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1. CouiasIbHO-IICUXO0JIOTiYHi YNHHUKY MOTHUBYBAHHS [TPaL[iBHUKIB IPUIaf00yAiBHUX MiTITPUEMCTB

2. Social and psychological factors of the workers motivation of the instrument engineering firms

Pedepar:

1. O6'eKTOM HOCHITKEHHS € TIPOLIEC MOTUBYBAHHS IPAL[iBHUKIB IPUIaL00YAiBHUX MiNIIPUEMCTB. MeTa poboTH -
PO3po6JIeHHs 6a30BUX METOJB MifIBUIIEHHSI €EKOHOMIYHOI pe3yJIbTaTUBHOCTI IIEPCOHay NpUIafo0yiBHUX
NiANPUEMCTB IIJISIXOM PETYJIIOBAHHS MiKOCOOMCTICHUX BiJHOCHH Y KOJIEKTUBi. ABTOPOM BUKOPHUCTAHO METOAU
Teopii irop, NPUNHATTS pPillleHb, EKOHOMIKO-MAaTEMATUYHOI O, TEOPETUKO-IrPOBOTO MOZEJIIOBAHHS, METOLU TEOPIi
CHCTEM, CUCTEMHOT0 aHaJli3y, CTAaTUCTUYHUX TPYITyBaHb, BUOIPKOBUX CIIOCTEPEKEHb, METOIY aHaIi3y, CUHTe3Y,
IIOPiBHSIHHS, MOJIEJIIOBaHHS, CUCTeMaTu3allii. Jluceprallis NpucBsueHa TeOpeTUYHOMY OOI'PYHTYBAHHIO TEOPETHUKO-
METOJI0JIOTIYHMX OCHOB (POPMYBAHHS MEXaHi3My MOTHBALlii IIpalli, KOHLIENTyaIbHUX 3aCajl COLialbHO-
IICUXOJIOTIYHUX aCIEeKTiB MOTUBALlii IEpCOHaY i pO3pO6JIEHHIO HAYKOBO-METOANYHUX PEKOMEHTALIIN 00
e(eKTUBHOTO peryyioBaHHs MDKOCOOUCTICHUX BilHOCHH BCEpeyHi KOJIEKTUBY 3 METOI0 CTBOPEHHSI [I03UTUBHOTO
COLiaJIbHO-€KOHOMIYHOTO KJIiMaTy Ta MiABUIIEHHS PiBHS PE3yJIbTaTUBHOCTI IIpalli KOJIEKTUBY. BUABIEHO
B3a€MO3B'SI30K MI’K CTAHOM COLiaJIbHO-TICMXOJIOTIYHOI' O KJIiMaTy y KOJIEKTUBI Ta PIBHEM €KOHOMIYHOI

Pe3yJIbTaTUBHOCTI Ipalli; BU3HAY€HO CYKYIIHICTb [10Ka3HUKIB, SIKi aleKBaTHO Ta 00'€KTHBHO BifoOpakaloTh



CUTYallilo, 0 CKJIajlach HA PiBHI MiXK 0COO0BUX BiTHOCUH Y BUPOOHUYMX KOJIEKTUBAX; PO3POOJIEHO MATEMATUYHU
arapar Ji714 arperyBaHHs TaKUX [IOKa3HUKIB B iHTErpasbHi IOKa3HUKY, 5IKi MAIOTh YiTKUM €KOHOMIYHUN CEHC Ta
XapaKTepU3yl0Th BUPOOHUYMI KOJIEKTUB SIK €JUHNY €KOHOMIYHUI 00'€KT; pO3p00JIEHO €UHUI iHTerpajbHUN
[TIOKA3HUK PE3yJIbTaTUBHOCTI CNJIHOI Aisi7IbHOCTI KOJIEKTUBY, T4, HA OCHOBI BUKOPUCTAHHS iHCTPYMEHTIB
TEOPETUKO-IrPOBOTO MOZEIOBAHHS, PO3PO6IEHO METO/, 1J11 TPOTHO3YBAHHSI BIJIMBY TUITy €EKOHOMIYHOI [1isi/IbHOCTI
IpalliBHMKA Ha €EKOHOMIYHY Pe3yJIbTaTMBHICTb CIiIbHOI [Ipalli MpaniBHUKIB. [Ipono3uliii aBTopa BUKOPUCTAHO 1151
OLIiHKM PiBHS Pe3yJIbTaTUBHOCTI CIiJIbHOI JisI7IbHOCT] KOJIEKTUBY Ha OCHOBi pO3p06JIEHOI0 €JUHOTO iHTErpajbHOTO
IIOKA3HUKA Pe3yJIbTATUBHOCTI CHiILHOI AislIbHOCTI KOJIEKTUBY. Pe3ysbTaTy AucepTalii MOXKyTb 6YyTU BUKOPUCTaHi
17151 yIOCKOHAJIEHHS YIIPaBJliHHS IEPCOHAIOM IIPOMUCJIOBUX MiANPUEMCTB 3 METOIO MiJBUILEHHS PE3yJIbTaTUBHOCTI
npauji Ha piBHI Manux pepepeHTHUX IrPyIl.

2. Survey is the process of motivating employees instrument-making enterprises. The goal of development-basic
methods for improving the economic efficiency of personnel instrument-making enterprises by regulating
interpersonal relations in the team. The author uses the methods of game theory, decision making, economic-
mathematical, game-theoretical modeling, methods of system theory, systems analysis, statistical groupings,
sample observations, methods of analysis, synthesis, comparison, modeling, organizing. The thesis is a manuscript
which contains theoretical substantiation of the theoretical and methodological principles of the formation of
motivation mechanism, conception principles of the social and psychological aspects of the workers motivation
and the development of the scientific and methodical recommendations to improve the efficiency of the personal
relations of the staff to create the positive social and economic climate and to increase the efficiency of the staff's
work. On the basis of the conducted analysis there had been determined the correlation between the state of the
social and psychological climate in a firm and the economic efficiency of the labour; determined the totality of the
coefficients which adequately and objectively reflect the situation that exists on the relation level of the staffs and
developed the mathematical apparatus to unite these coefficients into two integral coefficients that make precise
economic sense and characterize the staff as united economic object; developed the universal integral coefficient
of the efficiency of the staff combined activity Ic and using the instruments of the theoretical and playing modeling
there had been also determined the method for prognostication of the influence of the worker economic activity
type on the economic efficiency of the combined activity of two workers. The authors used to evaluate the level of
superior performance based team developed a single integrated index of superior team performance. Results
thesis can be used to improve personnel management industry to improve the efficiency of work at small
reference groups.
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