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1. lncepranist NpUCBsY€Ha y3araabHEHHIO TEOPETUYHUX MiTXO0MiB Ta pO3pOOLi IPaKTUYHUX PEKOMEHIallil [0/10
(pOpMyBaHHS CUCTEMU MAPKETUHTY IEPCOHAJY HA MiAIIPUEMCTBAX XiMiYHOI IPOMUCIIOBOCTI YKpaiHU; TEOPETUYHO
OOGI'PYHTOBAHO MiClie MapKETUHTY IIePCOHAy B KaAPOBill MOJITULi MiANPUEMCTBA; y3arajlbHEeHO IOHATIHUI anapaT
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MapKETHHTY NiAIpUeMCTBa; GOpMasizoBaHO NpoLeC Nifdopy NepcoHaly MigIPUEMCTBA i3 3aCTOCYBaHHIM
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2. The dissertation is devoted to theoretical approaches generalization and practical recommendations
development regarding personnel marketing system formation at the chemical industry enterprises of Ukraine. In
the paper the role of marketing personnel in personnel policy of an enterprise was theoretically grounded;
apparatus criticus of the contemporary personnel marketing concept was generalized; the personnel marketing
system essence was revealed; an approved procedure of personnel management strategy development was
proposed; the research of specific characteristics of marketing approaches application in personnel management
of Ukrainian chemical enterprises was conducted; practical recommendations regarding personnel need planning
in accordance with enterprise marketing plan were suggested; the personnel selection process was formalized
with mathematical apparatus of linear programming; the place of personnel marketing system was defined among
personnel management success characteristics, which were identified by experts
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