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V. BimomocTi npo guceprauiio

Mosga guceprarii:

Koau TemaTuyHHUX PYOpPHK: 10.21

Tema gucepranii:

1. MexaHi3M peTyJIloBaHHS BiTHOCHH i3 3aCTOCYBaHHS HAlIMaHOI IpaLi: Cy6'€eKTHO-TIPABOBUH aCIIEKT.

2. Mechanism of hired labour relations regulation: subject-legal aspect.

Pedepar:

1. Incepranist NpUCcBsY€Ha KOMIIJIEKCHOMY [OCJIiI>)KEHHIO 3arajlbHOTEOPETUYHUX Cy0'€KTHO-TIPABOBUX aCIIE€KTiB
MEXaHi3My peryJIoBaHHs HallMaHOI IIpalli B yMOBaxX PMHKOBUMX BiJHOCHH. Bu3HaueHe Micle cy6'ekTa TpyLOBOrO
IIpaBa y CTPYKTYpi MeXaHi3aMy IIpaBOBOTO PETY/I0BAHHS. 3alIpONIOHOBaHa Kiacuikallis cy6'eKTiB TPyOBOro 1pasa
3a CTPYKTYPOIO BoJjIeBUsIBJIeHHS. JJoCiKeHi TeOpeTUYHI aclIeKTH [IPaBOBOTO CTAaTyCy Cy0'eKTa, AUHaMiKa
iCTOPAYHOTO PO3BUTKY TPYIOIIPABOBOTO CTATyCy, 3HAYE€HHS €P>KaBHUX OPraHiB y MEXaHi3Mi IIPaBOBOTO
PEryJII0BaHHS HalMaHoI npaui. JloBeseHa OOLiIbHICT BU3HAHHS ABOX BULIB TPYIOIIPABOBOrO CTATyCy -
00'eKTUBHOrO Ta Cy0'eKTUBHOTO. Jl0CHimKeHN MexXaHi3M PeryJiloBaHHS IPaBOBOI0 CTAaTyCy IpaliBHUKA Ta
PO3po06JIeHi IISIXM HOT0 BIOCKOHaeHHs. [TokaszaHi 0cO6JIMBOCTI TPYAOIPAaBOBOTO CTaTyCy pOOOTOAABLI.
3anponoHOBaHUI MaltHOBUI KPUTEPill po60TOAABUOI TPABOCYO'€KTHOCTI K HOBalliliHa MifcTaBa audepeHnianii
IIPaBOBOTO peryiioBaHHsA. HaBeneHni HOBUM KOHLENTYaJIbHUH HiJIXiT 10 BUBHAYEHHS €JIEMEHTIB CUCTEMU CY0'€KTiB

coljiaJIbHO-TIAaPTHEPChKUX BilHOCKUH. PO3po6JieHi YuceHHi Iporo3uLlii o0 MOHSITIHHOro iHCTpYMEHTapilo Ta



BI,OCKOHAJIEHHS PETYJII0OBaHHS ITPABOBOT'O CTATYCY CY6'€KTiB TPYLOBOrO IpaBa.

2. The thesis is devoted complex research of general theoretic subject-legal aspects of mechanism of hired labour
relations regulation under the conditions of market relations. The place of labour legal subject in the structure of
the legal regulation mechanism is defined. The classification of labour legal subjects on the will structure is
suggested. The theoretical aspects of legal subject status, the dynamics of historical development of labour legal
status, the value of governmental bodies in the mechanism of t hired labour relations regulation are analyzed. The
necessity of the two types of labour legal status that is objective and subjective setting has been proved. The
mechanism of employee' legal status regulation is analyzed and the ways to improve it are suggested. The features
of employer' labour legal status are showed. The property criterion of employer' legal personality as innovation
foundation of differentiation of the legal regulation is suggested. The new conceptual approach for the elements of
the system of socially-partnership relations subjects defining is presented. Numerous suggestions, concerning the
conceptual framework and the labour law subjects' legal status improving, have been made.
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