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V. BimomocTi npo guceprauiio

Mosga guceprarii:

Koau TemaTHYHHUX PYOPHK: 82.13

Tema gucepranii:

1. MexaHi3MU pPO3BUTKY KOPIIOPAaTUBHOI KyJIbTYpH MyOJIiYHOrO yIIPaBIiHHA B YKpaiHi.

2. Mechanisms for the development of corporate culture of public administration in Ukraine

Pedepar:

1. O6'exT mocuimKeHHs: peHOMEH KOPIIOPAaTUBHOI KyJIbTypU B CUCTEMI ITy0J1iYHOrO yIIpaBiiHHA. MeTa:
OOI'PYHTYBaHHSI TEOPETUYHUX 3aCa], Ta pO3pOOJIEHHS 3aC00iB yAOCKOHATIEHHSI MEXaHi3MiB PO3BUTKY KOPIIOPATUBHOI
KyJIbTYpU My0OJIiYHOTO yIpaBiliHHA B YKpaiHi. MeToau: cucTremaTusalii, aHasisy i CUHTe3y, CTPYKTYpPHO-
dyHKIiOHAIBHUH, TOPIBHAIBHOTO i CUCTEMHOI'O aHaJIi3y; CUCTEMHO-aHaiTUMHUN. Pe3ynbraTtu: po3pobiieHo
TEeOpeTUYHi 3acagy QyHKIIOHYBaHHSI MEXaHi3MiB 1€p>KaBHOTO YIIPaBJIiHHS 0A0 GOPMYyBaHHS Ta PO3BUTKY
L[iHHICHOI CKJIaIOBOI KOPIIOPATUBHOI KyJIbTYpH Iy0OJIiYHOrO yrpasiiHHsa. HoBU3HA: OOIPYHTOBAaHO KOHLENTYaIbHY
TPUPIiBHEBY MOJI€JIb PO3BUTKY KOPIIOPATUBHOI KyJIbTYPH I1y6JIiYHOTO yIIPaBJIiHHS; YAO0CKOHAIEHO L[iHHICHO-
OpieHTOBaHUM MifXif N0 MOJepHi3allii My6JivyHOro yIpassiHHs 010 PO3BUTKY KOPIIOPATUBHOI KYJIbTYPH
y6JIiYHOrO YIpaBiliHHS B YKPaiHCBKil JepsKaBi, MIJIIXOM OOIPYHTYBaHHSI LIiHHICHOI CKJIa[loBOi KOPIIOPATUBHOI
KyJIPTYPU; HAyKOBE PO3YMIHHS CyTHOCTI Ta CTPYKTYPM MEXaHi3MiB PO3BUTKY KOPIIOPATUBHOI KyJIbTypH Iy0J1iYHOTO

VIPAaBJIiHHS; AiCTaJIO IIOAJbIIOr0 PO3BUTKY: XapaKTePUCTHKA OCHOBHUX IIPOGJIEM CY4aCHOTO CTaHy PO3BUTKY



KOPINOPATUBHOI KyJIbTypH My6JIiYHOrO yIIpaByliHHS B YKPAiHCBKIl AepyKaBi; OHSATIIHUI anapar ranysi HayKu
Iep>KaBHOTO YIPABJIiHHS UIJISXOM YTOYHEHHS 3MICTY ITOHSTTS «MEeXaHi3M PO3BUTKY KOPIIOPATHBHOI KyJIbTypU
ny6J1iYHOrO YIIPaBJIiHHSY; IUISIXY BL,OCKOHAJIEHHS] MEXaHi3MiB PO3BUTKY KOPIIOPATUBHOI KyJIbTYPH My0OJIiYHOTO
yIpaBJliHHS B YKpaiHi. BnpoBai>keHOo B [isyIbHICTb: XapKiBCbKOI MiChKOI pasin, XapKiBCbKOi 06JIaCHOI A€P>KaBHOI
agMinicTpaii, XapKiBCbKOMY PEriOHaJIbHOMY iHCTUTYTI Zeps;KaBHOTrO yrpasiiHHg HanioHanbHOI akageMii
Ilep>KaBHOTO yIpaBiliHHA pu [Ipe3nnenToBi YKpainu. ['any3i BUKOpUCTaHHS: AeP>KaBHI OpraHy yIpaBiliHHS, OpraHu
MiCLI€BOi BIaZi1 Ta CAaMOBPSAYBaHHS, TPOMaJICbKi opraHisanii

2. Object of study: the phenomenon of corporate culture in the public administration system. Purpose:
substantiation of the theoretical foundations and the development of tools to improve the mechanisms for
developing the corporate culture of public administration in Ukraine. Methods: systematization, analysis and
synthesis, structural and functional, comparative and system analysis; system analytical. The results developed the
theoretical foundations of the functioning of public administration mechanisms for the formation and
development of the value component of the corporate culture of public administration. Novelty: a reasonably
conceptual three-level model for the development of the corporate culture of public administration; the value-
oriented approach to the modernization of public administration for the development of the corporate culture of
public administration in the Ukrainian state has been improved by substantiating the value component of
corporate culture; scientific understanding of the essence and structure of mechanisms for the development of
corporate culture of public administration; received further development: a description of the main problems of
the current state of development of the corporate culture of public administration in the Ukrainian state; the
conceptual apparatus of the branch of science of public administration by clarifying the content of the concept
“mechanism for the development of the corporate culture of public administration”; ways to improve the
mechanisms for developing a corporate culture of public administration in Ukraine. Introduced into the activities:
Kharkiv City Council, Kharkiv Regional State Administration, Kharkov Regional Institute of Public Administration of
the National Academy of Public Administration under the President of Ukraine. Scopes: state governing bodies,
bodies of local authority and self-government, public organizations.
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