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1. O6'exT: MeTa guceprauiiiHOi poOOTH - OOIPYHTYBaHHS TEOPETUYHUX [10JI0’KE€Hb, BUBHAYEHHS METOIUYHUX
niAxoiB i po3pobKa MPaKTUYHUX PEKOMEeHallii 1J1s1 TpaHCPOPMYBaHHS IPOMHUCJIOBOTO MiJIIIPUEMCTBA B
iHHOBaLiITHO-aKTUBHE Ha OCHOBI PO3BUTKY IlepcoHany. O6’€eKTOM AOCJiIpKEHHS € IIPOoLiecu TPaHC(HOPMYBaHHS
IIPOMUCJIOBOTO MiAIIPUEMCTBA Y IHHOBAL[IMHO-aKTUBHE HA OCHOBI PO3BUTKY II€PCOHAIY. ABTOPOM BUKOPUCTAHO
3araJIbHOHAYKOBI Ta CIeliaJibHi METOIY AOCIIIPKEHHS: CUCTEMHOTO i KOMIIEKCHOTO MiIXONy, AiaJl€eKTUKHU Ta
THOCEOJIOTIYHOr0 aHasi3y; CTaTUCTUYHI METOLM, aHaJi3y i CUHTE3y, METOIM iHOYKLil Ta AenyKuii; MeTonu
COLII0JIOTYHYMX ONMTYBAHb T €KCIIEPTHOI OLIIHKY — [JIS1 BUSIBJIEHHS] YAHHUKIB, 110 YCKJIAAHIOIOTh iIHHOBALIHY
Iisi7IbHICTD MAIIMHOOYIiBHOTO MigIIPUEMCTBA; KOTHITUBHOIO MOJIE/TIOBAHHS (17151 106YI0BY JIOTIYHUX 3B'SI3KiB MK
iHBECTYBaHHSIM y PO3BUTOK PECYPCHUX CKJIaJ0BUX iHHOBALIITHOTO IOTEHIliay i O4ikyBaHMMU pe3yabTaTaMu);
€KOHOMIKO-MaTeMaTU4Hi METOU — [1Js OL[iHIOBaHHS €(PEKTUBHOCTI IIPOrpaM pO3BUTKY NepcoHaiy. TeopeTnko-
METO/I0JIOTIYHOI0 OCHOBOIO AMCEPTallii € HayKOBi KOHILEMIIii, TEOPeTUYHi PO3POOKU MPOBITHUX Cy4YaCHUX

BITUM3HSHUX Ta 3apyOi’KHUX HAyKOBLIiB 3 MUTAHb YIIPaBJIiHHS iHHOBALIMHOIO AiSJIbHICTIO MiATIPUEMCTB, & TAaKOX



OCHOBHI I0JIOXKEHHS TEOPii EKOHOMIYHOIO PO3BUTKY, TEOPii KOHKYPEHTHUX IepeBar, Teopii iHHoBalii, Teopil
JIIOJICHKOI TOBeiHKY, Teopii pipmu. HaykoBa HOBM3HA OTPUMAHUX PE3YJIbTATiB MOJISITae B OO PYHTYBaHHI Ta
BIIOCKOHAJIEHHI TEOPETUYHUX II0JIOKEHDb, METOIUYHUX IiIXOLiB i IPAaKTUYHUX PEKOMEHIALIIN [1J151
TpaHC(QOPMYBaHHS [IPOMHUCJIOBOTO MiJIIPUEMCTBA B iHHOBAL[iTHO-aKTUBHE HA OCHOBI PO3BUTKY NI€PCOHAIY 32
CKJIaZJOBUMU IHTEJIEKTYaJIbHOT'O KalliTasly CIiBBiIHOCHO iX 3HA4YyIIOCTi y 3pOCTaHHI aKTUBHOCTI 1 pE3yJIbTaTUBHOCTI
iHHOBaLIMHOI AisnbHOCTI. [IpegMeToOM JOCII)KEHHS € TEOPETUKO-METOIUYHI OCHOBY i TPaKTUYHUI
iHCTpyMeHTapiil TpaHC(POPMYBaHHS TPOMUCIIOBOTO MiIIPMEMCTBA y iHHOBALitHO-aKTUBHE Ha OCHOBI PO3BUTKY
fioro nepcoHany. TeopeTuyHe 3HaY€HHS MOJISATa€ y: OOIPYHTOBAaHHI HAYKOBO-METOANYHUX 3aCall TPaHC(HOPMYBAHHS
IIPOMUCJIOBOTO MiANIPUEMCTBA B iIHHOBALIHO-aKTUBHE Ha OCHOBI pPO3BUTKY IIEPCOHAJY 32 CKJIAIOBUMU
IHTeJIEKTYaIbHOTO KalliTaJly CIiBBiIHOCHO X 3HA4YYLIOCTI 17151 3pOCTaHHS aKTUBHOCTI 1 P€3yJIbTaTUBHOCTI
iHHOBaLiHOI HisJIbHOCTI; YIOCKOHAJIEHH] TPAKTyBaHHS CYTHOCTI [TIOHATTS «iHHOBAlliliHA aKTUBHICThb
MiJINPUEMCTBA», B OCHOBY SIKOTO, Ha BiIMiHY BiJ iHIINX, [IOKJIAJEHO CUCTEMHO-AiSIJIbHICHUM MiAXil; Y OCKOHAJIEHHI
aHaJIiTUYHOI OCHOBU (POPMYBAHHS [IPOrpaM PO3BUTKY [T€PCOHAJy IIPOMUCIIOBOTO MiATIPUEMCTBA, Y SIKil, BUIiNeHO Ti
03HaKU r€TEPOTe€HHOCTI Y CTPYKTYPi NepCOHAaIy, Ki Hail6inb110i0 MipoIo BIJIMBAIOTh HA 3[ATHICTb MiAIIPUEMCTBA
O6yTU iHHOBAL[iNHO-aKTUBHUM,; pO3pO0JI€HHI HAyKOBO-METOAUYHUX MiAXOMiB 10 BU3HAYEHHS CYyTHOCTI iHHOBaliliHO-
aKTUBHOTO MiAIIPUEMCTBA, SIKi, Ha BiIIMiHY Bif| iHIINX, ONIMPAIOTHCS HA MOT0 3[aTHICTh GOPMYBaTH i €PEeKTUBHO
BAKOPUCTOBYBATH IHTEJIEKTYaJIbHUH KalliTall; yAOCKOHAJIEHHI HAYKOBO-TIPAKTUYHNX PEKOMEHIALN 11
(pOpMyBaHHS IIPOrpPaM PO3BUTKY IIEPCOHAY MAIIMHOOYIiBHOTO MiIIPMEMCTBA Ha OCHOBI NIOOYIOBY 11 aHATIi3y
Npo(ino KOMIETEHLiN; XapaKTE€PUCTULi HAYKOBUX MOTJISIB 151 BU3HAYEHHS CYTHOCTI iHHOBAalilTHOTO TIOTEHLIiany
MigIIPUEMCTBA, SIKi BiIPi3HSIOTHCS Bifl iCHYIOUMX TUM, L0 B HUX IIO€QHAHO CUCTEMHUI, PECYPCHUM i IOBEiHKOBUI
niaxony Teopii ynpassiHHS; OOIPYHTOBAHHI TEOPETUYHMX OCHOB YIIPaBJliHHS iHHOBALisIMY, SIKi IOIIOBHEHO
npuHIunamu GopMyBaHHS iHHOBALIHO-aKTUBHOTO IIPOMUCIIOBOTO MiAITPUEMCTBA; YIOCKOHAIEHHI HAyKOBO-
METOAVNYHUX MiIXOLiB 1O OLiHKY PiBHSI PO3BUTKY iHTEJIEKTYaJIbHOTO KalliTaly NiANPUEMCTBA, SIKi IPYHTYIOTbCS Ha
BHMKOPHUCTaHHI €eKCIIEPTHUX METOiB i METOAMYHUX MiAXO0iB T€OPii HEUiTKUX MHOXKMH; pO3p006JIeHO ITPOoLeaypy
TaKOro OLiHIOBAHHA i Bidyasisalii 10oro pe3ysbTarTis. [IpakTUYHE 3HaYEHHS OJEP>KaHUX PE3YJILTATIB [10JIAra€e B TOMY,
110 iX BUKOPMCTaHHS 3a6e3Ie4yBaTiMe MiIBUAIIEHHS €(PEKTUBHOCTI YIIPABJIiHHS PO3BUTKOM I€PCOHATY
MalyHOOYAiBHUX MiJIIPUEMCTB, 10 37iICHIOIOTh aKTUBHY iHHOBallifHY JisiJIbHICTb, @ came — MIJIIXOM
OOI'PYHTOBAHOrO BUOOPY GOPM i METOJiB PO3BUTKY KOMIIETEHIIi/ IIEPCOHAJY CIiBBiIHOCHO Oro 6a30BUX Ta
iHHOBALITHMX CTpATeTil Ta B KOHTEKCTI CTPYKTYPHHUX CKJIAIOBUX iHTEJIEKTyalbHOro Karitaiy. Cheporo

BUKOPUCTAHHS aBTOPChKUX PEKOMEHAlLlil € BITYM3HSIHI IPOMUCIIOBI MiIIIPUEMCTBA.

2. Object: . The aim of the thesis - theoretical justification provisions, the definition of methodological approaches
and develop practical recommendations for transforming industrial enterprise in innovative and active through
staff development. The object of research is the process of transforming industrial enterprises in innovation-active
based staff development. The author uses general scientific and special methods: systematic and comprehensive
approach dialectics and epistemological; statistical methods, analysis and synthesis, induction and deduction
methods; methods of sociological surveys and expert assessment - to identify factors that impede innovation
engineering company; cognitive modeling; economic and mathematical methods - to evaluate the effectiveness of
programs of personnel development. Theoretical and methodological basis of the thesis is a scientific concept of
modern theoretical developments leading domestic and foreign scientists on innovation management businesses,
as well as basic principles of the theory of economic development, the theory of competitive advantage, innovation
theory, the theory of human behavior, the theory of the firm. The scientific novelty of the results is to study and
improve the theoretical positions, methodological approaches and practical recommendations for transforming
industrial enterprise in innovative and active through staff development for the components of intellectual capital
correlate their importance in the growth of activity and performance innovation. The subject of research is
theoretical and methodological framework and practical tools transform industrial enterprises in innovation-
active through the development of its staff. Theoretical significance lies in justification of scientific and methodical
bases transforming industrial enterprise in innovative and active through staff development for the components of
intellectual capital correlate their importance for the growth of the activity and effectiveness of innovation;



improve the interpretation of the essence the concept of "enterprise innovation activity", which is based, in
contrast to others, put system-activity approach; improving the analytical basis for the formation programs of
personnel of industrial enterprises, in which, the signs marked heterogeneity in the structure of personnel who
most affect the company's ability to be innovative and active; developing scientific and methodical approaches to
defining the essence of innovation active enterprises that, unlike the others, leaning on his ability to create and
effectively use intellectual capital; improving scientific recommendations for the formation programs of
engineering personnel on the basis of construction and analysis of competency profile; - Characteristics of
scientific views to determine the nature of the innovation potential of the company that are different from those
existing in them combined system, resource and behavioral approaches to management theory; justification of
theoretical foundations of innovation management that complemented the principles of formation of innovation-
active industrial enterprises; improving scientific and methodological approaches to assess the level of
development of the intellectual capital of the company, based on the use of expert methods and methodological
approaches of fuzzy sets; The procedure of the evaluation and visualization of the results. The practical
significance of the results is that their use will ensure improving the management of personnel development
engineering companies engaged in active innovation - namely through informed choice of forms and methods of
personnel competencies correlate his baseline and innovation strategies in the context of structural and
intellectual components capital. The scope of use Copyright recommendations are the domestic industry.The
object of study is the process of improvement of management of social-humanitarian development of an industrial
enterprise as a component of economic activity in conditions of transformation economy. The purpose of the
thesis is development of methodological and theoretical foundations and practical recommendations to improve
the management efficiency in social-humanitarian development of an industrial enterprise. The author uses
structural, logical, and systemic analysis, monographic method, analysis, synthesis, systematic approach, economic
statistical and comparative methods, method of paired comparisons on the basis of multidimensional scaling,
taxonomic analysis, methods of prediction, method of expert assessment, graphical and tabular methods. The
theoretical value is the formation of organizational and economic mechanism for functioning of social-
humanitarian sphere in the context of which a model is proposed for forming of optimal structure of facilities of
social-humanitarian infrastructure at an industrial enterprise; improving methods of evaluating the impact of
factors of external and internal environment on improvement of management of social-humanitarian development
of an industrial enterprise taking into consideration the level of quality of medical and preventive services,
communal, household, and municipal services; the method of evaluation of social and economic efficiency of the
social-humanitarian actions in the development of an industrial enterprise; clarification of interpretation of the
essence of economic category of “management of social-humanitarian development of an industrial enterprise” as
a component of economic activity; development of algorithms of estimation of human development index to apply
an integral index and state of social-humanitarian development of an industrial enterprise. Its scientific novelty is
the enhancement of theoretical and development of applied principles of formation of organizational and
economic mechanisms for the functioning of structures providing services to the staff. The subject of the study is
theoretical basis and applied aspects of improvement of social-humanitarian efficiency of activity of an enterprise.
The practical significance of the results is the possibility of use of research and guidelines to ensure stability of an
industrial enterprises and to improve the quality of medical and preventive service, communal, household,
municipal, and cultural services for the staff. The scopes of use of the author’s guidelines are domestic industrial
enterprises, universities, governing bodies.
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