O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHHH 00J1iIKOBHI HOMep: 0403U000711
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peectpaunii: 07-03-2003

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. Xyznskosa Bipa IBaHiBHa

2. Khugyakova V.1.

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: kanguzaar Hayk
AcnipaHTypa/JIOKTOpPaHTypa: Tak

IIIndp HayKoBOi cneniaabHOCTI: 19.00.05

Ha3zBa HayKoBOi creniaJbHOCTI: CoujanbHa IICUXOJIOTIS; ICMXOJIOTis COLabHOi pO60TH

T'anyss / ramysi 3HaHB. He 3aCTOCOBYETHCS

OcBiTHBO-HayKOBa Mporpama 3i creniaJbHOCTI: He 3acTocoByeTbCs

JaTa 3axHCTy: 25-02-2003

CreniaJIbHICTh 32 OCBiTOIO: 0220

Micue po6oTH 34,00yBaya: [lepsomaricbke MiCbKe YIIPaBJiHHS OCBiTH MUKOJIaiBChKOi 0671aCTi

Kopg 3a €IPIIOY: 02144996

Micue3Haxoa>KeHHS: Ykpaina, M. [Teppomaiicek, 55200, By 40 pokis Ilepemoru, 4

dopma BaacHOCTI:
Cdepa ynpasiriHHS:

ImenTudikarop ROR: He zacrocoyerbcs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT

Iudp cnenianizoBaHoi BYEHOI pagH (Pa30Boi CIeliai30BaHOi BYEHOI paju): [126.453.01
IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:

Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma ByracHoCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

IV. BimomocTi Ipo niznpueMcTBO, YCTaHOBY, OpraHi3alliio, B sIKi# 0yJ10
BHKOHAHO JHCEPTaIlilo

IIoBHe HaﬁMeHyBaHHﬂ lOpI/I,ZLH‘IHO'l' 0COO0MH: LleHTpaZbHUM iHCTUTYT MiCJSIAUIIIIOMHOI II€aroriYyHoOi OCBITU

AxapeMii refaroriyHux Hayk YKpaiHu

Kopg 3a €IPIIOY: 02125349

Micue3Haxoa KeHHs: 04053 Kuis, By/1. Aprema ,52 -A
dopma By1acHoCTI:

Cdepa praBJIiHHﬂ: Axanemis negaroriyHuX Hayk YKpaiHu

InenTudikarop ROR: He zacrocosyerscs

V. BimomocTi npo guceprauiio

Mosga guceprarii:

Koau TemaTHYHHUX PYOpPHK: 15.41.21, 15.41.39

Tema gucepranii:

1. ConjanpHa nepuenuisa K YMHHUK ONTHUMi3allii yIIpaBliHChKOI OisJIbHOCTI KEPiBHUKA CEPEeSHbOI 3arajabHOOCBITHLOI
IIKOJIN.

2. Social perception of the secondary school leader as a factor of his managing activities efficiency.

Pedepar:

1. Incepraliito NpUCBSIYEHO BUBYEHHIO [ICUXO0JIOTIYHUX OCOOJIMBOCTEN COLiaIbHOI NeplLenLiii B yIpaBliHChKIN
nigBuIeHHs ePeKTUBHOCTI POOOTH AUPEKTOPa MIKOJIU. PO3p06I€HO TEOPETUKO-METOIONOTiYHi 3acaau
IOCIIiIKEHHS COLia/IbHO-TIEPLIENITUBHUX IKOCTEY KEPIBHUKIB LIKijl. BU3BHaY€HO XapaKTepPUCTUKU, JETEPMIHAHTH i
TEeHJEHLii PO3BUTKY COLiaJIbHOI MepLenLii B IisTIbHOCTI KEPIBHUKIB CEPEIHIX 3arajlbHOOCBITHIX IIKijl. ATPOOOBAHO
METOAM BUBYEHHSI COLiaJIbHOI MeplenIlii, po3p06JIeHO MOMEJb COIliaJIbHO-TIEPIIENITUBHUX XapPAKTEPUCTUK
KepiBHUKIB LIKijI. Ha OCHOBi €KCIIEPUMEHTY IOBEEHO BIUJIMB COLiaILHO-TIEPLENTUBHUX XapaKTEPUCTUK Ha
e(EeKTUBHICTb iX yIPaBIiHChKO] AisiIbHOCTI. OGrPyHTOBAaHO MOXJIUBICTb i HEOOXiAHICTh PO3BUTKY COLIiaJIbHO-
NepLenTUBHUX 37i6HOCTel KepiBHMKA KON, PO3po6yieHo Ta anpo60BaHO eKCIIEPUMEHTAaIbHY [IPOTpamMy

OTITHMi3alii coriaapHOI nepienii KepiBHUKIB 1mKia "PO3BUTOK COIiambHO-TIEPLIENTUBHUX 3[Ii0HOCTE KEPiBHUKIB



3aco6amMy COLiabHO-TICUXO0JIOTiYHOTO TEPHIHTY" [1J11 BUKOPUCTAHHS B [IPOLECi IEPEMiArOTOBKY Ta MiABUILEHHS

kBaJidikallii KepiBHUKIB 3aKIa/iB OCBITH.

2. The social perception of the secondary school leader as a factor of his managing activities efficiency is examined.
The theoretical fundamentals and technique for research of social-perceptional qualities of managers in the
sphere of secondary education have been elaborated. Characteristics, determinations and tendencies of the
development of social-perceptional qualities of secondary school leaders are determined. Methods of a close study
of the social perception are tested, a model of social-perceptional qualities is worked out. The impact of social-
perceptional qualities of school leaders on their managing activities efficiency has been proved on the basis of the
experiment. The possibility and necessity of the development of social-perceptional qualities of secondary school
leaders are grounded. Experimental core curriculum "Social-psychological training in the development of social-
perceptional qualities of educational establishment leaders" in the organization process of basic training of
educational institution managers has been developed and tested.
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KBasigikanis: k.ncuxosn.u., 19.00.07
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JonaTkoBa iHdopmanisi:

TloBHe HaliMEeHYBaHHS IOPHIHNYHOI 0COOH:
Kopg 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma By1acHOCTI:

Cdepa ynpassriHHS:

InenTudikarop ROR: He zacrocosyerscs



VII. BigomocTi npo odinilfiHuX ONOHEHTIB Ta PELeH3€HTIB

OdiniiiHi OIOHEeHTH
Bsacue IlpizBuuie Im's I1o-6aThKOBI:

1. Ilipen Mapis IBaniBHa

2. IlipeH Mapis IBaHiBHa

KBasigikamis: n.cou.n., 22.00.03
InenTudikarop ORCID ID: He 3acrocosyetscs
JoparkoBa inpopmamnist:

IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:
Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma BaacHOCTI:

Cdepa ynpasiiHHS:

ImenTudikarop ROR: He zacrocoyerbcs

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. CunraiBcbka IpuHa BaneHTuHIBHA

2. CuHraiBcopka Ipuna BaneHTuHiBHA

KBasmigikanis: k.ncuxon.u., 19.00.07
InenTudikarop ORCID ID: He 3acrocosyerbcs
JopaTrkoBa iHdpopmamist:

IloBHe HaliMEeHYBaHHS IOPUAHYHOI 0COOH:
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PeuenseHTu

VIII. 3akr04Hi BimoMocTi
BiiacHe IIpi3Buine Im'sa ITo-6aTbKOBI

TrOJIOBH pajgu

BiiacHe IIpi3Buie Im'sa ITo-6aTbKOBi

rOJIOBYIOYOTO Ha 3aCiflaHHi

MakcumeHnko Cepriit JIMutTpoBruy

MakcumeHnko Cepriit JIMuTpoBrAY



BigmoBigasbHUH 32 MiATOTOBKY

00JIIKOBHX JOKYMEHTIB

PeecTpaTop

KepiBHuKk Bigginy YKpIHTEI, mpo €
BiZIIOBiZaJIbHUM 3a pEeECTpallil0 HayKOBOi IOpuenko T.A.

OisIIBHOCTI




