XHEY npu BuknamanHi pucuuilid «HopMmyBaHHS npaui» Ta «Oprasisanis npari»;
cdepa BUKOPUCTAHHS: YIIPaBJliHHS CUCTEMOIO HOPMYBaHHS Ipali axiBliB Ha IPOMHUCJIOBUX MiATIPUEMCTBAX.

2. Research object: labour processes of specialists are in industry; the purpose of the work: ground and
development of theoretical positions, scientifically-methodical providing and practical recommendations in
relation to development of the system of setting of norms of labour of specialists in industry; research methods
and apparatus: methods of theoretical generalization, analysis of the systems, scientific classification, comparative
analysis, ¢puHaHCOBO-3KOHOMMYECKOro and statistical analysis, method of expert estimations, cross-correlation-
regressive method, graphic method; theoretical and practical results: scientifically-methodical going near
application of norms of labour in the system of financial stimulation of specialists of industrial enterprises at the
calculation of raises for labour achievements depending on certain labour intensiveness of the works executed by
them for the certain interval of time, confronted with the maximum monthly fund of working hours; methodical
recommendations on the leadthrough of diagnostics of the state of setting of norms of labour of specialists on
industrial enterprises, which, unlike existing, are built on basis: realizations of complex estimation of financially-
economic performance of enterprises indicators, structures of personnel, material well-being of enterprises,
purview norms of labour, human capitals; leadthroughs of comparative analysis of structure of norms of labour;
determinations of expedient methods of calculation of quantity of specialists; composition of socio-economic
factors of influence on efficiency of labour processes of specialists is in industry, which is complemented
additionally selected in theory grounded and practically meaningful factors, namely: level of mental activity of
specialists, individual intensity of labour, level of domain and use of computer technique; methodical going near
development of norms of labour for specialists in industry by the large-sized methods of setting of norms, the
feature of which is an account of dependence of types of norms which must be developed, from the certain model
goals of their development and introduction; determination of concept «Labour process of specialist», in which,
unlike existing, an object and product of labour of specialist is specified; under this concept the aggregate of
successive actions of performer or group of performers of high qualification, which are executed on workplaces, is
understood, on converting of the articles of labour (present resources, above all things to information) into its
product (useful information and administrative decisions); technology of management reduction of non-
productive expenses of time in the conditions of origin of conflicts, the difference of which is determination of the
most effective methods of decision of conflicts depending on their types; degree of introduction: developments are
inculcated in practical activity of LTD. «Mayak Elektromontazh», enterprises «Buran-2006», HNEU at teaching of
disciplines «Setting of norms of labour» and «Organization of labour»; sphere of the use: management the system
of setting of norms of labour of specialists on industrial enterprises.
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