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1. YpaBiiHHS TPYAOBUMU PECYPCAMU SIK CKJIQLOBOIO KOHKYPEHTOCIIPOMOKHOCTI IIPOMUCIIOBOTO MiAIIPUEMCTBA

2. Management of labor resources as constituent of industrial enterprise competitiveness

Pedepar:

1. O6'eKT moCIiIyKEHHS - NIPOLeC YIIPaBJliHHS TPYAOBUMU PeCypcaMy IIPOMUCIIOBUX NiANIpUeMCTB YKpainu. MeTa
IOCJiIKEHHS — BLOCKOHAJIEHHSI TEOPETUYHUX OCHOB, METOJAUYHUX i IPAaKTUYHUX PEKOMEHMALIN 3 yIIPaBJIiHHS
TPYAOBAMU PECypCaMU LION0 MaTePiasibHOI Ta MOPAJIbHO-CTAaTyCHOI MOTHBALlii HA IPOMUCJIOBUX MiAIIPUEMCTBAX
17151 3a6e3reyeHHsl iXx KOHKypPeHTOCIIPOMOSKHOCT] B Cy4aCHUX YMOBax COLiaIbHO-€eKOHOMIYHUX [lepe~TBOPEHD B
Ykpaini. MeTogu noCiIpKeHHS: JIOTIYHOrO aHai3y, y3araJbHeHHs — 1J1s1 yAIOCKOHaIeHHs Kiacudikanii ta
YTOYHEHHS I1ePeIiKy NPUHLMIIIB YIIPABIiHHA TPYLOBUMU PECYPCaMU; ITOPIBHAHHS, CEPEAHIX 1 BiTHOCHUX BEJIMYMH —
IJ151 OCJIiIPKEHHS CepeiHiX 3Ha4YeHb [TOKa3HUKIB, 110 XapaKTepu3yloTh e(PeKTUBHICTb BUKOPUCTAHHS TPYAOBUX
pecypciB Ta ix JMHaMiKK1 Ha NiAIIpUEMCTBax Pi3HUX rajlyseil IPpOMUCIIOBOCTI; PaKTOPHOro, KJIaCTEPHOTO aHali3y —
L7151 yTpyIlyBaHHS MiANPUEMCTB Ta BU3HAUEHHS 3HAYYIIMX [1I0Ka3HUKIB €(DEKTUBHOCTI BUKOPUCTAaHHS TPYIOBUX
pecypciB; perpeciiiHoro aHasnizy - 11 mo6y0BU MOesIel 3aJ1e’KHOCTI TOKa3HUKIB peHTabeIbHOCTI CYyKYITHOTO

Karlitasy, BJlaCHOTO KalliTajy MiJIIpUeMCTBA, BaJIOBOi, ONlepaLiiiHoOi i YUCTOI peHTabeIbHOCTI IPOAXKiB Bif



MTOKa3HUKiB BUKOPUCTAHHS TPYAOBUX PECYPCiB; aHKETYBAaHHS Ta €KCIIEPTHI — 1711 BU3HAUEHHS 3HAUYILOCTi
JaCTKOBUX IIOKA3HUKIB €(PeKTUBHOCTI BUKOPUCTAHHS TPYAOBUX PECYPCIB i YNHHUKIB, 1[0 BIINBAIOTD Ha iX
3allikaBJIeHICTh y MifBUIleHH] e(eKTUBHOCTI npali, rpadiyHi — 151 HAOYHOTO NpeJCTaBIEHHS PEe3yJIbTaTiB
OOCiIXeHHs y quHaMili. TeopeTUYHU pe3yabTaT — TEOPETUYHI po3poOKU 3a6e3nedarb 00'eKTUBHICTb i THYUKICTb
NOJAJBIINX NOCIIPKEHb TPYIOBUX pecypciB. [IpakTU4HMIA Pe3yJIbTaT — BIPOBAIKEHHS pPO3PO6JIEHUX Y AUCePTaLlii
I10JIOKEHb i peKOMeHAlill cipusTUMeE MiABUIEHHIO 06'€KTUBHOCTI OLiHIOBaHHS Pe3yJIbTaTiB BUKOPUCTAHHS
TPYIOBUX PECYPCIB MiANPUEMCTBAMU IIPOMUCIIOBOCTI, iX MaTepiasbHOI i HeMaTepiaJbHOI MOTUBOBAHOCTI 1

e EeKTUBHOCTI YIIPaBJIiHHS, T4, K HACiJOK, 3DOCTAaHHIO KOHKYPEHTOCIIPOMOKHOCTI TPOMUCJIOBUX IiATIPUEMCTB.
HaykoBa HOBM3Ha — BII€pIL€: 3aIIPOTIOHOBAHO MOHSTTS "TOTOBHICTb TPYJOBUX PECYPCIB MifIPUEMCTBA 10
BMKOPHMCTaHHs i TpodeciiiHoro BJOCKOHAIEHHS" Ta Oro kiacu@ikaliiioda 06'eKTOM i TUIIOM NPOSIBY, IPAaKTU4YHE
BMKOPHMCTAHHSI SIKMX JO3BOJIMTbh FAPMOHI3yBaTH iHTepeCcHU IpalefaBlis i IpaliBHMAKA 3 METOIO MiABUILIEHHS
e(eKTUBHOCTI npalli I KOHKYPEHTOCIIPOMOXKHOCTI MiiTIPUEMCTBA; OOIPYHTOBAHO i pO3PO6JIEHO METONMYHI
peKOMeHallil 3 iHTerpajbHOI OL[iHKY PiBHSI BUKOPUCTAHHS TPYAOBUX PECYPCIB SIK YUHHUKA
KOHKYPEHTOCIIPOMOJKHOCTi IPOMUCJIOBUX MiATIPUEMCTB 32 JOIIOMOIOI0 METO/iB CTAaTUCTUYHOTO aHai3Yy, 0
6a3yeTbCs Ha CUCTEMi iHTerpasIbHOrO i YaCTKOBUX ITOKA3HUKIB 32 HANIPSIMKaMU: BUPOOHWYM, BIKOBUH, OIJIaTa
npalli, iHTeJIeKTyaJIbHUN KaliTaj, BIOCKOHAJIEHHS | PyX TPYOBUX PECYPCIB, Ta BPaXOBYe iX 3HAYYIIiCTh,
3aCTOCYBaHHS SKUX 3a0€311e4nTh HAOUHICTh, ONI€PATHBHICTb i THYUKICTb OLIiHIOBaHHS; yJIOCKOHAJIEHO: Ki1acudikallito
TPYZOBUX PECYPCIB 3 BUKOPUCTAHHSIM TEOPETUYHO OOIPYHTOBAHUX i MPAKTUYHO 3HAUYLIMX O3HAK PiBHS PU3UKY,
MOTHBaLiHOI opieHTalii, 3aTpebyBaHOCTi i MicList po6OTH, BUKOPUCTAHHS SIKOI JO3BOJIUTH MiIBUIIUTU 00'€KTUBHICTD
IOCJIIPKEHHS 1 YIIPaBIIiHHSA TPYLOBAUMU PECYPCaMU; OCHOBHI [TOJIOXKEHHS IIPOLECY YIIPABJIiHHA TPYLOBUMUA
pecypcaMi y Cy4acHUX YMOBaxX Ha OCHOBI MapKETUHIOBOTO MiAXOAY i IOHATTS TOTOBHOCTI, 110 JOIIOBHIOIOTb
icHy!04i 3 1103ul1lii 3a6€e3ne4YeHHs] KOHKYPEHTOCIIPOMOXKHOCTI IPOMUCIIOBUX MiIIIPUEMCTB, TPAKTUYHE
BHUKOPHUCTaHHS SKUX MiABUIIUTE e(DEeKTHUBHICTh YIIPABJIiHHS TPYLOBUMU PECYPCaMU; IiCTAJIO [OHABIINI PO3BUTOK:
METOAVYHUY MiAXif 00 30iCHEHHS MaTepiasbHOI MOTUBALLil TPYLOBUX PECYPCIB MiAIIPUEMCTBA 32 TOIIOMOTOI0
PO3PaxyHKy PO3Mipy 3a0X04yBaJIbHUX BUIJIAT Y CTPYKTYPi (POHAY OIJIaTH Npalli Ha MifiCTaBi BUBHAYEHHS TUILY
IVHaMiKV [I0Ka3HUKa PEHTa0eIbHOCTI HiAPUEMCTBA, 110 JO3BOJIUTD 301/IBIIUTY CTUMYJIIOIOYNH eeKT
MaTepiaJbHOTO 3a0XOYEHHS NPalliBHUKIB 1715 MifBUlLlleHHs e(eKTUBHOCTI iX Ipalli; cucTema yrpasiliHHS Kap'epHUM
3POCTaHHSIM MEHe[IKepiB Ha MPOMUCIIOBUX ITiNIIPUEMCTBAX 3 BUKOPUCTAHHSIM: OCHOBHOI i TOJATKOBOI ITpOTrpam Ta
METOAMKU OLiHKM TOTOBHOCTI IEPCOHAJIY 10 Kap'€pHOTO IIPOCYBaHHS, CUCTEMU [TOKA3HUKIB Pe3yJIbTaTUBHOCTI
peaizauii mporpam, o I03BOJIUTh HiIBULIIUTYU 00'€KTUBHICTh IPUNHSTTS YIIPaBJIiHChKUX pillleHb Y IpoLeci
nocaznoBoi poratiii. Cdepa 3acToCyBaHHS - MiJIIPUEMCTBA IPOMHUCIJIOBOTO CEKTOPY YKpaiHU, HaBYaIbHUIL [Tpo1iec

BUIINX HABYAJIbHUX SHKJ'IalliB.

2. Investigation object is process of labor resources management on Ukrainian industrial enterprises. Investigation
aim is perfection of theoretical bases, methodical and practical recommendations on management of labor
resources, their material and moral-status motivation at the industrial enterprises for maintenance of their
competitiveness in modern conditions of social and economic changes in Ukraine. Methods are: the logic analysis,
generalization - for improvement of classification and specification of the list of principles of labor resources
management; comparisons, average and relative values - for research of average values of parameters which
characterize efficiency of labor resources use and their dynamics at the enterprises of different industries; factor,
cluster analysis - for a grouping of the enterprises and definition of significant parameters of efficiency of labor
resources use; regression analysis - for construction of models of dependence of parameters of cumulative capital
profitability, own capital of the enterprise, total, operational and pure profitability of sales from parameters of
labor resources use; questioning and expert - for definition of the importance of partial parameters of efficiency of
labor resources use and factors which influence their interest in increase of work efficiency, graphic - for evident
representation of results of research in dynamics. Theoretical result - theoretical development will provide
objectivity and flexibility of the subsequent researches of labor resources. The practical result - introduction of the
developed in the dissertation positions and recommendations will promote increase of objectivity results of

industry enterprises labor resources use evaluation, their material and non-material motivation and management



efficiency, and, as consequence, growth of competitiveness of industrial enterprises. Scientific novelty - for the
first time: the concept "readiness of labor resources of enterprise for use and professional perfection" and its
classification on object and type of display which practical use will allow to harmonize interests of the employer
and the worker with the purpose of increase of efficiency of work and competitiveness of the enterprise is offered,;
Methodical recommendations of integral estimation of a level of labor resources use as factor of competitiveness
of industrial enterprises with the help of methods of the statistical analysis which are based on system integral and
partial parameters are proved and developed on directions: industrial, age, payment, intellectual capital, perfection
and movement of labor resources, also take into account their importance, it's application will provide
obviousness, efficiency and flexibility of estimation; advanced: classification of labor resources with use of
theoretically proved and practically significant attributes of a risk level, motivational orientation, a demand and a
place of work which will allow to increase research objectivity and management of labor resources; Substantive
provisions of process of labor resources management in modern conditions on the basis of the marketing
approach and concept of readiness which supplement existing with a position of maintenance of the industrial
enterprises competitiveness which practical use will raise labor resources management efficiency; the following
was developed: the methodical approach to realization of the enterprise labor resources material motivation with
the use of calculation of the size of incentive payments in structure of fund of a payment on the basis of definition
dynamics type of a parameter of profitability of the enterprise that will allow to increase stimulating effect of
material encouragement of workers for increase their work efficiency; a career growth control system of managers
at the industrial enterprises with use of the basic and additional programs and a technique of an estimation of
readiness of the personnel to career growth, system of parameters of productivity of programs realization that will
allow to increase objectivity of acceptance of administrative decisions during official rotation. Field of application -
the enterprises of industrial sector of Ukraine, educational process of higher education institutes.
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