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V. BizomocTi npo gucepraniio
MoBga guceprariii:
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Tema gucepranii:
1. PO3BMTOK MOTMBALITHOI CUCTEMU YIIPABJIIHHSA Ha IIPOMHUCJIOBUX M IIPUEMCTBAX

2. The development of the motivational system of management at the industrial enterprises

Pedepar:

1. O6'eKT moCHimpKeHHs: IPoLieC MOTHUBALLi] ITpalli IepCOHAy Ha IPOMHUCJIOBUX MiAgnpuemMcTsax. [Ipegmer
IOCJiIKEHHSI: CYKyIIHICTh TEOPETUKO-METOIUYHUX i IPUKJIAAHUX IPO6JIeM 1010 GOPMYBaHHS Ta PO3BUTKY
MOTHMBAlIMHOI CUCTEMU YIIPABJIiHHS HA IPOMUCJIOBUX MiJIIPUEMCTBAX Y Cy4aCHUX PUHKOBUX YMOBax. Meronu:
icTOpMYHMIA, IPUIOMU CTATUCTUYHOTO Ta rpadiyHOro aHami3y, COLiOJIOriYHOTO JOCIIPKEHHS Ta €KCIIEPTHUX
OLIiHOK, JIOTIYHOTO aHaJli3y Ta CUCTEMHOTO MiAX04y, EKOHOMIKO-MaTEMAaTUYHOTO MOJIEJIIOBAHHS Ta IIPOTHO3YBaHHSI.
Briepiue: po3po6sieHO MOJi€JIb MOTUBALiIITHOI CUCTEMU YIIPaBJIiHHSI; 3alIPOIIOHOBAHO €KOHOMIKO-MaTeMaTUYHY
MOJIEJIb, SIKA [4,03BOJISIE BUSHAYNUTU 3aKOHOMIPHICTh 3MiHM BEJIMYMHU IIPEMiaJIbHOI CKJIa0BOI MOTHBALIMHOI CUCTEMU
VIPaBJIiHHS 3aJI€XHO Bif 3MiHM 3Ha4YeHb OCHOBHMX 6a30BUX [TOKa3HUKIB €(DEKTUBHOCTI. YOCKOHAIEHO: CTPYKTYPHY
MOJ€eJIb MOTUBALiIIIHOTO MIPOIIeCy; MEXaHi3M IIPeMiloBaHHS 3a 3arajibHi pe3yJibTaTu poOOTH MiIPUEMCTBA;
OOI'PYHTYBaHHSI AOLIIbHOCTI BUIIJIAT 32 OCHOBHMMHU HaIpsIMaMU NIpeMiabHOI CKJIa40BOi MOTUBALIITHOI CUCTEMU i3
3aCTOCYBaHHSM (QYHKIIOHAIbHO-BAPTiCHOTO aHasizy. [licTany Nojajboro pO3BUTKY: MTOHATTS "MOTHBaLlifiHA

CHCTEMa YIIPaBJIiHHA'"; IOPSOK IIPOBEEHHS JiarHOCTUKY CTaHy MOTHMBALlil ITpalli IepcoHasny Ha MiATIPUEMCTBI.



Cdepa BUKOpUCTaHHS: IPOMUCIIOBI MiATIPUEMCTBA.

2. Object of research: process of personnel labour motivation at the industrial enterprises. An object of research: of
theoreticai, methodical and applied problems of forming and development of the motivational system of
management at the industrial enterprises in modern market conditions. Methods: historical, methods of statistical
and graphic analysis, sociological research and expert estimations, logic analysis and system approach, economical
and mathematical modeling and forecasting. For the first time: the model of motivational system of management is
developed; the economical and mathematical model which allows defining conformity of change of the bonus size
constituent of the motivational system of management depending on the changes of values of key basic efficiency
indexes is offered. Streamlined: structural model of motivational process; mechanism of awarding for enterprise
general performances job; grounds of expediency of payments on the basic directions of bonus constituent of the
motivational system. Received the further development: concept "motivational system of management"; order of
carrying out the diagnostics of the state of personnel labour motivation at the enterprise. Scope of use: the
industrial enterprises.
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