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V. BimomocTi npo gucepraniio
Moga guceprariii:
Koau TemaTHYHHX PyOpPHK: 10.63

Tema guceprauii:
1. TapanTii g1 MpaniBHUKIB HAa YaC BUKOHAHHS JIeP>KaBHUX 60 rPOMaIChbKIUX 060B I3KiB.

2. Guarantees for employees during their execution of state and public duties.

Pedepar:

1. Y puceprauii joBeieHo, 10 TPYLO-TIPABOBi rapaHTii B OJHUX BUMNAIKAX [10NIE€PEIKAIOTh IOPYLIEHHS
3000B'13aHUMHU Cy0'€KTaMU TPYLOBUX IIPAB, Y IPYTUX — YCTAHOBJIIOIOTb MEXIi il IIUX OCib, y TpeTiX — 3a6e31e4yloTh
MO>JIMBICTb CBOEYACHOTO OCKAp>KEHHSI HUMU [Iiif, 110 MOPYIIYIOTh 3a3HaueHi iX 1paBa, y YeTBepTUX — 3a0e3I1eUy0Th
KOMIIEHCAllil0 MaTepiabHOI LIKOAY, BUKJIMKAHOI [IOPYLIEHHSM iX IIPaB 3a paxyHOK BUHHUX OCib. Bynp-ske
3HUKEHHS PiBHS rapaHTill, yCTAHOBJIEHOTO OO0 LIbOrO 3aKOHOJABCTBOM IIPO IPAllio, HE MOXKE IOMyCKaTUCS aHi
3araJibHMMY, aHi CIeliaIbHUMU HOpMaMU TpaBsa. Jlep;kaBa Mae rapaHTyBaTHU TaKi COLiaJIbHO-€KOHOMIYHi YyMOBH,
11106 0cobH, 5IKi BUKOHYIOTb J€P>KaBHi 200 TpOMafiCbKi 060B'I3KM, MOTJIM YCIILTHO 3/1ifICHIOBATH I1OKJIaZieHi Ha HUX
dyHKuii. [TpaniBHMKaM, SIKi BAKOHYIOTh I€P>KaBHi a00 rPOMa/iChKi 000BS13KHM, FAPAHTYEThCS BiAIKOAYBaHHS
BTPA4Y€HOro 3apO06iTKy Ha YaCc BUKOHAHHS HUMU LIUX OOOB'SI3KiB LIJIIXOM 3a0€3Me4eHHs BUILJIATH

cepeHbOMICSIYHOrO 3apobiTKy. BuTpaty Ha 060poHy YKpaiHu 1 coliajibHUN 3aXUCT BifiICbKOBOCJIY>KO0BLIiB TOBUHHI



3[1i/ICHIOBATUCSI BUKJIIOYHO 3 JlepKaBHOTO 010/ KeTy YKpaiHu, KUl Mae (POPMyBaTUCS Ha 3aCaax CIIPaBeIJInBOro i
HeyIepepKeHOro po3IIofily CyCIHiIbHOro 6araTcTpa, 3a PaXyHOK IOJATKiB i 300piB Pi3nyHUX i IOPUIUIHUX OCiO.
3anpononosaHo K3nll Ykpainu [ONOBHUTH CTATTEIO «YBiJIbHEHHS Bifl BUKOHAaHHS TPYJIOBMX OOOB'SI3KiB», sIKa

BHOPMY€ NOPSAOK YBiJIbHEHHS! IPALIiBHUKIB Bif] pOOOTH.

2. The thesis contains proofs that labor legal guarantees in some cases prevent violation of labor rights by the
obliged subjects, in others - establish limits of obligated persons’ actions, in the third - provide an opportunity of
timely appeal of actions breaching the rights, in the fourth - provide compensation for material damage caused by
their infringement at the expense of those who guilty. Any reduction in the level of guarantees prescribed by labor
legislation shall not be allowed by either general or special legislation. The general social guarantees of the rights
and freedoms of employees performing state or public duties are determined to express an achieved development
level in the political, social, economic spheres of society, as well as a position of employees performing state or
public duties in public and state life. General social guarantees of the rights and freedoms of those performing
state or public duties as a special category of employees are implemented according to a special legal mechanism.
The state has to ensure social and economic conditions for employees performing state or public duties to
successfully execute their functional responsibilities. Compensation as an average monthly salary for lost salary is
guaranteed to employees performing state or public duties during execution of state or public duties.
Expenditures on the defense of Ukraine and social protection of servicemen should be paid exclusively from the
State Budget of Ukraine, which should be formed basing on fair and impartial distribution of public wealth, at the
expense of taxes and fees of individuals and legal entities. An average salary of a part-time employee called up for
military service should be kept as well, because workplace, position and average salary are kept for conscripts
called up for military service for the entire period, including the travel time, both at the main and part-time work.
However, Article 119 of the Labor Code of Ukraine contains a certain contradiction. Upon enlistment in the military
service, a civilian acquires a different status - a serviceman. According to this status, a serviceman should not
receive a salary, but military pay and allowance. The practice of simultaneous charging to servicemen both of
average salary and military pay and allowance is still remained in the normative prescriptions. Therefore, these
servicemen receive double pay service - the employer continues to pay the average salary, and the state - to pay
military pay and allowance. The Labor Code of Ukraine is offered to supplement with an article regulating the
order for dismissal of employees.

Jep>kaBHH peecTpaniiinuii Homep JiP:

IIpiopuTeTHHI HanIpsIM PO3BUTKY HayKH i TEXHIKH:
CrpareriyHui# NpiopUTETHUI HAIIPSIM iHHOBaLiHHOI AiSJILHOCTI:
ITiZCyMKH BOCIiI>KEHHS:

Iyo6sikarrii:

HayKkoBa (HayKOBO-TE€XHiYHa) IPOAYKILis:
Conia;ibHO-€KOHOMIYHA CIIPSIMOBaHiCTh:

OxopoHHi gokymeHTH Ha OIIIB:
BrnpoBazyKeHHs pe3yJIbTaTiB AucepTalii:

3B'SI30K 3 HAYKOBHMH TEMaMH:

VI. BizomocCTi Ipo HayKOBOr0 KEPiBHHKA /KEPiBHUKIB (KOHCYJIbTAaHTA)

BaacHe IlpizBume Im's I10-6aTbKOBI:



1. Besimuko Jlapuca IOpiiBHa

2. Velychko Larysa Yuriivna

KBasmigikanis: . 0. 1., 12.00.05
InenTudikarop ORCID ID: He 3acrocosyetses
JoparkoBa indopmamnist:

IToBHe HaliMeHYBaHHS IOPHIHNYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma BaacHOCTI:

Cdepa ynpasitiHHS:

Inentugikarop ROR: He zacrocosyerscs

VII. BizomocTi npo odilliiHUX OTIOHEHTIB Ta pelleH3€eHTiB
OdiuiiiHi OTIOHEHTH
Baacwue IlpizBume Im'a Ilo-6aTbKOBI:

1. [TnmxoBa Mapuna OsekcaHapiBHA

2. Pyzhova Maryna O.

KBasigikamis: . 1. 1., 12.00.05
InenTudgikarop ORCID ID: He 3acrocosyerbcs
JoparkoBa iHdpopmamnist:

TloBHe HaliMEeHYBaHHS IOPHIHYHOI 0COOH:
Kopg 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma ByracHOCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

Baacue IlpizBumie Im's Ilo-6aTbKOBI:
1. Mockanenko Osiena BayecnasiBHa

2. Moskalenko Olena Viacheslavivna

KBasigikamis: . 0. 1., 12.00.05
InenTudgikarop ORCID ID: He 3acrocosyetscs
JoparkoBa indopmamnist:

IToBHe HaliMeHYBaHHS IOPHIHNYHOI 0COOH:

Kopg 3a €IPIIOY:



Micue3HaxoaKeHHS:
dopma ByracHoCTI:
Cdepa ynpasiiHHS:

InenTudikarop ROR: He zacrocosyerscs

PeuenseHTu

VIII. 3aKkJII04Hi BiZoMOCTi
BiiacHe IIpisBuie Im'sa ITo-6aTbKOBI
TOJIOBH paju

BiiacHe IIpizBuie Im'sa ITo-6aTbKOBI
rOJIOBYIOYOrO Ha 3acigaHHi
BignoBigasibHuUI 3a MiATOTOBKY

00JIIKOBHX JJOKYMEHTIB

PeecTpartop

KepiBHuKk Bigginy YKpIHTEI, mpo €
BiZIOBiZasIbHUM 3a peecTpallilo HAayKOBOIi

OisIIBHOCTI

SkoBIOK IBaH BacunboBuyu

AxoBIokK IBaH BacunboBuy

IOpuenko T.A.



