O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHUH 00J1iKOBHI HOMeP: 0413U002365
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peectpaunii: 15-04-2013

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. babenko Enyapy Banumosuy
2. Babenko Eduard Vadymovych

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: kanguzaar Hayk
AcnipaHTypa//IOKTOpPaHTypa: Hi

IIIndp HayKoBOi cneniaabHOCTI: 12.00.05

Ha3Ba HayKoBOIi CIeniaJIbHOCTI: TpynoBe NpaBo; NPpaBo COLialbHOTO 3a6€3eYeHHS

T'anyss / ramysi 3HaHB. He 3aCTOCOBYETHCS

OcBiTHBO-HayKOBa Mporpama 3i creniaJbHOCTI: He 3acTocoByeTbCs

JaTa 3axucrTy: 25-03-2013

CreniaJbHICTh 32 OCBiTOO: 7.03040201

Micue po60oTH 34,00yBaya: ToBapucTBO 3 06MEXEHOIO BifinoBiganbHicTio "TIX TPYIT"

Kopg 3a €IPIIOY: 32750525

Micue3HaxoaKeHH: M. Kui, ByJ1. Caraipa4yHoro, 24

dopma BaacHOCTI:
Cdepa ynpasiriHHS:

ImenTudikarop ROR: He zacrocoyerbcs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT
Iudp cnenianizoBaHoi BYEHOI pagH (Pa30Boi CIeliai30BaHOi BYE€HOI pazu): [l 26.001.46

IloBHe HaiMeHYBaHHSI IOPHUAHUYHOI 0COOM: KuiBChKuil HaLiOHAbHMIA YHIBEpCUTET iMeHi Tapaca

[IleByeHka

Kog 3a €IPIIOY: 02070944

Micqesﬂaxon)KeHHﬂ: ByJI. Bononumupceka, 60, M. Kuis, KuiBceka 06:1., 01033, Vkpaina
dopma BaacHOCTI:

Cdepa ynpaBitiHHS: MinictepcTBo oCBiTH i HayKu YKpainu

InenTugikarop ROR: He zacrocosyerscs

IV. BizomocTi nipo nmiznpueMcTBO, yCTaHOBY, OpraHisalliio, B sIKii 0yJ10
BUKOHaHO JHUCEPTALil0

IloBHe HaliMEeHYBaHHSI IOPHUAUYHOI 0COOM: Kuichkuil HauioHaIbHMI yHiIBEpCUTET iMeHi Tapaca

[lleByeHKa

Kopg 3a €IPIIOY: 02070944

Micue3Haxoa>KeHH: 01033, m. Kuis, ByJI. Boslopumupceka, 64
dopma BaacHOCTI:

Cdepa ynpaBiriHHS: MiHicTepCTBO OCBITH | HayKy YKpaiHu

ImenTudikarop ROR: He zacrocoyerbcs

V. BimomocTi npo gucepraniio
Moga guceprariii:
Koau TemaTHYHHX PyOpPHK: 10.63

Tema guceprauii:
1. I[IpaBoBe perysoBaHHS YKIQAEHHS Ta 3MiHU TPYIOBOTO JOTOBOPY.

2. Legal regulation of negotiating and change of labor contract.

Pedepar:

1. Inceprariito NpUCBSYEHO KOMIJIEKCHOMY JOCJIIIPKEHHIO TEOPETUYHUX Ta IPAaKTUYHUX NPOOJIEM [IPABOBOTO
PEryJII0BAHHS YKIA[EHHS Ta 3MiHU TPYLOBOr'O LOTOBOPY. 3'sICOBAHO CYTHICTh Ta BUOKPEMJIEHO OCHOBHI O3HAK!
TPYZL0BOTO JOTOBOPY, NOCJIIKEHO iCTOPUYHI €Tany CTAaHOBJIEHHS IHCTUTYTY TPYLOBOrO JOTOBOPY. AKIIEHTOBAaHO
yBary Ha HeJJOCKOHaJIOCTi Ta HETIOBHOTI 3aKOHO,aBYOr0 BU3HAUEHHSI TPYIOBOTO JIOrOBOPY. BU3HaUY€HO CTPYKTYpY
HOPMAaTUBHO-TIPABOBOi OCHOBH YKJaJ€HHS Ta 3MiHU TPy OBOTrO IOrOBOpY. JloBeneHo, 1110 HOPpMaTUBHO-TIPAaBOBA
OCHOBA Mae€ [1Bi CKJIaJOBi: MpaBoBy i HopMmaTtuBHy. Hamano kiacudikariio npobiem HOpMaTUBHO-TIPABOBOI OCHOBHU
BiZIITOBiJHO 1O YMHHUKIB, 5Ki BIVIMBAIOTD HA il HEJOCKOHAJIICTh. BHECEHO HM3KY NPOIO3ULiN BiTHOCHO HIJISXIB iX
[IOJI0JIaHHA. BU3HaueHO Tpu eTanyu yKIaJeHHs TPyLOBOro 10roBopy: (1) mogaHHs Npono3ullii OfHi€l0 CTOPOHOIO
1[0/10 6a’KaHHSI BCTYIIUTU B TPYZLOBi BiTHOCMHM Ta IPUMHATT ii 10 po3riisny iHmoo; (2) neperoBopu abo npouenypa

CTOCOBHO OL[iHIOBaHHS POOOTO/IaBLIeM [IiIOBUX SIKOCTE KaHIIMATIiB Ta, BiJl[IOBiAHO, IpalliBHUKOM yMOB IIpalli, 10



[IPOTIOHYIOTHCS; (3) MPUMHATTS pillleHHSs PO YKIIAZeHHs TPYLOBOrO JOTOBOPY, TOOTO AOCITHEHHS 3rOJH 1010 BCiX
[10r0 YMOB Ta MiANNCAHHS CaMOTo IIPaBOYMHY. BUsBIEHO IPUPOLY Ta PO3KPUTO CYTHICTh TAaKUX KaTEropiu sk

"yMOBHU OTOBOpPY", "yMOBU Iparii”,

YMOBHU TPYJOBOT'O JOTOBOPY, 110 HE € icTOTHUMU", "6e3nocepeiHi Ta oXifHi
YMOBU TPYZ0BOTO JOTOBOPY". 3allpOIIOHOBAHO BilMOBUTUCS Bill BUKOPUCTAaHHS B 3aKOHi KaTeropii "icToTHi ymoBu",

60 BOHA HEe Ma€ CYTTEBOTO 3HAYEHHSI [1J11 XapaKTEPUCTUKY YMOB TIpalli i yMOB TPYZOBOTrO JOTOBOPY.

2. Dissertation is devoted to complex research of theoretical and practical problems of the legal regulation of
negotiating and change of labor contract. The essence is explained and are singled out the main features of the
employment contract, the historical stages of the institution of employment are studied. The attention is payed to
imperfections and incompleteness of legislative definition of the labor contract. The structure of the legal basis
and making changes in the labor contract is defined. It is proved that regulatory basis has two components: legal
and regulatory. Given the classification of problems of the legal basis according to the factors that influence its
imperfections. A number of proposals to the ways of their overcoming is made. The three stages of the labor
contract are determined: 1) the proposal by one party on the desire to enter into an employment relationship and
acceptance thereof by the other; 2) negotiations or procedure in assessing an employer merit candidates and,
accordingly, employee working conditions offered; 3) making a decision on the negotiating the labor contract, we
mean, reaching an agreement on all of its terms and signing of the deed. Revealed the nature and essence of such

categories as "conditions of contract", "working conditions", "terms of a contract, which is not significant", "direct
and derivative terms of the employment contract". Proposed to refuse from using in the law the category "essential
conditions" because it has no significant meaning to describe the working conditions and terms of labor contract.
For the last should be used the terms "mandatory" and "additional" conditions. The definition of "change of labor
contract" is formulated, given classification of changes of the labor contract and investigated each of its types, the
suggestions for improve the grounds and procedure for such changes are made.
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