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V. BimomocTi npo gucepraniio
Moga guceprariii:
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Tema guceprauii:
1. "TIpodeciitnuii "S-06pa3"” sk YNHHUK BU3HAYEHHS 0(illepoM CTpaTerii Kap'€pHOTrO 3pOCTaHHS".

2. Professional "Self-image" as a factor in determining by the officer of career growth strategy

Pedepar:

1. Incepraujiiine OOCIiIyKEHHS IPUCBSIYEHO BUBYEHHIO ITpodeciitHoro "S-o6pasy” odilepa i BUSBIEHHIO Or0
CHiBBiIHOLIEHHS 3i CTpaTETisIMU Kap'epHOro 3pOCTaHHs Ta NPOodecCiiiHOi AismbHOCTI. 3a pe3yibTaTaMy JOCiIPKEHHS
BCTaHOBJIEHO, 1110 IpodeciiiHuii "SI-06pas” i mpouec iioro GopmyBaHHS MOCIAAIOTh BaXKJIMBE Miclie Y CTAaHOBJIEHHI
odiuepa. [Tpodeciituuii "SI-o6pa3” Ta piBeHb 10ro cPOPMOBAHOCTI € KaTali3aTOPOM MO3ZUTUBHUX OCOOUCTICHO-
npodeCiiHUX 3MiH i BUSIBJIsie cebe SIK IOTEHLifiHA MOKJIMBICTb PO3TOPTAaHHS aKTUBHOCTI y TPOGeCilHiN IisIbHOCTI.
EMIIipuyHO BCTAHOBJIEHO, 110 Y Npolieci mpodeciiiHoro HaB4aHHs y odinepa BifoyBaeThcs icTOTHA 3MiHA
npodeciiiHoi caMocBiZoMOCTi. 3MicToBa gudepeHLjiallisi CAMOONMCIB LOCIX)KYBaHUX NI TBEPIKYE, 1110
Cy0'eKTMBHUM 00pa3 npodecii odiliepa JOCTaTHHOIO MipOI0 He CPOPMOBaHMI, a CKJIaZoBi mpodeciiHoro "S-
06pasy" He CTalOTh IPEJMETOM OCMUCIIEHHS I He CIIPUSIIOTh TOCUJIEHHIO MTPOLieCiB fioro npodeciiiHoi

ineHTHYHOCTI. 3a pe3ysbTaTamu PaKTOPHOTrO aHasli3y 3'sICOBaHO crelrdiky B3aeMo3B 13Ky rrpodeciiiHoro "f-



o6pa3sy" Ta iHAUBiAyaJIbHUX CTPATETIN Kap'€pHOrO 3pOCTAHHS. AHAJIi3 PO3MOAiNY eMIIPUYHUX NTOKA3HUKIB KPUTEPIiB
npodeciiiHOro Ta Kap'€pHOTro 3pOCTaHHs oQilepiB 1aB 3MOI'y BUOKPEMUTH TpU (PaKTOPH, SIKi 3 ypaxyBaHHIM
OTPUMAaHOI CTPYKTYpH i pe3yJIbTaTiB TEOPETUYHOTr'O aHali3y Ipo0IeMU O3BOJIMIIM BUBHAUMTY IIPOBiJHI Kap'epHi
cTparterii 1711 KOXXHOI i3 JOoCiIKyBaHUX TPy - "cy6'eKTHO-0cobuCTicHA", "podeciiiHa” i "BiagHa cTpareris” Ta
BiATIOBIiHi TIOBEIiIHKOBI MOZIEJIi I OpieHTHPH Y IPOPeCifiHii AisinbHOCTI. [I0Ka3aHo, M0 BaXKJINBUM YMHHUKOM
(opMyBaHHS Kap'€pHOI KOMIIETEHTHOCTI odiliepa € NCUX0JIOTiYHEe CYIPOBOIKEHHS LIbOTO IIPOLECY, SIKE
VIPABJIiHCBKOI PYHKILN.

2. The thesis research is devoted to the study of professional "Self-image" of the officer and discovering his
relationship with career growth strategies and professional activity. The research results prove that professional
"Self-image" and the process of its formation are of great concern in the process of becoming an officer. The
professional "Self-image" and the level of its formation serve as the accelerator of positive personal and
professional changes and act as a potential opportunity of professional activity expansion. It was empirically found
that in the process of professional training the officer is subjected to significant changes in professional self-
consciousness. The content-related differentiation of self-descriptions in question confirms that the subjective
image of the officer's occupation is not sufficiently formed, and the elements of professional "Self-image" do not
become the subject of perception and do not contribute to the enhancement of processes of his professional
identity. According to the results of factorial analysis, the specific character of the relationship of professional
"Self-image" and individual career growth strategies has been revealed. The distribution analysis of empirical
indicators and criteria of professional and career development of the officers made it possible to distinguish three
factors which, considering the structure and results of theoretical analysis of the problem, allowed to define the
leading career strategies for each groups being studied - "subjective and personal”, "professional” and "authorative
strategy", as well as related behavior profiles and objectives in professional activity. It is shown that an important
factor in the formation of the officer's career competence is the psychological follow-up of this process, which
provides a comprehensive implementation of research and diagnostics, design and management functions.
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