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1. Inceprarist IpUCBsAY€HA NOJAJIIIOMY PO3BUTKY Ta YL,OCKOHAJIEHHIO TEOPETUYHHUX [10JIOKEHDb | METOIMYHHUX
IiAXOMiB 1O BUSIBJIEHHS 3aKOHOMIPHOCTE! Ta IPUHLMIIIB 3a6e31edeHHs COLiabHO-BifII0Bi1aIbHOTO HAMY
IepCcoHay MiAIIprUeMCTBa B MIPOLEC] yIIPaBJIiHHA HUM. YIOCKOHAJIEHO MOHATIMHO-KaTeropiajabHuii arnapar Teopii
yIPaBJliHHS [1IEPCOHAJIOM Y€PE3 aBTOPCbKE BU3HAUEHHSI TIOHSTTS «COLia/IbHO-BiANIOBIaJIbHUI HAalIM [IEPCOHAIY.
JJOTIOBHEHO NMPUHLMIIM BiI6OPY Ta HalIMy IIEPCOHAJY, SIKi 3TPYIIOBAHO 32 IT'AThMa I'PyIlaMH, IO BifIOBifa0Th
OCHOBHUM CKJIaJOBUM HalMy IpaliBHUKIB HA poOOTY. 31iliCHEHO aHaJli3 Ta CUCTEMAaTH3Allil0 YUHHUKIB BILJIMBY SIK
Ha CHCTeMy yIPaBJliHHS [1EPCOHAJIOM 3arajoM, Tak i Ha Ipoliec HaliMy nepcoHany. Po3pobseHo MeToauyHe
3a0€e31e4eHHs BU3HAYEHHS 3QJIEKHOCTI YMCTOr0 NPUOYTKY MiANPUEMCTBA Bill TOKA3HUKIB PyXy IEPCOHAIY.
3anponoHoBaHuil y pobO0Ti OpraHizaliliH1il MeXaHi3M HaiiMy NepCoHaily, pO3IJIsSa€eThCs SIK CYKYIIHICTb

B32€MO3aJIESKHUX OPraHi3alifiHO-€eKOHOMIYHUX eJIEMEHTIB (IPUHLMIIIB Biibopy Ta HaliMy IlepCOHaTy, BHYTPIIIHIX Ta



30BHIIIIHIX LiJIe} MiINpUeEMCTBA, Ol HOPMaTUBHO-TIPABOBOrO 3a0€3Me4YeHHS], TPAOULIIMHUX Ta HOBITHIX METOTiB
HalMy I1lepcoHaiy), eeKTHBHA B3aEMOIs IKUX 3a0e3reyye cTabibHICTh Ta €PEeKTUBHICTb CUCTEMH YIIPABJIiHHS
[IEPCOHAJIOM IIiATIPUEMCTBA B KOHTEKCTi PO3BUTKY COLIiaJIbHOI €KOHOMIKHU. JlicTasa nogasjboro po3BUTKY
THUIIOJIOTiS TPYAOBOI AUCKPUMIHALL, [0 pO3IJIgae TUIM COLiaIbHOI HEPIBHOCTI Iif] 4ac HaliMy MePCOHAy 3a
TaKUMU O3HaKaMu: 3aci6 popmanisanii, Tum peasizauii, ¢pisiosoriuni oco6aMBOCTi, couiasibHi 0CO6INBOCTI,
CYyCIiJIbHI 0COGJIMBOCTI, MacIITabW NIOMMPEHHS, IIEPiOJUYHICTb [1POsIBY. BU3Hau€HO CyTHiCHE HallOBHEHHS
II0JIOKEHD iMIIIeMeHTalii mpoekTy TpynoBOro Kogekey YKpainu, ki perjlaMeHTyIoTh [IPOLEC HalMy IIEPCOHAyY
MigIpreMCTBa, BU3HAYEHO MTO3UTHBHI Ta HETaTUBHI HACJIiJIKU BIIPOBAI)KEHHS [IPOEKTHUX MOJIOKEHD Ta C(OOPMOBAHO

BiZI[TOBiAHI NepeXifiHi MOJIOXKEHHS.

2. The thesis is devoted to the solution of the actual scientific and practical task concerning the development and
improvement of the territorial rules, the development of methodological support and practical recommendations
for the recruitment of personnel at the enterprises. In the thesis the essence and place of hiring of the personnel
of the enterprise in the system of personnel management in the enterprise is determined. The review and analysis
of scientific works made it possible to conclude that the main drawbacks of existing approaches to the definition
of the concept of hiring personnel of the enterprise is the lack of a socially responsible approach, which is quite
relevant in the modern socially oriented economy; in the context of reforming the social sphere, the
transformation of the labor market, the issue of social responsibility of enterprises before its employees becomes
very important. The analysis of the basic principles and principles on which the hiring of personnel at the
enterprises is being constructed has revealed a number of factors: the objectivity of the principles of management
is due to the existence of institutional frameworks (factors and conditions given a priori) and the relations of
production and exchange between market agents. In institutional theory, institutions are understood to mean a set
of socio-economic rules (norms, forms, instruments) that operate in certain historical conditions, over which
individuals or groups of individuals are basically not their own. Under the influence of significant changes in the
institutional environment, institutes begin to play the role of mechanisms - regulators of economic relations.
These principles are determined by the fundamental changes in the socio-economic situation of Ukraine in the
context of the peculiarities of relations with traditional and new partners in the international space. In order to
assess the implementation of the policy of a socially responsible recruitment of personnel, it is expedient to carry
out an analysis of indicators: the existence of an approved procedure for hiring personnel; absence of
unreasonable facts of infringement of the established order; providing equal rights in hiring staff; practice of
adaptation of new personnel of the enterprise. The determination of turnover and recovery factors is of great
importance for evaluating staff turnover. The level of staff turnover strongly affects the efficiency and
effectiveness of work. Losses from the dismissal of employees - this is the cost of recruiting and training a new
specialist, as well as the loss of income during the period while the replacement of an old employee to the new
one. The analysis of the influence of the indicators of personnel movement on industrial enterprises of the Kharkiv
region on the efficiency of the enterprises, proved the prevailing tendency in the growth of staff turnover, which,
in turn, is conditioned by labor discrimination in the process of hiring, transfer or dismissal of employees. Any
society has a distinctive feature in the distribution of citizens by national, social, demographic, age, and other
characteristics in their interaction with them. Judging by this aspect, there is a social inequality that has acquired
such a definition in our time - these are social groups that have a totally different social status in society. Despite
the existence of research on social inequality in the labor market, issues related to the peculiarities of
discriminatory processes in hiring staff remain unresolved. The mechanism of ensuring the effectiveness of human
resources management in a market economy has a significant impact on ensuring the competitiveness of
enterprises and the creation of competitive advantages through the rational use of intellectual resources and labor
potential of employees. The formation of a qualitative model of labor legislation involves a complex process, first of
all, its effective systematization and codification, and bringing the labor relations into line with the current state of
affairs, creating the proper conditions for the functioning of their participants. The need to assess the positive and
negative consequences for employees of enterprises in the process of formation and implementation of promising
labor legislation of Ukraine and the implementation of the norms of the draft Labor Code of Ukraine (in terms of



hiring staff), and led to the development of this issue in the thesis.
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