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2. Perepelykova Olena Vasylivna

KBasmigikamis:
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CreniaJbHICTh 3a OCBiTOO: 8.050107
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dopma BaacHOCTI:
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I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT
Iudp cnenianizoBaHoi BYEHOI pagH (pa30Boi CleliaJai30BaHOi BYEHOI pazu): [l 64.251.01

IloBHe HaiMeHYBaHHSI IOPHUAHUYHOI 0COOHM: HayKoBO-IOCIiHNI LEHTD iHAYCTPia/IbHUX IPO6IIEM
po3Butky HAH Ykpainu

Kopg 3a €IPIIOY: 05481984

Micqesﬂaxon)KeHHﬂ: npoB. ImxeHepHuii, 1-A, M. XapkiB, XapKiBCbKUll p-H., XapKiBcbka 0611., 61166, Ykpaina
dopma BaacHOCTI:

Cdepa ynpaBiiHHS: Haujonanbna akaziemist Hayk Ykpainu

InenTugikarop ROR: He zacrocosyerscs

IV. BizomocTi nipo nmiznpueMcTBO, yCTaHOBY, OpraHisalliio, B sIKii 0yJ10

BUKOHaHO JHUCEPTALil0

IloBHe HaiMEeHYBaHHSI IOPHUAHUYHOI OCOOH: [HCTUTYT EKOHOMIKO-TIPaBOBUX noCHimKens HAH Vkpainu
Kopg 3a €IPIIOY: 13530946

MicuesnaxomerHﬂ: 01032, m. Kuis, 6yz. T. llleBueHka, 60

dopma By1acHoCTI:

Cdepa praBJIiHHﬂZ HaujonanbHa akageMisd HayK YKpaiHu

InenTudikarop ROR: He zacrocosyerscs

V. BimomocTi npo guceprauiio

Mosga guceprarii:

Koau TemaTuyHHUX PyOpPHK: 06.61.33

Tema gucepranii:

1. Opranizauiiine 3a6e3ne4eHHs ePeKTUBHOTO BUKOPUCTAHHS TPYLOBOTO IIOTEHIialy PErioHy

2. Organizational support for the effective use of labor potential of region

Pedepar:

1. O6'exT mocigpKeHHs - Npouec epeKTUBHOIO BUKOPUCTAHHS TPYLOBOro IOTEHIiaNy periony. Meta JoCiKeHHs
- y3arajibHeHHsI TEOPETUYHUX MTOJIOKEHDb Ta YIOCKOHAJIEHHSI HAYKOBO-METOAUYHUX ACIEKTIB OPraHisaliliHoro
3a6e3neyeHHs e(PeKTUBHOIO BUKOPUCTAHHS MIOTEH1lialy TPYAOBUX PECYPCIB periony. MeToau NOCiIpKeHHS: METO],
HayKOBOro abcTparyBaHHs Ta KOHTEHT-aHali3y, cucTeMaTu3allii, pylyBaHHs, CTaTUCTUYHI METOAU, METOAU
KOMITApaTUBHOTO aHasi3y, KOPEJSILiMHUI aHai3, KIaCTepHUM aHali3, CTPYKTYPHO-JIOTIYHUI METO/, CUCTEMHUI
niaxin. YIOCKOHaJIeHO opraHisalifiHe 3a6e31e4eHHs e()eKTUBHOrO BUKOPUCTAHHS TPYIOBOrO IOTEHLIANy PETiOHY,
110 6a3yeThCsl HA PO3PAXYHKY [TOKA3HUKA, SIKUI XapaKTepu3ye CKJIAJO0Bi iCHYI0UOTro TPyJOBOTO MOTEHLialy Periony
(peasizoBaHUii Ta Hepeasli3oBaHUH), O Jae 3MOry cPOPMYBATU CKJIAZIOBi periOHaIbHOI NOJIITUKYA BUXOISYU 3i
crienuiky perioHy; METOAMYHE 3a0€3I1€4eHHs aHaJli3y AMHAMIK/ Ta BUKOPUCTAHHS TPYAOBOro NOTEHILiaNny
periony, sike niepebaydae: BU3HAYEHHS TUIOJIOTii MiCT i palioHiB perioHy 3a piBHeM 06€3pO6ITTS Ta HABAHTAKEHHSIM

Ha oJlHe poboue Miclie; PO3PaxyHOK iHTerpajibHOTo iHJeKCY OLiHKY TPYZOBOro MOTeHIialy perioHis YKpainuy, 110



II03BOJIMJIO BUBHAYUTU NIEPELYMOBY IIOBHOTO BUKOPUCTAHHS TPYZLOBOI'O NOTEHLIIANY PETIOHY; METOLUYHUI MTiTXiT
IIO OL{HKY TPYAOBOrO IOTEHIIialy perioHy, IKUil IPYHTYETbCS Ha IHCTUTYLiHOMY 3a0e3I1e4eHHi BUKOPUCTaHHS
TPYZOBOTO MOTEHIIjaly periony (HOpMaTUBHO-IIPaBi aKTH, pPerioHajbHi MIPOrpaMy PO3BUTKY), 11O JA€ 3MOTY
CTBOPIOBATH YMOBHU 30aJIaHCYBaHHSI IIONUTY Ta IPONO3ULii HAa perioHaabHOMY PUHKY npaui. Habyso noganbpmoro
PO3BUTKY:BU3HAYE€HHS CYTHOCTI TPYAOBOTO IIOTEHIIiay PEriOHY, 110 PO3IJIAHAE MO0 HE K CYKYIHICTb TPYLOBUX
PECYPCiB periony, a K CYKyIHICTb BJIACTUBOCTEN TPYLOBUX PECYPCIB PETiOHY, HA OCHOBI YOrO BU3HAY€HO BUIU
TPYIOBOrO MOTEHLialy PETriOHY: iICHYI0UNI, peasli30BaHWil, HEpeasi30BaHUM Ta [IOTEHLIAJ PO3BUTKY, L0 Ja€ 3MOrY
OLIiHIOBAaTU MOJKJIMBOCTI MiABUILEHHS €(DEKTUBHOCTI IOTO BUKOPUCTAHHS Ta PO3BUTKY; KOHLENT €(PEKTUBHOTO
BHUKOPHCTaHHS TPYIOBOTO [IOTEHLIiaJly PerioHy, IKUM MiCTUTb OPraHiuHO 06'eHAaHI iHCTUTYLi/HEe, aHAJIITUYHE |
HAyKOBO-METOJIMYHE 3a6€311€4€HHS €(PEKTMBHOTO BUKOPUCTAHHS TPYA0BOTO MOTEHIIiajy PETiOHY 3 ypaxyBaHHIM
BIUJIMBY 30BHIIIHIX Ta BHYTPIilIHiX (PaKTOPIB, 110 a0 3MOTy PO3paxyBaTH peali30BaHUI TPYIOBU NOTEHLLial
pErioHy Ta BU3HAYUTH PE3€EPB Y CKIIAJi HEPEAIi30BAHOrO NoTeHuiany. HayKkoBi pe3ybTaty BUKOPUCTOBYIOTBCS Y
IistmpHOCTI JIyranchKoro o6sacHoro Jlep>kaBHOro LeHTpy 3aiHsATOCTi MiHicTepeTBa colianbHOI NOTUKY YKpaiHu
(mosinxa N2 30,/20-3175 Bin 11.10.2013 p.), JlenapTaMeHTy COL{ialIbHOTO 3aXUCTY HacesleHHs JIyraHCbKOoi 0671acHOl
Iep>kaBHOI agMiHicTpauii (goBigka N2 /7269-31 Bix 18.11.2013), Incnekuii ep>kaBHOro apXiTEKTypHO-0yiBEJIBHOTO
KOHTpoIo y Jlyranchkiil obsacti (mosigka N2 7 /12 Bin 27.03.2014 p.), JenapTaMeHTy €eKOHOMiYHOT'O PO3BUTKY i
Toprisii Jlyrancekoi o61acHOI fepkaBHOI agMiHicTpanii (goBigka N 2204-3381 Big, 26.11.2013 p.), KpacHOg0HCBKOTO
inctutyTy BH3 "MixperioHaspHa akazieMisl yIipaBiliHHS IepcoHanoM” (gosigka N2 237-711 Big 12.11.2013 p.).

2. The object of study is the process of efficient use of labor potential. The aim is synthesis of theoretical positions
and improving the scientific and methodological aspects of organizational capacity to ensure effective use of
human resources in the region. Method of study is scientific abstraction and content analysis, ordering, grouping,
statistical methods, methods of comparative analysis, correlation analysis, cluster analysis, structural and logical
method, system approach. Organizational ensure effective use of labor potential, based on the calculation of the
characterizing components of existing employment potential of the region (realized and unrealized), allowing
components to form a regional policy based on the specific region; methodological support dynamic analysis and
use of labor potential, which includes: determining a typology of cities and districts of the region in terms of
unemployment and load one job; calculation of integral index estimation of labor potential of Ukraine's regions,
allowing to identify prerequisites full use of labor potential of the region; methodical approach to the assessment
of the employment potential, based on institutional support for the use of the employment potential of the region
(normative legal acts and regional development programs) that allows you to create conditions to balance supply
and demand on the regional labor market. Entered further development: defining the essence of labor potential,
considering it not as a set of human resources in the region, as well as a set of properties of human resources in
the region, based on which defined types of labor potential of the region, existing, implemented, and unrealized
potential development that allows to evaluate opportunities to increase its efficiency and development; concept of
efficient use of labor potential, containing organically combined institutional, analytical and scientific methods of
effective use of labor potential of the region with the influence of external and internal factors that made it
possible to calculate the realized labor potential of the region and identify reserve consisting of unrealized
potential. Research results are used in the activity of Lugansk Regional State Employment Ministry of Social Policy
of Ukraine (reference number 30 / 20-3175 from 11.10.2013 g.), Department of Social Welfare Lugansk Regional
State Administration (Certificate N22 / 7269-31 from 11.18.2013 ) Inspection of State Architectural Control in
Luhansk region (certificate N¢ 7 /12 of 03.27.2014 g.), Department of Economic Development and Trade of Lugansk
Regional State Administration (certificate N2 2204-3381 from 26.11.2013 g.), Institute Krasnodonsky Universities'
Interregional Academy of Personnel Management "(certificate N¢ 237-711 from 11.12.2013 g.).

Jep>kaBHHHM peecTpaniiiHuii Homep [JiP:
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CrpareriyHu# NpiopHTETHHUI HAIIPSIM iHHOBaLLiHHOI AiSJILHOCTI:



ITizcyMKH JOCTiI>KEeHHS:
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BrnpoBaa>keHHs pe3yJIbTaTiB AHcepTalii:
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VI. BizomocCTi Ipo HayKOBOr0 KePiBHHKA /KEPiBHUKIB (KOHCYJIbTaHTA)

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. Babnoxceka IHHa BosiogumupiBHa

2. Zablodska Inna Volodumirovna

KBasigikanis: n.e.n., 08.00.05
InenTudikarop ORCID ID: He 3acrocosyerncs
JoparkoBa iHdpopmamnist:

IloBHEe HaHMEHYBaHHS IOPHIHYHOI 0COOH:
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Micue3HaxoAKeHHSI:

dopma BiracHoCTI:

Cdepa ynpasiiHHSL:

InenTudikarop ROR: He zacrocosyerscs

VII. BimomocTi npo odimiiHuX OTIOHEHTIB Ta pelleH3€HTiB
O@inifiHi OIOHEHTH
Bsacue IlpizBuuie Im's I1o-6aThKOBI:

1. KapsioBa Oznena AHatostiiBHa

2. Kapsiosa OsieHa AHaroJtiiBHa

KBasigikanis: n.e.n., 08.00.05
InenTudikarop ORCID ID: He 3acrocosyetscs
JoparkoBa iHdpopmamnis:

IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:
Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:



dopma By1acHoCTI:
Cdepa ynpasiiHHS:

InenTudikarop ROR: He zacrocosyerscs

Baacwue IlpizBume Im's Ilo-6aTbKOBI:
1. Benencokuit Cepriii Mukosaiosud

2. 3eneHcpkuir Cepriil MukosanoBuy

KBasigikamis: k.e.u., 08.10.01
Inentudikarop ORCID ID: He zacrocoyerbcs
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Penensentu

VIII. 3aKkJII04Hi BiZoOMOCTi
BiiacHe IIpi3Buie Im'sa ITo-6aTbKOBi
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BaacHe IlpizBume Im's ITo-6aTbKOBI
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TI'eriman OJier A3iKOBUY

TF'etiman Oser Ai3ikoBUY

IOpuenko T.A.



