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Pedepar:

1. TpynoBuil IOroBip B yMOBax NMCTAaHLINHOI 3aiiHATOCTI. — KBasi¢ikauiiHa HayKoBa IIpalisg Ha IIpaBax PyKOIIUCY.
Iuceprauis Ha 3100y TTs cTyIeHs fokTopa ¢inocodii 3a crienianpuicTio 081 «IIpaBo». CxigHOYKpaiHCHKUA
HaljoHasbHUH yHiBepcuTeT imeHi Bosogumupa Jasns, MinicrepcTBo ocBiTH i Hayku YKpainu, Kuis, 2025.
JuceprauiiiHe JOCiIKEHHS IIPUCBIYEHE KOMIUIEKCHOMY aHajli3y [IPaBOBOI0 PETYJIIOBAHHS TPYLOBOTO LOTOBOPY
IIPO JUCTaHLiNMHY POOOTY SIK 0CO6aMBOI (POPMHU HECTAHIAPTHOI 3alIHATOCTI. AKTYaJIbHICTh TEMU OOYMOBJIEHA
Cy4yaCHMMM BUKJIMKaMU PUHKY IpaLi, OB'sI3aHUMU 3 udpoBsizauieo, riaobdamizarieto, naHgemiero COVID-19 ta
BOEHHMM CTaHOM B YKpaiHi, sIKi 3yMOBUJIM MacOBe MOIMPEHHS IUCTaHLifHOI po6OTH I ToTpeby y il HallesKHOMY
HOPMaTUBHOMY BPETyYJIIOBaHHI. Y epuoMy po3[iii 0O6IpyHTOBAHO IeHE3NUC i CydacHi TeHeHLlii pO3BUTKY
HecTaHaapTHUX GOpM 3aMHATOCTI, ceper SKUX IUCTaHLiiHa poboTa nocigae ocobause Mmicue. Ha mimcrasi aHamisy

HayKOBUX JiKepeJsi cHOpMyJIbOBAHO aBTOPCHKUI 6araToacreKTHUH MifXif 10 MOHSTTS «IUCTaHIifiHa poboTa» — 51K



BYJly HECTAHJIAPTHOI 3aliHATOCTI, OPMHU OpraHizalii npai Ta 0CoO6JIMBOro BUAY TPYLOBUX BiTHOCHUH. JJOTIOBHEHO
nepedik ii 03HaK: caMOCTiliHa OpraHizaisi po6040ro Miclist IpaliBHUKOM, 0OMEKEeHICTh MOKJIMBOCTI pOOOTOIABIIS
rapaHTyBaTy O6e3leyHi yMOBU Ipalli, BUKOPUCTaHHS iHpOopMaLilHOKOMYHIKaLliIHUX TEXHOJIOTIH SIK 000B's13KOBOi
ck1anoBoi. [IpoananisoBaHo AyasisM METOLY IPaBOBOrO PETyJIIOBAHHS AUCTAHLIMHOI POOOTH, 10 NOENHYE
iMIlepaTyBHi Ta IUCIO3UTUBHI 3acasiy, a TAKOXX OCOBJIMBOCTI iHAUBIAyaIbHO-IOTOBIPHOTO Ta KOJIEKTUBHO-
IIOTOBIpHOTO PETYJIIOBAHHSA. Y IPYroMy PO3[iJi IUCEePTALIMHOTO SOCTIIKEHHS PO3KPUTO 3MiCT TPYZIOBOTO JOTOBOPY
IIPO JYCTaHLiMHY POOOTY K yHiBepcasibHOI (popMuU iHOMBIAyani3alii TpygoBUX BilHOCKH. Y nigpoaaini 2.1
TOCJIiZIPKEHO MOHSITTS i 3MICT TPYZOBOTO JOTOBOPY PO AUCTAHLIiMHY POOOTY, IOro iCTOTHI Ta J0JAaTKOBI 3 YMOBH,
1110 BUBHAYaIoTh crieludiky BUKOHAHHS TPyHoBoi GyHKLii sucTaHiiiHo. CGOPMYIIbOBAHO aBTOPChKE BU3HAYEHHS
IIOHSITTS. TPYAOBOTO OTOBOPY PO AUCTAHLiNHY POOOTY 5K [IMCbMOBOTO JBOCTOPOHHBOI'O IOTOBOPY MiX
[IpaliBHUKOM i po60TOaBLEM, TPEIMETOM SIKOTO € BUKOHAHHS [IPALliBHUKOM BU3HAYEHOI pOOOTH 11032 MiCLIEM
3HAXO/KEHHSI pOOOTOAABI (AUCTAHLINHO) 3 BUKOPUCTAHHSIM €JIEKTPOHHUX 32C00iB KOMyHiKallii, 6e3 mpsmoro
IiANOPSIKYBaHHS BHYTPIlIHbOMY TPYOBOMY PO3IOPSIKY, B iHTEpecax poO0TOnaBLs Ta 3a MJIATY, SIKY
pob0oTOzIaBelb 3000B'I3yE€ThCSI CBOEYACHO BUILIAYyBaTH. Y Migpo37ii 2.2 3's1COBaHO 0COOJIUBOCTI YKIaAEHHS i
IIPUIIMHEHHS TPYJOBUX JOTOBOPIB IIPO AUCTaHLINAHY po60Ty. PO3KpuTO crenu@iky yKiIafeHHs 4OTOBOPIB 3
HETIOBHOJITHIMU (BU3Ha4Y€HO IIPOOJIeMy IPaBOBOT0O CTATyCy «JIerkoi po60TH») Ta iHO3EMHUMMU NpalliBHUKaAMU
(KoJi3iliHO-TIPaBOBI aCIeKTH, BUBHAHHS iHO3€MHUX €JIEKTPOHHUX MiATNCiB). 3alPONIOHOBAHO aBTOPCHKi 3MiHU 11O
K3nIl Ykpainu, 30kpema: 3aKpiljieHHsI MOXKJIMBOCTI YKJIai€HHS JOTOBOPY B €JIEKTPOHHIN (OPMi K piBHOLIHHO]
[IMCbMOBIl; yTOYHEHHS FApaHTiii [J1s1 HEIIOBHOJIITHIX 0Ci0; yIOCKOHAIEHHS JO3BiIbHUX IIPOLEeayp IJ1sl
IIpaleBJlaliTyBaHHs iHO3eMLiB. Y mizpo3anini 2.3. JociKeHo BUKOHAHHS CTOPOHAMU TPYIOBUX OOOB'SI3KIB y MesKax
TPYZOBOTO JOTOBOPY PO NUCTaHLIiMHY poO0Ty. BUOKpeMieHO TPo6JIeMHi aClIeKTU: CKIAJHICTh KOHTPOJIIO 32
pO60YMM YacoM i pe3yabTaTaMU Ipalli, pU3UKU BUTOPaHHS, IICUXOJIOTIYHOI i3071411ii Ta mopyIlIeHHs MpaBa Ha
BiZTOYMHOK TOILO. [IpoanasnizoBaHo CyfoOBy NPaKTUKy YKpaiHu Ta €C mo40 CopiB NPO HEHAJIEKHE BUKOHAHHS
TPYZOBUX OOOB'I3KiB Y fUCTaHIiliHOMY ¢popmaTi. CPOopMyIbOBaHO BUCHOBOK IIPO HEOOXiAHICTD 6ibIo]
KOHKpEeTU3allii yMOB JOTOBOPY (1010 po60YOro yacy, KpUTEPIiB OL[iHKM pe3yJIbTaTiB, 3a6€31e4eHHs 001aJHAaHHSIM)
Ta 3alIpOBAaJyKEHHS JOJATKOBUX rapaHTIN IJIs 3aXUCTY I1paB MPaLiiBHUKIB. 3alIpOIIOHOBAHO BHECTU 3MiHU [0
Tunosoi GpopMu TPyLOBOTo LOrOBOPY PO AUCTAHIIIHY POOOTY, IONIOBHUBIIY ii TOJIOKEHHSIMHU IIPO MaTepiajlbHO-
TexHiuHe 3a6e3le4eHHs], OXOPOHY Ipalli Ta MEXaHi3MU KOMyHiKalii. ¥ TpeTboMy po3aisi JociiKeHo MDKHapogHi
Tpyzosi ctanmaptu (Kousenuis MOIT N2177, Pexomenparnis N2184, nupextuBu Ta pekomenpaii €C) 4 mono
IIPaBOBOTO PETYJIIOBAaHHS JUCTAHLUINAHOI Ipali. BusBieHo, 0 KII0YOBUMU Mi)KHAPOJHUMH CTaHAAPTAMU €:
000B’sI3KOBiCTb TMCbMOBOI (POPMU 1OTOBOPY, IIPAaBO HA BiJKJIIOUE€HHS, KOMIIEHCALlisl BUTPAT NpalliBHUKA, TapaHTii
piBHOCTI y gocTymi 10 Npo¢eCiiHOro pO3BUTKY, 3aXUCT IIPaBa Ha MPUBATHICTb. 3p06JI€HO BUCHOBOK, 110
HalliOHaJIbHE 3aKOHOAABCTBO YKPAIHU JIMIlIE€ YaCTKOBO BiJIIIOBifjae MM CTaHIAPTaM, 1[0 BUMArae 1oro nogasbuol
apmanTauii 1o acquis €C.

2. Sevostyanov S.S. Employment Contract In Remote Employment Conditions. - Qualification Scientific Work
Manuscript. Thesis for the Doctor of Philosophy degree in specialty 081 «Law». Volodymyr Dahl East Ukrainian
National University, Ministry of Education and Science of Ukraine. - Kyiv, 2025. The dissertation research is
devoted to a comprehensive analysis of the legal regulation of the employment contract on remote work as a
specific form of nonstandard employment. The relevance of the topic is determined by current challenges of the
labor market related to digitalization, globalization, the COVID-19 pandemic, and martial law in Ukraine, which
have led to the mass spread of remote work and the need for its proper legal regulation. Chapter 1 substantiates
the genesis and modern trends in the development of non-standard forms of employment, among which remote
work occupies a special place. Based on the analysis of scientific sources, the author formulates a multifaceted
approach to the concept of “remote work” - as a type of non-standard employment, a form of work organization,
and a particular type of labor relations. The list of its features has been expanded: independent organization of the
workplace by the employee; limited ability of the employer to guarantee safe working conditions; and the use of
information and communication technologies as a mandatory component. The dualism of the method of legal
regulation of remote work, which combines imperative and dispositive elements, as well as the specifics 6 of



individual and collective contractual regulation, is analyzed. Chapter 2 reveals the content of the employment
contract on remote work as a universal form of individualization of labor relations. Subsection 2.1 examines the
concept and content of the employment contract on remote work, its essential and additional conditions that
determine the specifics of performing labor functions remotely. The author formulates a definition of the
employment contract on remote work as a written bilateral agreement between the employee and the employer,
the subject of which is the performance by the employee of certain work outside the employer’s premises
(remotely) using electronic means of communication, without direct subordination to internal labor regulations, in
the interests of the employer and for remuneration that the employer is obliged to pay on time. Subsection 2.2
clarifies the specifics of the conclusion and termination of employment contracts on remote work. The
peculiarities of concluding contracts with minors (the problem of the legal status of “light work”) and foreign
workers (conflict-of-laws issues, recognition of foreign electronic signatures) are analyzed. The author proposes
amendments to the Labor Code of Ukraine, in particular: the consolidation of the possibility of concluding
contracts in electronic form as equivalent to written form,; clarification of guarantees for minors; and improvement
of procedures for the employment of foreigners. Subsection 2.3 explores the performance of labor duties by the
parties within the framework of a remote employment contract. Problematic aspects are highlighted: difficulties in
monitoring working hours and results, risks of burnout, psychological isolation, and violation of the right to rest.
Judicial practice of Ukraine and the EU concerning disputes about improper performance of labor duties in a
remote format is analyzed. It is concluded that there is a need for greater specification of contractual terms
(regarding working time, performance evaluation criteria, provision of equipment) and the introduction of
additional guarantees to protect employees’ rights. Proposals are made to amend the Standard Form of the
Employment Contract on Remote Work by supplementing it with provisions on 7 material and technical support,
occupational safety, and communication mechanisms. Chapter 3 examines international labor standards (ILO
Convention No. 177, Recommendation No. 184, EU directives and recommendations) regarding the legal regulation
of remote work. It is revealed that the key international standards are: the requirement of a written form of
contract, the right to disconnect, compensation of employees’ expenses, guarantees of equality in access to
professional development, and protection of the right to privacy. It is concluded that the national legislation of
Ukraine only partially meets these standards, which requires its further adaptation to the EU acquis.
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