O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHUM 00J1iKOBHI HOMeP: 0408U001878
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peectpaunii: 06-05-2008

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. MopueHnok TetsHa CepriiBHa

2. Morshenoc Tetyana Sergeevna

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: kanguzaar Hayk
AcnipaHTypa/JIOKTOpPaHTypa: Tak

IIIn¢dp HaykoBOi cneniaabHOCTI: 08.00.04

Ha3Ba HayKoBOIi CIeniaJIbHOCTI: EKoHOMiKa Ta yIpaBJIiHHA MANPUEMCTBAMY (32 BUIAMU EKOHOMIYHOI

LisITIBHOCTI)

T'asmy3sp / ranysi 3HaHB. He 3aCTOCOBY€ETbCS

OcBiTHBO-HayKOBa IIporpama 3i creniaJbHOCTI: He 3acTocoByeTbcs

Jara 3axHCTy: 24-04-2008

CnenianpHIiCTB 32 OCBiTOIO: 7.050106

Micue po60oTH 34,00yBaya: 3anopizbka fepkaBHa iHKEeHEPHA aKaieMis

Kopg 3a €IPIIOY: 05402565

Micue3Haxoa KeHHS: 69006, 3anopixxs, np. Co60opHuii, 226

dopma ByracHOCTI:

Cdepa ynpaBiriHHS: MiHicTepcTBO OCBiTH i HayKu YKpaiHu

InenTudgikarop ROR: He zacrocosyerscs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT

Iudp cnenianizoBaHoi BYEHOI pagH (Pa30Boi Cleliaai30BaHOi BYE€HOI pagu): K12.052.02
IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:

Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma ByracHoCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

IV. BimomocTi Ipo niznpueMcTBO, YCTaHOBY, OpraHi3alliio, B sIKi# 0yJ10
BHKOHAHO JHCEPTaIlilo

IloBHEe HaliMEeHYBaHHS IOPUAHYHOL 0COOH: 3anopisbKa IepkaBHa iHKeHepHa aKazieMis

Kopg 3a €IPIIOY: 05402565

Micue3Haxoa KeHHs: 69006, 3anopixxs, np. Co60opHwmii, 226

dopma ByracHOCTI:

Cdepa yIIpaBJIiHHﬂ: MiHicTepcTBO OCBiTH i HayKU YKpaiHu

InenTudikarop ROR: He zacrocosyerscs

V. BizomocTi npo gucepraniio
MoBga guceprariii:
Koau TeMaTHYHHX PyOPHK: 06.81

Tema gucepranii:
1. CTpareriyHi HaNpsIMU yIOCKOHAJIEHHS YIIPABJIiHHS [IEPCOHATIOM

2. Strategic directions of improvement of management a personnel

Pedepar:

1. O6'eKT - mpo1ec yrpasJliHHS I€PCOHAJIOM METAIyPriiHUX MiAIPUEMCTB IPOMUCIIOBOCTI YKpainu. [Ipenmer -
TEOPETUKO-METOANYHI Ta HAYKOBO-TIPAKTUYHI aCIIEKTH CTPATETIYHUX HANIPSIMIB YIOCKOHAJIEHHS YIIPABJIiHHS
[epcoHasoM. MeToau: JIOTiYHOTrO y3arajJbHEHHS; CTAaTUCTUYHOrO aHasli3y; CHCTEMHOTO aHaJi3y; eKCIIEPTHUX OLiHOK.
Brniepuie: po3po61€HO Ta TEOPETUYHO OOIPYHTOBAHO KOHLIENTYa/IbHY CXEMY CTPATETri4HOrO yIpaBJIiHHS
[I€pPCOHAJIOM; 3aIIPOIIOHOBAHO QYHKIIIOHANBHY cxeMy (OPMYyBaHHS [IEPCOHAY METAIyprilHOTO MifIpUEMCTBA.
YIOCKOHAJIEHO: OpraHi3aliiiHy CTPYKTYpy CUCTEMU YIIPABJIiHHS II€PCOHAJIOM METAJIYPTifHOrO MifIIPUEMCTBA;
Iiaxiz o0 NigBULEeHHSI KOHKYPEHTOCIIPOMOXKHOCTI IepcoHany. Habyny noganbmoro po3BUTKY: METOIUYHI Ta
IIPaKTU4HI peKOMEeHAAllil o0 Y OCKOHAJIEHHSI CUCTEMU YIIPABJIiHHS [I€PCOHAIOM; IOHATIMHO-KATETOPiHUN

arnapar i3 BUBHa4€HHS €KOHOMIYHOTO 3MiCTy TaKMX HAayKOBUX IIOHSATL: "CTpaTeris", "CTpaTeris yIpaBiliHHA

IIepCcoHANIOM", "CTpaTeriyHe yIpasiliHHs nepcoHanoM", "Motusauig”. Cpepa BUKOPUCTaHHS - MAaIMHOOYiBHi

MigIprueMCTBaA.



2. Object - process of management by the personnel of metallurgical enterprises of industry of Ukraine. Object -
theorist-methodical and scientifically-practical aspects of strategic directions of improvement of management by
a personnel. Methods: logical generalization; statistical analysis; systems analysis; expert estimations. First: it is
developed and the conceptual chart of strategic management by a personnel is in a theory grounded; the
functional diagram of forming of personnel of metallurgical enterprise is offered. Improved: organizational
structure of the system of management by the personnel of metallurgical enterprise; approach in relation to the
rise of competitiveness of personnel. Further development was got: methodical and practical recommendations in
relation to the improvement of the system of management by a personnel; notion-category vehicle from

determination of economic maintenance of such scientific notions: "strategy" "strategy of management by a

personnel" "strategic management by a personnel" "motivation”.
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CrpareriyHu# NpioOpHTETHHUI HAIIPSIM iHHOBaLLiHHOI AiS/ILHOCTI:
IlizcyMKH BOCIiAKEHHS:
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VI. BizomocCTi Ipo HayKOBOr0 KEPiBHHKA/KEPiBHHUKIB (KOHCYJIbTAHTA)

Baacue IlpizBuuie Im's Ilo-6aTbKOBI:
1. TkayeHKo Assta MuxansiBHa

2. Tkachenko Alla Mikhajlovna

KBasidikanis: n.e.n., 08.00.04
InenTudikarop ORCID ID: He 3acrocosyetscs
JoparkoBa indpopmamnist:

IToBHe HaliMeHYBaHHS IOPHIHNYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma BaacHOCTI:

Cdepa ynpasiriHHS:

InenTudgikarop ROR: He zacrocosyerscs

VII. BizomocTi npo odiliiHUX OTIOHEHTIB Ta pelleH3€eHTiB



OdiuiiiHi OTIOHEHTH
Baacue IlpizBume Im'a Ilo-6aTbKOBI:

1. Jlema Mukosia Muko1aiioBu4

2. Jlena Mukosa MukosanoBuyd

KBasigikanis: n.e.n., 08.00.04
InenTudgikarop ORCID ID: He 3acrocosyerbcs
JoparkoBa indpopmamuist:

IloBHEe HaHMEHYBaHHS IOPHIHYHOI 0COOH:
Kopg 3a €IPIIOY:

Micue3Haxoa KEeHHSI:

dopma BiracHoCTI:

Cdepa ynpasiriHHSL:

InenTudikarop ROR: He zacrocosyerscs

Baacue IlpizBuuie Im's Ilo-6aTbKOBI:
1. 'aBkanoBa Harang JleoHimiBHa

2. 'aBkanoBa Harang JleoHiniBHa

KBasigikamis: k.e.x., 08.00.04
Imentudikarop ORCID ID: He zacrocosyerbes
JoparkoBa iHdpopmamist:

IloBHe HaliMeHYBaHHS IOPHIHYHOI 0COOH:
Kopg 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma BaacHoOCTI:

Cdepa ynpasiriHHS:

InenTudgikarop ROR: He zacrocosyerscs

PeuenseHTn

VIII. 3ak1104Hi BiZOMOCTI
Byache IlpizBuie Im's ITo-6aTbKOBI
TOJIOBH paju

BiiacHe IIpizBuine Im'sa ITo-6aTbKOBI

TOJIOBYIOYOrO Ha 3acCiaHHi

BignoBigasibHuUI 3a MiATOTOBKY

00JIiIKOBHX JOKYMEHTIB

Binononbchkuiit M.T.

Binomnoabcbkuit M.I'.
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