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Pedepar:

1. luceprauis npucBsYeHa KOMIIJIEKCHOMY aHaJli3y IICUXOJIOTii yIIpaBlIiHCbKAX KOMaH], ii TEOPETUYHUX i
IIPUKJIAJHUX aCIeKTiB. PO60Ta MiCTUTh TeOpeTUYHE OOIPYHTYBaHHS, METOJAYHI 3aCafyl Ta pe3yabTaTU
€MITipUYHOTO NOCJIiIKeHHS 3 Liei mpo6iemMu. PO3rIsIHyTO OCHOBHI TEOPETUKO-METOI0JIOTiYHi MpobieMu
(dYHKLIOHYBaHHS yIIpaBliHCbKUX KOMaH[. 30KpeMa, IpoaHaji30BaHO OCHOBHI TEOPETUYHI KOHIEeMLii TOHSTTS
KOMaH/I B CY4acCHill Haylli, BUBHaY€HO IOHSTTS KOJIEKTUB i KOMaHIa, PO3IJISHYTO TUIIOJIOTiIO YIIPABIiHCBKAX KOMaH/
Ta IICUXOJIOTIUHI 0COOJIMBOCTI KOMaHIHO] HisiibHOCTI. [IpoaHani3oBaHO OCHOBHI TEOPETUKO-METOL0JIOTiUHI aCIIEKTH
rpyNoBOi JMHAMIK{, BU3HAYEHO MOHATTS IPYIIOBOi AMHAMIKM Ta ii KJII0YOBi €JIEMEHTH B IPyIax i KOMaHIaX, OMMCAHO
ii OCHOBHI MOZEJIi Ta METOAM MIATOTOBKY YIIPABIIHCHKUX KaJpiB. TakoXX pO3KPUTI Me€XaHi3MU I'PYIOBOi JUHAMIKY B
YIIPaBJIiHCBKMX KOMaHZAX, a caMe: CYTHICTb NPOLECiB iHTerpaii i ;e3uHrerpatii B rpynax i KomaHgax, 30BHilIHi
aCIeKTU TPYNOBOi JUHAMIKH, PO3IJISIHYTI IPO6IeMU B3a€EMOBIJHOCHH MK KOMaH[IOIO i OpraHisanieo, a Takox

IleTaJIbHO BUBYEHO (DEHOMEHU MIXTPYIIOBOi B3aeMOii B KOMaHAHI# poOOoTi. 3HaUHy yBary NpuieHo poLerypam



BiZOOPY [0 YIPaBIiHCBKOI KOMaHI!, JOCIiI)KEHO MOTUBALLIO Ta POJIbOBY CTPYKTYPY B KOMaH[i, IPOBEIEHO
eKCIIEpMMEHTAaJIbHY [IiarHOCTUKY PiBHS 3a10BOJIEHOCTI Ipalielo ceper, wieHiB komaHnau. Po3pobieHa i
3aIpPOIIOHOBAHA TaKOXX MOZesb (OPMYBaHHS yIIPaBliHCbKOI KOMaHIU B CyYacHiil opraHizauii. 'pyHTOBHO
PO3IJISIHYTO OCHOBHI eTany (OpMyBaHHSI KOMaH/, Ha MiATIPUEMCTBI: JOCIiI)KEHO FTOTOBHICTh KOJIEKTUBY J10
($opMyBaHHSI KOMaH[IY, @ TAKOXX BUBYEHO T'OJIOBHI MOKA3HMUKU €(PEKTUBHOCTI YIIPABIiHCHKMX KOMAaH], IPOBEIEHO
IiarHOCTHKY CYMiCHOCTI i cipalibOBaHOCTI B yIIPaBJIiHChKiYl KOMaHi. B po60Ti po3KpUTO Cy6'€KTHI XxapaKTepUCTHUKU
YIIPaBJIiHCBKMX KOMaH], IPOaHali30BaHO IPYIOBi LIiHHOCTI Ta HOPMHU, BU3HAYEHO IIOHATTS IPYIIOBOI 3IYPTOBAHOCTI
Ta ii OCHOBHI MOZeJIi B rpymax i KoOMaHAax, PO3MJISHYTI piBHi i (aKTOpM CyMiCHOCTI i CIIpalbOBAaHOCTI B
YIPaBJiHCBKiN KOMaH . TakoX NpUAiNIEeHO 3HaYHy yBary B3a€MOBiJHOCHHAM i B3aeMOii B yIIPaBIiHCbKUAX
KOMaHax. Po3risiHyTo npo6sieMu iHAMBIyaJlbHOrO BHECKY OCOOUCTOCTI B KOMaHAHY [islyIbHICTb. 30KpeMa,
PO3KPUTO CTAaTyCHO-POJIbOBi XapaKTEPUCTUKUA OCOOMCTOCTI B YIIPABJIiHCHKI KOMaH/Ii, TPOaHasli30BaHO
IICUXOJIOTIYHY CTPYKTYPY 3[i6HOCTE! 0COOMCTOCTI 10 pO6OTH B KOMaH], ONMCaHi poJli Ta Ta BHYTPilIHbOTPYIIOBi
IIpoliecy, I0Ka3aHo 0COOJIMBOCTI afanTalii 0co6GUCTOCTi B KoMaHi. Tako>X BCe6iUHO PO3TJISIHYTO IPOo6ieMu
JigepcTBa Ta epeKTUBHOI KOMYHIKallii B KoMaHfj.

2. The dissertation is devoted to a comprehensive analysis of the psychology of management teams, its theoretical
and applied aspects. The paper contains theoretical justification, methodological foundations and results of
empirical research on this problem. The main theoretical and methodological problems of functioning of
management teams are considered. In particular, the main theoretical concepts of the concept of teams in modern
science are analyzed, the concepts of team and team are defined, the typology of management teams and
psychological features of Team Activity are considered. The main theoretical and methodological aspects of group
dynamics are analyzed, the concept of group dynamics and its key elements in groups and teams are defined, its
main models and methods of training managerial personnel are described. The mechanisms of group dynamics in
management teams are also revealed, namely: the essence of integration and disintegration processes in groups
and teams, external aspects of group dynamics, the problems of relationships between the team and the
organization are considered, and the phenomena of intergroup interaction in teamwork are studied in detail.
Considerable attention is paid to the selection procedures for the management team, motivation and role
structure in the team are studied, and an experimental diagnosis of the level of job satisfaction among team
members is carried out. A model of forming a management team in a modern organization has also been developed
and proposed. The main stages of team formation at the enterprise are thoroughly considered: the readiness of the
team to form a team is studied, as well as the main performance indicators of management teams are studied,
compatibility and teamwork in the management team are diagnosed. The paper reveals the subject characteristics
of management teams, analyzes group values and norms, defines the concept of group cohesion and its main
models in groups and teams, considers the levels and factors of compatibility and responsiveness in a management
team. Considerable attention is also paid to relationships and interaction in management teams. The problems of
individual contribution of the individual to team activities are considered. In particular, the status and role
characteristics of the individual in the management team are revealed, the psychological structure of the
individual's abilities to work in a team is analyzed, the roles and intra-group processes are described, and the
features of personality adaptation in the team are shown. The problems of leadership and effective communication
in the team are also comprehensively considered.
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dopma ByacHOCTI: [lepxasna

Cdepa ynpaBiiHHS:

InenTudikarop ROR:

BaacHe IlpizBume Im'st I10-6aThKOBI:
1. bonmapuyk OsieHa IBaniBHa

2. Olena I. Bondarchuk

KBasigikamnis: g.ncuxosn., npodecop, 19.00.05
InenTudikarop ORCID ID: He 3acrocosyetbes
JoparkoBa iHdpopmamnist:

IToBHE HaﬁmeHyBaHHH Iopn,zmqﬂoi 0oCcooH: Jlep>kaBHUI 3aKj1a], BUIIOI OCBITH "YHIBEPCUTET MEHEIPKMEHTY

OCBiTH"
Kog 3a €IPIIOY: 35830447
Micue3HaxoaKeHHS: ByJ1. CiuoBuX CTpinbLiB, 6ya. 52-a, Kuis, 04053, Vkpaina

dopma ByacHOCTI: [lepxasna



C(l)epa yIIpaBJIiHHﬂ: HaujonanbHa akageMid rnegarorivHux HayK YKpaiHu

InenTudikarop ROR:

VIII. 3aKkJII04Hi BiZOMOCTi
BsiacHe IIpi3Buie Im'sa ITo-6aTbKOBI
TOJIOBH pajgu

Byache IlpizBuie Im's ITo-6aTbKOBI
rOJIOBYIOYOTO Ha 3acCiiaHHi
BignoBigasbHUMH 3a HiATOTOBKY

00JIiKOBUX JOKYMEHTIB

Peectpartop

KepiBHuk Bigainy YKpIHTEI, mpo €
BiZIIOBiZaJIbHUM 32 peECTpallil0o HAyKOBOi

OisSIIBHOCTI

Monsgko Basnentun OsekciiioBuyg

Mongko Banentun OjyeKciioBUY

3epHoBa Haranis BonomumupisHa

VkpIHTEI

IOpuenko TeTsHa AHaTOJiiBHA



