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1. Y puceprauiiiHiil po60Ti HaBEIEHO TEOPETUKO-METOL0JIONYHI OCHOBU IyOJIiUHOTO YIIPaBJIiHHS PO3BUTKOM
JIIO[ICHKOTO MIOTEHLIiay, 110 MOJIAra€ y BUSHAYEHI KIII0YOBUX ITapaMETPIB JIIOACHKOTO MOTEHIialy y Jep>KaBHO-
yIPaBIiHCbKOMY HayKOBOMY JAUCKYPCi Ta PO3KPUTI Cy4acHi MexaHi3Mu Iy6JIiYHOTO yIIpaBiliHHS y cepi
30€peKeHHs i PO3BUTKY JIIOACHKOTO NOTEHLiany B YKpaiHi. BusiBieHo, o ¢popMyBaHHS Ta BUKOPUCTAHHS
JIIOJICBKOTO MIOTEHIIialy OTOTOXXHIOETHCS 3 ITPOLIECOM PO3BUTKY JIIOACHKOI CYyTHOCTI. HarosoueHo, 1o n0aCbKUil
IIOTEHL[ias — [Ie CAaMOCTIMHUH, BIGMIHHNI Bif iHIIKMX Pi3HOBUT, IOTEHIiay, IKUI XapaKTepU3y€eTbCsl OCOOINBUMH,
crienudiYHUMU pUcaMiy. 3MiCT MOHSITTS JIIOJICHKOTO [TOTEHLIiaTy OXOILIIOE ABa acleKTu: 1) sk 3amnac (pecypc)
3[0pOB’sl, 3HaHb, HABUYOK, 3[i0HOCTEN, MOTUBALLil, IKUMU BOJIOJIi€ JIIONIMHA, SIKi CIIPUSIOTh 3DOCTAaHHIO
MPOAYKTUBHOCTI Ipalli i BIVIMBAIOTh HA 3pOCTAHHS JOXOiB; 2) K MOTIK JOXO/IiB IPOTATOM YCbOTO XXUTTS JIIOOVHU.

JloBeneHo, o iCHyI04i Ha AaHW 4ac MigXoOu 4O BU3HAYEHHS 3MICTy MOHATTS «JII0ICbKUI TOTEHLiaI» IOCUTb



4aCTO 3BY)KYIOTb 10TO CMUCJIOBE HABAHTAXKEHH, PO3YMIIO4YM K HAKOIIMYEHUH 3aI1ac 3[0POB'd, 3arajbHOKYJIbTYPHOI
npodeciiiHOi KOMIIETEHTHOCTI, TBOPYOI, MiANPHEMHUIIBKOI, TPOMAIHCHKOI BiANOBIIAIbHOCTI, 1110 peasisyeTbcs B
cepi pismpHOCTI Ta y cdepi Crio>KUBaHHS Ha OCHOBI DUHKOBYX | HEDUHKOBUX MexaHi3MiB. Ha Hauly IyMKy, IOHSITTS
«JIIOACHKAY MOTEHLa» 6i1bILI IIMOO0KO, HiXK IOHSTTS «JIIOJChKi PECypCU», LO3BOJIsIE XapaKTePU3yBaTH COLia/IbHO-
€KOHOMIYHI, KyJIbTYPHi, €KOJIOTiYHi Ta iHIIi aCIIEKTU YMOB KUTTH JIIOAUMHU. 3MICT 1JbOT0 IIOHATTS PO3KPUBAE HAM
crioco6bu peasizallii MOKIMBOCTEN Y KOHTEKCTI CYCIIiJIbHOTO PO3BUTKY. BcTaHOBJIEHO, 1110 TpaBOBUII MeXaHi3M
Iy6J1iYHOrO YIIPaBJliHHS PO3BUTKOM JIIOJICBKOTO ITOTEHLiay - i€ CYKyIIHICTb [IPaBUJl, HOPM, IIPOLELYP Ta IEBHUX
IIPOLIECIB, 5IKi (POPMYIOTh Ta CTPYKTYPYIOTb CUCTEMHUM MIPOCTIP, Y IKOMY Peasi3yeThCs IepKaBHa MOJIiTUKA Y cepi
PO3BUTKY JIIOJCbKOTO NoTeHLjany. OpraHizaniiiHuil MexaHi3aM My6J1iYHOTO YIIPaBJIiHHS PO3BUTKOM JIIOICHKOTO
KariTasy - L€ IIOCJ/IiIOBHICTb €TalliB IIPOEKTYBAHHS CTPYKTYP, AETAJIbLHUM aHaJli3 Ta BU3HAYEHHS CUCTEMU LIiJIEH,
IpoJyMaHui Bifbip opraHizalilHUX METOIB Ta POPMY; iX KOOPAUHALis OJ1s1 3a0e3MeYeHHs PyHKLIOHYBaHHS
OpraxisauinHoi cucreMmu. JJOBEIEHO, 10 OCBITHIN, IHTEJIEKTyaJIbHUN, TBOPYUH ITOTEHLIAJ JIIOOUHU € HE TiJIbKU
IIOTY>KHUM YMHHAKOM €KOHOMIYHOT'O 3DOCTaHHs, a ! [KEPEJIOM IOXOy HaCEeJIEHHs], TiANPUEMCTB Ta Jepkasu. He
TiZIBKU YMOBH, B SIKUX (PYHKLIOHYE JIIOAMHA, BIJIMBAIOTh Ha ii POPMYBaHHS Ta PO3BUTOK, ajle I caMa JII0[IMHA €
OCHOBHOIO IIPOAYKTUBHOK CUJIOIO CYCIIIbCTBA. AIIDKE CTBOPIOIOYYM HOBI IIPOAYKTUBHI CUJIY, BOHA 3MIHIOE XapakTep,
YMOBU Ta MOTHUBALI{IO [I0 Ipalli, [IOKpAIly€e BJIaCHI YMOBHU XXUTTS Ta XKUTTS CiM', iABUIIY€e BJIACHUI OCBITHIH,
npodeciiiHO-TexHIYHNI Ta KyJbTYPHUI PiBeHb, a 3arajIbHUM JIIOACHKUI NIOTEH1iasl TeBHOI KpaiHu BU3Hayae TEMIIU
Ta piBeHb ii COLiaIbHO-€KOHOMIYHOrO po3BUTKY. OTXe, POJIb COLia/IbHOI Ta OCBITHBOI IIOJIITUK Y cPepi
3a6e311e4eHHs] PO3BUTKY JIIOJCHKOTO IOTEHIiaNy € KI040BOI0. JJ0BEEHO, 10 YAOCKOHATIEHHSI CUCTEMU
(hopMyBaHHS Ta BUKOPUCTAHHS JIIOJICHKOTO NIOTEHIially B CUCTEMI IepKaBHOTO YIIPABJIiHHS Nepeoadae
niABUILEHHS KBasiidikalii ynpasaiHCbKUX KapiB, L0 PO3IJISIAETHCS SIK 6e3NepepBHUI ITpoLec (POpMYyBaHHS,
CTQHOBJIEHHS, PO3BUTKY ¥ CAMOPO3BUTKY, YIOCKOHAJIEHHS i CAMOBIOCKOHAJIEHHS, peaisalii Ta camopearnisarii,
aKTyasisanii Ta camoakTyasisalii 0cobrucTocTi, CTBOpeHHS podeciiiHOi CIiIBHOTY yIIPaBIiHCbKUX KaPiB,
00’€IHaHNX €MHOI0 CUCTEMOIO IIiHHOCTEN, 1IiIel, 3aBAaHb Ta y3TOJKEHMMU CIIOCOO6aMU iX JOCSITHEHHH,
YIOCKOHAJIEHHS IPOLIeCY MifIBUILIEeHHS KBasli(pikalii yrpaBiHCbKUX KapiB, MOKpAIlleHHs! HaBYaJIbHO-METOAUYHOrO
3abe3neyeHHs MigBUIIeHHS KBasidikalii ynpasniHCcbKux KaapiB. Po3po6yieHo Mozesb my6iuHOro yIpaBiliHHS
PO3BUTKOM JIFOJCHKOTO IOTEHILIiany, siKa CKJIAJAEThCs 3 TAKUX KOMIIOHEHTIB: CyO'€KTH, 00’€KT My6JIiYHOrO
yIPaBJliHHS PO3BUTKOM JIIOJCBKOTO NIOTEeHIialy, META, 3aBAaHHs, IPUHUUNY, QYHKL], piBHI, (PyHKLiOHAbHI
MEXaHi3MHU, Pe3yJIbTaTU MyOJIIYHOTO YIIPABJIiHHS PO3BUTKOM JIIOACBHKOrO NoTeHuiany. OgHUM 3 OCHOBHMX HaIIPSIMKIB
agMiHicTpaTUBHOI peopMU B Cy4dacHiN YKpaiHi € CTBOPeHHSI HOBOI CUCTEMH ITiATOTOBKY, IIEPEIiIrOTOBKY Ta
niABUILEHHS KBadigikalii fep>KaBHUX CIIyKOOBLiB, TOTOBUX 10 BIIPOBA/I)KEHHSI HOBOBBEIEHbD i 10 BiANOBiganbHOI
MO3ULiI B KOHTEKCTI IPUMHATUX YIIPABJIiHCbKUX pilleHb. Kil04oBi €10Ba: JIIOACHKUN ITOTEHILia, JepsKaBHA

I0JIITUKA, MEXaHi3MHU My0JIiYHOTO YIIPABJIiHHS, JIOACKUIA PECYPC, JIOIChKUA KaMiTal.

2. The dissertation presents the theoretical and methodological foundations of public management of human
development, which consists in determining the key parameters of human potential in public administration
scientific discourse and reveals modern mechanisms of public administration in the field of preservation and
development of human potential in Ukraine. It is revealed that the formation and use of human potential is
identified with the process of development of the human essence. It is emphasized that human potential is an
independent, different from others kind of potential, which is characterized by special, specific features. The
content of the concept of human potential covers two aspects: 1) as a stock (resource) of health, knowledge, skills,
abilities, motivations possessed by a person, which contribute to the growth of labor productivity and affect
income growth; 2) as a stream of income throughout a person's life. It is proved that the current approaches to
defining the meaning of the concept of "human potential" often narrow its semantic load, understanding as the
accumulated stock of health, cultural professional competence, creative, entrepreneurial, civic responsibility,
implemented in the field of activity and in the field consumption based on market and non-market mechanisms. In
our opinion, the concept of "human potential” is deeper than the concept of "human resources”, allows to
characterize the socio-economic, cultural, environmental and other aspects of human living conditions. The
meaning of this concept reveals to us ways to realize opportunities in the context of social development. It is



established that the legal mechanism of public management of human potential development is a set of rules,
norms, procedures and certain processes that form and structure the system space in which the state policy in the
field of human potential development is implemented. The organizational mechanism of public management of
human capital development is a sequence of stages of designing structures, detailed analysis and definition of the
system of goals, well-thought-out selection of organizational methods and forms; their coordination to ensure the
functioning of the organizational system. It is proved that educational, intellectual, creative potential of a person is
not only a powerful factor of economic growth, but also a source of income for the population, enterprises and the
state. Not only do the conditions in which man functions influence his formation and development, but man
himself is the main productive force of society. After all, creating new productive forces, it changes the nature,
conditions and motivation to work, improves their own living conditions and family life, increases its own
educational, vocational and cultural level, and the overall human potential of a country determines the pace and
level of its social economic development. Thus, the role of social and educational policies in ensuring the
development of human potential is key. It is proved that the improvement of the system of formation and use of
human potential in the system of public administration involves advanced training of management staff, which is
considered as a continuous process of formation, formation, development and self-development, improvement
and self-improvement, implementation and self-actualization. personnel united by a single system of values, goals,
objectives and agreed ways to achieve them, improving the process of professional development of management
staff, improving the training and methodological support of professional development of management staff. Model
of public management of human development has been developed, which consists of the following components:
subjects, object of public management of human development, purpose, tasks, principles, functions, levels,
functional mechanisms, results of public management of human development. One of the main directions of
administrative reform in modern Ukraine is the creation of a new system of training, retraining and advanced
training of civil servants, ready to innovate and take a responsible position in the context of management
decisions. Key words: human potential, state policy, mechanisms of public administration, human resource, human
capital.
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