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V. BimomocTi npo gucepraniio

MoBga guceprariii:

Koau TemaTuyHHuX PyoOpHK: 10.15

Tema gucepranii:

1. MexaHi3Mu fep>KaBHOTO yIIPaBJIiHHA JIOICbKMMU PECYpPCaMU B CUCTEMI perioOHaIbHOI BIau
2. Mechanisms of state management of human resources in the system of regional power
Pedepar:

1. AKTyasnizoBaHO HEOOXiAHICTb PO3BUTKY MEXaHi3MiB I€pKaBHOTO YIIPABJIiHHS JIIOICbKUMU PECYPCAMU B CUCTEMI

perioHasnbHOI Bylay B yMoBax peOpMU [EeP>KaBHOTO YIIPaBJliHHS, CHOPMYJIbOBAaHO HU3KY KOHLENTYalIbHUX i



IIPUKJIAJHUX [IOJIOKEHb, IO BUPI3HAIOTHCSI HAYKOBOIO HOBU3HOIO Ta MAIOTh TEOPETAYHE I IPAKTUYHE 3HAYCHHSI.
YIoCKOHaseHO OpraHi3aliifHO-IIPaBOBi 3aCayl MEXaHi3MiB yIIpaBJliHHA JIIOACBKUMU PECYPCaMU, iIHCTPYMEHTH
3a0e3ne4yeHHs iX e(PeKTUBHOCTI LJISIXOM BHECEHHS 3MiH O HOPMaTUBHO-TIIPAaBOBUX aKTiB, YAOCKOHAJIEHHS (PYHKLIH,
CTPYKTYpH Ta OpPraHi3aliliHuX BiIHOCUH CJIy>KO NEPCOHAy; BIPOBAIXEHHS aHAJITUKO-TIPOTHOCTUYHOTIO MiIX01y A0
I060py NepCcoHaly, IJIaHyBaHHS CIY>K00BOI Kap'epy Ta opraHisalii migBuiieHHs piBHs NpodeciiHo]
KOMIIETEHTHOCTI Jep>XKaBHUX CIYX00BLiB, peopraHizatiii cuctemu rnpodeciliHoro HaB4YaHHS Ta NiBULIEHHS
kBasiikalii B perioHi; CTBOpeHHs He3aJIeXXHUX iHCTUTYLi# eKCIIEPTHOI OL[iHKY Ta 3aJy4€HHSI TPOMaJCbKOCTI 10
OLIiHIOBaHHS, YJOCKOHAJIEHHS] METOAUKY iHAMBINYyanbHOro NpoQeciiHOro po3BUTKY JepKaBHUX CJIYKOOBLIB.
3arpoIoHOBaHO 3aX01 MO0 YIOCKOHAJIEHHS! MEXaHi3MiB 1€p>KaBHOTO YIIPaBIIiHHS JIOICLKMMU PECYPCaMU B
opraHax BJIaJi1 B PErioHi, cepe[ SIKUX: HOPMATUBHO-TIPABOBE BPETYJIIOBAHHS [IPO6JIeM Jisi/IbHOCTI BillCbKOBO-
LMBiNIbHUX agMiHicTpaniil y JlIoHenpKil Ta JIyraHChbKill 0671aCTsX, pO3pO0Ka Ta BIPOBAIKEHHS YIIPABJIiHHS
JIIOICLKAMU PECYPCAMU 33 KOMIIETEHTHICTHUM ITiTXOJ0OM, 3aCTOCYBaHHS HOBITHIX TEXHOJIOTIN yIIpaBIliHHA
JIIOJICBKUMU pecypcamiy Tolo. Po3pobsieHo NpakTUyHi peKoMeH ALl 00 yI0CKOHaleHHSI MeXaHi3MiB
Ilep>KaBHOTO yIPaBJIiHHS JIIOICbKUMU PECYPCaMU B OpraHax perioHasbHOi BIay B Ipoleci peopMu AEP>KaBHOrO

yIIPaBJIiHHA.

2. The necessity of the development of mechanisms of state human resources management in the system of
regional power in the context of the reform of government has been updated. A number of conceptual and applied
provisions have been formulated, differing in scientific novelty and which have theoretical and practical
significance. The organizational and legal frameworks of human resources management mechanisms, tools to
ensure their effectiveness by amending regulatory acts, improving the functions, structure and organizational
relations of personnel services have been improved; The introduction of an analytical and prognostic approach to
recruiting staff, career planning and organization to improve the professional competence of civil servants, the
reorganization of the vocational training system has been proposed. The creation of independent institutions of
expert evaluation and public involvement in the assessment, improvement of the methodology of individual
professional development of public servants is substantiated. Proposed measures to improve the mechanisms of
human resource management in regional authorities, including: the legal regulation of the problems of the activity
of civil-military administrations in the Donetsk and Lugansk regions, development and implementation of a human
resources management program based on a competence-based approach; the use of modern human resources
management, etc. Practical recommendations have been developed for improving the mechanisms of human

resources management in regional authorities in the context of public administration reform.
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