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Pedepar:

1. TIpenMeT DoCiiKeHHSI — IICUXOJIOTiYHi 0COGINBOCTI CEKCYyaJIbHOTO 6J1arononyqys K pakTopy yCHilIHOCTI
ocobucTocTi B 6i3Heci. MeTonu nocaigkeHHs. [ [OCSITHeHHs METH OOCiIKeHHs i peasnizaliii moctaBieHUx
3aBaHb BUKOPUCTOBYBAJIMCSI HACTYIIHI METOAM JOCJII)KEHHS: a) TEOPETUYHI - aHaJIi3, CUHTE3, IOPiBHSIHHS,
y3araJibHeHHs i cucTeMaTru3aliisi TeOpeTUYHUX KOHLEILIH i [10JI05KeHb 3 TpobJieM CeKCyaylbHOCTI JII0IUHHY,
CEKCYaJIbHOTO 6J1arornosyyyst i yCHilHOCTi gisiIbHOCTI 0COOMCTOCTI B 6i3Heci; 6) eMIIpUYHi - ClIOCTepeKeHHS],
6ecina, onUTyBaHHS; B) CTATUCTUYHI METOIY OOPOOKY JaHUX — METOIY BapialliiHOI CTAaTUCTUKU; METOY NEePEBipKU
rinoTe3 Mpo PiBHICTb CEpeIHIX 3HaY€Hb; (PAKTOPHUI aHaJIi3 A1 MiHiMi3awii KiJIbKiCHMX 3MiHHUX i KOHLIEHTpaLii
indopmanii y popmi HeBesIMKOro MacrBy JaHWX; KIACTEPHUI aHaJI3 AJ1s BUSIBJIEHHS iepapXivuHoi kiacTepuaaii
METOJ0M MDKIPYIIOBUX 3B's13KiB. HayKoBa HOBM3HA JOCIIIIKEHHS: BIIEpLIE -~ HA OCHOBI KOMIIJIEKCHOTO TEOPETUKO-
€MIIipUYHOTO NOCJIiIKEeHHS KOHLIENTYyali30BaHO [IP00JIeMaTUKY BUBYEHHS (DEHOMEHY CEKCYaJIbHOTO 6J1aronoJyddst
y KOHTEKCTi yCHilHOCTi NpodeciiiHoi AisibHOCTI Cy4aCHUX BiTYM3HSIHUX 6i3HECMEHIB; 3aIIPONIOHOBAHO KOHILIEIILi0

Ta PO3pO06JIEHO TEOPETUYHY MOJIEJIb CEKCYaJIbHOTO 6J1aronoJyyds sk (akTopy yCIHilIHOCTi 0COOUCTOCTI B 6i3HeCH;



PO3p06JIeHO ONUTYBAIbHUK «CeKcyasbHe 6J1aronoayydsi y KOHTEKCT] yCHiHOoCTi 0COGUCTOCTI B 6i3HECi»
(aBTOpCBHKMIT BapiaHT); JOBEIEHO, 1110 CEKCyaslbHa peasli3oBaHiCTh, CEKCyasbHA 30y IMBICTh, IOCUJIEHHS
J1i6iniHanbHOCTI, 3340BOJIEHOCTI BiJl CEKCY Ta MaCKYJIiHHOCTI € KJII0OUOBUMU KPUTEPISIMU CEKCYaIbHOTO
6J1aroNnoJy44st KOpeJbOBAHOTO i3 Kap'€pHUM 3POCTAaHHSIM MeHeIKepiB Ta ixHboi mpodeciiiHoi ychimHoCTi;
BUSIBJIEHO cIlelU(iKy CeKCyaabHOro 6J1aronosyyds Ta 1oro 06yMoBJIEHICTb YAHHUKAMU CaMOaKTyaslisallii, JoKycy
KOHTPOJIIO Ta eMIIaTii 6i3HeCMEeHiB 3aJ1€XHO Bif, piBHS yIIpaBJliHChKOI iepapxii; BCTAHOBJIEHO MOJieJIi TpeuKalii Ta
edekralii cexcyasbHOro 6J1aronoyydysl y KOHTEKCTi YCIIIHOCTI B 6i3HeCi MeHepKePiB; OBEAEHO, 1[0 CEKCyaylbHE
6J1aronosy44st y KOHTEKCTi YCIIIHOCTI B 6i3HeCi MeHeXepiB 3 HAOYTTSIM CTATyCy B Kap'€pi BUBHAYAE€ThCS
BapiaTUBHICTIO PaKTOPiB; KOHCTATOBAHO B3a€EMOOOYMOBJIEHICTh YMHHUKIB CEKCYaJIbHOTO Ta IIPOQeciiiHOro
6J1aro1oy44s 0CO6GMCTOCTI; - MOrIMOJIEHO Ta PO3LIMPEHO HAYKOBI ySIBJIEHHS ITPO CYTHICHI 03HAKU CEKCYaJIbHOTO
6J1aronosy44s sIK (PaKTOpy yCHIMIHOCTiI OCOOUCTOCTI B 6i3HECI; yTOUHEHO 3MiCT 20 KOHLENTYaJIbHUX OHSATS, SKi
PO3KPHUBAIOTh IIPOGJIEMY CEKCYaJIbHOTO 6J1aronosyqus sik GpakTopy YCHIIIHOCTi 0COOMCTOCTI B 6i3HEC-1isI/IbHOCTI:
«CEKCYaJIbHUI», «CEKC», «CEKCYaJIbHICTb», «II000B», «IICUXOJIOTIYHUI aCNEKT CEKCYyalbHOCTI JIOJNHIY,
«CeKcyaJsibHe 0J1aronosuyyus», «6isHec-AislbHICTb», «0i3HECMEH», «ITiIIIPUEMELLb, SIK €TANHMI CTaH JIIOJAUHY B
6i3Heci», «MeHemXep 6i3Hec-opraHisalii», «iHBeCcTop», «Jinep 6i3Hecy», «bi3Hec-iepapxisy, «ifep», «yCHimHui
sigep 6i3Hecy», «yCHILIHICTb», PO YCHiXy», «6i3HeC-yCHIIIHICTb», «0COOMCTiCHA Hi3HEC-YCIIIIHICThY,
«TIO3UTUBHUH BIUIMB CEKCYaJIbHOTO 6J1aronosyydyst Ha 6i3Hec-yCHilIHiCTh 0COOUCTOCTI»; - HA0yJI0 MOJAJIbIIOTO
PO3BUTKY CUCTEMA 3HaHb IIPO CYTHICTh, 3MiCT, OCOGIMBOCTI CEKCYaIbHOIO 6J1aroroJy4yys B KOHTEKCTI yCIiIHOCTI
ocobucrocrti B 6i3Heci. [IpakTiHe 3HaYeHHSI pOOOTU MOJIArae B TOMY, 1O ii pe3ybTaTi MOXYTb OyTH
PEeKOMEHJOBaHi /1J1s1 BUKOPUCTAHHS Gi3HECMeHaMU, MEHeI>KepaMu, OpraHi3al[ilHUMU TICUXOJIOTAMU TIJIst
niABUILEHHS €(PEKTUBHOCTI [ICUX0JIOTiYHOTO KOHCY/IbTYBaHHS, KOYYMHTY, IPO(eciilHOro HaB4aHHs 6i3HeCMEHIB Ta
MOXYTb CKJIACTA OCHOBY J1J11 PO3POOKU MpOLielypy BUBUEHHS IICUXOJIOTIYHUX OCOOJINBOCTEN: 1) KOTHITUBHUX,
€MOLIITHNX, KOMYHIKaTHUBHUX 0COOJIMBOCTEN CEKCyalbHOIO 6J1aronoayq4si 0COGMCTOCT] 6i3HECMEHIB, SIKi CIIPUSIOThH
rapMoHizallii ix cexcyasbHUX BiJHOCHH Ta PO3BUTKY OCOOUCTICHUX PECYPCiB (EHEpPreTHYHUX, EMOLIIMHUX,
MOTHMBALIMHUX, CTPECOCTINKUX, JiePCbKUX); 2) 6i3HEC-iIeHTUYHOCTI, TpodeCiiiHOi 3pioCTi, 0COOUCTICHOTO
3pOCTaHHS, SIKi € BOXJIMBUMU CKJIQJOBUMU IICUXOiarHOCTUKY i IPOTHO3yBaHHS OCOOUCTICHOI YCIIIIIHOCTI
6isHecMmeHiB. OTprUMaHi B X0/Ii LOCJIIPKEHHS TEOPETUKO-eMITIPUYHI JaHi [O1iIbHO BUKOPUCTOBYBATH /1J1s1 PO3POOKU
LIi7IbOBUX IIporpam npodeciiiHoro Bifdopy, aganTalii i ICUX0JI0riYHOro CyNIpoBOAY OCOOUCTICHOTO 3pOCTaHHS
6i3HECMEHIB, MEHEIKePIB, 4Ki MPaLIoI0Th B 6i3HeC-opraHizanigax. TeopeTruyHi Ta IpaKTU4HI Pe3yIbTaTu
IOCJIiIKeHHSI MOXKYTb OYTH BUKOPHMCTAaHi y HaBYaJIbHOMY IPOLIEC] BUIIUX HABYAJIbPHUX 3aKJIa/IiB Ta LIEHTPIiB
nifgBUILEeHHS KBadigikalii KepiBHUKIB IpY BUKJIAIaHHI TaKWUX OUCLUILIIH, 1K «AKTyasbHa IICUXO0JIOTis
MEHEPKMEHTY», «IICUX0JI0risl ceKCyasbHOCTI», «[ICMX0JI0riYHE KOHCYJIbTYBaHHS», «PO3BUTOK 0COOUCTICHOTO

noTeHujany B 6i3Heci», «[IcMX0JI0Tisl yCHiMHOCTI 0COOUCTOCTI B Gi3HECI».

2. The subject of research - the psychological characteristics of sexual well-being as a factor in the success of the
individual in business. Research methods. To achieve the goal of research and implementation of the tasks used
the following research methods: a) theoretical - analysis, synthesis, comparison, generalization and
systematization of theoretical concepts and provisions on human sexuality, sexual well-being and success of the
individual in business; b) empirical - observations, conversations, surveys; c) statistical methods of data processing
- methods of variation statistics; methods for testing hypotheses about the equality of mean values; factor analysis
to minimize quantitative variables and concentration of information in the form of a small data set; cluster analysis
to identify hierarchical clustering by intergroup relationships. Scientific novelty of the research: for the first time -
on the basis of a complex theoretical and empirical research the problems of studying the phenomenon of sexual
well-being in the context of the success of professional activity of modern domestic businessmen are
conceptualized; the concept and the theoretical model of sexual well-being as a factor of success of the person in
business are offered; developed a questionnaire "Sexual well-being in the context of personal success in business"
(author's version); It has been proven that sexual fulfillment, sexual arousal, increased libidinality, sexual
satisfaction and masculinity are key criteria of sexual well-being correlated with the career growth of managers
and their professional success; the specifics of sexual well-being and its conditionality by factors of self-



actualization, locus of control and empathy of businessmen depending on the level of management hierarchy are
revealed; models of prediction and effect of sexual well-being in the context of success in business of managers
are established; It has been proven that sexual well-being in the context of business success of managers with the
acquisition of career status is determined by a variety of factors; the interdependence of factors of sexual and
professional well-being of the person is stated; - deepened and expanded scientific ideas about the essential
features of sexual well-being as a factor in the success of the individual in business; the content of 20 conceptual
concepts that reveal the problem of sexual well-being as a factor of personal success in business: "sexual", "sex",

"sexuality”, "love", "psychological aspect of human sexuality", "sexual well-being", "business" -activity ",

businessman "," entrepreneur as a stage state of a person in business "," manager of a business organization ",

investor "," business leader "," business hierarchy "," leader "," successful business leader ", "Success", "core of

success", "business success", "personal business success", "positive impact of sexual well-being on a person's
business success"; - further developed a system of knowledge about the nature, content, features of sexual well-
being in the context of personal success in business. The practical significance of the work is that its results can be
recommended for use by businessmen, managers, organizational psychologists to improve the effectiveness of
psychological counseling, coaching, professional training of businessmen and can form the basis for developing a
procedure for studying psychological features: 1) cognitive, emotional, communicative features of sexual well-
being of businessmen, which contribute to the harmonization of their sexual relations and the development of
personal resources (energy, emotional, motivational, stress-resistant, leadership); 2) business identity, professional
maturity, personal growth, which are important components of psychodiagnostics and forecasting the personal
success of businessmen. The theoretical and empirical data obtained during the study should be used to develop
targeted programs for professional selection, adaptation and psychological support of personal growth of
businessmen, managers working in business organizations. Theoretical and practical results of the study can be
used in the educational process of higher education institutions and centers of advanced training of leaders in

teaching such disciplines as "Current Psychology of Management", "Psychology of Sexuality", "Psychological
Counseling", "Personal Capacity Development in Business", " Psychology of personal success in business ".
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