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Pedepar:

1. Y puceprauii 31ificHeHO Kyacudikalilo yMoB Ipalli 3 TOYKU 30Py 6€3ME€KHU OJ1s1 KUTTS 1 30POB’s NIpalliBHMKA HA IBi

rpynu: (1) yMoBU mpalli, NOB'sI3aHi 3 XapaKTepOM BUPOOGHUIITBA, [IO SIKUX BAapTO BilHECTU BaXKKi, MIKiAJIMBI i
Hebe3reyvHi yMOBH i (2) yMOBU IIpallj, sIKi 3a CTyIleHeM BUKOHAHHS pOO0TOaBL,eM 000BS13KiB 3 OXOPOHHU IIpalli Ha
BMPOOHULITBI NOJISIOTECS HA 3[IOPOBi, 6e311e4Hi I HaJlleXKHi (HOpMaslbHi, onTMMasbHi). [IpoBeneHa kinacudikalis
3yMOBJIEHA TUM (PAKTOM, 110 BaXKKICTb ITPalli TIOB’I3Y€TbCSL, SIK IPABUJIO, 3 HABAHTAKEHHSIM, MAaCOIO BAaHTaXYy, 110

HigHIMaeTbCs i NepeMilyeThCs MPaLliBHUKOM, HAMIPY>KEHICTIO TOLO, 10 MOXKE HETaTMBHO BIIMBATH HA IOTO

310poB’st. OCh YOMY YaCTO TakKi yMOBHU Mpalii po3IJIsiAal0ThCs Ha NIPAKTULI SIK BaXKKi, HeHasiexxHi. Te ) came MO>KHa

CKa3aTH i Ipo WIKiJJMBi 1 He6e3Ne4YHi yMOBH Ipalli, sIKi TAKOX alpiopi Ha MPaKTHULli BBAXKAIOTHCSI HEHAJIEXKHUMU. Y

IycepTauiiiHiil po60Ti JOBOIUTHCS, 110 32 CBOEIO CYTHICTIO 11i Bl IPyNy yMOB Ipalli € pi3HUMU. AIDKe BaKKi,



IIKiTJIMBi 11 He6e3e4YHi YMOBY € OCOGIMBICTIO BUPOOHUIITBA, TOIi SIK 3a0e3l1e4yeHHs! 3J0POBUX, 6€3MeYHHX i
HaJIeXKHUX YMOB TIpalli, 110 CYTi, € 060B'SI3KOM POOOTOABLS, SIKMI1 TIOBUHEH CTBOPUTHU caMe TakKi yMOBHU. OOOB'sI3KOM
JKe MPalIoIourX € OTPYMAaHHS BCiX 3aX0/1iB 6€311€KU, CTBOPEHMX POOOTOABLEM JIJIsl TaPAaHTYBAHHS 3/I0POBUX,
0e3IeYHNX i HaJIE)XKHUX YMOB Ipalli. AZPKe HaBiThb B yMOBAaX BUKOHAHHS BAXXKUX, UIKiIJIMBUX i HEOE3MEYHUX POOIT
[IpaLiBHUKOBI MAIOTh rApPaHTYBATHUCS 3[JOPOBi, 6€3MeYHi I HaJle>KHi yMOBU 1pani. JloBOAUTHCS, 110 TOIiz1 yMOB IpaLi
Ha HaJleXxHi, 6e31e4Hi i 30POBi € ITYyYHUM, [103asIK BOHU B3a€MOIIOB's13aHi 1 HeBiJi/IbHI, OCKIJIbKY HaJIeXXHUMU
yMOBaMHU IIpalli 32 CBO€IO CYTHICTIO SIKPa3 i BUCTYNAIOTh 6€3Ie4Hi i 3M0poBi yMOBU. Y CBOIO 4epry, sIKIO Ha
HiANPUEMCTBI, B yCTAHOBI M OpraHisaliii CTBOPEHO 6e3Me4Hi YMOBU IIpalli, TO L€ 03HAYAE, 1[0 BOHU € HAJIEXKHUMU i

3J0POBUMU.

2. In the thesis, the classification of working conditions from the point of view of safety for the worker's life and
health, has been grouped into two groups, in particular: (1) working conditions that are related to the nature of
production, which should include: heavy, harmful and dangerous and (2) labor conditions, which, by degree of
employer's performance of duties on occupational safety, are divided into: healthy, safe and proper (normal,
optimal). The author insists that this classification is due to the fact that, as a rule, the severity of labor is related to
the load, the weight of the rising and moving cargo, the tension, etc., which can adversely affect the health of the
employee, therefore often these conditions are considered on practice as inappropriate. The same can be said
about harmful and hazardous working conditions, which are also considered a priori in practice to be
inappropriate. While the severity, harmfulness and danger of working conditions does not at all indicate an
inadequate working environment. In the thesis it has proved that the two groups of working conditions are
different in their essence, because the heavy, harmful and dangerous are the peculiarities of production, while the
provision of healthy, safe and proper working conditions is essentially the duty of the employer to create exactly
the following conditions and obligations. The employee must comply with all safety measures that were created by
the employer to ensure a healthy, safe and decent working environment for the worker. Indeed, even in the
performance of heavy, harmful and dangerous work, the worker must be guaranteed healthy, safe and proper
working conditions. The author convinces that the category of «safe working conditions» does not mean that there
is no danger, because the potential danger to the worker's life and health is always present at the time when he
performs his labor duties. Ensuring and guaranteeing the safety of an employee should take place even in heavy,
harmful and dangerous work. Therefore, safe working conditions are those working conditions in which the
influence of potentially harmful and dangerous production factors is eliminated or the levels of such influence are
minimized to the maximum allowable values with the help of personal protective equipment, as well as by ensuring
the proper condition of technical equipment, equipment, equipment and tools, etc. The thesis states that in order
to preserve the health of workers, the employer must create healthy working conditions by ensuring the provision
of milk, aerated salt water, other special meals, prevention and prevention of occupational diseases and accidents
at work, guaranteeing sanatorium and spa treatment, etc. The paper argues that the division of working conditions
into proper, safe and healthy conditions is conditional, since these working conditions are interrelated and
inseparable, since the proper working conditions are, by its very nature, safe and healthy working conditions. In
turn, if there is a safe working environment in the enterprise, institution, or organization, then this means that the
working conditions are decent and healthy. Proper conditions of work, the thesis has proposed to understand, the
conditions for which the permissible levels of influence on the worker of the dust factor, the vibration-noise effect,
radiation effect and the creation of favorable microclimatic regime (thermal regime), illumination atmosphere are
allowed, provided that the workers are provided with means of individual protection, maintenance of the condition
of equipment, tools, assemblies, etc., as well as maintaining the health of workers (provision of milk, carbonated
salt water, etc.) and the prevention of accidents and occupational diseases (poisoning).The author insists that the
certification of workplaces should be aimed at identifying the harmful and dangerous factors that exist in the
workplace, so that the employer attempts to establish production in such a way as to avoid or at least reduce the
harmful effects on the health of workers. In order to create proper, safe and healthy working conditions, it is
necessary to take into account a number of factors at the planning stage of the construction of an enterprise.
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