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Pedepar:

1. Incepranifine OOCIiIpKEHHS IPUCBSIYEHE BUPILIEHHIO BAKJIMBOTO HAYKOBO-TIPAKTUYHOIO 3aBJIaHHS BUSHAYEHHS
KyJIbTYPHO-OCBITHIX XapaKT€pUCTUK iHHOBaLiHUX TpaHCchOpPMaLliil My61iYHOTO YIPaBJIiHHS Ta PO3POOJIEHHS
PEKOMEHALN 3 IX TPAaKTUYHOTO BIIPOBA/IPKEHHS. AHAJIi3 HAYKOBUX JIiIT€PATYyPHUX JKEPEJI 00 iHHOBALIMHUX
TpaHc@opmaliil y6iyHOro yIpaBJliHHS Ta CUCTEMaTU3allisi HOPMATUBHO-TIPABOBUX JIOKYMEHTIB, SIKi
PErJIaMeHTYIOTb IUTaHHS TPOQECITHOrO HaBYaHHS AEP>KAaBHUX CJIY>KOOBLIB Ta I0CAIOBUX OCi6 MiCLI€BOTrO
VIPAaBJIiHHS 11 CAMOBPSIIyBaHHS, JO3BOJINIIM OKPECIIUTH NPOTIMHY i C1a0Ki MicLisl y persiaMeHTyIouil migcucremi
pedopm ny6iuHOi Bi1agu, CPOpMYyII0BATH riOTe3y HAyKOBOTO LOCII>)KEHHS 1I0/10 HEOOXiTHOCT] BIIPOBAIPKEHHS
KyJIbTYPHO-OCBITHIX aCIIeKTiB y npouecu pepopMmalliiiHuX 3MiH Ny6s1iyHoi Baaay. JJoBeneHo, o AJ1s TOro, o6
ny6J1iyHe ynpaBiliHHS 3MOIJIO BUKOHATHU CBOi (PYHKII MO0 CTPaTeriYHUX OpieHTalill yKpPAaiHChKOTO CYCIIiIbCTBA,

BOHO Ma€ 3a3HATH SIKICHUX 3MiH, B OCHOBI SIKUX MalOTh OYTH HOBi BEKTOPY iHHOBALIIHOI'O PO3BUTKY. 3 OLHOTO OOKY,



BIIPOBAPKEHHS iHHOBaLiil y y6JIiuHii BJaZi Mae BiflIOBiIaTy OCHOBHMM IPUHIMIIAM COLialbHOI MOJIepHi3aliii Ta
OpiEHTYBATUCS HA CTBOPEHHS YMOB JIJISI CAMOAaKTyasi3alii cycrisibeTsa. 3 iHIOro 60Ky, iHHOBAL[iltHUI PO3BUTOK Ma€
3abe3nevyyBaTy e(PEKTHUBHICTD [AisIbHOCTI OpraHiB Jep>kKaBHOI BjIaZy, IepeOpPieHTOBYIOUY iX Ha IOTPEOU CyCIHiIbCTBA
i rpomazsiH. 3a pesysibTaTaMU JOCJIiIPKEHHS 3alIPOIIOHOBAHO YIOCKOHAJIUTU NIEPCIIEKTUBHY 4-X BEKTOPHY MOJEJIb
OpraHi3auiiHoOi KyJIbTypHU Aeps>KaBHOI ci1y>k61 YKpaiHy, sKa, Ha BiIMiHy Bifl icHyIoumX, BKJtouae: 1) opieHTalio Ha
CyCHisbHI 11isi i iHHOCTI; 2) popMyBaHHS epeKTUBHUX YIIPABIiHChKUX 3pa3KiB [OBEeiHKY; 3) BUCOKUI NPaBOBUIA i
coljiaZIbHUI CTaTyC Jlep’KaBHUX CJIy>KOOBLiB; 4) yIIpaBJliHHS IE€PCOHAJIOM IE€P>KaBHUX OPraHiB WJISIXOM (OPMYyBaHHS
i pO3BUTKY CUCTE€MU LIHHOCTEN, HalBXKJIMBILIMMU Cepe]l SIKUX € 3aKOHHICTb, IPoQeCioHai3M, iHilliaTUBa,
IJIACHICTb, HeyIepeIKeHiCTh IIPU BUKOHAHHI CJ1y>KOOBUX OOOB'S3KiB. fi pearisalis Ha IPaKTULi JO3BOJIsIE
BpaxoByBaTu crienuQiky coljiajabHuX Npolecis, GOpMyBaHHS TPajuLliil, CUMBOJIiB IIAaHOOJINBOTO CTaBJIEHHS 1O
npodecii gep>kaBHOTO CIYKOO0BLS; PO3BUTOK KOHKYPCHOTO CEPELOBUILA SIK YMOBY 3pOCTaHHS NMpodecioHanismy
CIIy>KOOBLLiB; MATPUMAaHHS B SIKOCTi MPIOPUTETHUX LIIHHOCTE NPOQeCiiiHMX 3HaHb, yMiHb, HABUYOK i 31i6HOCTEN i
IIOB'S132HOI 3 iX pO3BUTKOM CTabiJIbHOCTi CTAaHOBUILA AEP>KaBHUX CIIY>KOOBLIiB. YIOCKOHaIEHO MiAXin 1o
PO3pOOJIEHHS] MEXaHi3MY KYJIbTYPHO-OCBITHBOTO 3a0€3Ie4eHHs iHHOBALiiHUX TpaHc(opmalliil my6s1iYHOro
yIIpaBJliHHA Ha OCHOBI JleTasi3allii 10ro CTPYKTYPHUX €JIEMEHTIB B PO3Pi3i TEOPETUYHOIO, METOLOJIOTIYHOTO i
IIPaKTUYHOTO ACIEKTIB, peasidallisl IKOro NO3BOJISIE 3OiMCHIOBATH NIEpeXi, Bill TPAOULIIMHUX TPOLENYP YIIPaBIIiHHS
II0 HOBITHiX (Ha 0CHOBi LM (pPOBi3allii) TEXHOJIOTIN €JIEKTPOHHOTO YPSAYBaHHS, a TAKOX i BUINYBAaTU €(PEKTUBHICTb
po6OTH OpraHiB BjaAy i CAMOBPSIIYBaHHS 3aBJSIKU JleLleHTpali3allii IOBHOBa)KeHb. [Ipono3utii mozno
YIOCKOHAJIEHHS] TEOPETUKO-METOANYHHUX 3aCal, BU3HAYEHHS CTPATEriYHUX BEKTOPIB KyJIbTYPHO-OCBITHBOTO
3a0e3nevyeHHs iHHOBaliHUX TpaHCc(opMalliil My6IiYHOTO YIIPaBJliHHS 3 BUKOPUCTAHHIM KOMIIETEHTHICTHOTO
IiAX0ny NO3BOJISIIOTh HA MIPAKTHULI OTPUMYBATH iHTErpaslbHi pe3ysbTaTy IPU IPOBeEeHHI peopM Ha OCHOBI
IIOCUJIEHHSI MOTHMBALlii IEPCOHAJy Ta iHTerpalii BCix BUJiB OCBITHLOI, IPOQECIHHOI ! KyJIbTypPOTBOPYOI JisIJIbHOCTI
BMKOHAaBLiB. B po6OTi AicTana nmomanbuioro po3BUTKy CUCTEeMaTU3allisl iHCTpyMeHTapiio iHHOBaL[iHUX
TpaHc@opmaliil y6iyHOro yIpaBJliHHS B YaCTUHI KOHKPETU3allil iHCTPYMEHTIB, IPUHLMIIB, METOLB, IiAX0iB
iHHOBALITHOrO KaIpOBOTO YIPABJIiHHS, 10 JO3BOJISIE€ NiABUIIUTY €(PEKTUBHICTb TyOJIiYHOTO YIIPaBJIiHHS. ABTOPOM
YTOYHEHO BU3HA4Y€HHs JeiHilii «MexaHi3M KyJIbTyPHO-OCBITHbOTO 3a0€3I1€4eHHs] iHHOBALiHMUX TpaHCcpopMaLiiit
ny6JIiYHOrO YIIPaBJIiHHSY, MiJ] IKUM 3aIIPOIIOHOBAHO PO3YMITH KOMILJIEKCHY CUCTEMY YIIPaBJIiHCbKOTO BIJIUBY Ha
rPOMaJIIHCBKE CYCIIiJIbCTBO, gKa 3ab6e3evye peasizallilo iHHOBallii y Iy6JIiYHOMY yIIpaBJIiHHI Ha OCHOBI
BMKOPHCTAHHS 3000YTKiB KyJIbTYPHO-OCBITHBOTO IPOCTOPY 3 METOIO NOCATHEHHS IPOTPECUBHOTO KO-
€BOJIIOLIITHOTO CYCIIiIbBHOTO PO3BUTKY. YTOYHEHO BU3Ha4YeHHS JediHinii «cTpaTeriydi BeKTOpHU KyJIbTYPHO-
OCBITHBOTO 3a6€31e4eHHs iHHOBaLiltHUX TpaHcdOpMalliil TyOIiYHOro YIIPaBJiHHSY Mif, SKUM 3alIpOIIOHOBAHO
PO3yMITH TaKi KOMIJIEKCHI HAIIPSIMKM KOHILIENITYaJIbHUX, iIHCTUTYLiMHUX, METOL0JIOTIYHUX (Y T.4. iIHCTPYMEHTA/IbHUX)
Ta iHIIMX iHHOBALIIHUX NepeTBOPeHb Y cdepi My6IlivHoI BIaAy, O I'PYHTYIOTHCS HA CYCHiJIbHUX, OCBITHIX,
KyJIbTYPHUX Ta 3arajlbHOJIIOJChKYX LIHHOCTSX i CIIPSIMOBaHi Ha 3a0e31e4eHHs CTalloro po3BUTKY KpaiHu. Take
BU3HA4YEHHS HAJla€ MOKJIMBICTb NPUJIIINTY JOLATKOBY YBary KyJbTypHO-OCBITHIM 3MiHaM y cdepi my6J1iyHoro
yIpaBJliHHA. ABTOPCBKI NIPONO3uLii 1 peKOMeHallii, BUKJIaZeHi y AucepTauilHOMY JOCIIIKEHHI, MalOTh [IPaKTUYHE
3HAYEHHS | MOXYTb OyTH BIIpOBaIpKeHi y cdepi mybsiuHOro ypasiiHHS py peaizalii anMiHiCTpaTHBHO-
TepuTopiasbHOi pedopMU Ha MiCIfIX, a caMme: ITpu po3pOoO6JIeHH] cTpaTeriil, nporpaM i nJaHiB perioHaJbHOTO PiBHS,
a TaKOX B cucTeMi podeciiiHoi miAroToBky (paxisliiB fepKaBHOI CIyKOU 3 METOIO MiBUIIEHHS e(EeKTUBHOCTI
TpaHchOpMaLifiHUX IIPOLECiB y My6JIiYHOMY yIIPaBJIiHHI Ta aAMiHICTPyBaHHI.

2. The dissertation research is devoted to the solution of an important scientific and practical task of determining
cultural and educational characteristics of public administration innovative transformations and developing
recommendations for their practical implementation. Analysis of scientific literature on innovative transformations
of public administration and systematization of legal documents governing professional training of civil servants
and officials of local government and self-government, has allowed to identify gaps and weaknesses in the
regulatory subsystem of public reform, to formulate a hypothesis of the research on the need to introduce cultural
and educational aspects in the processes of reform changes of public authority. It is proved that in order for public
administration to be able to perform its functions in relation to the strategic orientations of Ukrainian society, it



must undergo qualitative changes, which must be based on new vectors of innovative development. On the one
hand, the introduction of innovations in public power must comply with the basic principles of social
modernization and focus on creating conditions for self-actualization of society. On the other hand, innovative
development should ensure the effectiveness of public authorities, reorienting them to the needs of society and
citizens. According to the results of the study, it is proposed to improve the perspective 4-vector model of
organizational culture of the civil service of Ukraine, which, in contrast to the existing ones, includes: 1) focus on
social goals and values; 2) formation of effective management behavior patterns; 3) high legal and social status of
civil servants; 4) personnel management of state bodies through the formation and development of a system of
values, the most important of which are legality, professionalism, initiative, transparency, impartiality in the
performance of official duties. Its implementation in practice allows taking into account the specifics of social
processes, formation of traditions, symbols of respect for the profession of a civil servant; development of the
competitive environment as a condition for the growth of professionalism of employees; maintaining as priority
values of the professional knowledge, skills and abilities and the stability of the position of civil servants related to
their development. The author improves the approach to developing the mechanism of cultural and educational
support of public administration innovative transformations based on detailing its structural elements in terms of
theoretical, methodological and practical aspects, the implementation of which allows transition from traditional
management procedures to the new e-government technologies, as well as increasing the efficiency of
government and self-government through decentralization of powers. Proposals for improving the theoretical-
methodological foundations for determining the strategic vectors of cultural and educational support for
innovative transformations of public administration using a competence-based approach allow obtaining
integrated results in reforms based on strengthening staff motivation and integration of all educational,
professional and cultural activities. The systematization of the tools of innovative transformations of public
administration in terms of concretization of tools, principles, methods, approaches of innovative personnel
management, which allows to increase the efficiency of public management, has been further developed in the
work. The author clarifies the definition of the “mechanism of cultural and educational support of innovative
transformations of public administration”, which suggests a comprehensive system of managerial influence on civil
society, which ensures implementation of innovations in public administration based on the use of cultural and
educational space to achieve progressive co-evolution of social development. The author clarifies the definition of
“strategic vectors of cultural and educational support of innovative transformations of public administration”
under which proposes to understand such complex areas of conceptual, institutional, methodological (including
instrumental) and other innovative transformations in the field of public power, based on public, educational,
cultural and universal values and aimed at ensuring sustainable development of the country. The author’s
proposals and recommendations set out in the dissertation research are of practical importance and can be
implemented in the field of public administration in the implementation of administrative-territorial reform on the
ground, namely: in the development of strategies, programs and plans of the regional level, as well as in the

training of civil service professionals to improve the transformation processes in public administration.
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