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1. OpraHizaniiiHO-ITpPaBOBMII MEXaHi3M PEryJII0BaHHS JIisiJIbHOCTI CJIyKOM yIIpaBJliHHS [1€PCOHAJIOM OpPraHiB
ny6s1iuHOi B1agu.

2. Organizational and legal mechanism for regulating the activities of the personnel management service of public
authorities.

Pedepar:

1. Incepraniiine OOCIiIpKEHHS IPUCBSIUYEHE KOMIIJIEKCHOMY PO3KPUTTIO OCOOJIMBOCTEN OpraHisaliliHo-IIpaBoOBOro
MEXaHi3My peryJI0BaHHS AisJIbHOCTI CJIy>KOU YIIPaBJIiHHS IEPCOHAJIOM OpraHiB my6J1iuHoi Bnagu. ¥ BCTyIi 10
Iyceprallii O6I'PyHTOBAHO aKTyasIbHICTb AOCHIIKeHHs, CGOPMYJIbOBAHO METY Ta 3aBAAHHS, BU3HAUEHO 00’ €KT,
npegMeT poboTU Ta METOMOJIOTII0, PO3KPUTO HAYKOBE Ta IIPAKTUYHE 3HAYEHHSI IUCEPTALiTHOTO JOCIIiIKEHHS.
[lepmmir po3zisi IPUCBSIYEHO PO3KPUTTIO TEOPETUKO-ICTOPUYHMX ACIIEKTIB JOCJII>)KEHHS OPraHizalilHO-IIpaBOBOTO
MEXaHi3My peryJII0BaHHSI CJIy>KOM YIIPaBJliHHS IEPCOHAJIOM OPraHiB Iy6s1iyHOi Bl1agu. ABTOPOM apryMeHTOBAHO, 110
3apOJKEHHS HAyKOBUX IyMOK 110710 €(PeKTUBHOTO yIPaBJIiHHS [1€PCOHAJIIOM OpPraHiB Iy61i4HOI BjIay pO3I0Yajoch
3 [1051BU Nlepmnx (GOPM OpraHisauii my61idHOro yrnpasJjliHHS, aKTUBHO PO3BUBAJIOCh B 3aXiJHOEBPOIENCHKUX
IepxkaBax npoTsarom XIX — XX CT., 1 Ha CbOTrOJHI € OGHUM i3 HANIPSIMKIB LOCIIIPKEHHS 11151 BITYM3HSHUX HAYKOBLB B

KOHTEKCTi BUCBITJIEHHSI IPOLLECIB MiZI00OPY Ta OLiHKM KaJpiB, iXHbOI MOTHBALlii Ta PO3BUTKY, a TAKOX IIPOOJIEM,



NIOB'I3aHMX 3 YIIPaBJIiHHIM KOH(JIIKTaMU Ta KOMYyHiKallielo B KOJIeKTUBi. Bugineno icropuyHi nepiogu ¢popmyBaHHS
oprasizalifiHOro-IpaBoBOro MeXaHi3My peryJIoBaHHs CIIYX0H yIIpaBJIiHHS [I€PCOHATIOM OPraHiB My0JIiYHOI Blagu
Ha TepuTopii YKpainu, cepeq, sikux: 1) 3apopKeHHs opraHisaliliHoro-npaBoBOro MexaHi3My peryJsioBaHHS CIyX0u
yIPaBJliHHS IEPCOHAJIOM OpraHiB ny6:1iuHoi Biagu B KuiBcbkiii Pyci; 2) cTaHOBJIEHHS OpraHi3aliiiHO-IIpaBOBOTO
MEXaHi3My peryJII0BaHHSI CJIy>KOM YIIPaBJiHHS IEPCOHAJIOM OPraHiB My0sIiYHOI By Ha YKPAIHChKUX 3EMIISIX Y
ckiagi Jiuteu Ta Ilosbuii; 3) opraHisaniliHO-IIpaBOBUI MEXaHi3M peryJIoBaHHs CIyKOU YIIpaBJIiHHS [IEPCOHATIOM
opraxiB ny6:1iuHOi By1agy B YKpaiHChKil KO3albKill iepsKasi; 4) opraHizalliiHO-IIPaBOBUI MEXaHi3M PETYJIIOBAaHHS
CJIy>XOV yIIpaBJIiHHS IEPCOHAIOM OPraHiB My0JIiYHOI BIaAX Mif Yac MaHyBaHHS HA YKPAiHCbKUX 3€MJISIX POCIHCBKOI
Ta ABCTpo-Yropchkoi imnepili; 5) opraHizaliliHO-TIpaBOBUI MeXaHi3M PeryJIloBaHHS CJIy>KOU YIIpaBJiHHS
[IEpCOHAJIOM OpraHiB My6J1iYyHOi BjaAy nepiony BU3BOJIbHUX 3MaraHs (1917-1920 pp.); 6) opranisauiliHo-npaBoBUii
MEXaHi3M pPeryyIoBaHHs CIY>XOU yIIPaB/IiHHS [IEPCOHAJIOM OPraHiB My0JIiYHOI BIald PaAsHCBKOrO nepiony; 7)
OpraHi3auifiHO-TIPaBOBUI MEXaHi3M PEryJII0BaHHS CJIYy>KOU YITPaBJliHHS IIEPCOHAJIOM OPraHiB my6siuHoi Bi1agu
He3aJIexXHOi YKpaiHu. Y ApyroMy po3fijii HaJJaHO 3MiCTOBHY XapaKT€PUCTHKY OpraHi3aliliHO-IIPaBOBOrO MEXaHi3My
peryJioBaHHs CyX0H yIIpaBJiHHS [IEPCOHAJIOM OPraHiB My6J1iyHoi Baanuy. [IpefcraBiaeHo aBTOPChKUIM OIS Ha
BM3HAUYEHHS] «<HOPMATUBHO-TIPABOBE PETYJIIOBAHHS JisI/IbHOCTI CIIyKOM YIIPaBJIiHHS IIEPCOHAIOM OPraHiB My0OJIiYHOI
BJIAIN» 30KPEMA, IK KOMILJIEKC NTPAaBOBUX HOPM, 3aKPillJIeHUX I ep>KaBolo, 1110 BU3HAYAIOTh MOPSNOK OpraHizauii Ta
(YHKLIOHYBaHHS CJIy>KOU YIIpaBJliHHS IEPCOHAJIOM, & TAKOXK BCTAHOBJIIOIOTH [1paBa Ta OOOBSI3KU ii ITpal}iBHUKIB 3
METOI0 3a06e3Ne4eHHs peasisalii IPUHLNIIB 3aKOHHOI, IPOQECiiiHOI Ta 00’€KTUBHOI HisI/IbHOCTI My0JIiYHUX
Cy>KO0BLiB. HarosomeHo, 1110 HOpMAaTUBHO-TIPABOBE PETYJI0BAHHS HislIbHOCTI CIIY>KOU YIIpaBIliHHS IIEPCOHAIOM
opraxiB 1y61i4yHOI By1afy BKJIIOYa€E B cebe psif XapaKTepPHUX PUC, Cepef SIKUX: 000B'SI3KOBICTb, YiTKICTb Ta
KOHKPETHICTb, [IPaBOBA BU3HAYEHICTb, CUCTEMHICTb, THYYKiCTb. 31i1ICHEHO CMCTEMATH3aLil0 HOPMAaTUBHO-
[IPaBOBOTO PETYJIIOBaHHS JisJIbHOCTI CJIy>KOM YIIPaBJliHHS II€PCOHAJIOM OpPraHiB My06J1ivHOI B3y 3a iepapxiyHUM
piBHEM Ta BU3HAYEHO, 110 OCTAaHHE BKJI0OUYae HopMu KoHctutynii Ykpainu (moninsgioTbes Ha [Bi TPyIY BiTHOCHO
IOCJIiI)KYBaHOI TEMATUKU: HOPMH, SIKi € 6a30BUMH JJ1s1 IOTMAaTUYHOT0 3a0e3euyeHHs QyHKIIOHyBaHHS 1y0J1iuHOI
CJIyk6H, Ta HOPMH, SIKi CTOCYIOTbCSI 6€3[10CepPeIHbOrO 3/iiICHEHHS YIIPaBJIiHHS [IEPCOHAIOM Ha Iy06JIivyHi C1yKo6i),
Mi’KHAPOJIHUX JIOTOBOPIB, BITYM3HIHOTO IPOQiIbHOTO 3aKOHOAABCTBA Y BUIJISIZ] 3aKOHIB Ta MiI3aKOHHUX
HOPMAaTHUBHO-TIPAaBOBUX aKTiB, & TAKOX JIOKAJIbHUX HOPMaTUBHO-TIPABOBUX aKTiB. TpeTill po3nin guceprariii
IIPUCBSYEHO BUSBJIEHHIO 1IEPCIEKTHUB BIOCKOHAJIEHHS OpPraHi3alliilHO-IIpaBOBOT0 MEXaHi3My PETYJIIOBAHHS CJIy>KOU

VIPaBJIiHHS IEPCOHAJIOM OPraHiB Ny6IiYHOI BIagu.

2. The dissertation research is devoted to a comprehensive disclosure of the features of the organizational and
legal mechanism for regulating the activities of the personnel management service of public authorities. The
introduction to the dissertation substantiates the relevance of the research, formulates the goal and objectives,
defines the object, subject of work and methodology, and reveals the scientific and practical significance of the
dissertation research. The first section is devoted to the disclosure of the theoretical and historical aspects of the
study of the organizational and legal mechanism for regulating the personnel management service of public
authorities. The author argues that the emergence of scientific ideas on effective personnel management of public
authorities began with the emergence of the first forms of public administration organization, actively developed
in Western European countries during the 19th - 20th centuries, and today is one of the areas of research for
domestic scientists in the context of highlighting the processes of selection and assessment of personnel, their
motivation and development, as well as problems related to conflict management and communication in the team.
The historical periods of the formation of the organizational and legal mechanism for regulating the personnel
management service of public authorities on the territory of Ukraine are highlighted, including: 1) the emergence
of the organizational and legal mechanism for regulating the personnel management service of public authorities
in Kyivan Rus; 2) the formation of the organizational and legal mechanism for regulating the personnel
management service of public authorities on Ukrainian lands as part of Lithuania and Poland; 3) the organizational
and legal mechanism for regulating the personnel management service of public authorities in the Ukrainian
Cossack state; 4) the organizational and legal mechanism for regulating the personnel management service of
public authorities during the rule of the Russian and Austro-Hungarian empires on Ukrainian lands; 5) the



organizational and legal mechanism for regulating the personnel management service of public authorities during
the period of the liberation struggles (1917-1920); 6) the organizational and legal mechanism for regulating the
personnel management service of public authorities in the Soviet period; 7) the organizational and legal
mechanism for regulating the personnel management service of public authorities in independent Ukraine. The
second section provides a substantive description of the organizational and legal mechanism for regulating the
personnel management service of public authorities. The author's view on the definition of "regulatory and legal
regulation of the activities of the personnel management service of public authorities" is presented, in particular,
as a set of legal norms established by the state that determine the procedure for organizing and functioning of the
personnel management service, as well as establishing the rights and obligations of its employees in order to
ensure the implementation of the principles of legal, professional and objective activities of public servants. It is
emphasized that the regulatory and legal regulation of the activities of the personnel management service of public
authorities includes a number of characteristic features, including: mandatory, clarity and specificity, legal
certainty, systematicity, flexibility. The systematization of the regulatory and legal regulation of the activities of
the personnel management service of public authorities by hierarchical level was carried out and it was
determined that the latter includes the norms of the Constitution of Ukraine (divided into two groups in relation to
the subject under study: norms that are basic for the dogmatic provision of the functioning of the public service,
and norms that relate to the direct implementation of personnel management in the public service), international
treaties, domestic profile legislation in the form of laws and subordinate regulatory and legal acts, as well as local
regulatory and legal acts. The third section of the dissertation is devoted to identifying prospects for improving the
organizational and legal mechanism for regulating the personnel management service of public authorities.
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