O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHHH 00J1iKOBHI HOMep: 0410U000461
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peecrtpaunii: 23-02-2010

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. Cenesens CaiTsiana BosnogumupiBaa

2. Selezen Svitlana Volodimirivna

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: kanguzaar Hayk
AcnipaHTypa//IOKTOpPaHTypa: Hi

IIIndp HayKoBOi cneniaabHOCTI: 12.00.05

Ha3Ba HayKoBOIi CIeniaJIbHOCTI: TpynoBe NpaBo; NPpaBo COLialbHOTO 3a6€3eYeHHS

T'anyss / ramysi 3HaHB. He 3aCTOCOBYETHCS

OcBiTHBO-HayKOBa Mporpama 3i creniaJbHOCTI: He 3acTocoByeTbCs

Jata 3axHcTy: 30-01-2010

CreniaJbHICTh 32 OCBiTOXO: 7.060101

Micue po60oTH 34,00yBava: XapkiBcbKuil Hal[iOHAJIBHUI aBTOMOBIIbHO-IOPOSKHiil yHiBEpCUTET

Kopg 3a €IPIIOY: 02071168

Micue3Haxoa>KeHHS: By SIpociasa Myaporo, 25, m. Xapkis, 61002

dopma BaacHOCTI:

Cdepa ynpaBiriHHS: MiHicTepcTBO OCBIiTH | HayKy YKpaiHu

ImenTudikarop ROR: He zacrocoyerbcs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT

Iudp cnenianizoBaHoi BYEHOI pagH (pa30Boi Cleliaai30BaHOi BY€HOI pagu): K 29.051.10
IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:

Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma ByracHoCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

IV. BimomocTi Ipo niznpueMcTBO, YCTaHOBY, OpraHi3alliio, B sIKi# 0yJ10

BHKOHAHO JHCEPTaIlilo

IloBHEe HaliMEeHYBaHHS IOPUAHYHOL 0COOH: XapKiBCbKUii HAIliOHAIbHUT TIEJATOTIYHMIA YHIBEPCUTET iMEHi
I".C. CkoBopoau

Kopg 3a €IPIIOY: 02125585

MicuesnaxomerHﬂ: 61168, M. XapKiB, ByJsl. AT4EBCBKUX, 29
dopma By1acHoCTI:

Cdepa praBJIiHHﬂ: MiHicTepcTBO OCBiTH 1 HayKU YKpaiHu

InenTudikarop ROR: He zacrocosyerscs

V. BimomocTi npo guceprauiio

Mosga guceprarii:

Koau TemaTuyHHUX PYOpPHK: 10.63.35

Tema gucepranii:

1. Oco6aMBOCTI NPUNIMHEHHS TPYAOBOTO NOrOBOpPY 3a 1.2 ¢T.41 Konexcy 3aKOHiB Mo npatjo YKpainu

2. The specific of employment contract's termination accoding to p. 2 art. 41 of the Code of labour laws

Pedepar:

1. ocnigxeHo 0co6IMBOCTI NPUNUHEHHS TPYLOBOTrO JOroBopy 3a II. 2 ¢T. 41 K3l Ykpainu. BuzHaueHo, 1o npu
PO3ipBaHHI TPYZ0BOr0 JOTOBOPY 3a BKa3aHOIO IiZICTABOIO 4K AOJATKOBOIO CJIiJl ypaxOBYBATU CYKYIIHY HasBHICTb
TaKuX yMOB: 1) 6e3rocepeHiCTb 06CIyrOByBaHHS IPOLIOBUX, TOBAPHUX i KyJIbTYPHUX LIHHOCTE SIK 3MiCT TPYJ0BOI
dyHKLU{I TpaliBHUKA; 2) IOBeleHa HasIBHICTh BUHHUX [iil MpaliBHUKA, 10 CIIPUYMHUIIM YU MOTJIY IIPU3BECTH [10
HACTaHHS MaltHOBOTO 36UTKY; 3) yTpaTta poboTo aBLeM OBipU [0 NpaliBHUKa. [IpoanasnizoBaHi 1paBoBi rapaHTii it

MEXaHi3MM 3aXMCTy [IPaB NPALiBHUKIB, 1[0 MOXYTb OYTH 3BiJIbHEHI 3a I1. 2. cT. 41 K3nIl.

2. The specific of employment contract's termination according to p. 2 art. 41 of the Code of labour laws is
distinguished. Found out when the employment contract's terminated according to p. 2 art. 41 as a supplementary
basis, the totality of these conditions should be taken into account: 1) service of cash, trademarks and cultural
values as the content of the work of the employee; 2) proven guilty of actions that could cause harm or inflicted
harm for employer; 3) loss of confidence by the employer to the employee. Analysed the legal safeguards and



mechanisms for the protection of the rights of employee, which can be dismissed at p. 2. art. 41 of the labor code.
Jep>kaBHHH peecTpaniliHuil Homep JiP:

IIpiopuTeTHHI HaNIpSIM PO3BUTKY HayKH i TEXHIKH:

CrpareriyHuil NpiopUTETHUI HAIIPSIM iHHOBaLilHOI AiJIBHOCTI:

ITizcyMKH BOCTiI>KEeHHS:

Iy6sikaii:

HaykoBa (HayKOBO-TE€XHiYHa) IPOAYKILis:
ConiasiIbHO-€KOHOMIYHA CIIPSIMOBAHICTh:

OxoponHi gokymeHTH Ha OIIIB:

BrnpoBaaykeHHs pe3yJIbTaTiB AHcepTalii:

3B'A130K 3 HAYKOBHMH TEMaMH:

VI. BizomocCTi Ipo HayKOBOr0 KepPiBHHKA /KEPiBHUKIB (KOHCYJIbTaHTA)

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. TIpouescokuit OsiekcaHap IsaHoBUY

2. Protsevskij Oleksandr Ivanovich

KBasigikanis: n.10.1.,12.00.05
InenTudikarop ORCID ID: He 3acrocosyerncs
JoparkoBa iHdpopmamnist:

IloBHe HaliMEeHYBaHHSI IOPHUAHUYHOI OCOOH:
Kop 3a €IPIIOY:

Micue3HaxoAKeHHSI:

dopma BiracHoCTi:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

VII. BimomocTi npo odimiiHuX OTIOHEHTIB Ta pelleH3€HTiB
O@inifiHi OIOHEHTH
BiacHe IIpizBuie Im'sa ITo-6aTbKOBI:

1. JTazop Banepiit BacuiboBuy

2. Jlazop Basnepint BacunboBuy

KBasigikamis: n.10.1.,12.00.05

InenTudikarop ORCID ID: He 3acrocosyetbes



JoparkoBa iHdpopmamnist:

IloBHEe HaHMEHYBaHHS IOPHIHYHOI 0COOH:

Kop 3a €IPIIOY:
Micue3Haxoa KeHHS:
dopma ByTacHOCTI:
Cdepa ynpassriHHS:

InenTudikarop ROR: He zacrocosyerscs

BiacHe IIpi3Buie Im'sa I1o-6aTbKOBI:
1. T'ou Bacunb SIKoBUY

2. T'ou Bacunsb SIkoBuy

KBasmigikamis: x.10.1., 12.00.05

InenTudikarop ORCID ID: He 3acrocosyetscs

HoparkoBa indopmamnist:

IloBHEe HaMEHYBaHHS IOPHIHYHOI 0COOH:

Kopg 3a €IPIIOY:
Micue3HaxoaKeHHS:
dopma BaacHOCTI:
Cdepa ynpasstiHHS:

ImentTudikarop ROR: He zacrocoyerbcs

PeuenseHTu

VIII. 3ak1104Hi BiZOMOCTI

ByacHe IlpizBuie Im's ITo-6aThKOBI

TOJIOBH pajgu

BiiacHe IIpizBuine Im'sa ITo-6aTbKOBI

TOJIOBYIOYOTO Ha 3acimaHHi

BignoBigasbHuUI 3a MiATOTOBKY

00JIiIKOBHX JOKYMEHTIB

Peectpartop

Jlazop Jlinis IBaniBHA

Jlazop Jlinis IsaniBHa



KepiBuuk Bigginy YKpIHTEI wo e
BiZITIOBiZaIBHUM 3a peecTpallilo HayKoBoi IOpuenko T.A.

JisiIbHOCTI




