O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHUH 00J1iKOBHI HOMEP: 0404U004367
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peectpamuii: 29-11-2004

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. Masyp Harasnis OnexkciiBHa

2. Mazur Nataliya Oleksiyivna

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: kanguzaar Hayk
AcnipaHTypa/JIOKTOpPaHTypa: Tak

IIIn¢dp HayKoBOi crieniaIbHOCTI: 08.06.01

Ha3Ba HayKoBOIi CcIeniaJIbHOCTI: EkoHoMiKa, OpraHisauis i ynpasiiHHs HifIipueMcTBamMu

T'anyss / ramysi 3HaHB. He 3aCTOCOBYETHCS

OcBiTHBO-HayKOBa Mporpama 3i creniaJbHOCTI: He 3acTocoByeTbCs

Jara 3axucTy: 08-11-2004

CreniaJbHICTh 32 OCBiTOO: 7.050107

Micue po6oTH 3400yBaya: HaujoHanbHuil yHIBEPCUTET BOJHOTO OCIOAAPCTBA Ta PUPOJOKOPUCTYBAHHS

Kopg 3a €IPIIOY: 02071116

Micue3Haxoa>keHHs: 33028, m. Piue, Bys1. Co6opHa, 11

dopma BaacHOCTI:

Cdepa ynpaBiriHHS: MiHicTepcTBO OCBIiTH | HayKy YKpaiHu

ImenTudikarop ROR: He zacrocoyerbcs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT

Iudp cnenianizoBaHoi BYEHOI pagH (Pa30Boi Cleliagai30BaHOi BY€HOI pagu): K 35.052.03
IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:

Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma ByracHoCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

IV. BimomocTi Ipo niznpueMcTBO, YCTaHOBY, OpraHi3alliio, B sIKi# 0yJ10
BHKOHAHO JHCEPTaIlilo

IloBHe HaliMEeHYBaHHSI IOPHUAHUYHOI 0COOM: HauioHanbHUIl YHIBEPCUTET BOLHOTO FOCIIOAAPCTBA Ta
IIPUPOAOKOPUCTYBaHHSAI

Kog, 3a €PIIOY: 02071116

MicuesnaxomerHﬂ: 33028, m. PiBne, Bys1. Cob0pHa, 11

dopma By1acHoCTI:

Cdepa praBJIiHHﬂ: MiHicTepcTBO OCBiTH 1 HayKU YKpaiHu

InenTudikarop ROR: He zacrocosyerscs

V. BimomocTi npo guceprauiio

Mosga guceprarii:

Koau TemaTuyHHUX PyOpPHK: 06.75.13

Tema gucepranii:

1. DopMyBaHHS CHCTEMU MOTHBALLil TPOAYKTUBHOCTI [IepCOHAIY MiAIIPUEMCTBA

2. Forming the system of enterprise personnel productivity motivation

Pedepar:

1. MoTuBallis nepcoHasy MifIIpUEMCTBA 10 MifBUILEHHS Or0 MPOAYKTUBHOCTI. PO3pOo6UTH T€OpETUYHI 10JI0KEHHS
i npakTnyHi pekomeHpaL i mono GOpMyBaHHS CUCTEMU MOTHMBALlii IEPCOHAY 10 BUCOKOIPOLYKTUBHOI IIpalli.
Meropu: cucTeMHUH MifXif, igeasbHOro MOJEII0BaHHS, aKkCioMaTUYHMI. Briepine po3po6seHo i anpo6oBaHO METO
€KOHOMIYHOT'O OIIiHIOBaHHS i MOHITOPUHTY KOM(QOPTY NIepCoHay. Y0CKOHaJIeHO HAUTUIIOBIII KOMOIHOBaHI

CHUCTEMMU OIlJIaTU Hpaui. BI/IKOpI/ICTaHHH: Ha Hi,ILHpI/IGMCTBaX, B HaB4YaJIbHOMY npoueci.

2. Motivation of enterprise personnel to its productivity increasing. To work out theoretical thesis and practical
recommendations for forming the system of motivation of personnel to high-productivity labour. Methods: system
approach, ideal modelling, axiomatic. First the method of economic appraising and monitoring the comfort of
personnel is worked out and probated. The most typical combining systems are improved. Use: at enterprises, in
study process.



Jep>kaBHHHM peecTpauiiiHuii Homep [iP:

IIpiopuTeTHHH HaNIpSIM PO3BUTKY HayKH i TEXHIKH:
CrpareriyHu# NpiopHTETHHUI HAIIPSIM iHHOBaLLiHHOI AiSJILHOCTI:
IlizcyMKu JOCIiAKEHHS:

ITy6ostikamii:

HaykoBa (HayKOBO-TE€XHiYHa) MPOAYKILis:
ConiasibHO-€KOHOMIYHA CIIPSIMOBaHICTh:

OxopoHHi gokymeHTH Ha OIIIB:

BrnpoBaaykeHHS pe3yJIbTaTiB AHCEpTalii:

3B's130K 3 HAYKOBUMH T€MaMH:

VI. BizomocCTi Ipo HayKOBOr0 KEPiBHHKA/KEPiBHHUKIB (KOHCYJIbTaHTA)

BiacHe IIpi3Buie Im'sa I1o-6aTbKOBI:
1. l'ymeHIOK Bitasnii SIkoBu4

2. Gumeniuk Vitaliy Yakovych

KBasidikanis: g.e.n., 08.06.01
InenTudikarop ORCID ID: He 3acrocosyetscs
HoparkoBa indopmamist:

IloBHe HallMeHYBaHHS IOPHIHNYHOI 0COOH:
Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma BaacHOCTI:

Cdepa ynpasstiHHS:

Imentudikarop ROR: He zacrocoyerbcs

VII. BizomocTi npo odiliiHUX OTIOHEHTIB Ta pelleH3€HTiB
OdiuiiiHi OTIOHEHTH
Baacwue IlpizBumie Im'a Ilo-6aTbKOBI:

1. I'pimHoBa Onena AHTOHIBHA

2. I'pimHoBa OJsieHa AHTOHIBHA
KBasidikamis: n.e.n., 08.09.01
InenTudgikarop ORCID ID: He 3acrocosyerbcs

JoparkoBa iHpopmamist:



TloBHe HaliMeHYBaHHS IOPHIHNYHOI 0COOH:
Kopg 3a €IPIIOY:

Micue3Haxoa KeHHS:

dopma ByracHOCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

Baacue IlpizBuuie Im's I1o-6aThbKOBI:
1. Kynikos I'ennagiit TumoddiitoBuy

2. Kynikos I'enHagiit TumodiiioBuy
KBasigikamnis: k.e.n., 08.06.01
InenTudikarop ORCID ID: He 3acrocosyetscs
JopaTrkoBa indpopmamnist:

IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:
Kop 3a €IPIIOY:

Micue3Haxoa KeHHS:

dopma BaacHOCTI:

Cdepa ynpasiiHHS:

ImenTudikarop ROR: He zacrocosyerbcs

PeuenseHTu

VIII. 3aKkJIr04Hi BiZoMOCTi
BiiacHe IIpizBuie Im's ITo-6aTbKOBI
TOJIOBH paju

BiiacHe IIpi3Buine Im'sa ITo-6aTbKOBI
roJIOBYIOYOro0 Ha 3acigaHHi
BignoBigasibHHUI 3a HiATOTOBKY

00JIIKOBHX JOKYMEHTIB

PeecTparop

KepiBHuKk Bigginy YKpIHTEI, mpo €
BiZIOBiZaJIbHUM 3a peecTpallilo HayKOBOi

OisIIBHOCTI

KysbpmiH Osner €BreHoBUY

Kysbmin Osier €BreHoBUY

IOpuenko T.A.



