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HEeOOXiIHUX 3MiH B HalliOHaJIbHE 3aKOHOJIABCTBA 3 OXOPOHU Tpalli, [0 CIIPUSITUME BHYTPIlIHil 1epe6ynoBi
KOPIIOPaTUBHUX HOPM i IIpolieyp B opranizanisx. KiouoBrumu eneMeHTamMu eeKTUBHOTO YIIPaBJIiHHS CUCTEMOIO
OXOPOHH Ipali Ta 3a6e3le4eHHs 3J0POB'sl IPalLliBHUKIB €: GOPMYBaHHSI CTJIOl KyJIbTypU 6e3NeKy B Oprasisaiii, mo
PO3BUBAETHCS 3aBISKU JIiIEPCbKUM SIKOCTSIM Y BUPOOHMYMX MiIp031inax; NOoCTiliHa inenTudikauis Hebe3nek Ta
OIIiHKa pU3UKiB; OOIPYHTOBAaHE BIIPOBAIKEHHS 3aII00DKHUX Ta 3aXMCHUX 3aX0[1iB; CUCTEMaTUYHe HAaBYaHHS
[IepCOHasly 3 IUTaHb 6e3MeKU Ipalli; a TAKOX [IPOBEIEHHS PeryJISIPHUX i [103aIJIaHOBUX [I€PEBIPOK CTaHY OXOPOHU
npaui. i ckiamoBi 3akianaoTe GyHIAMEHT 1711 CTBOPEHHS 0€3I1€YHOTr0 Ta 3[l0pPOBOr0o pOO0YOro CEpeOBUILA Ha
IiANpUEMCTBAX YKpaiHy, CIIPUSIIOUN 3HIDKEHHIO NIPO(ECITHNUX PU3UKIB Ta MiIBULLIEHHIO 3arajbHOTO PiBHS
IIPOMUCJIOBO] 6e3rexy. BusHaueHi eTany po3BUTKY KyJIbTypy O6e3IeKu B OpraHisalii y Bif[IOBiIHOCTI 10 CTaBJIe€HHS
IIpaLiBHUKIB 10 BUKOHAHHS BUMOT 3 6€31eK!U Ipalli, SIKi BU3HAYal0ThCsI HA OCHOBI PO3BUTKY COLIiaJIbHO-
IICUXOJIOTIYHUX ACHEKTIB BiJIIOBiAANTBHOCTI, JUCLUAIIIHOBAHOCTI, aKTUBHOCTI y MiX)KOCOOMCTICHUX Ta MIKIPYIIOBUAX
BiJHOCHMHAX, 1110 TIPOSIBIISIIOTHCS Y BUKOHAHHI BUMOT 3 6€31eKH Ipalli. 3aliporiOHOBaHO BUAIINATY ITSITh €TAIliB
PO3BUTKY KyJbTypU Oe3IeKy B OpraHisaliii: - «baiyKicTb», XapaKTepu3yeTbCsl BAKOHAHHSIM BUMOT 3 6e3IeKy Ipalii
Ha piBHI HAbyTUX pedIeKCiB paliBHUKAMMY; - «pPearyBaHHs», XapaKT€PU3y€EThCsl YaCTKOBUM BUKOHAHHSIM
0€3MeKOBUX BUMOT, 32 PaXYHOK ITI0UYTTSI CAMO30€pEeKEHHS]; - «3aJIEXKHICTb», XapaKTePU3YeTbCSI POPMAJIBHUM
BMKOHAaHHSIM BUMOT 3 6€3I1eKHU Ipalli, 32 yMOBU KOHTPOJIIO 32 [IiSIMU MIPaLliBHUKIB 3 60Ky KepiBHUKA i (axiBis 3
0e3IeKu npalli; - «He3aJIeXXHICTb», XapaKTepU3YyeThCs JOTPUMaHHSIM BUMOT 3 6e3I1eKH IIpalii, uepes yCBifomieHe
BiJHOLIEHHS [0 6€3I1eYHO]I [I0BEIiHKA Ha POO0YOMY MicLi Ta GOpMYyBaHHS BiNOBiAHOI KyJIbTypy 6€3MEKY; -
«B3a€EMO3AJIEXKHICTb», XapaKTepPU3YEThCS TOBHUM BUKOHAaHHSIM BUMOT 3 6€3IeKH Ipalli, 6e3 IpUMyCy Ha OCHOBI
B3aeMOJii MK npauiBHUKaMu. JJOCTiIKEHHS BUSIBJISIIOTh 3HAUHUI B3a€MO3B'SI30K MK JJOTPUMAHHSIM HOPM OXOPOHU
Ipauj rpaliBHUKaMu Ta IPOTPECUBHUMU €TallaMy PO3BUTKY KyJIbTypU O0€3I1eKU B Opraisalii, mo
CYIIPOBOMKY€ETbCSI 3pOCTAHHSIM PiBHS YCBiZJOMJIEHOCTI ITepCcoHaiy. Lleii mpoluec CIpusITIMBO BIUIMBAE HA
[iABUILEHHS Bill[IOBiAANBbHOCTI, JUCLUTIIHOBAHOCTI Ta aKTUBHOCTI Y Mi’KOCOGMCTICHUX Ta MIKIPYIIOBUX
B3a€MOJisX. BusBieHo, 1110 Ha piBeHb BUKOHAHHS BUMOT OXOPOHH IIpalli CYyTTEBO BIIMBae CHOPMOBaHaA B
opraisatlii cucrema LiHHOCTEH, sIKa HEPO3PUBHO I10B'S13aHA 3 COLLiaJIbHO-TICUXOJIOTIYHMMU acnekramu. Lli acriektu
($hopMyIOTh CICTEMY B3a€EMHUX 3000B's1I3aHb Ta KOMIIPOMICiB, 110 JO3BOJISIE 3a1100irTY BUHUKHEHHIO HaIlPYKEeHOCTI
MDK pi3HHMU OpraHisaliliHuMU IIpoliecaMmi Ta 3abesleyye aJjleKBaTHY peakliilo Ha BHYTPIllIHi Ta 30BHIllIHI 3arpO3U.
CouiazbHO- NICUX0JIOTiYHI (PaKTOPU TAKOX BiflirpaloTh KJIIOYOBY POJIb y CTAHOBJIEHHI PiBHIB KyJIbTypHU 0€3I€KH, SIKi
MOXXYTb BapilOBaTHCS BiJl IOYATKOBOI 06aiIy>KOCTi O BUCOKOTO PiBHS B3a€MO3aJIEKHOCTI. PO3yMiHHS CTyIeHs
PO3BUTKY KyJbTypU O€3IeKH PO3KPUBA€E CyTHICTh IIPUIHSATTS YIIPaBJIiHChKYX pillleHb B OpraHisaliii Ta BIJIMBaE Ha
BUOip MeTOZiB OLiHIOBaHHS ITpodeciiiHuX pu3uKis. KpiM TOro, BCTAaHOBJIEHO B3a€MO3B'SI30K MK CTaZ[isIMU PO3BUTKY
oprasisauii 3riflHO 3 BilOMUMM MOZEJISIMUA OPraHi3aliiHOrO PO3BUTKY Ta BilllIOBiTHUMU PiBHAMU PO3BUTKY
KyJbTypu 6e3mexu. Lle 103B0JINI0 BU3HAYUTY PEJIEBAHTHI TPEBEHTUBHI Ta 3aXMCHI 3aX04U 117151 3a6e31e4eHHs
IOTPHMMAaHHS BUMOT OXOPOHU IIpalli Ta 300POB'S IPaLliBHUKIB HA KOHKPETHOMY €Talli pO3BUTKY opraHisanii. Takui

KOMIIJIEKCHUH MiAXiM CIIprsie CTBOPEHHIO e(eKTUBHIIIOI CUCTEMU YIIPaBIiHHS OXOPOHOIO Mpalli, SIKa BpaxOBye

2. This dissertation, which is a completed scientific and practical work, presents a solution to a relevant applied
scientific problem: determining the interrelation between the socio-psychological aspects of employees' activities
and the level of safety culture in organizations. This interrelation ensures increased effectiveness of occupational
health and safety management systems by enhancing compliance with occupational safety requirements. An
analysis of the current occupational health and safety management system at oil refining enterprises in Ukraine
reveals that this sector is among the most hazardous and therefore demands a high level of safety organization.
The current system is based on national legislation, international standards, and internal corporate regulations.
Key components of effective occupational health and safety management include forming a relevant safety culture
within the organization, which is grounded in developing leadership potential in production units for risk
identification and assessment, justification of preventive and protective measures, employee training, and safety
audits. The dissertation defines stages in the development of safety culture in an organization, aligned with
employees’ attitudes toward compliance with safety requirements. These attitudes are shaped by socio-



psychological aspects such as responsibility, discipline, and interpersonal and intergroup activity, all of which
manifest in adherence to occupational safety standards. Five stages of safety culture development in organizations
are proposed: - "Indifference”, characterized by compliance based on ingrained reflexes rather than awareness; -
"Reactive", marked by partial compliance driven by self-preservation instincts; - "Dependent”, defined by formal
compliance under the supervision of a manager or safety specialist; - "Independent", where employees consciously
follow safety rules, recognizing the importance of safe behavior at work; - "Interdependent”, characterized by full
compliance without coercion, based on collaboration, mutual assistance, and support among workers. A
relationship has been established between employees’ compliance with safety requirements and the corresponding
stage of safety culture development, which reflects the evolving awareness within the organization and manifests
in greater responsibility, discipline, and social engagement. The study shows that the degree of compliance is
influenced by the organization’s value system, which is shaped by socio-psychological aspects. These aspects
create a framework of commitments and compromises that help avoid tension between mechanistic and
organizational processes, service and integration, positioning and differentiation, and facilitate proper responses
to internal and external threats. Furthermore, these socio-psychological factors influence the safety culture level -
ranging from indifference to interdependence - and their understanding clarifies decisionmaking processes and
the selection of professional risk assessment tools. The dissertation identifies a correlation between the Adizes
organizational life cycle model stages and safety culture development levels. This connection enables the
definition of effective preventive and protective measures corresponding to the organization’s development stage.
Based on organizational development stages, managerial attitudes toward occupational health and safety were
analyzed and grouped into three zones: - The first zone indicates the absence of compliance and

preventive /protective safety measures; - The second zone is characterized by planning and implementation of
such measures; - The third zone reflects full implementation of preventive and protective safety measures. A
process for improving safety culture levels was developed, considering the influence of safety specialists,
managers, self-awareness, and mutual assistance. This process includes five steps: 1. Conducting workplace safety
audits to define the boundaries of acceptable and appropriate employee behavior; 2. Analyzing audit results by
evaluating compliance coefficients and employee personality traits (extraversion, agreeableness, openness,
conscientiousness, and neuroticism); 3. Calculating the overall safety compliance coefficient according to the
safety culture level and the organization’s development stage; 4. Justifying measures to transition to a higher safety
culture stage and identifying competencies for managers, safety officers, and employee self-awareness regarding
safety; 5. Preparing for a new safety audit to verify the effectiveness of implemented measures.
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