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1. ¥ puceprauiiiniii po6oTi, 10 € 3aBepUIEHOI0 HAYKOBO-TIPAKTUYHOIO POOOTOIO0, IIOJIAaHO BUPILIEHHS aKTyasbHOI
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nianpuemcTBax B YKpaiHi, 0co611BO B HATOra3oBiil IPOMKUCIIOBOCTI, BKa3ye Ha HU3bKY Pe3yJIbTaTUBHICTb
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HELIACHUX BUIAJKIB Ta NPOQECIHMX 3aXBOPIOBaHb, GOPMAJIbHOMY CTaBJIEHHS NIPALIiBHUKIB O BUMOT 0€3I1EeKU
Ipari, Hu3bKill KyJbTypi 6€31eKy, IaCUBHOCTI [IpalliBHUKIB y MUTaHHS O6e3IeKu Mpalli, 3pOCTaHHi IIJIMHHOCTI KafipiB
Ta iHme. HasBHI HeraTUBHI YMHHUKY JiSJIBHOCTI CUCTEMHU YIIPaBJIiHHS OXOPOHOIO IPalli BUMaraioTb BIIPOBAIPKEHHS]
HEOOXiJIHMX 3MiH B HallioHaJIbHE 3aKOHOJABCTBA 3 OXOPOHU Mpalli, [0 CIPUSITUME BHYTPIlIHi IepebymoBi
KOPIIOpPaTUBHUX HOPM i IpoleAyp B opraHisanisx. Kio4oBumu eemeHTaMu e(peKTUBHOTO yIIPaBJIiHHS CUCTEMOIO
OXOPOHH Ipali Ta 3a6e3re4eHHs 3[J0POB's IPalLliBHUKIB €: GOPMYBaHHSI CTaJIOl KyJIbTypU 6e3leKy B opraHisaiiii, mo
PO3BUBAETHCS 3aBISKH JIiIEPCbKUM SIKOCTSIM Y BUPOOHMYMX Mipo3inax; NocTiliHa inenTudikalis Hebe3nek Ta
OLIiHKA PU3MKiB; OOI'PYHTOBAHE BIPOBAIPKEHHS 3aII00DKHUX Ta 3aXMCHUX 3aXO0/1iB; CUCTEMATUYHE HaBYaHHS
[IepCOHaJTy 3 MUTaHb 6e3MeKU Mpalli; a TAKOX [IPOBEIEHHs PEryJISIPHUX i [103aIJIAHOBUX [I€PEBiPOK CTaHY OXOPOHU
npaui. i ckiamoBsi 3akanaoTe GyHIAMEHT 1711 CTBOPEHHS 0€3[1€YHOTr0 Ta 3[l0pOBOro po60YOro cepeoBulla Ha
niAnprueMcTBax YKpaiHy, CIPUSIIOUN 3HIDKEHHIO NIPO(ECiiHUX PU3UKIB Ta MiIBULLIEHHIO 3arajbHOTrO PiBHS
IIPOMHUCJIOBOI 6€e31eKku. Bu3HaueHi eTany po3BUTKY KyJbTypu 6€311eKU B OpraHisallii y BillOBiIHOCTI 1O CTaBJI€HHS
IIpaLiBHUKIB 1O BUKOHAHHS BUMOT 3 6e3MeK! Ipalli, SIKi BU3HAYaloThCsI HA OCHOBI PO3BUTKY COLIiaJIbHO-
IICUXOJIOTIYHUX aCIEKTIB BiJIIOBiAANTBbHOCTI, JUCLUIIIHOBAHOCTI, aKTUBHOCTI y MiX*XOCOOMCTICHUX Ta MI>KIPYIIOBUAX
BiZIHOCHHAX, 10 [TPOSIBJISIIOTHCS Y BUKOHAHHI BUMOT 3 6€3I€KH Mpalli. 3alpOIIOHOBAHO BULINATYU IT'Th €TaliB
PO3BUTKY KyJIbTypU Oe3IeKy B OpraHisaliii: - «baiIyKicTb», XapaKTepu3yeTbCsl BAKOHAHHSIM BUMOT 3 6e3IeKy mparii
Ha piBHI HabyTUX pedIeKCiB MpaliBHUKAMMY; - «pearyBaHHs», XapaKTePU3y€EeThCsl YaCTKOBUM BUKOHAHHSIM
0€3MeKOBUX BUMOT, 32 PaXyHOK [TOUYTTS CAMO30EPEKEHHS]; - «3JIEXKHICTh», XapaKTePU3YeThCsl (OPMAJIbHUM
BMKOHaHHSIM BUMOT 3 6€3I1eKU Ipalli, 32 yMOBU KOHTPOJIIO 32 [IiIMU MIPALliBHUKIB 3 60Ky KepiBHMKA i (axiBis 3
Oe3IeKu npalli; - «He3aJIeXXHICTb», XapaKTepU3yeThCsl JOTPUMAaHHSIM BUMOT 3 6e3leKH IIpalii, uepes ycBiomyieHe
BiJHOLIEHHS 10 6€3I1€YHOI [10BeliHKYA Ha Po6ouoMy Micli Ta GOpMyBaHHS BiNIOBiAHOI KyJIbTypy 6€3I€KY; -
«B3a€MO3aJIEXXHICTb», XapaKTEePU3YyETbCSl MOBHMM BUKOHAHHSIM BUMOT 3 6€3M€KHU Ipalli, 6€3 IPUMYCY Ha OCHOBI
B3aeMOJii MK npauiBHUKaMu. JOCTiIKEeHHS BUSBISIIOTh 3HAUHUI B3a€MO3B'SI30K MK JOTPUMAHHSIM HOPM OXOPOHU
npauj rnpauiBHUKaMu Ta IPOTPeCUBHUMU €TallaMU PO3BUTKY KyJIbTypU Oe3leKu B opraisalii, mo
CYIIPOBOMKY€ETbCSI 3pOCTAHHSIM PiBHS YCBiJOMJIEHOCTI IlepcoHaiy. Lleil mpouec CpusITJIMBO BIUIMBAE HA
NiABUILEHHS Bill[IOBiAANIbHOCTI, IUCLUTIIHOBAHOCTI Ta aKTUBHOCTI Y Mi’KOCOGMCTICHUX Ta MIKIPYIIOBUX
B3a€eMOJisIX. BusBieHo, 1110 Ha piBeHb BUKOHAHHS BUMOT' OXOPOHH IIpalli CyTTEBO BIINBae CHOPMOBaHa B
opraxisatlii cucrema L[iHHOCTEH, sIKa HEPO3PUBHO II0B'SI3aHA 3 COLiaJIbHO-TICUXOJIOTIYHMMU acnekramu. Lli acriekru
(OpPMYIOTb CUCTEMY B3a€MHUX 3000B's13aHb Ta KOMITPOMICIB, 1[0 JO3BOJIS€ 3aM106IirTH BUHUKHEHHIO HAMIPY>KEHOCTI
MiX pi3HMMU OpraHisaliiiHuMy [porecamu Ta 3abe3redye aleKBaTHY Peaklilo Ha BHYTPIIIHI Ta 30BHIIIHI 3arpo3Hu.
CouiasibHO- IICUXO0JIOTiYHI (PaKTOPU TAKOX BiflirpaloTh KJIIOYOBY POJib y CTAHOBJIEHHI PiBHIB KyJIbTypHy 0€3I€eKH, SIKi
MOXXYTb BapilOBaTHCS Bifl IOYATKOBOI 0aiiIy>KOCTi 0 BUCOKOTO PiBHS B3a€MO3aJIEKHOCTI. PO3yMiHHS CcTyneHs
PO3BUTKY KyJIbTYpH 6€3I1€KY PO3KPUBAE CYTHICTb IIPUIHSITTS YIIPABJIiHChKUX pillleHb B OpraHi3allii Ta BIJIMBA€ Ha
BUO6ip MeTOiB OLiHIOBaHHS ITpodeciiiHux pusuKis. KpiM TOro, BCTaHOBJIEHO B3a€MO3B'SI30K MK CTaZisIMUA PO3BUTKY
oprasisauii 3riflHO 3 BilOMMMU MOZEJISIMUA OPraHi3aliiHOTO PO3BUTKY Ta BilllIOBiTHUMU PiBHAMU PO3BUTKY
KyJIbTypU 6e3meKu. Lle 103BoJINII0 BUSHAYUTY PeJIEBAaHTHI IPEBEHTUBHI Ta 3aXUCHi 3ax04u 17151 3a6€3Ie4eHHs
IOTPMMAaHHS BUMOT OXOPOHU Ipalli Ta 300POB'Sl MPaLliBHUKIB HA KOHKPETHOMY €Talli pO3BUTKY opraHisanii. Takui
KOMILJIEKCHU MiAXin criprse CTBOPeHHIO e(eKTUBHIIIOI CUCTeMU YIIPaBJIiHHS OXOPOHOIO Mpalli, SIKa BpaxoBye
criennQiky Ta NoTpebu opraHisanii Ha KO>)KHOMY eTaili ii eBosmoLii.

2. This dissertation, which is a completed scientific and practical work, presents a solution to a relevant applied
scientific problem: determining the interrelation between the socio-psychological aspects of employees' activities
and the level of safety culture in organizations. This interrelation ensures increased effectiveness of occupational
health and safety management systems by enhancing compliance with occupational safety requirements. An
analysis of the current occupational health and safety management system at oil refining enterprises in Ukraine
reveals that this sector is among the most hazardous and therefore demands a high level of safety organization.
The current system is based on national legislation, international standards, and internal corporate regulations.
Key components of effective occupational health and safety management include forming a relevant safety culture
within the organization, which is grounded in developing leadership potential in production units for risk



identification and assessment, justification of preventive and protective measures, employee training, and safety
audits. The dissertation defines stages in the development of safety culture in an organization, aligned with
employees’ attitudes toward compliance with safety requirements. These attitudes are shaped by socio-
psychological aspects such as responsibility, discipline, and interpersonal and intergroup activity, all of which
manifest in adherence to occupational safety standards. Five stages of safety culture development in organizations
are proposed: - "Indifference”, characterized by compliance based on ingrained reflexes rather than awareness; -
"Reactive", marked by partial compliance driven by self-preservation instincts; - "Dependent”, defined by formal
compliance under the supervision of a manager or safety specialist; - "Independent", where employees consciously
follow safety rules, recognizing the importance of safe behavior at work; - "Interdependent”, characterized by full
compliance without coercion, based on collaboration, mutual assistance, and support among workers. A
relationship has been established between employees’ compliance with safety requirements and the corresponding
stage of safety culture development, which reflects the evolving awareness within the organization and manifests
in greater responsibility, discipline, and social engagement. The study shows that the degree of compliance is
influenced by the organization’s value system, which is shaped by socio-psychological aspects. These aspects
create a framework of commitments and compromises that help avoid tension between mechanistic and
organizational processes, service and integration, positioning and differentiation, and facilitate proper responses
to internal and external threats. Furthermore, these socio-psychological factors influence the safety culture level -
ranging from indifference to interdependence - and their understanding clarifies decisionmaking processes and
the selection of professional risk assessment tools. The dissertation identifies a correlation between the Adizes
organizational life cycle model stages and safety culture development levels. This connection enables the
definition of effective preventive and protective measures corresponding to the organization’s development stage.
Based on organizational development stages, managerial attitudes toward occupational health and safety were
analyzed and grouped into three zones: - The first zone indicates the absence of compliance and

preventive /protective safety measures; - The second zone is characterized by planning and implementation of
such measures; - The third zone reflects full implementation of preventive and protective safety measures. A
process for improving safety culture levels was developed, considering the influence of safety specialists,
managers, self-awareness, and mutual assistance. This process includes five steps: 1. Conducting workplace safety
audits to define the boundaries of acceptable and appropriate employee behavior; 2. Analyzing audit results by
evaluating compliance coefficients and employee personality traits (extraversion, agreeableness, openness,
conscientiousness, and neuroticism); 3. Calculating the overall safety compliance coefficient according to the
safety culture level and the organization’s development stage; 4. Justifying measures to transition to a higher safety
culture stage and identifying competencies for managers, safety officers, and employee self-awareness regarding
safety; 5. Preparing for a new safety audit to verify the effectiveness of implemented measures.
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