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V. BimomocTi npo gucepraniio
Moga guceprariii:
Koau TemaTHYHHUX PYOpPHK: 06.77.02

Tema guceprauii:
1. DopMmyBaHHS MeXaHi3MiB PeryJl0BaHHS COLiaIbHO-TPyAoBUX BinHOoCKH B OTT y mifBuIlleHH]i SKOCTi XXUTTS

HaCeJIEHHA.

2. Forming mechanisms for social and labor relations regulating in UTC in improving the quality of life.

Pedepar:

1. Incepraliiio NprucBs9eHO OOIPYHTYBAHHIO TEOPETUKO-METOIUYHUX OCHOB Ta PO3POOLIi HAYKOBO-TIPAKTUYHUX
peKoMeHganii mono GopMyBaHHS MeXaHi3MiB perysioBaHHs COLialbHO-TPYIOBUX BiIHOCHUH B 00’ €JHAHUX
TEPUTOPiaIbHUX IPOMaax IJ1sl MMiBUILIEHHS SKOCTi XXUTTS HaceJIeHHs. B poboTi BU3HaUeHO CTPYKTypu cepu
COLia/IbHO-TPYHOBUX BiIHOCHH Cy6'€KTa rOCIOIaPIOBAHHS, 10 BUKOPUCTOBYE HAlIMaHy MpAaIio Ta COLiabHO~
TpynoBoi cpepu OTT, cpopmMoBaHO METOLOJIOTIYHMI IHCTPYMEHTapill peryJiloBaHHS COLiaJIbHO-TPYLOBUX BiTHOCHH
Ha piBHi rpoMau. 37iliICHEHO OLIiHKY CTaHy COLiaJIbHO-TPYyl0BOi cepu Ta ii BIUIMBY Ha PiBEHb SIKOCTI KUTTS
HacesieHHd B OTT, 3a1pONIOHOBAHO 1 3aCTOCOBAHO HAYKOBO-METOANYHI MMiAX0AM 40 OLIHKU PiBHS IIPO30POCTi
¢dyskuionyBanHst OTT' Ta piBHS SIKOCTi )KATTSI HACEJIEHHS TPOMAZM 3a oKa3HUKamu po3BUTKy CTB Ta conianpHO-

TPYZOBOi cpepy, BU3HAUEHO iHAMKATHUBHI IapaMeTpH SIKOCTi KUTTs HaceseHHs1 OTI Ta opsAnoK ix po3paxyHKy.



[To6ymoBaHO CTPYKTYPHOJIOTIYHI MOJeli GYHKIIIOHYBaHHSI MEXaHI3MiB PETYJIIOBAaHHS COLiaJIbHO-TPYIOBUX
BiZIHOCHH B 00'€IHAHNX TEPUTOPiaJIbHMX TPOMAJIAX, SIKi 6a3yI0ThCs Ha MTPOLIECAX BUSBJIEHHS TPO6JIEM, IPUMHATTS,
3aTBEPJI)KEHHS Ta peasidallii pillleHb, BKJII0YAI0Th B SKOCTi CTPYKTYPHUX KOMIIOHEHTIB CUCTEMY KOHTPOJIIO,

3abe3nedyBasibHi MilCHCTEMU Ta KOMILJIEKC iHIMKAaTUBHUX IIOKa3HUKIB.

2. The dissertation is devoted to substantiation of theoretical and methodical bases and development of scientific
and practical recommendations on social and labor relations regulation mechanisms formation in the united
territorial communities for increase of life quality. The thesis identifies the structures of both: the sphere of
business entity social and labor relations and the social and labor sphere of united territorial community, formes
the methodological tools for social and labor relations regulating at the community level. Developed a modern
paradigm of social and labor relations regulation in the united territorial communities for the quality of life
improving, designed to ensure the purposeful influence of local governments on the processes of social and labor
relations formation, passage and development, the expected results of which are effective use of available human
capital , development of social and labor relations in the legal field, improving the quality of life in UTC. Done
assessment of the social and labor sphere state and its impact on the quality of life in united territorial
communities, proposed and applied a method of assessing the level of UTC transparency and scientific
methodological approach to assessing the quality of life of the community by indicative parameters of its social
and labor sphere and social and labor relations. Has been formed a set of indicative parameters of the life quality in
united territorial communities and the procedure for their calculation. Developed the criterion scale of evaluation
results interpretation, on the basis of which are constructed the coordinate matrices of researched indicators
dependence for rural, settlement and urban UTC and formed maps of life quality improvement strategic reserves
identification on the basis of social and labor relations development. Developed the scheme of processes
interconnection in the cyclic mechanism of social and labor relations regulation for improvement the quality of life
in united territorial communities on key processes of problems identification, decision-making and decisions
realization with the characteristic of the specified processes subjects, methods, ways, tools, criteria and stages of
their passing. Formed the list of basic characteristics of the problems which are subject to the decision within the
functioning of the social and labor relations regulation mechanisms in improving life quality on the established five
classification groups. Substantiated the composition of the social and labor relations regulation mechanisms
structural components in improving the quality of life in UTC. Constructed the structural models of social and
labor relations regulation mechanisms in united territorial communities, include the control system, support
subsystems and a set of indicative parameters.
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