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Pedepar:

1. Inceprauiiiny po60Ty NIPUCBSIYEHO YJOCKOHAJIEHHIO TEOPETUKO-METO0JI0NYHUX I10JI0KEHD, PO3POO6LIi HAYKOBO-
METOJIMYHUX OCHOB i IPAaKTUYHUX PEKOMEHTALLIN 1010 OLiHIOBAHHS BUKOPUCTAHHS TPYAOBOrO NOTEHLiaNny
[IPaLiBHUKIB MiANPUEMCTB. Y IpOLeci JOCTiIKeHHS MOTIM6JIeHO 1 YTOYHEHO COLiaIbHO-€KOHOMIYHY CYTHICTb
Kareropii "TpyZoBuil noteHuian" 3 BUIieHHSIM Takoi Kiaacudikanifinoi o3Haku K CTyHiHb peasizauii. BusHaueHo
CYTHICTb pallioOHaJIbHOTO BUKOPUCTAHHS TPYAOBOrO NOTEHIialy MPaliBHUKIB, B OCHOBI SIKOT'0 3aIIPOIIOHOBAHO
IOCJIiIKyBaTy piBeHb TPYAOBOrO MOTEHIiaNy, TPYAOBOi aKTUBHOCTI Ta HOPM Ha MEBHUX €Tarax poooTU B
opraHizauii. O1jiHeHO BUKOPUCTAHHS TPYLOBOr0 IOTEHLiany nianpuemMcTts JIyraHCbKOi 0671aCTi, pe3ysIbTaTy 40ro
IIOBEJIM HEpaLliOHAJILHE I0Or0 BUKOPUCTAHHS, IIPO 10 CBi4aTh BUCOKA IIJIMHHICTD [IEPCOHAIY, HEBUCOKA
iHHOBAallil1HA aKTUBHICTb, 3BMEHIIEHHS PiBHA TPYAOBOi aKTUBHOCTI IPOTATOM TPYZLOBOIO CTaXYy. JOCiIKEHO
BaromicCTb BIUIMBY YMHHUKIB HA BUKOPUCTAHHS TPYLOBOrO MOTEHIiaNy NiJIPUEMCTB MalIMHOOYJyBaHHSs JIyraHCBhKO]

0071aCTi, cepe[, SIKUX BU3HAYEHO Ta JOCJIiIKEeHO MOTHBALlil0, yMOBU Ta OpraHisalliio npaui, npodeciiinuil piBeHb



MIpalliBHUKIB, CTaH OCHOBHUX 3aCO0iB BUPOOHMIITBA, CIPUSTIUBUI iHBECTULIIMHUIN KJliMaT, EKOHOMIYHUH CTaH,
HasBHICTb KBaJli(piKOBaHUX POOITHUKIB, IOCTIMHNY PO3BUTOK Ta iHHOBallifiHAa aKTUBHICTb [IEPCOHAJTY.
3aIpoIroHOBaHO METOAWYHI MIIXOIM O OLIHIOBaHHS BUKOPUCTAHHS TPYAOBOrO IOTEHIiajy ITPaliBHUKIB HA OCHOBI
PO3PaxyHKY iHTETrpajbHOrO [TOKAa3HMKA 34 KiJIbKiCHUMMU [TI0Ka3HMKAMU Ta KBaJIIMETPUYHUX KoeillieHTiB 3a
SIKICHUMU XapaKTepUCTUKaMU; 10 OLIiHIOBAHHSI COLiaJIbHOI Bifl[TOBiIaNIbHOCTI NPaLiBHUKIB SIK 32C00y paljioHaIbHOTO
BUKOPUMCTAHHS TPYZOBOTO NOTEHLIiaNy. 3alIpOIIOHOBAHO OPraHi3aliliHi OCHOBY MOTHBALlii 3 BIIPOBAJI)KEHHSM ayIoUTY

I,7151 BCTAHOBJIEHHS Y3TOKEHOCTI 3aC00iB MOTHUBALLil Ta MOTUBIB [IPaLliBHUKIB.

2. The dissertation is devoted to issues related to the scientific and theoretical principles and justification of
methodological recommendations for evaluating the use of labor potential of the company. Socio-economic nature
of the labor potential is specified by implementing the feature "degree of use", which propose to consider the
"possible potential” and "actually realized" labor potential that forms the basis for the formation of evaluating the
use of labor potential. We propose to understand rational use of labor potential with its compliance with labor
activity. The influence of factors on process of using labor potential is assessed. It was researched that the most
significant are motivation, conditions, organization of work and the professional level of employees. The procedure
of evaluation of use of the labor potential is improved. Quantitative and qualitative evaluation is proposed.
Quantitative evaluation is based on the calculation of the integral index, which is a measure of aggregate indices of
labor productivity, innovations, education, official experience, efficiency of performing tasks. Qualitative
assessment involves determining the importance and relevance criteria of the following components of the
employment potential as labor quality, organizational skills, qualifying potential, psychological cooperation, social
responsibility. The data of quantitative and qualitative assessment provide the information base to develop
measures to increase labor activity of workers. To ensure the efficient use of labor potential of the company we
propose the evaluation model of social responsibility of partners of employment that determines the social role of
employers and employees in the enterprise that will improve the social policy of the company. Keywords: labor
potential, rational use and evaluation of the use of labor potential, enterprise, employee, productivity, social
responsibility of partners of labor relations, motivation, audit technologies.
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