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1. Y nuceprallii BUCJIOBIIEHO SYMKY, IO CJIiJi 3aKOHOJABYO 3aKPillUTH KATErOPilo «IIPalliBHUKIB OI0IPKETHOL cHepu».
3akpinyieHHs Takoro JieraJbHOro BU3HAUY€HHS yCyHe HeOOIPYHTOBaHY AudepeHuialliio B OIaTi npatli npauiBHUKIB
Oro01KeTHOI cepy i J03BOIUTh CTBOPUTH AiICHO €IMHY CUCTEMY OIJIaTU Ipali [l BCiX IPalliBHUKIB 6I0PKETHOI
cepu. I1ig npaniBHUKaMu 6101KeTHOI cpepy 3allpONIOHOBAHO PO3YMITH ITPalliBHUKIB yCixX cdep IisiIbHOCTI, omyaTa
npauji KX IPOBOJUTBCS 32 PaXyHOK KOMITIB OI0OIPKETIB YCiX PiBHIB, TOOTO NPaLliBHUKYU OI0IPKETHUX OpraHisalin
CoLiasIbHO-KyIbTYpHOI chepu (BUUTE, BUKJIaZadi, HAyKOBLi, MEAMYHUM [1IePCOHAI, Ta iH.) Ta MIpaLliBHUKYU OPraHiB
Ilep>KaBHOTO yIPaBJliHHS BCiX PiBHIB, 30KpeMa, Aep>KaBHi CyK00BLli, T0CaZoBi 0COOM MiCLI€EBOr0 CaMOBPSIYBaHHS,
a TaKOX IpaLiBHUKY CyIOBUX, IPABOOXOPOHHUX OPraHiB, IPOKYPOPCHKYUX Ta CJIiAYUX IPALiBHUKIB Ta iH. ABTOD
BHCJIOBUB I03ULIiI0, 110 JOPEYHO OysI0 6 YCTAaHOBUTH, 110 MiHiMasIbHi cTaBKU 3apoO6iTHOI I1aTH i MocamoBi okIanu

IIpaLiBHUKIB OI0PKETHOI c(pepu BCTAaHOBJIIOIOTHCS B PO3MIpi, 1110 BU3HAYAE€THCS], BpaxOBYIOUU PiBEHb CEPEIHBO]



3apo6iTHOI M1aTy 32 perioHoM. Y po6oTi apryMeHTOBaHo, 110 rajay3eBa CUCTeMa OIJIaTH IIpalli Mae rependavaTi
BKJIIOUEHHS TapU(HUX CTaBOK (I10Ca0OBMX OKJIAMiB), OIJIATy Ipalli B MifBULIEHOMY PO3Mipi 32 po6OTYy B 0COOIMBUX
YMOBAx i B yMOBax, 110 BiAXWUJIAIOTbCS BiJi HOPMAJIbHUX, & TAKOK CTUMYJIIOI0Yi BUIJIATH. YCTaHOBJIEHO, L0
TpaHc@opMalis NigxoniB 0o Tapu@pHOi oIIaTH Mpali NpauiBHYKIB 0I0I)KETHUX YCTAHOB MOXKE BilOyBaTUCS 32
IBoMa mizxonamu. [lepmnii niaxin nependadae 36epeskeHHs IPUHLUIIOBUX OCHOB IIOOYZOBU OIJIATH 32 Tapud oM,
110 CKJIJINCSA 32 POKM 3acTocyBaHHA €TC, 3a yMOBU ix KOPUTYBaHH4 BiJIIOBiTHO 4O HOBUX YMOB rOCIIOJAPIOBaHHS i
BMMOT 00JIiKy B OIJIaTi rajly3eBUX 0COOJIMBOCTEMN Ipalli. [Ipyruii nepenbdayae BCTAaHOBJIEHHS 6a30BOi CTaBKU
(okyamy) Ha OCHOBI 62a30BOi PO3PaxyHKOBOI OAMHMUIL], SIKA Ma€ 3aTBEPAKYBATUCS 3aKOHOM IIPO OIOIKET PerioHy Ha
4eproBui pik, a noTiM GpopMyBaHHS I10CAIOBOr0 OKJIAly KOHKPETHOIO IIPaliBHMKA 32 JOTIOMOI'OI0 3aCTOCYBaHHS
nifBUIYyBasbHUX KoedilieHTiB: 6a30BOro, 110 BioObpakae piBeHb OCBITH IIPAL[iBHUKA, i sIKUi1 popmye 6a30BUi
OKJIaJl, @ TAKOX JOAATKOBUX KOE€(illieHTiB, 0 XapaKTepU3YIOTh cliel(piKy BUKOHYBAaHOI HUM POOOTH (HEOE3IeuHi
1151 3I0POB's i BaXKKi yMOBU Ipalli); KBasniikallito npamiBHuKa (IpUCcBOEHY oMy KBamidikalliiiHy KaTeropio);
MacuTabu ynpasiiHHs (TPyIy 3 OIJIaTy Ipalli KepiBHUKIB LIbOT0 3aKJIafly); piBeHb yIIpaBiliHHS (KePiBHUK YCTaHOBH,
3aCTYITHUK KEPiBHUKA, FOJIOBHUI CIIELiaJIiCT yCTaHOBU, KEPIBHUK CTPYKTYPHOrO Iifpo3ainy). JJomaTkosi
Koe(dillieHTH 0CcTaTOYHO (OPMYIOTh OKJIAJ], KOHKPETHOTO IpaliBHUKA. [I71s1 po6iTHUYMX rTpodeciit mae
BCTAHOBJIIOBATUCS Tapu(Ha CiTKa, [0 CKJIAaeThCs 3 BOCbMU TapuPHUX PO3PSLiB. ABTOP BBaXKae, L0 MO3UTUBHUM
IIPaKTUYHUM JIOCBiJOM MO>K€ MaTH IiATOTOBKA epeJliKy rpodeciii (mocan) npauiBHUKIB, SIKi MOXYTb OyTU
nepeBeleHi Ha iHAuBiAyaabHi YMOBY OIJIATU Ipalli 3 YKJIALEHHSIM CTPOKOBUX TPYLOBUX H0roBopis. Taka cucrema
opraHisauii onary npaui moxe 6yTu nepejdadeHa 111 KepiBHUKIB OpraHisalliil Ta OKpeMUX KaTeropiii
BHCOKOKBaJli(pikoBaHUX NpalliBHUKIB. Po3Mipy omiaty npauj (mocafoBi Okyagu, CTaBKU, KOMIIeHCcalilHi Ta
CTHMYJIIOIOYi HafI0aBKy, JOIJIATY Ta iHII BUILJIATH) 3@ iHAMUBIyaJbHUMU TPYJOBUMHU JOTOBOPAMHU Nlepe6adaioThCst
B MeXax (GOHAY 3apobiTHOI II1aTh 6€3 OOMEXKEHHSI MaKCUMAaIbHUMMU PO3MipaMu. Y POOOTi OGI'PYHTOBAHO, 10 [IpU
BM3HAYEHH] piBHS OIIaTU Ipali NpauiBHYKIB OpraHisaniii 610/1keTHOI cdepy BapTo OpieHTyBaTHCS Ha po3mip 311
perioHy i Ha ByacHi ¢piHaHCOBI MOXKJIMBOCTI. BifTak, 6ysie BpaxoBaHa rajys3eBa Ta perioHanpHa creuudika.
3apobiTHa nara 6yJe 3aJ1€KaTy Bifl MiCLIEBUX YMOB i PiBHSI )KUTTSI B KOHKPETHOMY PETiOHi. ICTOTHI TEpUTOpiabHi
BiZIMIHHOCTI Y BapTOCTi KUTT$ HACEJIEHHSI 3yMOBJIIOIOTb HEOOXiIHICTh B MiATPUMILi Pi3HMX PiBHIB 3apO6ITHOI My1aTH
3a perioHamu kpainu. GakTuyHe pillleHHs 1010 BU3HAYEHHS CTaBOK i OKJIafliB OyJe IpUIMaTHCs Ha PErioHaJIbHOMY
piBHi — TOGTO Ha TOMy PiBHi, 3 OI0IPKETY SIKOTO PiHAaHCYeThCS OpraHisauis. PazoM 3 [MM, B yMOBax HasiBHO]
HEPIBHOCTi EKOHOMIYHOI'O CTAHOBUILA PETIOHIB HEMAE HiSKOI rapaHTii, 10 B Pasi 3arIpoBaJKEHHS TAKOIO MigXony
3apo06iTHA IJ1aTa MpalliBHUKIB 610/3KeTHOI cepy B HU3IIH PErioHiB He 3MEHIINTHCS, OCKIJIBKYA PO3Mip 3apO6iTHOI
naTu 6e3rnocepenHbo Oyae 3anexaTy Bif, GiHaHCOBUX MOXJIMBOCTEN perioHy. Po3amipu 3apo6iTHOI II71aT¥ MOXKYThb
OyTu BUlIe a60 HAKYE HALIOHAJIBHOTO PiBHS, ajle€ HE MOXKYTb OYTH MEHIIIEe MiHIMaJIbHOTO pO3Mipy OIjiaTH npati. ¥
pOOOTi aKLIEeHTOBAHO yBary, o 11 YKpainu 3 ii pi3HOMaHITHICTIO TepuTOpiabHUX OCOOINBOCTEN, OJHUM 3
MIPiOPUTETHUX HANIPSIMKIB [IOBUHHA CTaTH PETiOHa/IbHA MOJIITUKA TOXO04iB. [lepmmm KpOKOM B peastidaliii Takoi
IIOJIITUKY Mae€ CTaTy Iepexif, Bif ennHoro po3mMipy M3I1 1o perioHanpHUX MiHIMaZIbHAX pO3MipiB omiaTu npatui. Lie
BiIKpri€ MOKJIMBOCTI IOTOBIDHOTO PETYJIIOBAaHHS YMOB OIIATU Mpali Ha IPUHLUIIOBO HOBIM1 OCHOBI, KOJIM Ha MeplIe
Micue nudepenuianii onyaTy npani 6ye nocrasjieHa jiHa po604oi CUIH, 0 CKIIAAETHCS B KOHKPETHOMY MicCIi
BHMKOHAHHS TPYJL0BOi (PYHKILLiI.

2. The dissertation expresses the opinion that the category of «public sector employees» should be enshrined in
law. Consolidation of such a legal definition will eliminate unjustified differentiation in the remuneration of public
sector employees and will create a truly unified remuneration system for all public sector employees. It is
proposed to understand «employees of the budget sphere» as employees of all spheres of activity, whose salaries
are paid from the budgets of all levels, i.e. employees of budgetary organizations of the socio-cultural sphere
(teachers, lecturers, scientists, medical staff, etc.) and employees of public administration bodies, in particular, civil
servants, local government officials, as well as employees of judicial, law enforcement agencies, prosecutors and
investigators, etc. The author expressed the position that it would be appropriate to establish that the minimum
wage rates and salaries of public sector employees are set at a rate determined taking into account the level of
average wages in the region. It is argued that the sectoral system of remuneration should include the inclusion of



tariff rates (salaries), increased wages for work in special conditions and in conditions that deviate from normal, as
well as incentive payments. It is established that the transformation of approaches to tariff remuneration of
employees of budgetary institutions can take place in two ways. The first approach involves maintaining the basic
principles of construction of tariff payments that have developed over the years of application of the Single Tariff
Grid, subject to their adjustment in accordance with the new business conditions and accounting requirements in
the payment of sectoral characteristics of labor. The second involves setting a base rate (salary) based on the base
unit of account, which must be approved by the law on the regional budget for the next year, and then the
formation of the salary of a particular employee through the application of coefficients: basic, reflecting the level
of education, salary, as well as additional coefficients that characterize the specifics of their work (dangerous to
health and difficult working conditions); qualification of the employee (the qualification category assigned to him);
the scale of management (the group of remuneration of the heads of this institution); level of management (head of
the institution, deputy head, chief specialist of the institution, head of the structural unit). Additional coefficients
finally form the salary of a particular employee. A tariff grid consisting of eight tariff levels should be established
for working professions. The author believes that the preparation of a list of professions (positions) of employees
that can be transferred to individual terms of remuneration with the conclusion of fixed-term employment
contracts can have a positive practical experience. Such a system of organization of remuneration can be provided
for the heads of organizations and certain categories of highly qualified employees. The amount of remuneration
(salaries, rates, compensation and incentive allowances, surcharges and other payments) under individual
employment contracts are provided within the salary fund without limitation to the maximum amount. The paper
substantiates that in determining the level of remuneration of employees of public sector organizations should
focus on the size of the region's wage and their own financial capabilities. Therefore, industry and regional
specifics will be taken into account. Wages will depend on local conditions and living standards in a particular
region. Significant territorial differences in the cost of living of the population necessitate the maintenance of
different levels of wages in the regions of the country. The actual decision on setting rates and salaries will be
made at the regional level - that is, at the level from which the organization is funded. At the same time, given the
current inequality of the economic situation in the regions, there is no guarantee that if such an approach is
introduced, the salaries of public sector employees in a number of regions will not decrease, as salaries will
directly depend on the region's financial capabilities. Wages may be higher or lower than the national level, but
may not be less than the minimum wage. The paper emphasizes that for Ukraine with its diversity of territorial
features, one of the priority areas should be regional income policy. The first step in implementing such a policy
should be the transition from a single minimum wage to regional minimum wages. This will open the possibility of
contractual regulation of wages on a fundamentally new basis, when in the first place the differentiation of wages
will be put the price of labor, which is in a particular place of work.
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