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Pedepar/aHoTanis:

1. Inceprauiiiny po60Ty IPUCBSIYEHO OOI'PYHTYBAHHIO Ta PO3POOLi TEOPETUKO-METOO0JIOTIYHOTO 3a0€31€4€EHHS,
HayKOBO-METOJUYHUX OCHOB i IPaKTUYHUX PEKOMEHAALiN oA0 (OPMYBaHHS Ta PO3BUTKY COLiaJIbHO
BifnoBiganpHOi noBeinky nepcoHany (CBIIIT) B yMoBax IicJsIBOEHHOrO BilHOBJIEHHSI €KOHOMIKH. V repiomy
posgini «TeopeTnyHi 0OCHOBU (POPMyBaHHS COLiaIbHO BiAIIOBiaJIbHOI TOBEiHKY IIEPCOHAIY» YTOUHEHO
[IOHATIMHO-KaTeropiajbHMMI arnapar JOCiIyKEHHS IIISX0OM YTOYHEHHS 3MICTY ITOHATTS «COLIaJIbHO Bif[IOBigaIbHa
NIOBEJIiHKa IepPCOHay». JlicTaynu noganboro po3BUTKY TEOPETHYHI ITOJIOKEHHS 010 TpaHCchopmalii
IIOBEIIHKOBUX MOJIE€JIEN ITIEPCOHAJYy B YMOBAX MiCJISIBOEHHOTO BiTHOBJIEHHSI €KOHOMIKM. CHCTEMAaTHU30BaHO
aJafTUBHY, [ICUXO0JIOTIYHO OPi€HTOBaHY, COLiaJIbHO BifTIOBiaNbHY, iHK/II0O3UBHY, KOJIA0OPAaTHUBHY Ta LM(POBO-
aZlaliTUBHY MOJIeJli IOBEIiHKY I1epCOHAy Ta BU3HAUYE€HO XapaKTep ix B3a€MO3B'SI3Ky B yMOBAaX IIE€PEXO/ly Bill BOEHHOI

ajanTauii 1o MnicyssBOEHHOTO BiTHOBJIEHHS. Y Apyromy po3aiji «JlociimkeHHs: yMOB GOPMYBaHHS COLIiaIbHO



BiZ[TOBiZa7IbHOI NOBEJiHKY IIEPCOHAJY B YKpaiHi» BCTAHOBJIEHO CYTTEBY TpaHC(OPMaLIil0 TPYLOBOTO CepeoBuUIa
Ykpainu mig, BrinBomM JemorpadiuHux BTPaT, 30BHIIIHBOI Ta BHYTPIIHBOI Mirpatiii, Kagposoro gediuury,
npodeciiiHo-kBaniQikaliiiHux aucbanaHcis, uupoBizallii TpyI0BUX IPOLIECIB Ta 3MiHU CTPYKTYPU 3alHATOCTI.
[NopiBHANIBHMI aHAJII3 KOPIIOPATUBHYX MTPAKTUK YKPAIHCHKUX MiANPUEMCTB 3aCBiAUMB, 1110 OpraHisaLiliHi
IepeayMOBU PO3BUTKY COLIiaJIbHO BiTIOBiNaIbHOI TOBEAIHKY TEpCOHANY (POPMYIOTHCS YEPE3 B3aEMOII0
IHCTPYMEHTIB yIIPaBJIiHHS IEPCOHAJIOM, KOPIIOPATUBHOI KyJIbTYPH, KOPIIOPATUBHOI COLia/IbHOI BiINOBiIaJIbHOCTI,
ESG, xoMIlJIaeHCy Ta BHYTPILIHIX KOMYHIKaLil. Y IOCKOHAJIEHO METOANYHUN MiAXif, 0O KOMIIJIEKCHOTO OLIiHIOBAaHHS
PiBHS coLjiaZIbHO BiANIOBiNAIbHOI MOBEiHKY NIEPCOHANY Ta (PakTopiB ii popMyBaHHSL. METOIUYHUN MiAXiT
nepenbayae oliHIOBaHHS 18 IepBUHHUX MTOBEiHKOBUX iHAMKATOPIB, 3rPyIIOBAHUX 32 €TUKO-TIPOdeCiiiHOIO,
COLiaJILHO-KOMYHIKalLil1HO0, FPOMAaSIHChKO-iHIl[iaTUBHOIO Ta €KOJIOTIYHO BiATIOBiAA/IbHOIO CKJIAIOBUMU,
PO3paxyHOK YaCTKOBMX Ta iHTerpasbHOro nokasHukis CBIIII, a TakoXX OKpeMe OLiHIOBAaHHS OpraHi3aliiiHux,
yIPaBJIiHCbKUX, MOTUBALIITHUX, COLIiaJIbHO-TICUXOJIOTIYHUX i 0co6uCTiCHUX (PakTOPiB ii popmyBaHHs. EMnipuyuny
arpooballilo MeTOAUYHOTO MiIX0y 31iliCHEHO Ha OCHOBI aHKeTyBaHHS 115 nmpaljiBHUKIB Ta eKCIIEPTHOTO OLIiHIOBaHHS
15 ¢axiBuiB. Po3paxoBanuil iHTerpajbHUI OKA3HUK COLiaIbHO BifTIOBiaIbHOI NOBEIiHKM I€PCOHAy CTAHOBUTD
4,17 6ana Ta BifilIOBifla€ OCTaTHbOMY PiBHIO. Y TpeTboMy po3zini «Hanpsamu popmMyBaHHS Ta PO3BUTKY COLiaIbHO
BiTIOBiNaJIbHOI [TOBEJiHKY IIEPCOHAJY B YMOBAX IiCJIIBOEHHOTO BiTHOBJIEHHS» BIleplie po3p0o06JeHO afalTUBHUM
MeXaHi3M (pOpMyBaHHS Ta PO3BUTKY COLia/IbHO BiANOBiganbHOI IOBEIiHKY IIEPCOHAY B yMOBAaX BOEHHOTO CTaHY Ta
MiCJISIBOEHHOTO BiIHOBJIEHHS. 1I0r0 0COG/IMBICTIO € iHTerpallis MoBeIiHKOBUX E€TEPMIHAHT i3 Cy6'eKTamu
VIPAaBJIiHCBKOTO BILIMBY, IPUHLUIIAMY, PYHKLISIMH, YIIPABIiHCbKUMU iHCTpyMeHTaMu, HR-TexHoorisiMu Ta
MppoBUMHU pillleHHSIMU. YIOCKOHaJIEHO CUCTEMY KOMYHIKallill, MOTHBallii Ta pO3BUTKY [1€PCOHANy B KOHTEKCTI
(opMyBaHHS COLia/IbHO BiATIOBiNAIbHOI TOBEiHKY. [i BigminHicTIO € B3a€MOY3IOJI)KEHHS KOMYHIKaLiliHUX,
MOTHBALIMHUX Ta OCBITHLO-PO3BMUBAIOYMUX IHCTPYMEHTIB i3 TOBEIIHKOBMMU IE€TEPMiIHAHTAMU Ta O4iKyBaHUMU
nposiBamu CBIIII. YoockoHaseHO KOHLENTyalbHi 3acany GpOpMYBaHHS Iep>KaBHOI [TOJITUKY LIOLI0 PO3BUTKY
COLaJILHO BifIIOBiJA/IbHOI IOBEiHKY IIEPCOHAY, SIKi [PYHTYIOTLCS Ha [IO€JHAHHI JIIOJUHOLLEHTPUYHOTO,
KOMIIETEHTHICHOTO, COLjaJIbHO-MTApTHEPCHKOro Ta ESG-0pieHTOBaHOrO miAxomiB. JlicTany nogaabiioro pO3BUTKY
HAYKOBO-ITPaKTUYHi peKOMeHJalii 010 BIIPOBAKEHHS iHCTPYMEHTIB po3BUTKY CBIIII. O6rpyHTOBaHO
IOLiNbHICTh AU epeHLiiOBaHOrO 3aCTOCYBAaHHS OCBITHIX, MOTMBAL[IHUX, KOMYHIKal[iHUX, afanTalilHuX,
IICUXOJIOTIYHUX, IHK/II03UBHUX Ta LM(PPOBUX IHCTPYMEHTIB 3 ypaxyBaHHSM IIOTPe06 Pi3HUX KaTeropiil paliBHUKIB Ta
eTany TpaHc@opmMallii TpygoBOTO cepefoBuila. [IpakTU4Hi pe3ysibTaTu BIPOBAIKEHO B HisybHiCTE TOB «Komnanis
Yxpcepsic», TOB «EMITAT PHJI» Ta ocBiTHill mponec JJOHEbKOro HallioOHaJILHOTO YHiBEpCUTETY iMeHi Bacuing
Cryca.

2. The thesis is devoted to substantiating and developing the theoretical and methodological support, scientific
and methodological foundations, and practical recommendations for the forming and development of socially
responsible employee behavior (SREB) in the conditions of post-war economic recovery. In the first chapter
«Theoretical foundations of the forming and development of socially responsible employee behavior» has
developed the conceptual and categorical framework by refining the content of the concept «socially responsible
employee behavior». Theoretical provisions on the transformation of employee behavioral patterns in the context
of post-war economic recovery have been further developed. Adaptive, psychologically oriented, socially
responsible, inclusive, collaborative, and digitally adaptive models of employee behavior have been systematized,
and the nature of their interrelationship during the transition from wartime adaptation to post-war recovery has
been determined. In the second chapter «Research into the conditions for the forming of socially responsible
employee behavior in Ukraine» revealed a significant transformation of Ukraine’s labor environment under the
influence of demographic losses, external and internal migration, staff shortages, occupational and skills
imbalances, the digitalization of work processes, and changes in the structure of employment. A comparative
analysis of corporate practices of Ukrainian enterprises has shown that the organizational prerequisites for
developing socially responsible employee behavior are formed through the interaction of HR management tools,
corporate culture, corporate social responsibility, ESG, compliance, and internal communications. The
methodological approach to the comprehensive assessment of the level of SREB and the factors of its formation



has been improved. The approach involves assessing 18 primary behavioral indicators grouped into ethical-
professional, social-communicative, civic-initiative, and environmentally responsible components; calculating
partial and integral indicators of SREB; and separately assessing the organizational, managerial, motivational,
socio-psychological, and personal factors of its formation. The methodological approach was empirically tested
through a survey of 115 employees and an expert assessment by 15 specialists. The calculated integral indicator of
SREB is 4.17 points, which corresponds to a sufficient level. In the third chapter «Directions for the forming and
development of socially responsible employee behavior in the conditions of post-war economic recovery» an
adaptive mechanism for the formation and development of SREB under martial law and post-war recovery has
been developed for the first time. Its distinctive feature is the integration of behavioral determinants with the
actors of managerial influence, principles, functions, management tools, HR technologies, and digital solutions.
The system of personnel communication, motivation, and development in the context of fostering socially
responsible behavior has been improved. Its distinctive feature is the alignment of communication, motivational,
and educational-developmental tools with behavioral determinants and expected manifestations of SREB. The
conceptual foundations of state policy on the development of socially responsible employee behavior have been
improved; they are based on a combination of human-centered, competency-based, social-partnership, and ESG-
oriented approaches. Scientific and practical recommendations on implementing tools for the development of
SREB have been further developed. The advisability of a differentiated application of educational, motivational,
communication, adaptation, psychological, inclusive, and digital tools has been substantiated. These practical
results have been implemented within the operations of Ukrservice Company LLC, EMPAT R&D LLC, in the
educational process at Vasyl’ Stus Donetsk National University.
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TOJIOBYIOYOTO Ha 3acCiaHHi
BiznoBigassHHI 3a MiATOTOBKY ConoGyt Onbra CepriiBHa
00JIiIKOBHX JOKYMEHTIB

PeecTpaTtop IOpueHko TetsiHa AHaToJiiBHA

KepiBHuKk Bigginy YKpIHTEI, mo €
BiZIOBiZaJIbHUM 32 peecTpallilo HayKOBOi

OisiIBHOCTI

IOpuenko TersiHa AHaToJIiBHA



