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1. TIcuxosioriyHi 0CO6IMBOCTI PO3BUTKY OpraHisaliiiHoi KyJIbTypu Kadeapu BULIOr0 HaBYaIbHOTO 3aKJamy.

2. Psychological Distinctive Features of Organisational Culture Development in a Department of a Higher
Educational Establishment.

Pedepar:

1. B gucepTauii JOCIiIPKEHO 3MICT ITOHSTTS «OpraHisaliiiHa KyJbTypa», IpOaHali30BaHO CyTHICTb Ta QPYyHKILii
oprasizalifiHoi KyJIbTypU, PO3TJISIHYTO OCHOBHI IiAX0M 0 PO3BUTKY OpraHisaliiiHoi KysibTypu. Po3pobseHo
aBTOPCBHKY TEOPETUYHY MOJIeJIb OpraHisaliiiHoi KynbTypu Kadenpu 3BO. TlcuxosoriuHi oco6MBOCTI opraHizauiiiHoi
KyJIbTypU Kadepy pO3TJIsIAThCsl HA TPhOX PiBHSIX: MIKPOPiBHi (PiBEHb BHYTPIIIHBOIO CEPENOBUILA BCEPEIUHI
kadenpu 3BO), Mme30piBHi (piBeHb 30BHILIHBOrO cepenoBulia B Meskax 3BO) i MakpopiBHi (piBeHb 30BHIIIHBOTO
cepenosulla, no3a 3BO). [I71 KOXXHOTO 3 PiBHIB 3alIpOIIOHOBAHO KpUTEPii yCHiIHOCTI opraHisauiiiHoi Ky1bTypu
kadenpu. EMOipryHO BCTaHOBJIEHO, 10 OPraHizaliliHi KyJIbTypH 00'€KTMBHO Pe3yJIbTaTMBHUX Kadenp pi3HUX
HANPSIMKIB MiATOTOBKY (axiBLiB MaIOTh Pi3Hi TUMOJIOTIYHI 0COGIMBOCTI i MOXKYTb OYTH SIK «CIIPUSTIMBUMUIY, TaK i

HECIIPUATIMBUMUIY. 3aMIPOIIOHOBAHO BUKOPUCTOBYBaTH SWOT-aHati3 1714 M1aHyBaHHS HalPSIMiB PO3BUTKY



opranizauinHoi KyabpTypu Kadenpu 3BO. BusHaueHO OCHOBHI HAallpSIMKY PO3BUTKY OpPraHi3alilfHOI KyJIbTypU
Kadenpy 3 ypaxyBaHHSM ii ICUXOJIOTIYHUX OCOOINBOCTEN: TUIOJIOTIYHUI; [ICUX0JIOr0-TIeJarorivHuii; 6e3rneKoBui;
imimpkeBuil. [IpencrassieHo IporpaMy po3BUTKY OpraHisaliitHoi KyspTypu kadeapu 3BO, ska ckinafaeTses 3
iHpopMaLifHO-IiarHOCTUYHOTO, TUINIOJIOTO-OPraHi3aliliHOro, IICUX0JIOr0-TIeAAroriYHoro, 6€31eKoBOro Ta
MOTUBALMHO-KOMYHIKaTUBHOIO PO31ijiB. [IpONIOHY€ETHCA BIIPOBAIKEHHS IICUXOJIOTIYHOTO CYIIPOBOLY PO3BUTKY
oprasizalifiHoi KyJbTypu KadenpHy, ske nependavae HaCcTYIIHI eTanu: CTpaTeriyHo-BU3HavYalbHUH; JiarHOCTUYHU;

[IJIAHOBO-aHAJIITUYHUH; IPOTrPAMHUM, peali3alilHO-KOHTPOJIIOIOYNH; KOPUTYBaJIbHUN.

2. The work is devoted to the study of the psychological characteristics of the development of organizational
culture of the department of higher education. The content of the concept of "organizational culture" is
investigated, the essence and functions of organizational culture are analyzed, the main approaches to the
development of organizational culture are considered. The author's theoretical model of organizational culture of
the department of higher education has been developed. Psychological features of the organizational culture of the
department are considered at three levels: micro level (level of the internal environment, within the department of
the university), meso-level (level of the external environment, within the university) and macro level (level of the
external environment, outside the university). For each of the levels proposed criteria for the success of the
organizational culture of the department. It has been empirically established that organizational cultures of
objectively productive departments of various areas of training of specialists have different typological features
and can be either “favorable” or “unfavorable”. It is proposed to use the SWOT analysis for planning the
development directions of the organizational culture of the department of a higher educational institution. The
following directions of the development were identified: typological; psychological-pedagogical; safety-related;
image-related. A program is presented to promote the development of organizational culture of the department of
higher education institutions, which consists of information-diagnostic, typological, organizational, psychological
and pedagogical, security and motivational and communication sections. The proposed introduction of
psychological support for the development of organizational culture of the department, which includes the
following steps: strategically-defining; diagnostic; planning and analytical; software, implementation and

controlling; corrective.
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