O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHUH 00J1iKOBHI HOMeP: 0519U000090
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peectpamnii: 10-02-2019

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. bpaninpka TersiHa PomyasbaiBHa

2. Branitska Tetiana Romualdivna

KBasigikanis: k. nen, 1., 13.00.02
InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: nokrop Hayk
AcnipaHTypa/JIOKTOpPaHTypa: Tak

IIIndp HayKoBOi cneniagabHOCTI: 13.00.04

Ha3Ba HayKoBOIi CcIeniaJIbHOCTI: Teopis i MeToauka npodeciitHoi ocsitn

T'anyss / ramysi 3HaHB. He 3aCTOCOBYETHCS

OcBiTHBO-HayKOBa Mporpama 3i creniaJbHOCTI: He 3acTocoByeTbCs

Jdara 3axucTy: 07-02-2019

CreniaJbHICTh 3a OCBITOIO: [Icuxosor

Micue po60oTH 34,00yBaya: KomyHanbHuMil BULMIA HABYAIbHMIA 3aK/1a/] "BiHHMIIbKA aKaleMisi HETlepepPBHOI

ocBiTu"

Kog, 3a €IPIIOY: 02139682

Micuesnaxo,szeﬂna: ByJI. ['pymeBcobKkoro, 13, M. Binaun, BiHHnubkuii p-H., Binauneka 06:1., 21050, Yxkpaina

dopma ByracHOCTI:
Cdepa ynpasiriHHS:

InenTudgikarop ROR: He zacrocosyerscs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT
Iudp cnenianizoBaHoi BYU€HOI pagHy (pa30Boi creniaai3oBaHOil BYEHOI pasu). 1 70.052.05
IToBHe HafIMeHyBaHHH Iopn,zmqﬂoi 0CO0OH: XMebHUIBKUIT HAI[IOHAJIbHUT yHiBEpCUTET

Kopg 3a €IPIIOY: 02071234

Micueanaxo;pKeHHﬂ: ByJI. [HCTUTYTCBKA, 11, M. XMeIbHULILKUI, XMEJIbHULBKUN P-H., XMEJIbHUIIBKA O01L.,
29016, Ykpaina

dopma BaacHOCTI:
Cdepa ynpaBitiHHS: MinictepcTBo oCBiTH i HayKu YKpainu

InenTugikarop ROR: He zacrocosyerscs

IV. BizomocTi nipo nmiznpueMcTBO, yCTaHOBY, OpraHisalliio, B sIKii 0yJ10
BUKOHaHO JHUCEPTALil0

IloBHe HalMEeHYBaHHSI IOPUAHUYHOI OCOOH: BiHHUIBKMIA Iep)KaBHUI M€IATOTIYHMIA YHIBEPCUTET imMeHi

Muxaiina Koio61uHChKOro

Kopg 3a €IPIIOY: 02125094

Micue3HaxoaKeHHS: ByJ. OCTpO3bKOro, 32, M. Binnuug, Binaunpkuii p-H., BinHunbka 0611., 21100, Ykpaina
dopma BaacHOCTI:

Cdepa ynpaBiriHHS: MiHicTepCTBO OCBITH | HayKy YKpaiHu

ImenTudikarop ROR: He zacrocoyerbcs

V. BimomocTi npo gucepraniio
Moga guceprariii:
Koau TeMaTHYHUX PYOPHK: 14.35

Tema guceprauii:
1. TeopetnyHi i MeTopnyHi 3acany GopMyBaHHS KOHQIIIKTOIOTIYHOI KyIbTypy MaiOyTHIX QaxiBLiB COLIOHOMIYHUX

npodeciil y BUIIUX HaBYAJIbHUX 3aKJIaiax

2. Theoretical and Methodological Principles of Formation of the Conflictological Culture of Future Specialists in
Socionomy Professions at Higher Educational Institutions

Pedepar:

1. ¥V mocrinskeHHi HayKOBO OOGI'PYHTOBAHO i po3p006seHO cucTeMy POPMYBaHHS KOHPIKTONIOTIYHOI KYJIbTYPU
MaMbyTHiX ¢axiBLiB COLiIOHOMIYHMX POQeCiil K (PYHKLIOHATBHUI KOMILJIEKC [ia/IeKTUYHO MOB'SI3aHUX
KOMIIOHEHTIB Ta €JIEMEHTIB, 110 I'PYHTOBAaHUI HA TIOJIOXKEHHSX CUCTEMHOT0, CHHEPT€TUYHOT'0, KOMIIETEHTHICHOTO,
0COOHCTICHO OpPiEHTOBAHOTO, AislIbHICHOTO, KYJIbTYPOJIOTiYHOr0, KOHQJIKTOJIOTIYHOTO, iIHTEeTPaTUBHOTO,
aKCi0JIOTiYHOr0, aKMEOJIOTIYHOTO MifXO/iB, 3BaXKae Ha TEHIEHIil pO3BUTKY Cy4aCHOI OCBiTH, 0COOJIMBOCTI Ta
CTPYKTYPY KOH(JIIKTOJIOTiUHOI Ky/IbTypU (KOH(JIKTOJIOTiYHA IPAaMOTHICTh, TOTOBHICTb, KOMIIETEHTHICTb) MAalOyTHIX
¢daxiBuiB conjoHomiyHuX podeciit. CucTema € 1ilecIpsIMOBaHOIO0, OPraHi30BaHOIO, 3MiCTOBO 11 METOLUYHO

OCHAIIEHOI0, TEXHOJIOTIYHO 3a6€e31eYeHO0, BiIKPUTOIO 17151 B3AEMO/III i3 30BHIIIHIM CepeIoBUIIEeM, 30PiEHTOBAHOIO



Ha KOMILJIEKCHE (POPMYBAHHSI OCOOUCTOCTI MaitOGyTHIX (axiBIiiB COLIOHOMIYHUX NTPOQECiil i3 T03UTUBHOIO
CHCTEMOIO LIiIHHOCTE! Ta HaJIE)KHUM piBHEM KOHQJIIKTOJIOTYHOI KYJIBTYPH, 110 F'OTOBI 10 KOHCTPYKTHUBHOI B3a€MOJi
3 mogpMu. [IpoaHanizoBaHo 3apy6i>kHUIT JOCBiA PopMyBaHHS KOHPIIIKTOJIOTIYHOI KyJIbTYPU, OKPECIIEHO LISIXU
J10ro a1aliTOBAHOTO BIIPOBAIKEHHS B CUCTEMY IPOQeCifHOi KOH(JIIKTOIOrYHOI IiATOTOBKY CTyIeHTiB y 3BO
Ykpainu. Po3po6s1eHo KOHLeNTyaslbHi 10JI0KEHHS, 3'SICOBAaHO CYTHICTh (PEHOMEHY KOH(IIIKTOJIOTIYHA KYJIbTYPa,
IOCTiI)KeHO TepMiHOJIOriYHe 110J1e i 0COGIUBOCTI AislIbHOCTI MaOyTHIX (axiBLiB colioHOMIUHUX ITpodecili;
OOI'PYHTOBAHO Ta peasi3oBaHO IICHMXOJIOTiYHO-TIeJaroriyii yMOBHY, CTPYKTYPHO-(PYHKIIIOHAJIbHY MOJI€JIb CUCTEMU
(popMyBaHHS KOH(QJIIKTOJIOTIYHOI KyJIbTypy MaiOyTHIX (axiBLiB COLLIOHOMIYHUX NPOPECIH; yIOCKOHAIEHO
METOJMYHi MiZIX0AU 0 PO3B’SI3aHHSI [IOPYIIEHOi IpobyiemMu. [JoBeeHo ! eKCIleprUMeHTAIbHO [epeBipeHo, 1o
3aCTOCYBAHHS TEXHOJIOTII cripusie 0COOMCTICHOMY I NpodeciiHOMY 3pOCTaHHIO MailbyTHIX ¢axiBLiB COILIiIOHOMIYHUX
npodecii, IiHHICHOMY YCBiIOMJIEHHIO HEOOXiHOCTI BOJIOJiHHS KOH(JIIKTOJIOTIYHOIO KYJIbTYPOIO; IOIJINOJIEHHIO
npo@eciiiHo CIPSIMOBAHUX KOH(JIIKTOJIOTIYHMX 3HaHb, C(OOPMOBAHOCTI IPAKTUYHUX YMiHb, HABUYOK yIIPaBJIiHHS

KOHQJIiKTaMu, KOMIIETEHTHOCTI B IIPOQeCiiiHiil Aisi/IbHOCTI AJ1s1 IO3UTUBHUX II€PETBOPEHD COLiyMY.

2. The concept of scientific research concerning the formation of conflictological culture of future specialists in
socionomy professions includes the leading ideas, aims, tendencies, regularities and principles, premises, factors,
content, educational and professional space for the formation of conflictological culture, which created by taking
into account the main methodological tendencies in the development of education. The formation of the
conflictological culture of future specialists in socionomy professions is a purposeful, organized, meaningful
methodic system that provides complementary pedagogic, educational and cognitive activity of teachers and
students. The forming system of conflictological culture is realized in the pedagogic and educational processes of
higher educational institutions proceeding from scientifically justified technology, aimed at developing value
understanding the current issue of the formation of conflictological culture of future specialists in socionomy field
as a component of their professionality; makes possible to increase: a level of scientific and theoretical conflict
knowledge and its using in the management of conflict situations; a level of professional training and the forming
of conflictological practical abilities and skills; a level of readiness to transforming activity; bringing up a set of
values for positive interaction with people and a complex of individually-psychological qualities of an specialists’
personality, in particular, contributing to the formation of a constructive conflictological position as an important
indicator of conflictological culture of future specialists. The significance of the obtained results is that, for the
first time: the theoretical and methodic principles have been substantiated, the concept of the forming
conflictological culture of future specialists in socionomy professions in the philosophical, psychological and
pedagogical aspects has been developed; the system of forming of the conflictological culture of future specialists
in socionomy professions is developed and justified in the conditions of the educational environment of the Higher
Educational Institutions, their structural elements are the conceptual, content-technological and evaluation-
productive blocks; the components of the educational process are psychological and pedagogical, professional
conflictological training, resulting in a harmonic acquisition of knowledge, skills and experience of conflictological
activity is occurred, which confirms effectiveness of the integrated implementation of the technology of forming of
the conflictological culture of future specialists in socionomy professions; the structural-functional model of a
system and technology of forming of the conflictological culture of future specialists in socionomy professions was
developed; the complex of psychological and pedagogical conditions and psychological mechanisms providing
forming conflictological culture of future specialists in socionomy professions is substantiated;an analysis of
foreign experience was conducted, the ways of adaptation were outlined and introduced into a system of
professional conflictological preparation of students in the HEI at Ukraine; the content, psychological and
pedagogical essence of the basic concepts of the study: «conflictological skillfulness», «conflictological readiness»,
«conflictological competence» are specified; the concept of «conflictological culture of a specialist» - as a
multifaceted quality of personality based on the humanistic, moral values and worldview positions is substantiated,;
it includes culture of thinking, feelings, behavior, communicative culture; it manifestes in conflictological
competences, in motivational readiness for managing the conflicts, in constructive conflictological position; it
reflects the effectiveness of professional conflictological activities of a specialist; personal potential at the socio-



psychological level, which is enriched with life experience is placed; the criteria, indicators and levels of forming of
the conflictological culture, their essential characteristics are specified; diagnostic tools for evaluating the
formation of the conflictological culture of future specialists in socionomy professions are presented. The practical
significance of the study lies in the justification, development, approbation and introduction of technology for the
forming of the conflictological culture of future specialists in socionomy professions at HEIL. The complex of
psychological and pedagogical conditions, forms, methods, technologies proposed in the study can be used to
improve the professional conflictological training of future specialists in socionomy professions.
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