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HOBUX HOpM 3alHITOCTI, 1MPPOBizallielo TPYAOBUX IIPOLECiB Ta HEOOXIAHICTIO 3a6€31eYeHH Y3TOA KeHHS
iHTepeciB gep>kaBu, IpaliBHUKIB i poboTonaBLiB. ColjiajibHe MapTHEPCTBO 32 LIMX YMOB BUCTYIIA€ BasKJIMBUM
iHCTpyMeHTOM Ny06JIiYHOrO YIIPaBJliHHS, CIPSIMOBAaHMM Ha 3a0€311e4eHHsI TPYIOBUX i COLiaJIbHUX PaB,
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PEKOMEHANiN o0 BAOCKOHAJIEHHS IIPAaBOBOIO MEXaHi3My COLiaJIbHOrO MapTHepPCTBa y cepi npaui. s
IOCSTHEHHS METU JOCJIiIKeHO IOHSTTS i POJib COLiajIbHOTO IIapTHEPCTBA y cdepi npalli; CUCTeMaTU30BaHO
3apyObKHMI 0CBif, PYHKIIOHYBaHHS HOro IPaBOBOTO MEXaHi3My; OKPeCJI€HO METOIMYHI 3acaiy yIIPaBJliHHS
coljia/IbHUM NIapTHEPCTBOM; ITPOAHAIi30BaHO PO3BUTOK i PEry/I0BaHHs AUCTAHLINHNX (POPM COLiabHO-TPYLOBUX
BiZIHOCKH; OOI'PYHTOBAHO LIJIIXU BO,OCKOHAJIEHHS iHCTUTYLITHO-OpraHi3aliifHoi CK/1aJj0BOi MeXaHi3My peryyl0BaHHS
coljia/IbHOTO IAPTHEPCTBA; pO3p006JIEHO HAIPSIMU Ta HAYKOBO-TIPAKTUYHI PEKOMEeH1allii 1010 BAOCKOHAJIEHHS
PeryJioBaHHs OUCTAaHUIHUX COLialbHO-TPYHLOBUX BilHOCHH. O0’€KTOM JOCIIIKEHHS € IpoLecy My61iYHOTro
VIPAaBJIiHHS COLiaJIbBHMM NIAPTHEPCTBOM Y cdepi npaui. [IpegMeToM JOCHiIKeHHS € TPAaBOBUI MEXaHi3M
coljiasbHOTO apTHepcTBa y cdepi npati. MeTonosoriyHy OCHOBY [OCIiIKEHHSI CTAHOBUTb CYKYITHICTh
3arajlbHOHAYKOBUX i CIleljia/lbHUX METO/iB, 30KPEMA CUCTEMHOTO, CTPYKTYPHO-(QYHKI[iOHA/ILHOTO, [IOPiBHSJIBHOTO,
iHCTUTYLIMHOrO Ta aHAJIITUYHOrO MiX0iB, 110 3a0€3M1eYnII KOMILJIEKCHE JNOCIIiIPKEHHS IIPAaBOBUX i yOJIiYHO-
VIPAaBJIiHCBKUX ACMEKTIB COLialIbHOTO NapTHEPCTBA. HaykoBa HOBM3HA OLEP>KAHUX PE3YJIbTATIB MOJISATA€ B PO3BUTKY
TEOPETUKO-METOIUYHUX 3aCal] Ta OOIPYHTYBaHHI HAYKOBO-TIPaKTUYHUX [TOJIOKEHD 1100 BIOCKOHAIEHHS
[IPaBOBOI'0 ME€XaHi3My COLIiaJIbHOTO MapTHEPCTBa y cepi npalli 3 No3uULi My06JiYHOro ynpasiiHHs. Yiepiie
OOI'PYHTOBAaHO CTPYKTYPHO-(YHKIIOHAJIBHNAY MEXaHi3M My0JIiYHOrO peryyloBaHHs iHHOBAaLiHUX (OPM COLIiaJIbHO-
TPYZOBUX BiIIHOCHH SK CKJIa/IOBy [IPAaBOBOT'O MEeXaHi3My COLIiaJIbHOTO IMapTHEPCTBa y cdepi npatii, 110 IoeaHye
Cy0’eKTiB, piBHi, IPUHLUIN, O6'€KTH PETYJIIOBAHHS, IHCTUTYLiIHO-OpraHisaliiiHy, colialbHO-€eKOHOMIYHY Ta
iHpopmMaLiiHO-aHaMITUYHY CKJIAIOBI 1 Bif[IOBiHI iHCTPyMEHTH iX peasisauii. Po3po6ieHOo UUKIIiYHy MOJeJlb
y06JIiYHOTO PETyJI0BaHHS iHHOBALIMHUX (POPM COLia/IbHO-TPYAOBUX BiIHOCKH, sIKa Ilepebadae B3a€MO3B 130K
MOHITOPUHTY, BUSIBJIEHHS] PU3UKIB, IPOrHO3YBaHHsI, GOPMYyBaHHS Ta peaslizallii ypaBiaiHCbKUX pillleHb, OL[iHIOBaHHS
Pe3yJIbTaTiB i KOPUT'YBaHHS Jep>KaBHOI MOJITUKY Ha OCHOBI 3BOPOTHOTO 3B513KY. YJOCKOHAJIEHO METOAMYHI 3acaiu
(PYHKLiOHYBaHHS [IPAaBOBOTO MEXaHi3My COLIiaJIbHOTO IAPTHEPCTBA y cdepi npalli yepe3 CuCTeMaTU3allilo Horo
Cy0’eKTiB, piBHiB, NpUHLUMIIB, GOPM i ITpoLeyp B3a€MOJi, a TAKOXK HAMPSIMU | HAYKOBO-TIPAKTUYHI peKoMeHalii
0,0 MMy6JIiYHOrO PeryyloBaHHS AUCTAHLiMHUX Ta IHKX iHHOBALIHUX (POPM COLiaIbHO-TPYJOBUX BiITHOCUH i3
3aCTOCYBAaHHSM IIPABOBUX, IHCTUTYLiIHO-OpraHi3aliiiH1X, colialbHO-€KOHOMIYHUX Ta iHPOpMaLiliHO-
QHAJITUYHUX iHCTPYMEHTIB. Haby/u 1ofanbporo po3BUTKY [OHSTIHO-KaTeropiaJbHUM arnapaT HayKy My0JiYHOTrO
VIPaBJIiHHS B YACTUHI yTOUHEHHS 3MICTy [IOHATTS «iHHOBALiliHi (OPMU COLiaIbHO-TPYAOBUX BiTHOCUHY, SIKi
PO3IJISAAIOTHCS SIK 00'€KT My6JIiYHOTO PEryJl0BaHHS, @ TAKOXX HAyKOBO-METOMYHUI MifIXiM 4O OLIiHIOBaHHS
PEe3yJIbTATUBHOCTI iX PEryJII0BaHHS 3a CYKYITHICTIO IPABOBMX, COL{iaIbHUX, EKOHOMIYHMX Ta IHCTUTYLIIAHO-
VIPaBIiHCbKUX KPUTEPIIB i3 MOXINBICTIO (POPMYBAHHS iHTErpasIbHOTO ITOKA3HUKA. [IpakTHYHe 3HaYeHHS
OJlep>KaHUX Pe3yJIbTaTiB [0JIsIra€ B MOXKJIMBOCTI iX BUKOPHUCTAHHS OpraHamu Iy0JiuHoi Blagy, IpeCcTaBHULbKUMU
opraxizallissMu NpaliBHUKIB i po6oTOAABLIB i yac GOpMyBaHH Ta peasnizalii NoJiTUKY y cdepi npaui i
3aIHATOCTI, PO3BUTKY COLiaJIbHOTO J1iaJIoTy, YAOCKOHAJIEHHS PEry/l0BaHHS OUCTAHLIMHUX Ta iHIIMX HOBUX (GOPM
3aMHSTOCTI, @ TAKOXX Y HAYKOBIii Ta OCBITHIN HisJIbHOCTI. Pe3ysibTaTy LOCII)KEHHS CIIPSIMOBaHi Ha BIOCKOHAJIEHHS
B3aeMOJii Aep>kaBy, IPaliBHUKIB i pOOOTOIABLiB, IIiABUILIEHHS PE3YyJIbTATUBHOCTI [IPAaBOBOTO Ta My0J1iYHO-
VIPAaBJIiHCBKOTO PEryJII0OBaHHS COLialIbHO-TPYLOBUX BiIHOCHH, 3a0€3[1€4YEHHSI COLiaJIbHUX i TPYIOBUX TapaHTill Ta
PO3BUTOK COLIia/IbHOTO NIAaPTHEPCTBA B YMOBAaX Cy4acHUX TpaHchopMauiil puHKy npaui. KyioJosi ciioBa: mpaBoBUil
MeXaHi3M, colliajibHe apTHePCTBO y cdepi npalyi, mybsiuHe yrpapiiHHA Ta aiMiHiICTPyBaHHS, MeXaHi3MU
ny06JIiYHOrO YIIPaBJIiHHS, COLiaJIbHO-TPYIOBI BiJHOCKHY, iHHOBalilHi (GOPMU 3alHATOCTI, IUCTaHIi}Ha [IpaLs,
coLiasIbHUM fianor, my6JiyHe PeryIoBaHHSL.

2. The relevance of the research topic is determined by the transformation of social and labour relations, the
spread of new forms of employment, the digitalisation of labour processes, and the need to reconcile the interests
of the state, employees, and employers. Under these conditions, social partnership serves as an important
instrument of public management aimed at ensuring labour and social rights, preventing conflicts, maintaining
social stability, and creating conditions for the development of decent work. The purpose of the dissertation is to
substantiate the theoretical foundations and develop scientific and practical recommendations for improving the
legal mechanism of social partnership in the sphere of labour. To achieve this purpose, the concept and role of
social partnership in the sphere of labour have been investigated; international experience in the functioning of its



legal mechanism has been systematised; methodological foundations for managing social partnership have been
outlined; the development and regulation of remote forms of social and labour relations have been analysed; ways
to improve the institutional and organisational component of the mechanism for regulating social partnership have
been substantiated; and directions and scientific and practical recommendations for improving the regulation of
remote social and labour relations have been developed. The object of the research is the state policy of social
partnership in the sphere of labour. The subject of the research is the legal mechanism of social partnership in the
sphere of labour. The methodological basis of the research comprises a set of general scientific and special
methods, including systemic, structural and functional, comparative, institutional, and analytical approaches,
which have ensured a comprehensive study of the legal and public-management aspects of social partnership. The
scientific novelty of the results obtained lies in the development of theoretical and methodological foundations
and the substantiation of scientific and practical provisions for improving the legal mechanism of social
partnership in the sphere of labour from the perspective of public management. For the first time, a structural and
functional mechanism of public regulation of innovative forms of social and labour relations has been
substantiated as a component of the legal mechanism of social partnership in the sphere of labour. It combines
subjects, levels, principles, objects of regulation, institutional and organisational, socio-economic, and information
and analytical components, as well as the relevant instruments for their implementation. A cyclical model of public
regulation of innovative forms of social and labour relations has been developed, providing for the interconnection
of monitoring, risk identification, forecasting, formulation and implementation of managerial decisions, evaluation
of results, and adjustment of state policy based on feedback. The methodological foundations for the functioning
of the legal mechanism of social partnership in the sphere of labour have been improved through the
systematisation of its subjects, levels, principles, forms, and interaction procedures. Directions and scientific and
practical recommendations for the public regulation of remote and other innovative forms of social and labour
relations have also been improved through the application of legal, institutional and organisational, socio-
economic, and information and analytical instruments. The conceptual and categorical framework of public
management science has been further developed by clarifying the content of the concept of “innovative forms of
social and labour relations”, which are considered an object of public regulation. The scientific and methodological
approach to assessing the effectiveness of their regulation has also been further developed through a set of
interrelated legal, social, economic, and institutional and managerial criteria, with the possibility of forming an
integral effectiveness indicator. The practical significance of the results obtained lies in the possibility of their
application by public authorities and representative organisations of employees and employers in the formulation
and implementation of labour and employment policy, the development of social dialogue, the improvement of
regulation of remote and other new forms of employment, as well as in scientific and educational activities.
Keywords: legal mechanism, social partnership in the sphere of labour, public management and administration,
mechanisms of public management, social and labour relations, innovative forms of employment, remote work,
social dialogue, public regulation.
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2. SVITLANA O. RYBKINA

KBasigikanis: n.dinocod, nou., 281

Imentudikarop ORCID ID: 0000-0002-1063-6462

JoparkoBa iHdpopmamnist:

IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI 0COOHM: KomyHabHMil 3aK/1a/] BUILOI OCBiTH "[IHIMPOBChKA akagemis

HeIepepBHOi OCBITH" JIHINPONETPOBCHKOI 00/1aCHOI pagu”

Kopg 3a €IPIIOY: 41682253

Micqeanaxo,szeﬂna: ByJI. Boslopumupa AHTOHOBUYA, [IHiNpo, [IHinpoBcekun p-H., 49006, Ykpaina

dopma ByacHOCTI: [lepxasna
Cdepa ynpaBiriHHS: O6sacHa paja

InenTudikarop ROR:

VIII. 3aKkJIl04Hi BiZOMOCTi
BiiacHe IIpizBuie Im'sa I1o-6aTbKOBi

TOJIOBH pagu

BiiacHe IIpizBuine Im'sa ITo-6aTbKOBI

rOJIOBYIOYOTO Ha 3aciJaHHi

BignoBigasibHuUI 3a MiATOTOBKY

00JIIKOBHX JOKYMEHTIB

PeecTparop

[lleByenko Harania OnekcanapiBHa

[lleBuenko Haranig OnekcanapisHa

[Taciynuk JIro60B BosogumupisHa

FOpuenko TetsHa AHaTosiiBHA



KepiBHuk Bigginy YKpIHTEI, mpo €
BiZITIOBiZaIBHUM 3a peecTpallilo HayKoBoi IOpuenko TeTsHa AHaTosiiBHA

JisiIbHOCTI




