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Pedepar:

1. O6'eKTOM HOCHIITKEHHS € TIPOLieC 3a0e3MeYeHHs SIKOCTi po6040i CUJIM B CUCTEMI peryioBaHHS PUHKY ITpali.
Merol1o fucepTaliiiHoi po60TH € PO3BUTOK TEOPETUKO-METONOJIOTIYHUX OCHOB (POPMYBAHHSI SIKOCTi po60Y0i CUIH i
PO3p06Ka HayKOBO-MIPAaKTUYHUX PEKOMEH 1Al 040 3a6€3e€4eHHS SIKOCTi pOO0Y0i CHJIM 3 YpaXyBaHHIM
OpraHi3alifHO-€KOHOMIYHMX Ba)KEJIIB i PETYJII0I0YMX BIUJIMBIB PUHKY Ipali. MeToau NOCiIKEeHH: TiaIeKTUYHUN
METOJ, HAyKOBOTO Mi3HAHHS, METOJ, HAYKOBOTO y3arajJbHEHHS; aHaJli3y i CUHTe3y; CHCTEMHO-CTPYKTYPHOT'O aHaJi3y;
COL0JIOTIYHMI METO; JIOTIYHOTrO i IIOPIBHAJNILHOIO aHasli3y Ta iHwi. TeopeTuyHi pe3yabTaTy: OJIAraloTh B
norsnu6seHHi TEOPETUKO-METOA0JIOTIYHUX OCHOB OCIIIKEHHS SIKOCTi po60Y0i CUM Ta po3poOLi HAYKOBO-
[IPaKTUYHUX PEKOMEHalil moA0 3a6e31e4eHHs SIKOCTi po6040i CHJIM 3 BUKOPUCTAHHSIM BaKEJIiB PEryJIl0BaHHS
PUHKY npaui. [IpakTuyHi pe3ysbTaTh: [OJISATaloTh B TOMY, 1[0 OTPUMAaHi Pe3yJIbTaTy YTBOPIOIOTh HAYKOBO-
METOJMYHY 11 OpraHi3alillHoO-eKOHOMIYHY OCHOBY 3a0€3I1€4€eHHS IKOCTi poO04Y0i CUJIU B CUCTEMI PeryloBaHHs
puHKY npati. HaykoBa HOoBU3Ha: Blieplie: po3p06€HO OpraHi3aliiHO-KOHLENTyabHe 3a6e3ne4yeHHs (POPMYBaHHS

SIKOCTi po6040i C1JIY; yAOCKOHAJIEHO: TEOPETUKO-METOI0JIOTiUHI OCHOBU (POPMYBAHHS SIKOCTi po6040i cuiy;



HayKOBO-METOJIMYHI 3aCaJy OL[iHKY 3a0€3M1eYEeHHS IKOCTi poO040i CUY; AiCTany NOAAbIIOrO PO3BUTKY:
MOHATINHO-KaTeropiajbHMN arnapar JOCiIpKEeHHS PUHKY IIpalli; OpraHisaliliHO-€KOHOMIYHi OCHOBM PEryJII0BaHHS
puHKy npati. CTyliHb YIIPOBAI KEHHS: PE3YJIbTATU NOCIiIKEHHS BIIPOBAI)KEHO B [IPAKTUYHY His/IbHICTb JJOHEUBKO]
obnnepskanMinicTpaii; JJoHenbkoi 061acHoi paau npodCninok; JJoHebKOro 0671aCHOrO LEHTPY 3alHATOCTI;
Makiiscbkoi Micbkoi pagy; JIT "ApremByrisisa”; [TpAT "MakiiBKOKC", @ TAKOXK Y HABYaJIbHOMY IIPOLIEC]
ABTOMOOGIIBHO-IOPOXKHBOTO iHCTUTYTY IBHS3 "[JoHeupkuii HallioHanbHUI TeXHIYHUM yHiBepcuTeT" (M. ['opJiBKa).

Cdepa BUKOPUCTAHHS: MIXKrasy3eBa.

2. The object of the research is the process of ensuring quality of the workforce in the labor market regulation. The
aim of the thesis is the development of theoretical and methodological bases of formation of quality of the
workforce and the development of scientific and practical recommendations to ensure the quality of the
workforce based on organizational and economic instruments and regulatory effects of the labor market. Methods:
the dialectical method of scientific knowledge, scientific method of generalization; analysis and synthesis;
systematic structural analysis; sociological method; comparative analysis of the logical and others. Theoretical
results: consist in the development of theoretical and methodological foundations of the research quality of the
workforce and the development of scientific and practical recommendations to ensure the quality of the
workforce, using the levers of labor market regulation. Bottom line: consists in the fact that the results obtained
form the scientific-methodological and organizational-economic framework for ensuring the quality of the labor
force in the system of labor market regulation. Scientific novelty: for the first time: developed organizational and
conceptual maintenance of formation of quality of the workforce; improved: theoretical and methodological bases
of quality formation of the workforce; scientific and methodological foundations of assessing the quality of the
labor force; were further developed: the conceptual and categorical apparatus of labor market research;
organizational and economic foundations of labor market regulation. Degree of implementation: the results of
research introduced into practice of the Donetsk Regional State Administration; Donetsk Regional Council of
Trade Unions; Donetsk Regional Employment Center; Makeyevka City Council; SE "Artyomugol"; PISC
"Makeevkoks" as well as in the educational process Automobile and Road Institute SHEI "Donetsk National
Technical University" (Gorlovka). Areas of use: cross-sectoral.
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