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1. ®opmyBaHHS Ipo@eCiiiHO 3HAUYMUX IKOCTeN MaliOyTHIX (paxiBLiB 3 yIpaBsiHHS 1epCOHATIOM Ta €EKOHOMIKU
npauj y npoueci ¢paxoBoi MigroToBKu

2. Formation of professionally important qualities of future specialists in the field of personnel management and
labour economics during the professional education process

Pedepar:

1. Y puceprauii mpoBeieHO TEOPETUYHUI aHAMi3 POpMYyBaHHS MPOPECIIIHO 3HAYYIIMX SIKOCTe! MaOyTHIX (axiBLiiB
3 yIIpaBJliHHS [IePCOHAJIOM Ta €KOHOMIKU Ipalli y npoueci GpaxoBoi MiAroToBKY, I0JAHO NPAKTUYHI peKOMeHallii
IiABUILEHHS 10r0 e(eKTUBHOCTI. BUSIBII€HO, TEOPETUYHO OOIPYHTOBAHO Ta €KCIIEPUMEHTAJILHO IIEPEBIPEHO
neJaroriyHi ymoBu (popmyBaHHs PO eCiiHO 3HAUYLIUX SIKOCTEN MaiOyTHIX (axiBLiB 3 yIIPaB/IiHHS IEPCOHATIOM Ta
€KOHOMIKY Mpal y npouneci ¢paxosoi migrorosku. [IpeacrasieHa cucrtema npodeciiiHo 3HauyIux sikocteil paxisis
3 yIIpaBJliHHS [1IEPCOHAJIOM Ta €EKOHOMIKM npaui. 31ilicHeHO pO3MoAia npodeciiiHo 3HauymuX SKocTen (axiBLiiB 3
VIPaBJliHHS 1IEPCOHAJIOM Ta €KOHOMIKM Ipalli 33 rpynaMu y po3pisi npodeciiiHux posaeil. Po3po6yeHo Moaeb
(dhopmyBaHHS IPOECiiiHO 3HAUYMIUX IKOCTeN MalOyTHIX (axiBLiB 3 yIpaBiiHHS I€PCOHATIOM Ta €KOHOMIKM Ipanj y

npoueci ¢paxoBoi nigrorosku. [IposeneHo AiarHOCTHKY IpodeciiiHO 3HaUYIUX SIKOCTeN CTYJeHTiB KOHTPOJIbHOI Ta



€KCIIEPMMEHTAJIBHOI IPyIl. PO3p06J1€HO METOAMKY iHTETpajbHOI OLIIHKM PiBHS CPOPMOBAHOCTI PO eCiiHO
3HAYYIIUX SIKOCTEN CTY[I€HTiB-BUIIYCKHUKIB CII€LiaJIbHOCTI "YIIpaBIiHHS TEPCOHAJIOM Ta €KOHOMIKa mparti”,
METOJIMKY KBaJliMETPUYHOI OL[iHKY BiATIOBiTHOCTI IIpo@eciiiHO 3HaUyLMX SIKOCTeH BUITYCKHUKIB BUMOramM
po6oTOoaBLiB 32 Mpo¢deCiTHMMU POJIIMU. 3alIPOIIOHOBAHO MifXill O KOPUTYBaHHS NPOQECifHOI IporpamMu
miaroToBkU (paxiBlLiB. EKCIieprMeHTaIbHO MiATBEPAKEHO e(PEKTUBHICTb PO3P0O0JIEHOI MOZesi (GOPMyBaHHS
npodeciiiHO 3HaUyIMX SIKOCTeN MaiOyTHiX QaxiBLiB 3 yIIpaBiiHHS IEPCOHAJIOM Ta eKOHOMIKY Mpalli y npoteci
(axoBoi miAroToBKy, 10 3abe3nevye peasisalilo BUCYHYTUX Y TilOTe3i [1eJaroriyHux yMOB.

2. The dissertation presents a theoretical analysis of the formation of professionally important qualities of future
specialists in personnel management and labour economics in the process of professional training, suggests
practical recommendations for improving its efficiency. System of professionally important qualities of experts in
personnel management and labour economics is offered. The division and distribution of professionally important
qualities of specialists in personnel management and labour economics into groups according to their professional
roles is carried out. The model of formation of professionally important qualities of future specialists in personnel
management and labour economics in the process of training is developed. Diagnostics of professionally important
qualities of students of the control and experimental groups was performed. The method of integral assessment of
the degree index of the formed professionally important qualities of students-graduates of the specialty
"Personnel Management and Labour Economics" was developed. The technique of qualimetric assessment of
conformity of professionally important qualities of the graduates with the employers' requirements by professional
roles has been worked out. The thesis offers an approach to correction of the specialists' training program. It is
experimentally confirmed the effectiveness of the developed model of formation of professionally important
qualities of future specialists in personnel management and labour economics in the professional training, which
ensures the implementation of the educational environment put forward in the hypothesis.
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