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1. OpranizanifiHo-eKOHOMIYHNI MeXaHi3M 3a6e31e4eHHs PO3BUTKY IIEPCOHAIY MiJIIPUEMCTB 3B'SI3KY

2. Economic-organizing mechanism of personell development provisions at telecommunication companies

Pedepar:

1. O6'eKT - pouec PO3BUTKY [T€pCOHAIY MiANIPUEMCTB 3B's13Ky. MeTa - 06 pyHTYBaHHS TEOPETUKO-METON0JIOTIUHUX
IiAXOiB Ta IPAKTUYHUX PEKOMEHAALi 010 (POpPMyBaHHS OpraHi3allilHO-€KOHOMIYHOTO MeXaHi3My
3a6e3Me4yeHHs] PO3BUTKY NepCOHaIly MiANPUEMCTB 3B's13Ky. MeToau - KopessiLilHO-perpeciiiHoro aHasisy,
KBaJIiIMETPUYHY OLIHKY Ta €KCIIEPTHUM MeTog, ABC-aHasi3, MaTpUYHOTO MOZEIIOBaHHS. 3allpOIIOHOBAHO
opratizalilHO-€KOHOMIYHMI Me€XaHi3M 3a0e3I1eYeHHs PO3BUTKY IIEPCOHAY MiJIPUEMCTB 3B's13Ky Ha 3acajax
ajanralii nepcoHany. Po3apo6yieHO OLIiHOYHY CUCTEMY BU3HAY€HHS [1I0Ka3HMKIB PO3BUTKY [I€PCOHAJY MiANIPUEMCTB
3B'13KY (memorpadiyHux, CoLialbHO-eKOHOMIUHHUX Ta COLiaIbHO-aTPUOYTUBHUX). PO3p06s1eHO NpakTUyHi
peKoMeHpalii o0 paHXyBaHHS NepCOHay IiANPUEMCTB 3B'SI3Ky 3a rpynamiu (A, B, C). O6rpyHTOBaHO
iHCcTpyMeHTapiil 06paHHs HaMpsIMiB PO3BUTKY [IE€PCOHAJY IJ1s1 BIIPOBAIKEHHS OpPraHi3aliiiHO-eKOHOMIYHOTO
MeXxaHi3My 3a6e31eueHHs] PO3BUTKY [1IepCOHAJy MiATIPUEMCTB 3B'3KY. Pe3ysibTaTu JOCIiI>)KeHHS BIIPOBAIKEH] B

IistIbHICTD MignpueMcTs 3B's13Ky. Cdepa - yIpaBiiHHS [I€pPCOHAIOM IiIIIPUEMCTB 3B's13KY, HaBYaJIbHUH IIPOLieC.



2. Object - process of personnel development at telecommunication companies. Purpose - grounding of
theoretical and metodological theses and development of practical recommendations for suggest an economic-
organizing mechanism of personnel development provisions at telecommunication companies based on the
principles of personnel adaptation. Methods - correlation-regressive analysis, qualimetryestimation and sexpert
estimation, A,B,C analysis, clasmatrix design. The author suggests an economic-organizing mechanism of
personnel development provisions at telecommunication companies based on the principles of personnel
adaptation. The evaluation system is devised to determine the indices of personnel development at
telecommunication companies (demographic, social-economic and social-attributive). The paper further provides
practical recommendation regarding the personnel ranking system at telecommunication companies according to
groups (A, B, C). The paper provides a substantiation of a specific toolset for selecting a strategy of personnel
development for the purpose of implementation of economic-organizing mechanism of personnel development
provisions at telecommunication companies. Results of research have been in activity of enterprises of connection.
Sphere - managing a personnel at telecommunication companies, educational process, teaching process.
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