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InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: kanguzaar Hayk
AcnipaHTypa//IOKTOpPaHTypa: Hi

IIIndp HayKoBOi cneniagabHOCTI: 13.00.04

Ha3Ba HayKoBOIi CcIeniaJIbHOCTI: Teopis i MeToauka npodeciitHoi ocsitn

T'anyss / ramysi 3HaHB. He 3aCTOCOBYETHCS

OcBiTHBO-HayKOBa Mporpama 3i creniaJbHOCTI: He 3acTocoByeTbCs

Jara 3axucTy: 19-01-2012

CreniaJbHICTh 32 OCBiTOIO: 7.010103

Micue po60oTH 34,00yBaya: YopHOMODPCHKUIA iepKaBHuMii yHiBepcuTeT imeHi [Tetpa Morumnu

Kopg 3a €IPIIOY: 23623471

Micue3Haxoa>KeHH: 54003, Ykpaina, Mm.Mukouais, ByJl. 68 JlecaHTHuKiB, 10

dopma BaacHOCTI:

Cdepa ynpaBiriHHS: MiHicTepcTBO OCBIiTH | HayKy YKpaiHu

ImenTudikarop ROR: He zacrocoyerbcs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT

Iudp cnenianizoBaHoi BYEHOI pagH (Pa30Boi Cleliagai30BaHOi BYE€HOI pagu): K 23.053.02
IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:

Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma ByracHoCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

IV. BimomocTi Ipo niznpueMcTBO, YCTaHOBY, OpraHi3alliio, B sIKi# 0yJ10
BHKOHAHO JHCEPTaIlilo

IloBHEe HaliMEeHYBaHHS IOPUAHYHOL 0C00H: YopHOMOPCHKMIL JIep>kaBHUIT yHiBepcUTeT imeHi [TeTpa
Morunu

Kopg, 3a €IPIIOY: 23623471

MicuesnaxomerHﬂ: 54003, Ykpaina, Mm.Mukosais, ByJ1. 68 JlecaHTHUKIB, 10

dopma By1acHoCTI:

Cdepa praBJIiHHﬂ: MiHicTepcTBO OCBiTH 1 HayKU YKpaiHu

InenTudikarop ROR: He zacrocosyerscs

V. BimomocTi npo guceprauiio
Mosga guceprarii:

Koau TemaTHYHHUX PYOPHK: 14.35.09
Tema gucepranii:

1. DopMyBaHHS KyJIbTypy MOPaJbHO-TiJIOBUX BiTHOCHH Y MallOGyTHIX MeHePKePiB 30BHIIHbOEKOHOMIYHO]

IisIIbHOCTI.

2. Formation of culture of moral and business relations of future international managers.

Pedepar:

1. O6'eKTOM [OCIIKEHHS € TIPOLIEC NPOPECINHOI MiIrOTOBKY MalOyTHIX MEHEIPKEPiB 30BHIMIHBOEKOHOMIYHO]
IisIIbHOCTI; IpeIMeTOM IOCiIPKEHHS € eJaroriyHi yMoBu (POpMyBaHHS KyJIbTYPU MOPaJIbHO-[IiJIOBUX BiIHOCUH y
MaibyTHIX MeHeKepiB 30BHILTHbOEKOHOMIUHOI [isiIbHOCTI; MeTa AOCIiIPKEHHS II0JISITA€ B TEOPETUYHOMY
OOI'PYHTYBaHHi CYyTHOCTI Ta eKCIIEpUMEHTAJIbHIN [1epeBipLli eJaroriYyHux yMoB (POPMYBaHHS KyJIbTyPU MOPajIbHO-
IIiTOBUX BiHOCUH Y MalOYyTHIX MeHeI)KePiB 30BHIIIHbOEKOHOMIYHO] JisSIbHOCTI; METOZIU -~ TEOPETUYHI - aHai3y,
CHUHTE3Y, y3arajbHEHHS, CUCTEMATH3allii, IOPiBHSIHHS, 3iCTaBJIEHHS - BUKOPHCTAHO [1719 BUBHAYEHHS CYyTHOCTI Ta
CKJIaJIOBUX KYJIbTYPY MOPJIbHO-ZIiJIOBUX BiTHOCUH Y MaliOyTHIX ME€He>)KepiB 30BHIIIHbOEKOHOMIYHOI [1isJIbHOCTI,
17151 PO3KpUTTS QYHKLiH podeciiiHOI OCBiTH Y (POPMYBaHHI 3a3HA4YE€HO] SIKOCTi CTYLEHTIB, AJ1s1 OO DYHTYBaHHS
neJjaroriyHuX yMoB e(eKTHBHOTO BUPiLIeHHS Liiel mpobieMu, IJ1s aHali3y Ta y3arajJbHeHHS TOCBiy BUIUX

HaBYaJIbHUX 3aKJIafiB 1010 GOPMYyBaHHS y MailbyTHIX MeHeIKepiB 30BHIITHbOEKOHOMIUHOI [isIbHOCTi MOpPaJIbHO-



Ii70BOI KyJIbTYPY; EMITIPMYHI - aHKETYBaHHSI, TECTYBaHHSI, O€CiiY, CAaMOOLiHIOBaHHSI, iHTEPB'I0OBaHHS,
CIIOCTEPEKEHHS, KOHCTATyBaJbHOTO i YOPMYBaJIbHOTO €KCIIEPUMEHTY -~ BUKOPMCTAHO [J15 BU3HAYEHHS CY4aCHOTO
CTaHy 3a3Ha4yeHoi IpobJeMy B YMOBAX HasIBHOI IIPaKTUKU i piBHiB c()OPMOBAHOCTi MOPaJIbHO-1iJIOBOi KyJIbTYpPHU Y
MaMOyTHIX MeHeI)KepiB 30BHIIIHbOEKOHOMIYHOI [isIbHOCTI, IJ1s1 IEPEBIPKU €(PEKTUBHOCTI OOI'PYHTOBAHUX
nefaroriyHux yMmoB (OpMyBaHHS KyJIbTypH MOPajbHO-[iJIOBUX BiJHOCHH Y MaiiOyTHIX MeHe)KepiB
30BHIIIHbOEKOHOMIYHOI JisIIbHOCTI; HAyKOBa HOBU3HA - yIleplle TEOPETUYHO OO PYHTOBAHO i1 €KCIIEPUMEHTAJIbHO
IIepeBipeHo NeJaroriyHi yMmoBu (pOpMyBaHHS KyJIbTypY MOPaJIbHO-IiJIOBUX BiJHOCKH Y MaliOyTHIX MEHEPKEPiB
30BHIIIHbOEKOHOMIYHOI JisIZIbHOCTI, 30KpeEMa: IPOrPaMHO-LiJIbOBE 3a0€3MeYeHHs (POPMYBaHHS KyJIbTypU
MOPAaJIbHO-[Ii7IOBUX BiIHOCHH y MalOyTHIX MeHeyKepiB 30BHIITHbOEKOHOMIYHO] JisiIbHOCTI, 03HAHOMJIEHHS
MalbyTHIX MeHeIKepiB i3 pi3HOBUAAMU 3MICTy MOPa/IbHO-iJIOBUX BiTHOCUH Y CUCTEMI 30BHIIIHBOEKOHOMIYHO]
Lisi7IbHOCTI, OBOJIOZiHHS MaliOyTHIMU MeHeI)KepaMu HEOO0XiZHMMH CIIOCOOaMY MOPaIbHO-IiJIOBUX BilHOCHH,
YIIPOBAaJKEHHS HaBYaJIbHOI NUCLUUIUIIHA "MOpaibHO-AilI0Ba KyJIbTypa MEHEIKePA"; yTOYHEHO KPUTEPIi, TOKa3HUKU
Ta PiBHi c(POPMOBAHOCTI KYJIbTYPU MOPaJIbHO-/IiJIOBUX BiITHOCUH y MailbyTHiX MeHeIKepiB 30BHIIITHbOEKOHOMIUHOI

MisLIbHOCTI.

2. Object - the process of professional training of future international managers; subject - pedagogical conditions
of formation of culture of moral and business relations of future international managers; objective - the theoretical
research of the essence and experimental verification of pedagogical conditions of formation of culture of moral
and business relations of future international managers; methods - theoretical - analysis, synthesis, generalization,
classification, comparison, contrast; empirical - questioning, testing, interlocutions, self-esteem, interviews,
observation, verifying and forming experiment; mathematical statistics; Scientific novelty lies in the fact that:
pedagogical conditions of formation of culture of moral and business relations of future international managers
were theoretically justified and experimentally tested for the first time; criteria, indicators and levels of formation
of culture of moral and business relations of future international managers were specified; issues that characterize
the essence and constituent parts of moral and business relations of future international managers obtained
further development.
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ITy6ostikamii:

HaykoBa (HayKOBO-TE€XHiYHa) IPOAYKILisi:
ConiasiIbHO-€KOHOMIYHA CIIPSIMOBaHIiCTh:

OxopoHHi gokymeHTH Ha OIIIB:

BrnpoBaaykeHHs pe3yJIbTaTiB AHCepTalii:

3B'S130K 3 HAYKOBHMH TEMaMH:

VI. BizomocCTi Ipo HayKOBOr0 KEPiBHHKA /KEPiBHHUKIB (KOHCYJIbTAaHTA)

BiacHe IIpi3Buie Im'sa I1o-6aTbKOBI:
1. bByrenko Bonogumup I'puroposuy

2. Butenko Volodymyr Grygorovych



KBasigikanis: n.nen.n., 13.00.01
InenTudikarop ORCID ID: He 3acrocosyerses
JoparkoBa iHdpopmamnist:

IloBHe HaliIMEeHYBaHHS IOPHUAHYHOI 0COOH:
Kopg 3a €1PIIOY:

Micue3Haxoa KeHHSI:

dopma By1acHoCTI:

Cdepa ynpasiiHHS:

InenTudikarop ROR: He zacrocosyerscs

VII. BinomocTi npo odiniliHuX OIIOHEHTIB Ta PEI€H3€HTIiB
OdiuiiiHi oIOHEHTH
BiacHe IIpizBuie Im'sa I1o-6aTbKOBI:

1. BaueBcpkuit MupoH BacuinboBuy

2. BaueBcbkuil MupoH BacuinboBruy

KBasigikanis: n.nen.n., 13.00.04
InenTudikarop ORCID ID: He 3acrocosyetscs
HoparkoBa indopmamist:

IloBHe HallMeHYBaHHS IOPHIHNYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma BaacHOCTI:

Cdepa ynpasstiHHS:

Imentudikarop ROR: He zacrocoyerbcs

BaacHe IlpizBume Im's I10-6aThKOBI:
1. banamosga lOnig BanepiiBHa

2. baynamosa O BanepiiBHa

KBasigikanis: k.nen.n., 20.02.02
InenTudikarop ORCID ID: He 3acrocosyerscs
JoparkoBa inHdpopmamnist:

IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:
Kopg 3a €1PIIOY:
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dopma By1acHoCTI:
Cdepa ynpasiiHHS:

InenTudikarop ROR: He zacrocosyerscs

PeuenseHTu

VIII. 3aKkJII04Hi BiZoMOCTi
BiiacHe IIpi3Buine Im'sa ITo-6aTbKOBI
TOJIOBH paju

BsiacHe IIpizBuie Im'sa ITo-6aTbKOBI
rOJIOBYIOYOTO Ha 3acCifiaHHi
BigmoBigasbHUH 32 MiATOTOBKY

00JIIKOBHX JOKYMEHTIB

PeecTpartop

KepiBHuKk Bigginy YKpIHTEI, mpo €
BiZIIIOBiZaJIbHUM 32 peECTpallil0o HAyKOBOi

OisIIBHOCTI

Panyn Banepiit Bikroposuy

Pamysn Banepiit BiktropoBud

Opuenko T.A.



