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Pedepar:

1. Mera nucepTaniiiHoi po60TH MoJIsIrae B TEOPETMYHOMY OOIPYHTYBaHHI CyTHOCTI YIIPaBJIiHHS JIIOJICbKUMU
pecypcamMu B OpraHax MiCLIEBOTO CaMOBPSIAyBaHHS Ha PiBHI MicTa Ta po3po0li Ha Lill OCHOBI MPAaKTUYHUX
pPeKOMeHIAIiN Mmoo oro ynockoHaaeHHs. O6'eKT NOCTIIPKeHHS - YIIPaBJliHHS JIIOACKUMU PECypPCaMu B CUCTEMI
MICILIEBOTO CaMOBPSIIyBaHH4. [IpeaMeT noCiIpKeHHS ~ YIIPaBIiHHA JII0ICbKUMU PECYPCaMU B OPTaHax MiCLeBOTO
CaMOBpslyBaHHS Ha piBHI MicTa. HaykoBa HOBM3HA OJlepKaHUX Pe3yJbTaTiB MI0JISITa€ B OOI PYHTYBaHHI
KOHLIENTyaJIbHUX 3aCa]ll YIIPaBJIiHHS JIOJCbKMMI PECYPCAaMU B OPTraHax MiCLIEBOIO CAMOBPsIIyBaHHS Ha PiBHI MicTa
Ta pO3pOoOIIi Ha 1jii1 OCHOBI MPaKTUYHMX PEKOMEHIAIIN OO0 IISIXIB iX BJOCKOHAIEHHS. Yriepie o6IPyHTOBAaHO
TEOPETUYHI 3aca iy OOYL0BY CUCTEMMU YIIPABJIiHHS JIIOJCLKMMU PECYPCaMU B OPraHaxX MiCLIeBOrO CaMOBPSIIyBaHHS
Ha piBHI MicTa Ta 3alpOIIOHOBAHO CTPYKTYPY Lii€l CUCTEMHU, KA MiCTUTD TaKi CKJIaHOBI: MiACUCTEMY CTPATETTYHOTO
yIIPaBJIiHHS JIIOACLKUMU pecypcaMu; MiICUCTEMU 1060PY Ta 06JIiKY JIIOACHKUX PECYPCIB Ta iX JIOTiICTUKY;

MigCUCTEMY MOTHBALlii IIpalli; MHifCUCTEMY PO3BUTKY JIIOACBKUX PECYPCIB; MiICUCTEMY PE3YJIbTaTUBHOCTI JIisSIBHOCTI



JIIOJICBKUX PECYPCIB, MiACUCTEMY COLIiaJIbHOTO 3aXUCTY Ta MiICUCTEMY 3BOPOTHOTO 3B'SI3KY, 10 JO3BOJIUTD
niaBUIIMTY e(PEeKTUBHICTD YIIPaBJIiHHS JIIOICHKMMHU PECYpPCaMU B OPTaHax MiCLIeBOrO CaMOBPSIIyBaHHS Ha PiBHI

MicTa.

2. The aim of the research is the theoretical explanation of the essence of human resources management in local
self-government at the city level and the development on this basis of practical recommendations for its
improvement. The object of research is the human resources in the system of local self-governments. The subject
of research is the human resource management in the local self-governments at the city level. Scientific novelty of
the research consists of the conceptual principles of management human resources in the local self-government
at the city level and development on this base the practical recommendations for ways to improve it. Aimed on
efficiency of human resource management in local self-government it's proposed to use the human resources
management system and structure of system which consist of: subsystem of strategic management of human
resource management, subsystem of selection and registration and logistic of human resources management,
subsystem of motivation, subsystem of development, subsystem of performance, subsystem of social protection,
subsystem of feedback.
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