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1. JocipskeHHs IPUCBAYEHE MTPABOBOMY PETYJIIOBAHHIO F€HIEPHOI PIBHOCTI Y TPYLOBUX BilHOCUHAX. ABTOPKa
Bigmiuae popmyBaHHS ePeKTUBHOI CUCTEMU ITPABOBOTO PETYJIIOBaHHS TPYOBUX BiIHOCHH SIK OJIMH 3 KJIIOYOBUX
HaIpsIMiB 3a6e31e4eHHs CTaJIOT0 PO3BUTKY [lep>KaBU i BBakae, 10 PYHKLIOHYBAaHHS JAHOI CUCTEMU Mae
I'PYHTYBaTUCSI Ha 3aCajiax FeHIepHOi PiBHOCTI Ta NPYHLMII 3a00pOHU AUCKpUMiHaLii. Y nucepTauii ocaigkeHo
KaTETopilo «TeHep» i OOIPYHTOBAHO, 11I0 HA Cy4aCHOMY €Talli pO3BUTKY HAYKU ITOHSTTS «T€HIEP» i «CTaTb» He €
TOTOKHUMU. SIKIIIO CTaTh XapaKTepuaye 6i0s10TiuHi 0COGIMBOCTI JIIOAMHY, TO FeHAEP BiloOpaXkae CoLiaJbHO
copmoBaHi poJii, MOJeJIi TOBEiHKY, AisJIbHICTb Ta XapaKTePHi 03HaKH, 5IKi CyCHiJIbCTBO IOB'I3y€ 3 BiIIIOBIIHUMU
rpynamu oci6. [TpoananisoBaHO OCHOBHI MiTX0OM 10 PO3yMiHHS T€HEPY, iCTOPil0 CTAaHOBJIEHHS T€HIEPHUX
IOCJIiIKeHb Ta €BOJIIOLiI0 HAYKOBUX MOTJIATIB 00 CIiBBiIHOIIEHHS 6i010TiqHOI cTaTi ¥ conianbHOI poJii ocobu.

BcTaHOBIIEHO, 1110 PO3BUTOK I'YMaHICTUYHUX IIIHHOCTEH Ta Cy4aCHUX ySIBJIEHb IIPO IIpaBa JIIOJVHYU CIIPUSB



IIOCTYIIOBOMY BiIXOZy Bill BUKJIIOYHO GiHApHOTO MiIXO4y 4O PO3YMiHHS FeHAEPY Ta (POPMYBAHHIO IIMPIINX
KOHLIe1ii, sIKi BpaXOBYIOTbh PI3HOMaHITTSs TeHIEPHUX ieHTUYHOCTEeN. Y 3B'I3Ky 3 LIUM OOI'PYHTOBAHO HEOOXiTHICTh
[IepeOCMUCIIEHHS TPAOULiHUX IiAX0IiB 10 3ab6e3nedeHHs reHlepHoi piBHOCTI y cdepi npatli Ta popMyBaHHS
[IPaBOBOTO PETyJIIOBaHHS, 3aCHOBAHOIO Ha MPUHIUIIAX JIIOICHKOI MIHOCTI, PIBHOCTI, HEAMCKpUMIiHAaLii Ta
crpaBeyInBOCTi. OGIPYHTOBAHO, 0 e(EKTUBHA peaidallis IPUHLMIY TeHepHOi PiBHOCTI IOBUHHA
3[ifICHIOBATUCS Yepe3 NoeqHAHHS €HOCTI Ta AudepeHLjiallii mpaBoBoro perysoBaHHs Ipalli, IpYU LbOMY KpUTepieM
IONyCTMMOCTI Takoi audepenjianii Mae 6yTy BUKJIIOYHO 00'€KTUBHA HEOOXiAHICTb, @ HE HAJIESKHICTb 0COOU JI0
MIeBHOI CTaTi Y1 reHIEPHOI rpynu. Y pe3yibTaTi JOCTiIKEHHS C(OOPMYIIbOBAaHO BUCHOBOK ITPO HEOOXiAHICTD
3aCTOCYBaHHSI iHTEpPCEKLiIHOTO Migxoay mij yac GOpMyBaHHS TPYLOBOr0 3aKOHOJABCTBA Ta JI€PKaBHOI MO TUKYI
3aMHSTOCTI: MOMIKUPEHHSI KaTeropii reHAepHOoi PiBHOCTI He Jiuille Ha 6i0JI0TiYHUX KiHOK i YOJIOBIKIB, a 1 Ha
TpPaHCIeHIEPHUX, iIHTepceKcn Ta HebiHapHUX 0Ci6. ABTOpKa HaroJIoulye, 10 aHajli3 HAyKOBUX JOCJIiI>)KEHb CBiTYUTb:
MATAaHHA F€HIEePHOI PIBHOCTI y TPYA0BUX BiJHOCUHAX TPAAULIIMHO PO3IJIALAETLCA KPi3h IPU3MY KaTeropii eIHOCTi
Ta pudepeHuianii HopMm TpygoBoro rnpasa. Came Lisl KOHLEI1Iisl 03BOJIsI€ 3a0€3M1eYUTH IOPUIAYHY Ta COLiaIbHY
CIIPaBeJINBiCTh, BCTAHOBJIIOIOYM 3arajibHi CTaHAAPTH [IPABOBOT'O PETryJI0BaHHS 151 BCiX NPalliBHUKIB i BOgHOYAC
BPaXOBYI0YM 00'€KTUBHI OCOGJIMBOCTI OKPEMUX KaTeropiit oci6. €AHICTb rapaHTye MiHiMalbHUN i OJHAKOBUH 17151
BCiX piBeHb TPYIOBUX IIPaB, TOMI SIK AudepeHLialis € iHCTpyMEeHTOM ypaxyBaHH4 crienudivHux GakTopis, M0
BIJIMBAIOTh Ha peaslidaliilo npasa Ha npauo. [eHnepHa piBHICTb y TPYAOBUX BiTHOCHHAX HE MOKE 3BOLAUTUCS
BUKJIIOYHO 10 (POPMaJIbHOTO 3PiBHSHHS IIPABOBOTO CTATYCy JKiHOK i YOJIOBIKiB. fi amicT monsrae y CTBOPEHHI TaKUX
IIPAaBOBUX MEXaHi3MiB, sIKi 326€3I1€4yI0Th peajIbHy MOXKJIMBICTb KOXKHIi1 0CO0i peasidyBaTy CBO€E IIPAaBO Ha MPAL0
He3aJIeXXHO Bifl CTaTi Y¥ reHiepHoi inenTuyHocCTi. Came TOMy NIPUHLIMI €HOCTI Ta AudepeHLiallii HOpM TPyLOBOTrO
IIpaBa € 6a31CcoM JJ1s1 YIIPOBaI>)KeHHsI FeHlepHOi piBHOCTI. HarosomyeTsbcs, 1110 reHepHa mpobaeMaTrka He
0OMEXYETHCSI BUKJIIOUHO MUTAHHSAMU 3abe3neyeHHs mpas XiHok. [Tpaktuka €CIJI nigTBepaKye HasiBHICTb BUIAKIB
reHJepHOi HEPIBHOCTI 1010 YOJIOBIKiB, 30KpEMa y IMTAHHSIX peasi3allii IpaBa Ha COLjaJbHi BilTyCTKU Ta
BMKOHAaHHSI CiIMEMHUX 000B’s13KiB. TaKOX pO3IVISIHYTO CKJIaIHY, 6araTopiBHEBY Ta AMHAMIUHY CUCTEMY IIPAaBOBUX
3aco06iB, IPUHINIIIB, FAPAHTIN Ta iIHCTUTYLIMHUX MEXaHi3MiB, CIIPSIMOBAaHUX Ha 3a6€3M€4EHHS PiBHUX MOXKJIMBOCTEN
yCiX YYACHUKIB TPYAOBUX IIPABOBIIHOCUH HE3JIEKHO Bill CTATi, FEHIEPHOI iIEHTUYHOCTI YU iHIMNX O3HaK, SIKi
MOXYTb CTaTH MiJICTaBOIO [JI1 JUCKPUMiHallil. BcTaHOBIEHO, 10 BU3HAYAJILHUM €JIEMEHTOM MEXaHi3My
3a0e31e4eHHs reHAEePHOi PiBHOCTI Y TPYIOBUX BiJHOCHHAX € 3a00pOHa AUCKPUMIHALLii, SIKa Mae PO3IJIIAATUACS HE SIK
CaMOCTiliHa MTpaBoBa KaTeropis, a sIK OOUH i3 3aCc06iB peasnizalii GyHAaMeHTaIbHOTO NPUHLIUIY piBHOCTI. OCO6IMBe
3HAYEHH! /IJISI PO3BUTKY MeXaHi3My 3abe3edyeHHs reHiepHoi piBHOCTI Mae npaktuka €CILJ, ska Gpopmye cyyacHi
CTaHJAPTH OLiHKY JUCKPUMIiHALIHUX NPaKTUK y cdepi npalli Ta NOoCaif0BHO BiIMOBJISIETHCS BiJ] BUIIPaBAAaHb
Pi3HOroO CTaBJIEHHS HA MiICTaBi FeHAEPHUX CTEPEOTUIIIB. BCTaHOBJIEHO, 0 3a0e3M1e4YeHHs TeHIepHOI PiBHOCTI y
cepi mpati 3ayuImaeTbCs ONHMUM i3 KJIIOYOBUX HaIpSIMIB peasnizanii KoHIenwii riffHoi npati Ta MpUHLMITY JI0ACHKOI
rigHoCTi. Y niicyMKy 0OIpyHTOBaHO HEOOXiIHICTh 10/aJIbII0l MOJIepHI3allii TPyI0BOTr0O 3aKOHOABCTBA YKpaiHU
BiZJITOBiHO 1O Cy4YaCHUX MI’KHAPOJHUX i €BPOIENCBKUX CTAaHAAPTIB, PO3MIMUPEHHS 3MICTY IIOHATTS F€HIEPHO]
PiBHOCTI 3a MeXi TpaauLiiHOiI 6iHapHOi MoAesIi Ta GOPMYBaHHS iHKJIIO3MBHOI CUCTEMU TapaHTIll peasisalii mpasa
Ha Mpalio 1JIs KOKHOI JIIOIMHY HEe3aJIeSXKHO Bif| CTaTi, FeHIEePHOI iIeHTUYHOCTi Y1 0COOGIMBOCTEN CTaTEBOTO

PO3BUTKY.

2. The study is devoted to the legal regulation of gender equality in labor relations. The author notes the formation
of an effective system of legal regulation of labor relations as one of the key areas of ensuring sustainable
development of the state and believes that the functioning of this system should be based on the principles of
gender equality and the principle of prohibition of discrimination. The dissertation examines the category of
"gender” and substantiates that at the current stage of development of science, the concepts of "gender" and "sex"
are not identical. If sex characterizes the biological characteristics of a person, then gender reflects socially
formed roles, behavioral patterns, activities and characteristic features that society associates with relevant
groups of individuals. The main approaches to understanding gender, the history of the formation of gender
studies and the evolution of scientific views on the relationship between biological sex and the social role of a
person are analyzed. It is established that the development of humanistic values onand modern ideas about human



rights contributed to the gradual departure from an exclusively binary approach to understanding gender and the
formation of broader concepts that take into account the diversity of gender identities. In this regard, the need to
rethink traditional approaches to ensuring gender equality in the workplace and the formation of legal regulation
based on the principles of human dignity, equality, non-discrimination and justice is substantiated. It is
substantiated that the effective implementation of the principle of gender equality should be carried out through a
combination of unity and differentiation of legal regulation of labor, while the criterion for the admissibility of such
differentiation should be exclusively objective necessity, and not a person’s belonging to a certain sex or gender
group. As a result of the study, a conclusion was formulated about the need to apply an intersectional approach
when forming labor legislation and state employment policy: extending the category of gender equality not only to
biological women and men, but also to transgender, intersex and non-binary persons. The author emphasizes that
the analysis of scientific research shows that the issue of gender equality in labor relations is traditionally
considered through the prism of the category of unity and differentiation of labor law norms. It is this concept that
allows ensuring legal and social justice, establishing general standards of legal regulation for all employees and at
the same time taking into account the objective characteristics of individual categories of persons. Unity
guarantees a minimum and equal level of labor rights for all, while differentiation is a tool for taking into account
specific factors that affect the realization of the right to work. Gender equality in labor relations cannot be
reduced solely to the formal equalization of the legal status of women and men. Its content is to create such legal
mechanisms that provide a real opportunity for each person to exercise their right to work regardless of gender or
gender identity. That is why the principle of unity and differentiation of labor law norms is the basis for the
implementation of gender equality. It is emphasized that gender issues are not limited exclusively to issues of
ensuring women's rights. The practice of the ECHR confirms the presence of cases of gender inequality in relation
to men, in particular in matters of exercising the right to social leave and fulfilling family responsibilities. It also
considers a complex, multi-level and dynamic system of legal means, principles, guarantees and institutional
mechanisms aimed at ensuring equal opportunities for all participants in labor relations regardless of gender,
gender identity or other characteristics that may be grounds for discrimination. It has been established that the
defining element of the mechanism for ensuring gender equality in labor relations is the prohibition of
discrimination, which should be considered not as an independent legal category, but as one of the means of
implementing the fundamental principle of equality. Of particular importance for the development of the
mechanism for ensuring gender equality is the practice of the ECHR, which forms modern standards for assessing
discriminatory practices in the labor sphere and consistently refuses to justify different treatment on the basis of
gender stereotypes. As a result, the need for further modernization of the labor legislation of Ukraine in
accordance with modern international and European standards, expanding the content of the concept of gender
equality beyond the traditional binary model and forming an inclusive system of guarantees for the
implementation of the right to work for every person regardless of gender, gender identity or sexual development
characteristics is substantiated.
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HallioHaJIbHOTO nejarorivHoro yHisepcurety im. I.C.CkoBopoau «IIpaBo». 2022. Bum. 36. C. 95-104.
Hogiuenko H.B. 3aco6u npaBoBOro 3axucTy Ta IpaBO3aCTOCYBAaHHS, 110 (POPMYIOTb 3arajibHi paMKU [1J1s
0/IHaKOBOTO CTaBJIeHHs y cdepi 3aliHITOCTi Ta IpodeciiiHOi IisiIbHOCTI Ta yIepeIKyoTh FeHAePHY HEPiBHICTb
y TPYZOBUX BiIHOCHHAX: €BPOIENCHKI CTAHIAPTH Ta YKPaiHChKE 3aKOHOJABCTBO. 30ipHMK HAyKOBUX IIpallb
XapKiBCbKOI'O HalliOHAJILHOTO NegaroriyHoro yHisepeurety im. I.C.CkoBopoau «IIpaso». X. 2024. Bumn. 39. C.
92-100.

Hosiuenko H.B. Peasizaliis mpaBsa Ha npaliio )XiHKaMu: FeHAepHi Ipo6JieMHi acrekTu. 36ipHMK HayKOBUX IIpallb
XapKiBCbKOT0 HalLliOHAJIBHOTO NegaroriyHoro yHiBepcurety im. I.C.CkoBoponu «IIpaBo». X. 2025. Bum. 41. C.
330-339.

Hosiyenko H.B. AkTyasnbHi 1po6yieMu reHIepHOI piBHOCTI y TPYAOBUX BifHOCHUHAX. IOpUIMYHUI HAyKOBUI
€JIEKTPOHHUM XypHai. 2025. N22. C. 176-179.

Hogiuenko H. B. PiBHicTb TpyZ0BUX IIPaB rpOMa/isiH YKpaiHy, HeONYIIeHHs JucKpuMinauii y cdepi npaui:
IIPaBOBi BUKJIMKYU Cy4acHOCTI. [IpaBOBi BUKJIMKM Cy4aCHOCTI: MaTepianu Kpyryoro croiy (20 rpypHs 2022 p.).
XapkiB: Jlep>kaBHuil 6ioTexHosioriyHui yHiBepcurert, 2022. C. 165-167.

Hogiuenko H. B. HoBenu Tpyz0BOro 3aKOHOZABCTBA 100 MOOIHTY i AMCKpUMIiHaLlii: Tpo6JieMHU IKiCHOCTI
[IPAaBOBOTO PEryII0BaHHS. AKTyasIbHi Tpo6IeMy TPUBATHOTO Ta My6JIiYHOro Mpasa : MaTepianu V MixkHapoHOI
HayKOBO-IIPaKTMYHOi KOH(ePeHLLii, IpUCBIYeHOoi 94-piuyio 3 [HS HapOIKeHHs uyseHa-KopecnoHaenta HAITpH
Ykpainu, akagemika MibkHapogHOI KagpoBoi akageMii, 3acayKeHOoro fifgya HayKu YKpaiHu, JOKTOpa
I0pUINYHUX HayK, npodecopa [Ipouescekoro O. 1. (31 6epesns 2023 poky). Xapkis, 2023. C. 158-160.
Hosgiyenko H. B. Okpemi nutaHHs CHiBBiHOIIEHHS 3200POHU IUCKPUMIiHAL] Ta reHlepHOi PiBHOCTI y
TPYZOBUX BilHOCHHaX. [IpaBa Ta OCHOBOIIOJIOKHI CBOOOIM JIIOAMHYU Y KOHTEKCTI eBpOiHTerpauii Ykpainu :
Marepiany Kpyrjoro CToJly IPUCBSIYE€HOro JIHIO I0pUCTA, 10 NPoBeIeHn KadeIpolo LUBiIbHOIIPABOBUX
IVCLMILIIH i TpymoBoro nmpasa iMmeHi npogdecopa O. L. [IpoueBcbkoro Ta kKadenpoio epsKaBHO-TIPAaBOBUX
IVICLMILIIH, KpUMiHa/JIBHOTO IIpaBa i mpouecy $akyabTeTy icTopii Ta npaBa XapKiBCbKOI0 HallioOHAJIbHOTO
neparoriyHoro yHisepcutety imeHi I.C. CkoBoponu (4 >xoBTHs 2023 poky). Xapkis, 2023. C. 127-128.

Hosiuenko H. B. 'ene3a eBpoiHTerpauiiHOro HapsMy BPEryI0BaHHS T'eHIEPHOI PIBHOCTI y BiTHOCUHAX
HatimaHoi npani B Ykpaini. CyyacHi TeHzeHL1ii 3a0e3r1e4eHHs] FeHAepHOTo 6ajlaHCy B yMOBaX €BPOiHTerpalii:
30ipHUMK MaTepiaziB iH(popMaLiHO-NIPOCBITHULBKOTO GopyMy. M. KponueHuubkuii (17 6epesns 2023 p.).
Kponusuunskuit: lonJYBC, 2023. C. 160-164

Hosgiuenko H. B. HoBesnu pe>xumy BOEHHOTO CTaHy, 1[0 PErJIaMeHTYIOTh pOOOYMI Yac i 4yac BiIIIOYMHKY >KiHOK
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Skoworody, 2024. C. 130-132.

Hosiyenko H. B. Okpemi nuTaHHs TpaHCIIOHYBaHHS N0JIOXKEHB acquis €C 1moao BikTuMizauii - 3aco6iB 3aXucTy
Ha¥MaHMX MPALiBHUKIB Bif| 3BiIbHEHHSI YM iHIIOrO HECIIPUSTINBOTrO CTaBJIeHHsS! poboToaasis. [IpaBa Ta
OCHOBOIIOJIOXKHI CBOOOM JIIONVHY Y KOHTEKCTi €BpoiHTerpauii Ykpainu : MaTepiaau Kpyriaoro CTo1y
npucBsueHoro [IHio opucra ta 220-1 piyHuLj 3 [HS 3aCHYBaHHSI YHIBEPCUTETY, 110 IPOBEAEHUN KadeLpoio
LIMBIJIBHONIPABOBUX NUCLUILIIH i TpymoBoro npasa iMmeHi npodecopa O. I. [TponeBcskoro Ta Kadenporo
IepKaBHO-TIPaBOBUX MCLUMILIIH, KPUMIiHATIBHOTO IIpaBa i mponecy $axyapTeTy icTopii Ta npaBa XapKiBCbKOTO
HaljjoHasbHOrO neparoriyHoro yHiepcutety iMeHi I. C. CkoBopoau (08 sxoBTHs1 2024 poky). Xapkis, 2024. C.
104-106.

Hogiuenko H. B. Un iz cusy toauHi 3MiHUTH IPUPOJIHI 3aKOHU 260 SIKMI CEHC JO3BOJISITU KiHKaM

IIpaLloBaTH Ha BXKKUX Ta WIKiAJIUBUX pob6oTax? AKTyasybHi MpobieMu TPy OBOTrO [IpaBa Ta IpaBa CoLiaabHOTro



3a6e3Me4YeHHs | Te3U [OII. Ta HayK. MOBifOMIL. ydyacHUKiB XIV MiKHap. HayK.-IIpaKT. KOH., IpUCBIY. 220-pivyyio
Hau,. 1opun. ya-Ty iMm. fIpocnaBa Mygnporo. Xapkis (11 5xoBT. 2024 p.) / yknan. O. I'. Cepena, O. M. SIpomesko, O.
B. Conosiios; 3a pen. O. I'. Cepenu. XapkiB, 2024. C. 552-556.

o Hosiuenko H. B. lllogo nruHaMiku BIPOBAIPKEHHS IeHIEPHOI PIBHOCTI y BiflHOCHHAX HalMaHOI pati K
CKJIa/IOBOi MOJIITUKY 3alHATOCTI B YKpaiHi y CBiT/Ii eBpoiHTerpauii. AKTyasyibHi Ipo6eMy MPUBAaTHOTO Ta
ny6siiyHoro npasa: Marepianu VII MixkHapoziHOI HAyKOBO-TIPaKTUYHOI KOHQepeHLii, pucBsyeHoi 96-piudio
BiJl JHS HApOJKeHHs uyieHa-kopecrnoHnaeHta HATIpH Ykpainu, akageMika Mi>kHapoHOI KaZpoBoi akazemii,
3aCJIyKEHOTO Aisiya HayKu YKpaiHy, JOKTOpa IOpUIUIHUX HayK, mpodecopa O. 1. TIpoueBcbkoro. (28 6epesHs
2025 poky). XapkiB / HaykoBa pepakuis: ['onoBans T., ['ouflkoBrnesa O., Koanenko O., [TonomapeHko O. :
XapKiBCbKMAM HalliOHAJIbHUM NlegaroriyHuii yHiBepeuret imeHi I'. C. CkoBopoay, YKpaina. Bunasuunrso: XHITY
imeni I'. C. CkoBopopu, 2025. C. 109-111.

e Hosiuenko H. B. 'eHnepHunil BUMIp TPYJOBUX BiHOCHH B YKpaiHi: Cy4aCHi BUKJIMKU Ta €BPOIENCHKI
opieHTUpU. AKTyasIbHi Ipob6ieMu IPYUBATHOrO Ta [y6siyHOro rpasa: matepianu VIII MixkHaponHoi HaykoBO-
IIPaKTUYHOI KOH(EPEHLLii, NPUCBAYeHOi 97-piuylo Bif AHS HAPOIH)KEHHS WwieHakopecnoHgeHTa HATIpH
YKpainu, akagemika MibkHapogHOI KagpoBOi akazeMii, 3aCiIy>KEHOTO Jisg4a HayKy YKpaiHu, OKTOpa
IOPUANYHUX HayK, Tpodecopa O. I. [Tpouescokoro. (27 6epesns 2026 poky). Xapkis / HaykoBa penakuis:
['onosans T., I'on-SIkoBinesa O., KoBanenko O., [ToHomapeHko O. : XapKiBCbKUI HalliOHAJILHUI N1€JaroriyHui

yHiBepcureT iMeHi I. C. CkoBopoau, YkpaiHna. BugaBuuurso: XHITY imeni I'. C. CkoBopoau, 2026. C. 158-161.
HaykoBa (HayKOBO-T€XHiYHa) IPOAYKILis:
ConiasIbHO-€KOHOMIYHA CIIPSIMOBAHICTh:

OxopoHHi gokymeHTH Ha OIIIB:

BrnipoBaaykeHHs pe3yJIbTaTiB AUCEPTalii: BiposamkeHo

3B's130K 3 HAYKOBUMH TEMaMH.

VI. BizomocCTi Ipo HayKOBOr0 KePiBHHKA /KEPiBHUKIB (KOHCYJIbTaHTA)

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. T'ou-SIkoBneBa Onbra BacuiiBHa

2. Olha V. Hots-Yakovlieva

KBasigikanis: . ro. 1., gor,, 12.00.05
InenTudikarop ORCID ID: 0000-0002-7217-7329
JoparkoBa iHdpopmamnist:

IloBHe HaliIMeHYBaHHS IOPUAHYHOL 0COOM: XapKiBCbKUIl HaI[iOHA/IbHUIA TIE/IATOTIYHUI YHIBEPCUTET iMeHi
I'. C. CkoBopomu

Kopg, 3a €IPIIOY: 02125585

Micue3HaxoaKeHHS: ByJ1. AT4eBCbKUX, XapKiB, XapKiBCcbkuil p-H., 61002, Vkpaina
dopma ByacHOCTI: [lepkasna

Cdepa ynpaBriHHS: MiHicTepCTBO OCBITH i HayKK YKpaiHu

InenTudikarop ROR:



VII. BigomocTi npo odinilfiHuX ONOHEHTIB Ta PELeH3€HTIB

OdiniiiHi OIOHEeHTH

Bsacue IlpizBuuie Im's I1o-6aThKOBI:

1. KostecHik TeTtana BosogumupiBHa

2. Tetiana V. Koliesnik

KBasigikanis: 1. 1. u., npodecop, 12.00.05

InenTudikarop ORCID ID: 0000-0002-9167-4072

JoparkoBa inpopmamnist:

IloBHe HaliIMEeHYBaHHS IOPUAHYHOL 0CO0H: J[oHelbKMil ep)KaBHMii YHIBEPCUTET BHYTPIlIHIX CIIPaB
Kopg 3a €IPIIOY: 08571423

Micue3HaxoaKeHHS: By/1. Benuka Iepcnektusna, Kponusauibkuii, Kpomisuuipkuii p-H., 25000, Ykpaina
dopma ByacHOCTI: [lepxkasna

Cdepa ynpaBriHHS: MiHicTepCTBO BHYTPIlHIX cripaB YKpaiHu

InenTudikarop ROR:

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. Ameniuesa Jlinis [leTpiBHa

2. Liliia P. Amelicheva
KBasigikamis: 1. 1. u., npodecop, 12.00.05
InenTudikarop ORCID ID: 0000-0003-0526-5393

JopaTrkoBa iHdpopmamist:
https:/ /scholar.google.com.ua/citations?view_op=list_works&hl=uk&hl=uk&user=esJLENOAAAAJ; ResearcherID:
GYV-4330-2022; https: / /www.scopus.com/authid /detail.uri?authorld=58918394700&origin=resultslist

ITIoBHe HafIMeHyBaHHﬂ IOpI/I,I[H‘{HOi 0COOM: JloHeNbKuMi HAl[iOHATbHUI yHiBepcureT imeHi Bacunga Cryca
Kopg 3a €IPIIOY: 02070803

MicquHaXO,I[)KeHHﬂ: ByJ1. 600-pivys, Binuuug, Binnunbkun p-H., 21021, Ykpaina

dopma ByacHOCTI: [lepxasna

Cdepa ynpaBitiHHS: MiHictrepcTBo OCBiTH i HayKu YKpaiHu

InenTudikarop ROR:

PeueHnzeHTn

BiacHe Ilpi3Bue Im'sa I1o-6aTbKOBI:
1. TonoBans Tetdgna I'eopriiBHa

2. Tetiana H. Holovan

KBasigikamis: . io. ., nouenr, 12.00.05



InenTudikarop ORCID ID: 0000-0003-2509-865X
JoparkoBa iHdpopmamnist:

IloBHe HaliIMeHYBaHHS IOPUAHYHOL OCOOM: XapKiBCbKUIl HaI[iOHA/IbHUIA TIE/IATOTIYHUI YHIBEPCUTET iMeHi
I'. C. CkoBopomu

Kopg 3a €IPIIOY: 02125585

Micue3Hax0aKeHHS: ByJ1. AT4eBCbKUX, XapKiB, XapKiBCbkuil p-H., 61002, Vkpaina
dopma BracHOCTI: JlepxaBHa

Cdepa ynpaBiriHHS: MiHicTepCTBO OCBITH i HayKy YKpaiHu

Inentudikarop ROR:

Baacue IlpizBume Im'a Ilo-6aTbKOBI:

1. [ToHoMmapeHko OkcaHa MuxaiiiiBHa

2. Oksana M. Ponomarenko

KBasigikanis: . ro. u., nor,, 12.00.05
InenTudikarop ORCID ID: 0000-0001-6394-1834
JoparkoBa iHdpopmamnist:

IloBHEe HaliIMeHYBaHHS IOPUAHUYHOI 0COOH: XapKiBChbKUil HALliOHAIBHMI [I€1ArOTiYHMIA YHIBEPCUTET iMeHi
I'. C. CkoBopomu

Kopg 3a €IPIIOY: 02125585

Micue3Haxoa>KeHHS: ByJ1. AT4eBChbKUX, XapKiB, XapKiBCbkuil p-H., 61002, Vkpaina
dopma BracHOCTI: JlepxaBHa

Cdepa ynpaBitiHHS: MiHicTepCTBO OCBITH i HayKy YKpaiHu

Inentudikarop ROR:

VIII. 3aKkJII04Hi BiZoMOCTi
Biacue IpizBume Im's I10-6aTbKOBI Kosanenko Onena Onexkcan/pisHa
rOJIOBH pagu

Biacue IpizBume Im's I1o-6aThKOBI Kopanenko Onena OsekcanzipisHa

rOJIOBYIOYOrO Ha 3acigaHHi

BinnosimasabHHu# 3a l'li,ZII‘OTOBKy HoBosiokiH AHTOH BoslogumupoBry
00JIIKOBHX JOKYMEHTIB

PeecTparop IOpueHko TeTssHa AHaToOJiiBHA



KepiBHuk Bigginy YKpIHTEI, mpo €
BiZITIOBiZaIBHUM 3a peecTpallilo HayKoBoi IOpuenko TeTsHa AHaTosiiBHA

JisiIbHOCTI




