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Pedepar:

1. Inceprariiio MprucBsYeHO MOTINGIEHHIO TEOPETUYHHUX [TOJI0KEHb Ta OOI'PYHTYBAHHIO METOOUYHOTO 3a6€e3e4eHHs
3 eKOHOMIYHOTO CTUMYJIIOBAaHHSI MEHEIPKEPiB CTpATerivyHOro piBHS yrpasiiHHS ninnpruemcTs. O6'eKTOM
IOCJIIKEHHS € IIPOLLEC EKOHOMIYHOIO CTUMYJIIOBAHHS [is/IbHOCTI MEHEIPKEPIB CTPATEriYHOrO PiBHA yIIPaBJIiHHA
nignpuemcTs. [IpeiMeToM DOCIiIKEeHHS € CYKYIIHICTh TEOPETUYHUX I10JIOKEHb, METOMIB, METOIUYHUX IiIXOMIB,
METOJMYHOTO 3a0€e3I1eYeHHs 11070 EKOHOMIYHOT'O CTUMYJIIOBAaHHS Aisl/IBHOCTI MEHEI>KepiB CTPATEerivYHoro piBHS
VIPaBJIiHHS, TOGTO TONI-MEHEKEPIB MiJIIPUEMCTB. Y3arajbHEeHO TPaKTyBaHHS BU3HAYEHHS «€KOHOMiuHe

CTUMYJIIOBAaHHS» OO0 MeHe,szepiB CTpaTeI’i‘lHOFO piBHH y'HpaBJ'IiHHH Hi,ﬂ,l’[pﬂeMCTB 3a OOIIOMOTI'OI0O KOHTEHT- Ta



MOpGOJIOTiYHOTO aHasi3y. YA0CKOHAJIEHO TEOPETUYHI MOJIOKEHHSI EKOHOMIYHOTO CTUMYJIIOBAHHS TOII-MEHEIKEPIB,
HOBU3HOIO SIKUX € BpaxyBaHHs 00'€KTHBHOIO aCIE€KTy Pe3yJIbTaTiB JisI/IbHOCTI Cy6’eKTiB rOCIIONAPIOBAaHHS, 110
XapaKTePU3y€EThCsl BAKOPUCTAHHSIM €KOHOMIUHOTO MOTEeHLiany NiANPUEMCTB, Ta CY0'€KTUBHOTO aCIIeKTY.
Po3rygHyTO OIMH i3 €J1eMEHTiB €KOHOMIYHOTO CTUMYJIIOBAaHHS TOII-MEHEIKEpPiB — MaTepiajibHy BUHArOpoay,
30Kp€EMa, JJOBrOCTPOKOBE IIPEMIiIOBaHHA Ta iCHYI0Yi BUAM NPOrpPaM JOBrOCTPOKOBOTO NPEMIOBAHHS TOII-
MeHePKepiB. Y3araJbHeHO OCHOBHI popmu, iIHCTPYyMEHTH, NifX04u Ta HOPMATHUBHE 3a0€311e4eHHs €EKOHOMIYHOTrO
CTUMYJIIOBAHHS MEHEIPKEPIB CTPATEriYHOIO PiBHSA YIIPABJIIHHA MiAIIPUEMCTB. PO3IJISHYTO BiIMiHHOCTI MK
CHACTEMOIO CTUMYJIIOBAHHS TOII-MEHEKEPIB Ta iHIIMX HaIMaHUX CIiBPOOITHUKIB MiANIPUEMCTBA, BUSIBJIEHO, 1[0
TOI-MEHEIKEPU MOKYTb IIPSIMO BILJIMBATU HA KiHIEBI PE€3yJIbTATU JisSJIBHOCTI MifIIPUEMCTBA, TAKOXK JJISI
MeHeKePiB CTPaTeriyHOro piBHS YIIPaBJliHHS XapaKTepHU OisbIl TPUBAIUH N1€Piof, 3a SKUI OLiHIOETHCS iX
IisiypHiCTb. [IpoaHanizoBaHO OCHOBHI 3aKOHOZAB4i aKTH, Ki TOKa3ay, 0 TOI-MEHEeIKEePU MAIOTb OCOOINBUI
IIPABOBUI CTATyC, BiIMiHHMI Bifl TPaBOBOr0 CTATyCy iHIKX HAalMaHUX NPALiBHUKIB. Y gucepTalii po3po6ieHo
MEeTOJIWYHUH MiJgXif 10 CTUMYJIIOBAHHS IIpalli TON-MeHeI)KepiB Ha OCHOBI 06'€KTMBHOTIO OLIiHIOBaHHS pPe3yJIbTaTiB
pO60TH CyO'€KTIB rOCIIOIAPIOBAHHS 1[O/I0 BUKOPMCTAaHHS €KOHOMIYHUX PECYPCiB. 3allpOIIOHOBAHO Ta PO3POOJIEHO
METOJMYHE 3a0€311eYEeHH 10 BUSHAUEHHS IPIOPUTETHUX SIKICHUX (PAKTOPIiB CTUMYJIIOBAHHS Mpalli MEHEIKEPiB
CTpaTeriyHoro piBHA yNpaBliHHA MiANpUeMCTB. Floro nepesaramu € BpaxyBaHHS y (pakTopax Cy6'eKTUBHOTO
acCIeKTy eKOHOMIYHOTrO CTUMYJIIOBAHHSI IPIOPUTETHOCT] YACTKOBUX JIATEHTHUX (PaKTOPiB EKOHOMIUHOTO
CTHMYJIIOBAHHS TOII-MEHEPKEPiB, PO3PAXYHKOM HTETPasIbHOIO SIKiCHOT'O [TOKa3HMKA EKOHOMIYHOTO CTUMYJIIOBAHHS
TOII-MeHeIKepiB 3a Oro Cy6'€KTUBHUM acCIeKTOM, 110 [J03BOJINTh BUSHAUNTH 33[I0BOJIEHICTh MEHEIKEPIiB
3aCTOCOBYBaHUM €KOHOMIYHUM CTUMYJIIOBAaHHSM Ta FApMOHI3yBaTH iHTepecu Horo cy6’ekTa Ta 00'€KTa.
O6rpyHTOBaHEe METOMYHE 3a0€3I1€4eHHS BUBHAUEHHS IPIOPUTETHHUX SIKICHMX (PaKTOPiB €KOHOMIUHOTO
CTUMYJIIOBaHHA Ipalli Ton-MeHeIKepiB. HoBu3Ha Ta BigMIHHICTb Bifl iCHYIOUOTrO IOJIATAE Y: 3MICTI AKICHUX
(daxTOpiB; aHaMi3y CTPYKTYPH [OCIIiIKYBaHOI CYKYITHOCTI YIIOPSAKYBaHb BiATIOBifeil eKCIepTiB 32 OIIOMOTOI0
iHCTPYMEHTIB ONIMCOBOI CTAaTUCTUKMY; OL[iHKY TICHOTH B3a€EMO3B 13Ky SIKICHMX (PaKTOPiB €KOHOMIYHOTO
CTUMYJIIOBAHHA Ipalli TOII-MEHEeIKePiB B AMHAMILLl; OLIHKY Y3TOI KEHOCTI BiflIOBifel eKCIIEPTIB B JUHAMILL];
BUSIBJIEHHI JIATEHTHUX (PAKTOPiB EKOHOMIUHOTO CTUMYJIIOBAHHS Ipalli TONI-MeHeI)KePiB; aHAJIITUYHOMY METO/i
PO3pOO6JIEHHS IHTErpPaIbHOTO SIKICHOI'O ITIOKa3HUKA eKOHOMIYHOTO CTUMYJIOBAHHS IIpalli TOII-MeHepKepiB. Y
IycepTaliiHiil poboTi 3alIpONIOHOBAHO BUKOPUCTAHHS KOMIIJIEKCHOTO iHTErpajIbHOTO ITOKa3HUKA €KOHOMIYHOTO
CTUMYJIIOBAHHSI 17151 BU3HAUEHHS BiICOTKIB ITpeMilOBaHHS TOII-MEHEIKePiB, SIKUI XapaKTepusye 10ro 06’ eKTUBHUI
ACIEeKT 3a IHTErpaJbHUM MMOKa3HUKOM BUKOPUCTAHHS €KOHOMIYHUX PECYPCIB 1 iHBECTULITHO-IHHOBALIiIHUX
3100y TKiB, Ta iHTErpaJIbHUM [10Ka3HMKOM 33/10BOJIEHOCT] TOII-MEHEeIKepiB 00CsAramMmu Ta BaJIeHTHICTIO
CTHMYJIIOBAHHS 33 Cy0'€KTUBHMM aCII€KTOM, 3 BArOBMMU MIPONOPLIMHUM PO3NOJiJIOM iHTEIpaJbHUX [10KA3HUKIB 80
Ha 20, 0 € TpaguLiiHUM JJIs1 COLiaIbHO-€KOHOMIYHUX sBuUIl. OOIPyHTOBAHO NOOYOBY LIKAJIM €KOHOMIYHOTO
CTUMYJIIOBAHHS MEHEIKEPIB CTPATETiYHOTO PiBHSA YIIPABIIHHSA MiIIPUEMCTB, [IepeBaramMu SIKoi € I'PyHTyBaHHS Ha
iHTerpasjibHUX IIOKa3HMKaxX Pe3yJbTaTiB AislJIbHOCTI MiANPUEMCTB 1040 BUKOPUCTAaHHS €KOHOMIYHUX PECYPCIB i
BpaxyBaHHS SIKiICHUX (PAKTOPIB 3aJ0BOJIEHOCT] 3aCTOCOBYBAaHUM €KOHOMIYHUM CTHUMYJIIOBaHHSM. [IpakTudHe
3HAYEHHS OJIEP>KaHUX Pe3yJIbTariB BIPoBamkeHo B TOB «CTATYC CTPOW JITI» (moBizka N2 58 Bin 22 6epesns 2021
p.). BnpoBamkeHo B HapuanbHui npotiec XHEY im. C. Ky3Hels npu nifroTosLi 6akanaspis 3a crienianbHicTio 073
«MeHeI>KMEHT», OCBITHbOIO KOMIIOHEHTOIO «YIIPaBJIiHHS JIIOJICBKUMU PECYPCaMU» B IIPOLECi IPOBEAEHHS
IIPAKTUYHUX 3aHATh y 2021-2021 B.p. Ta 2021-2022 H.p. (noBigka N2 22 /86-02-71/1 Big 30 yepBHs 2022 p.).

2. The dissertation is devoted to deepening the theoretical provisions and substantiating the methodological
provision with economic stimulation of managers at the strategic level of enterprise management. The object of
the study is the process of economic stimulation of the activities of managers at the strategic level of enterprise
management. The subject of the research is a set of theoretical provisions, methods, methodological approaches,
methodological support for the economic stimulation of the activities of managers at the strategic level of
management, that is, top managers of enterprises. The interpretation of the definition of «economic stimulation»
in relation to managers of the strategic level of enterprise management is generalized using content and
morphological analysis. The theoretical provisions of economic stimulation of top managers have been improved,



the novelty of which is taking into account the objective aspect of the results of business entities, which is
characterized by the use of the economic potential of enterprises, and the subjective aspect. One of the elements
of economic stimulation of top managers is considered - material reward, in particular, long-term bonuses and
existing types of programs for long-term bonuses of top managers. The main forms, tools, approaches and
regulatory support for economic stimulation of managers at the strategic level of enterprise management are
summarized. The differences between the incentive system of top managers and other hired employees of the
enterprise were considered, it was found that top managers can directly influence the final results of the
enterprise, also for managers of the strategic management level, a longer period for which their activity is
evaluated is characteristic. The main legislative acts were analyzed, which showed that top managers have a
special legal status, different from the legal status of other employees. The thesis is developed a methodical
approach to stimulating the work of top managers based on an objective assessment of the results of the work of
business entities regarding the use of economic resources. Proposed and developed methodical support for
determining the priority qualitative factors of stimulation the work of managers at the strategic level of enterprise
management. Its advantages are taking into account in the factors of the subjective aspect of economic stimulation
the priority of partial latent factors of the economic stimulation of top managers, calculating the integral
qualitative indicator of the economic stimulation of top managers according to its subjective aspect, which will
allow determining the satisfaction of managers with the applied economic stimulation and harmonizing his
interests subject and object. Reasoned methodological support for determining the priority qualitative factors of
economic stimulation of the work of top managers. The novelty and difference from the existing one consists in:
content of qualitative factors; analysis of the structure of the researched set of arrangement of experts' answers
with the help of descriptive statistics tools; assessment of the closeness of the interrelationship of qualitative
factors of economic stimulation of the work of top managers in the dynamics; assessment of consistency of
experts' answers in dynamics; identification of latent factors of economic stimulation of the work of top managers;
analytical method of developing an integral qualitative indicator of economic stimulation of the work of top
managers. It is proposed in the dissertation the use of a complex integral indicator of economic stimulation to
determine the percentages of bonuses for top managers, which characterizes its objective aspect by the integral
indicator of the use of economic resources and investment and innovation gains, and the integral indicator of
satisfaction of top managers with the volume and valence of stimulation by the subjective aspect, with a weighted
proportional distribution of integral indicators of 80 by 20, which is traditional for socio-economic phenomena.
Justified construction of a scale of economic stimulation of managers of the strategic level of enterprise
management, the advantages of which are basing on integral indicators of the results of enterprises’ activity
regarding the use of economic resources and taking into account qualitative factors of satisfaction with the
applied economic stimulation, taking into account the laws of their distribution. The practical significance of the
obtained results implemented LLC “STATUS STROY LTD” (reference N2 58 from 22.03.2021). Implemented in the
educational process Semyon Kuznets KNUE of bachelors specialty 073 «Management», educational component
«Human Resource Management» in the course of practical classes in 2021-2021. And 2021-2022 (reference N¢
22/86-02-71/1 from 30.06.2022).
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CeKTop HayKH:. YHIBEPCUTETCHKUIL

BaacHe IlpizBume Im'st I10-6aThKOBI:
1. CamonneHKo Bikropis BikropiBHa

2. Viktorija V. Samoilenko

KBasigikamnis: . e. u., nou., 08.00.07
InenTudikarop ORCHID ID: 0000-0002-4702-7193
JoparkoBa iHdpopmamnist:

IloBHe HaiMEHYBaHHS IOPHIHYHOI 0COOM: XapKiBChbKMil HALLIOHAIBHUI EKOHOMIYHMIA YHIBEPCUTET iMeH]
CemeHa KysHens

Kog 3a €IPIIOY: 02071211
Micue3Haxoa KeHHs: npocnekt Hayku, 6y, 9-a, XapkiB, XapKiBcbKuii p-H., 61166, Vkpaina

dopma ByacHOCTI: [lepxasna



Cdepa yIIpaBJIiHHﬂ: MiHicTepcTBO OCBiTH 1 HayKU YKpaiHu
InenTudikarop ROR:

CeKTOop HayKH: YHIBEPCUTETCHKUI

VIII. 3akar04Hi BimoMocTi
Biiacue IlpisBume Im's ITo-6aThKOBI Hasaposa 'anuna BaneHTuHiBHA

TrOJIOBH pagu

Bnacwue IpizBume Im's [1o-6aTbKOBI Haszaposa 'anuna BanenTuHiBHa

rOJIOBYIOYOrO Ha 3aCifiaHHi

BigmoBigasbHUH 3a MiATOTOBKY Bnusniok T. T1.

00JIIKOBHX JJOKYMEHTIB

PeecTparop VkpIHTEI

KepiBHuKk Bigginy YKpIHTEI, mpo €
BiZITIOBiJaJIbHUM 32 PEECTpalLilo HayKoBoOi IOpuenko TeTsHa AHaToiiBHA

OisSIIBHOCTI




