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1. O6'eKT mOCTiIKeHHS: MOTUBAlLIifiHA CITPSIMOBAaHICTh 0co6uCcTOCTI.[IpenMeT gOCTimKeHHs - TICUXO0JIOTiYHi
0COGJIMBOCTI MOTUBALIIMHOI CIIPSIMOBAHOCTi OCOOGMCTOCTI Ta [islIbHOCTI MeHemKepa.MeToau CUxooriyHol
IiaTHOCTMKU MiCTUB: 6araTo(akTOpHUM 0cobUCTiCHUN onnuTyBaibHUK P. Kerrenna (16 PF); amoakTyasnizauilHui
tecT (CAT) (J1.A1. 'o3man, M.B. Kpos, M.B. JlaTuHCBKa); METOOUKY JOCTiIKEHHS PiBHS Cy0'€KTUBHOTO KOHTPOJIIO
(PCK) (€.0. baxkuH, €.A. l'onuHkuHa, A.M. ETKiH[); METOIMKY OLiHKY piBHS momarans (B.K. 'epbaueBchkuit);
ONUTYBaJIbHUK "PiBeHb MOTHUBALLIl OCATHEHHS ycHixy" (A. MexpabiaH); METOAMKY AiarHOCTUKY CIIPSIMOBAHOCTI "Ha
cebe", "Ha cripaBy", "Ha B3aeMofio" (OpieHTyBanbHy ankery) (B. Cmexan, M. Kyuepa); kosipHuii Tect (M. Jliomep);
aBTOPCHKi METOAMKU: aHKeTy "MoTuBaljiliHa CIIpsIMOBaHICTh OCOOUCTOCTI MeHeIKepa Ha e(peKTUBHY [isyIbHICTD",
CJIOBHUK O3HaK i aHkeTy "EkcniepTHa oliHKa 0coOUCTiCHOI e(peKTUBHOCTI JisIbHOCTI MeHepKkepa. HaykoBa HOBU3HA
OZ,epPKaHUX PE3YJIbTATIB I10JIATAE ¥ TOMY, 1[0 BIIEPLIE: PO3KPUTO IICUXOJIOTITYHMAN 3MICT ITOHATTS MOTMBALIITHOI
CIPSIMOBAHOCTI 0COOMCTOCTI MEHeIPKepa Ha €(PEKTUBHY HisI/IbHICTD, SIK CUCTEMHU JJOMIHYIOUMX CIIOHYKaHb, SIKa

BH3HayYa€e BUOGIPKOBICTb CTOCYHKIB i aKTUBHOCTiI OCOOMCTOCTI, Opi€HTY€ Iisi/IbHICTh HE3aJIeKHO Bif] CUTYaLLil, [0



CKJIaJIal0ThCSl, HA KOHCTPYKTVBHI KOTHITMBHI KOMIIOHEHTH, [IEPEBA’KHO BUCOKI LIIHHOCTI-1iJIi, JOCUTb CUJIbHI, CTIHKI i
30aJ1aHCOBaHi eMOIIiliHO-BOJIbOBi KOMIIOHEHTH; PO3PO6JIEHO TEOPETUYHY MOI€/Ib MOTHBALIIHOI CIIPSIMOBAHOCTI
0CcO6MCTOCTi MeHeKepa Ha e(PEeKTUBHY [isJIbHICTb Y CYKYITHOCTI TPbOX 0JIOKiB CTPYKTYPHUX KOMIIOHEHTIB:
(KOrHITUBHOTO, LiHHICHO-1Ii/IbOBOTO, €MOLIIHO-BOJIbOBOI0) Ta KPUTEPIiiB OCOOMCTICHOI €(PEKTUBHOCTI HisI/IBHOCTI
MeHepKepa (emMolLiiiHe i AisoBe JinepcTBo, npodeciiiHa yCIimHiCcTh, aganTaliliHa KOMYyHiKaTHBHA MOOIJIbHICTB,
MIBU/IKA HABYAEMICTh, CTPECOCTIMKICTh); BUIiJIEHO KaTEeropilo MOTUBALIHOI CITPSIMOBAHOCTi B MOTHBAIIilTHO1
npo6seMarulli, 5K CUCTEMY JOMIHYIOUMX CIIOHYKaHb, sIKa BU3Ha4ae BUOGIPKOBICTb CTOCYHKIB Ta aKTUBHOCTI
0COOMCTOCTI, Opi€HTY€ HisITIbHICTD i BU3HAYa€ OCHOBHY JIiHiIO IOBELiHKN OCOOMCTOCTI; BUSIBJIEHO CrienUQiKy
MOTHMBaliMHOI CIIPSIMOBAHOCTI 0COOMCTOCTI MEHeIKepiB Ha Pi3HUX eTarax [I04YaTKOBOI YIIPaBJIiHChKOI [isSJIbHOCTI;
NOr7IM6JIeHO HAYKOBI YsIBJIEHHS NP0 AUHAMIKY iHIMBilyaJlbHO-OCOOUCTICHUX OCOBIMBOCTEN MEHEI)KEPa; BUSIBJIEHO
IMHAMIiKy MOTUBALIMHOI CIIPSIMOBAHOCTI MEHEIPKEPIB 3aJ1€JKHO Bif, JOCBiNY i YCIIIIHOCTI HisIbHOCTI;BUAITIEHO
(aKkTOpHI CTPYKTYPU OCOBGHUCTICHUX SKOCTEH i MOTUBALIIIHOI CIIPSIMOBAHOCTI MEHEeIKepiB CepeIHbO1 JIAHKU i TOII-
MeHeIKepiB; TPOBeIeHO aHaJIi3 0COOINBOCTEN OLIHKY MeHeKepaMu IeTepMiHaHT MOTUBALIiHOI CIIPSIMOBAHOCTI i
0CO6KMCTICHOI €(PeKTUBHOCTI JisI7IbHOCTI 3aJIE5KHO Bifl, piBHS yIIpaBiiHCBhKO] iepapxii; po3po6sieHo i anpo6oBaHO
aBTOPCHKi ICUXOMiarHOCTUYHI METOIMKY: aHKeTa "MoTuBalliliHa CIIPSIMOBAaHICTh OCOOUCTOCTI MEHEIKEPA Ha
eeKTUBHY [isJIbHICTD", CJIOBHUK O3HaK Ta aHKeTa "ExcriepTHa o1jiHKa 0co6uCTiCHOI e peKTUBHOCTI AislIbHOCTI
MeHemkepa" IIpakTiyHe 3Ha4eHHS OJleP>KaHUX PE3YJIbTATIB [IOJISra€e B TOMY, 110 PE3yJIbTaTU JUCEPTALIHOTO
IOCJIiI)KEHHS] MOXYTb OYTH PEKOMEHJIOBaHI MEHeI)KepaM Ta OpPraHisaliliHUM IICUXOJIOTaM [J1s1 PO3POOKU Nporpam
npo@eciiiHoro Bii6opy i ICUXOJIOTIYHOTO CYITPOBOLY PO3BUTKY OCOOMCTOCTI MeHekepa B opraHizauii. Cdepa

BMKOPUCTaHHS BUIL HaBYaJIbHI 3aKJIa|1, ICUXOJIOTIUHI CIIYXOU.

2. Object of study: the motivational orientation of the individual. Subject of research - psychological characteristics
of motivational orientation of personality and manager activity. Methods of psychological diagnostics included:
multifactorial R. Kettle personality questionnaire (16 PF); selfupdate test (SUT) (Gozman L, Crozet M, Latin L);
method of study subjective control (RSC) (EF Bazhin, EA Holynkyna, Etkind AM) method of assessing the level of
claims (VK Herbachevskyy); questionnaire "The level of motivation to succeed" (A. Mehrabian) method of diagnostic
orientation "to myself", "to work", "to interact" (Orientation questionnaire) (Smekal V., M. Kucera) color test (M.
Luscher); author methods: questionnaire "Motivational orientation of the manager individual to effective action",
dictionary of signs and questionnaire "Expert review personal performance of the manager". Scientific novelty of
the results is that the first time: Disclosed the psychological meaning of the motivational orientation of the
manager individual on efficient operation, as systems of dominant motives, which determines the selectivity of
relations and activity of the individual, directs activities regardless of situations, composed, constructive cognitive
components, mainly high value target, very strong, stable and balanced emotional and volitional components;
Developed a theoretical model of motivational orientation of the individual manager's effective activity in the
complex of three blocks of structural components: (cognitive, value-based, emotional and volitional) and the
criteria of personal performance of the manager (emotional and business leadership, professional performance,
adaptive communication mobility, fast educability, stress); Selected category of motivational orientation in
motivational problems as the dominant system of motives, which determines the selectivity and activity
relationships of personality directs the activities and defines the basic course of conduct of the individual; The
specific motivational orientation of the individual managers at various stages of primary management activities;
Depth of scientific understanding of the dynamics of individual personal characteristics of the manager; The
dynamics of motivational orientation managers depending on the experience and success of the business;
Allocated factorial structure of personality qualities and motivational orientation of middle managers and senior
managers; The analysis of the determinants managers assess the motivational orientation and personal
performance of depending on the level of management hierarchy; Designed and tested methods of psycho author:
Questionnaire "Motivational orientation of the individual manager to effective action," dictionary of signs and form
"Peer review personal performance of the manager.” The practical significance of the results is that the results of
the research can be recommended to managers and organizational psychologists to develop programs of
professional selection and psychological support personal development manager in the organization.Scope



institutions of higher education, psychological services.
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