O0Js1ikoBa KapTKa aucepTaii

I. 3arasibHi BimOMOCTI

Jep>kaBHUH 00J1iIKOBHI HOMeP: 0415U006966
Oco006J1uBi TO3HAYKH: BinKpura

JaTa peecrtpaunii: 29-12-2015

Craryc: 3axumeHa

PexBi3utu Hakasy MOH / Haka3y 3aKjazy:

I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. Kpyriit Ipuna AnarosiiBHa

2. Krutii Iruna Anatolevna

KBasmigikamis:

InenTudikarop ORCID ID: He 3acrocosyerbcs
Bup, pucepranii: kanguzaar Hayk
AcnipaHTypa/JIOKTOpPaHTypa: Tak

IIIn¢dp HaykoBOi cneniaabHOCTI: 08.00.04

Ha3Ba HayKoBOIi CIeniaJIbHOCTI: EKoHOMiKa Ta yIpaBJIiHHA MANPUEMCTBAMY (32 BUIAMU EKOHOMIYHOI

LisITIBHOCTI)

T'asmy3sp / ranysi 3HaHB. He 3aCTOCOBY€ETbCS

OcBiTHBO-HayKOBa IIporpama 3i creniaJbHOCTI: He 3acTocoByeTbcs

Jdara 3axucry: 30-11-2015

CnenianpHICTB 32 OCBiTOIO: 7.030508

Micue p060TI/l 3a06yBaqa: XepCOHCHKUI HalliOHAJILHUIM TEXHIYHNN YHIBEPCUTET

Kopg 3a €IPIIOY: 05480298

MicueSHaxo,IpKeHHﬂ: 73000, M. XepcoH, bepuciasceke moce, 24

dopma ByracHOCTI:

Cdepa ynpaBiriHHS: MiHicTepcTBO OCBiTH i HayKu YKpaiHu

InenTudgikarop ROR: He zacrocosyerscs



I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT

Iudp cnenianizoBaHoi BYEHOI pagH (pa30Boi CIeNiaai30BaHOi BYE€HOI pagH): [ 67.052.05
IloBHe HaiMeHYBaHHSI IOPHUAHUYHOI OCOOHM: XepCOHCHKUI HALLIOHAIbHUIL TEXHIYHMIA YHIBEPCUTET
Kopg 3a €IPIIOY: 05480298

Micue3HaxoO KeHHS: Bepucnapchke moce, 24, M. XepcoH, XepcoHchbka 0671., 73008, Ykpaina

dopma ByracHoCTI:

Cdepa ynpaBiriHHS: MiHicTepCTBO OCBITH i HayKK YKpaiHu

InenTudikarop ROR: He zacrocosyerscs

IV. BimomocTi Ipo niznpueMcTBO, YCTaHOBY, OpraHi3alliio, B sIKi# 0yJ10

BHKOHAHO JHCEPTaIlilo

IloBHEe HaliMEeHYBaHHS IOPUAHYHOL 0COOH: XepCOHCHKUII HAIliOHAIbHUIA TEXHIYHUI YHIBEPCUTET
Kopg 3a €IPIIOY: 05480298

Micuesnaxo,rm(eﬂnﬂ: 73000, m. XepcoH, bepucnasceke moce, 24

dopma ByracHOCTI:

Cdepa yIIpaBJIiHHﬂ: MiHicTepcTBO OCBiTH i HayKU YKpaiHu

InenTudikarop ROR: He zacrocosyerscs

V. BizomocTi npo gucepraniio
MoBga guceprariii:
Koau TeMaTHYHHX PyOPHK: 06.81

Tema gucepranii:
1. MoTuBalis ynpaeiiHCbKOrO EPCOHAJY Ha MiIIPUEMCTBAX MajIoro 6isHecy

2. The motivation of management staff on small businesses

Pedepar:

1. O6'eKTOM HOCHIIKEHHS € TIPOLIECH MOTUBALlii YIIPaBJIiHCPKOTO IIEPCOHAY Ha MiAIIPUEMCTBAX Mayloro 6izHecy.
[IpegMeTOM IOCIIIIKEHHS € TEOPETUYHI, HAYKOBO-METOAWNYHI Ta NPUKJIALHI aCIIEKTH MOIIYKY Ta peasisalii misxiB
NiABUILEHHS] MOTHBALlii YIIPaBIiHCHKOTO IIEPCOHAIY, CIIPSIMOBAHOI Ha 3a6€3M1eYEHHS YIIPaBIiHCbKUX KOHKYPEHTHUX
nepeBar Majux HiJlIPUEMCTB Ha TYPUCTUYHOMY PUHKY. [luceprauniiiHy poboTy NPUCBSYEHO yIOCKOHAJIEHHIO
TEOPETUYHUX | HAYKOBUX I10JIOKEHb, PO3POOLi METOIUYHUX OCHOB i IPaKTUYHUX PEKOMEHIAIil o0 MOUIYKY Ta
peaizauii IUIsIXiB NiJBUAILIEHHS MOTUBALLi]l yIPaBliHCbKOIO IEPCOHAJTY MiANPUEMCTB Majloro 6i3Hecy, CIIPSIMOBAHO]
Ha 3a0e3Ie4eHHs yIPaBIiHCbKUX KOHKYPEHTHUX NlepeBar Ha TYPUCTUYHOMY PUHKY. Y MPOLieCi BUPilIeHHS
MTOCTaBJIEHUX 3aBJlaHb BUKOPUCTAHO TaKi METOAY HAYKOBOTO JOCJIIJI)KEHHS: TEOPETUYHOIO y3araJbHEHHS,
CHACTEMHOTO aHaJli3y, CUHTe3Y, IpylyBaHH4 i knacudikauii, ingykuii i memykuii, rpadidyHuil, paHXyBaHHS,
NIO3MLIIOHYBaHHS, CLieHapiiB. PO3p06J1€eHO KOHLENTYaJIbHy 3HAHHEBY MOJIEJIb, SIKA EMOHCTPYE KJII0UOBY POJIb
MOTHUBALlii yIpaBJiHCBKOTO NEPCOHAY Yy (POPMYBAHHI yNIPaBIiHCbKUX KOHKYPEHTHUX NepeBar. JloBeJeHO rirnoTesy

IIPO Te, 110 HAaNOiIbIly €EKOHOMIYHY BUTOAY IiIIPMEMCTBO MOXKE OTPUMATH 32 YMOBU 30aJ1aHCOBAaHO] peastizarii



1inei. YaoCKoHaneHo ckiaj GyHKILiNM yIpaBsiHChKO] Mpalli, 10 SIKOTO BKJII0YEHO HOBY (PYHKILiIO "afanTallisg 1o
NepeayMoB COLIiaIbHOTO, EKOHOMIYHOTO, TIOJIITUYHOTO Ta TEXHOJIOTIYHOTO XapakTepy'. JJoBeeHO CIIPSIMOBaHICTh
3HAHHEBOTO MifxXiny Ha GOpPMYBaHHS YIIPaBIiHCbKMX KOHKYPEHTHUX [1epeBar, TOOTO KOHKYPEHTHUX IlepeBar 3a
cepamu yIpaBJiHCbKUAX (PYHKLIHN, IKi 3a06€3Me4YyI0Th MOKJIMBICTb MiJIIPUEMCTBY OTPUMYBATU BUTOLIU
€KOHOMIYHOrO Xapakrepy. CucTeMaTu30BaHO (PAKTOPIB MOTUBALIii B KOHTEKCTI IXHbOTO BIJIMBY HA KOMIETEHILi
YIPaBJIiHCbKOTO M€PCOHAIY NiANPUEMCTB Majioro 6isHecy. OCHOBHI TEOPETHYHI [10JIOKEHHS, BUCHOBKY i
[IPOIO3ULI, IKi MiCTSTBCA B JUCEPTaLlii, Mal0Thb HAYKOBO-TIPUKJIQJHE 3HAYEHHS 1| BUKOPUCTAHO JlerrapTaMeHTOM
30BHIIIHbOEKOHOMIYHOI JisiZIbHOCTI, KyJIbTYPHU i TYypU3My X€PCOHCBHKOI 00J1aCHOI IepskaBHOI agMiHicTpauii, TOB
"Typ-Tlnaza", ®OII Ymkosa T.B. (TA "Aquavita"), TA "Biopo nogopoxxyBaHb "KBuTKu 110 €Bpori”, XepCOHCbKUM

HalliOHAJIbHUM TE€XHI{YHUM YHIBEDCUTETOM.

2. The object of the study is motivation of management's processes for small businesses. The subject of the study is
theoretical, methodological and applied aspects of finding and implementing ways to improve management
personnel motivation to promote the management competitive advantage of small businesses in the tourist
market. The dissertation is devoted to improvement of theoretical and scientific statements, developing
methodological foundations and practical advice for finding and implementing ways to improve the motivation of
managerial staff of small businesses to promote the management competitive advantage in the tourism market.
During the task, the following research methods: theoretical generalization, system analysis, synthesis, clustering
and classification, induction and deduction, graphics, ranking, positioning scenarios. Knowledge conceptual model
that demonstrates the key role of motivation in forming management personnel management competitive
advantage. Proved the hypothesis that the greatest economic benefits the company can get for achieving the goals
provided balanced market players. Improved storage functions of administrative work, which includes a new
feature "Adaptation to the prerequisites of social, economic, political and technological nature.” Focus proved
knowledge management approach for the formation of competitive advantages that competitive advantage by
areas of management functions that provide the company the opportunity to benefit economic nature.
Systematized factors of motivation in the context of their impact on the competence of the managerial staff of
small businesses. The main theoretical propositions, conclusions and proposals contained in the thesis have
scientific and practical value and used by the Department of foreign trade, culture and tourism Kherson Regional
State Administration, SOO "Travel Plaza", PPE Chizhova T.V. (TA "Aquavita"), and TA "Bureau of trips" Tickets for
Europe ", Kherson National Technical University.
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