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1. TIpaBoBe peryJoBaHHS 320X04€Hb JIep>KaBHUX CIIYKOOBLIiB

2. Legal Regulation of Incentives for Civil Servants

Pedepar/anoTamis:

1. Inceprauifine OOCIiIyKEHHS IPUCBSIUYEHO KOMIIJIEKCHOMY aHaJli3y IIPaBOBOrO PETyJII0BAHHS 320X0UY€EHb
IepkKaBHUX CIYKOO0BIB. B nucepTanii po3KpHUTO TeOPETUKO-METOI0JIOTIYHI 3acany 3a0X049eHHS e P>KaBHUX
CIy0OBIIiB B CCTEMI TPY[0-TIPAaBOBUX METOIiB 3a06e3MeuyeHHsl Cy>K60BOi AUCLUILIIHY, LOCTII)KEeHO IiJICTaBU Ta
IIOPSIIOK 3aCTOCYBAHHSI 320X0U€Hb, 4 TAKOXX BU3HAYEHO KOHLIENTyasbHi 3acafy BIOCKOHAJIEHHS [IPaBOBOTO
PETYJIIOBaHHS 3a0X04Y€Hb AePKaBHUX CIYKOOBLIB. B mucepraliii HarosomyeTscs, M0 3a0X0UE€HHS Tep>KaBHUX
CIIy>KOOBILiB, SIKE Ma€e BaroMme MOTHUBAlliliHe 3Ha4eHHs1, HabyBae 0COOJIMBOI aKTyaJIbHOCTI B yMOBax (POPMYBaHHS
npodeciiiHoi Ta BUCOKOe(EKTUBHOI ep>KaBHOI CJIy>KOU. 320X0YEHHS PO3IJISHYTO SIK [I03UTUBHUI iHCTPYMEHT
3a0e3ne4eHHs TPY[0BOi AUCLUILIIHY, IO CIIPSIMOBAHUI HA MiBULLIEHHS 3alliKaBJI€HOCTI NIpalliBHMKA B
e(eKTMBHOMY BUKOHAHHI TPy10BOi (QYHKIii Ta MOKJIaAEHUX Ha HbOTO NPOodeCiiiHUX 060B'I3KiB. BcTaHOBINEHO, 110

330XO4YE€HHS JIeP>KaBHUX CIIYKOOBLB — 1€ IO3UTUBHUM iIHCTPYMEHT CJIy>KO0BOI IUCLMIIIIHY, 1O 3aCTOCOBYETHCS



poboTonaBLeMm 3a 6e3moraHHe BUKOHAHHS TPYoBoi QyHKIIi Ta 0CO6GINBI 3aciyry i mossirae y HagaHHi NpauiBHUKY
3ac006iB MaTepiaJIbHOrO Ta MOPAJIbHOTO CTUMYJIIOBAHHS. 320X04Y€HHS, 10 3aCTOCOBYIOTHCS 10 AEP>KaBHUX
CJIyKOO0BLIiB XapaKT€PU3Y€ETHCS PSIIOM O3HAK, Cepef IKMX BUOKPEMJIEHO: [1I0€JHAHHS 3arajIbHOTO Ta CIeLiaIbHOTo
[IPaBOBOTO PETYJIIOBaHHS; BUKJIIOYHO iHAMBINyalbHUN XapaKTep; 3arajabH1il MOTUBALIHUM, I BOCTOPOHHIN Ta

coujasIbHUM XapaKTep; JOTPMMaHHs CIeliabHO-TPYI0BOI IPOLENYPU 3aCTOCYBAHHS 3a0X04YEHHS.

2. The dissertation research is devoted to a comprehensive analysis of the legal regulation of incentives for civil
servants. The dissertation analyzes the theoretical and methodological principles of incentives for civil servants in
the system of labor law methods of ensuring service discipline, investigates the grounds and procedure for
applying certain types of incentives, and also identifies conceptual principles for improving the mechanism of
incentives for civil servants. The dissertation emphasizes that incentives for civil servants, which have a significant
motivational value, are of particular relevance in the conditions of the formation of a professional and highly
effective civil service. Incentives are considered as a positive tool for ensuring labor discipline, aimed at increasing
the employee's interest in the effective performance of his labor function and the 5 professional duties assigned to
him. It has been established that the encouragement of civil servants is a positive tool of service discipline, applied
by the employer for the impeccable performance of the labor function and special merits and consists in providing
the employee with means of material and moral stimulation. The encouragement applied to civil servants is
characterized by a number of features, among which are: a combination of general and special legal regulation;
exclusively individual nature; general motivational, bilateral and social nature; compliance with the special labor
procedure for applying the encouragement.
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