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I1. BizomocrTi nipo 3700yBaya

Baacue IlpizBume Im'a Ilo-6aTbKOBI:
1. Cupopenko Haranig CepriiBHa

2. Sydorenko Nataliya Sergiyivna

KBasmigikamis:

InenTudikarop ORCHID ID: He sactocosyerbcs
Bup, pucepranii: kanguuaar Hayk
AcnipaHTypa/JIOKTOpPaHTypa: Tak
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I11. BimomMocTi mpo opranizariiio, e Big0OyBcsl 3aXHCT

Iudp cnenianizoBaHoi BYU€HOI pagH (Pa30Boi Cleliajai30BaHOI BYEHOI pazu). K.08.866.01
IloBHe HaliMeHYBaHHSI IOPHUAHUYHOI OCOOH:

Kop 3a €IPIIOY:

Micue3HaxoaKeHHS:

dopma ByracHoCTI:

Cdepa ynpasiriHHS:

InenTudikarop ROR: He zacrocosyerscs

CeKTop HayKH: He 3aCTOCOBYETHCS

IV. BizomocTi ripo miznpueMcTBO, yCTaHOBY, OpraHisalliio, B sIKii 0yJ10

BHKOHAHO JHCEPTaIlilo

IloBHe HaliMEeHYBaHHS IOPHUAUYHOI OCOOM: [IHIPONETPOBCHKUIL PETIOHAIBHUI IHCTUTYT AEPKABHOTO

yrpasiiHHg HanioHanbHOI akageMii fepkaBHOro yrpasiiHHA npu [Ipe3ngeHTosi YKpainu

Kopg 3a €IPIIOY: 25006848
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dopma By1acHoCTI:
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InenTudikarop ROR: He zacrocosyerscs

CeKTop HayKH: He 3aCTOCOBYETHCS

V. BizomocTi npo guceprariio
Moga guceprariii:
Koau remaTHYHHX PyOPHK: 82.13.03

Tema guceprauii:
1. ®opmyBaHHs npodeciiiHOi KyJIbTYpH Aep>KaBHUX CJIy>KOOBLIIB

2. Civil servants' professional culture formation. - Manuscript.

Pedepar:

1. O6'exTOM HoCimKeHHS € podeciliHa AisIbHICTb Aep>KaBHUX CIYKOOBIiB. MeTa qOCiIKeHHS N0JISITa€e B
HAYKOBOMY OOI'PYHTYBaHHi 3MiCTy, (PaKTOPiB, yMOB Ta TEXHOJIOTii (POPpMYyBaHHS IPOPECIIHOI KyIbTypH Aep>KaBHUX
CIIyk00BLiB. MeToaU NOCTiIKeHHS: y3araJbHeHHs, CUHTe3Y, abCTparyBaHHs, iHAyKuii i nenykuii, cucreMHuit
aHa’li3; CTPYKTYPHO-(QYHKIIOHAIBHUN aHali3; abCTPaKTHO-JIOTiYHUI; IOPiBHSJIBHUI; METOJ, MOZEJIIOBAHHS SIBULL, TA
IIPOLIECIB; EKCIIEPTHO-AHAIITUYHUN METOJ, COLIIOJIOTIYHNY METOL ONIUTYBAHHSI, METOIU PAHKyBAaHHS Ta
MaTeMaTU4HOI CTaTUCTUKU. HaykoBa HOBM3HA 3L00YTUX PEe3yJIbTaTiB I10JIAra€ y TOMY, L0 yIleplie KOMIIJIEKCHO
OOI'PYHTOBAHO 3MiCT IPOQECiHOI KYJIbTYPU E€P>KaBHUX CJIy>KOOBLIIB IIJISIXOM BUOKPEMJIEHHS BUAIB (MIigBUB)

KyJIBTYP, 110 BXOOATH [0 ii 3MiCTy, CTPYKTYPHMX Ta (PYHKLIOHAJIbHUX KOMIIOHEHTIB; KDUTEPiiB BUBHAYEHHS PiBHIB



cpOpMOBaHOCTI MPOQeCiiiHOI KyJIbTypHU Jep>KaBHUX CJIy>KOOBLIiB, KOHKPETU30BaHO BU3HAYEHHS MTOHATTS
"nmpodeciiiHa KyJIbTypa Jeps>KaBHUX CIIYKOOBLB" SIK CHCTEMHUI SIKICHUI CTaH 0COOUCTOCTI, 110 XapaKTepusye
piBeHb coljanbHO-NIPOQeCiiIHOrO PO3BUTKY JIePKaBHOTO CJIY>KO0BLISL, Mipy 1 crioci6 peanizallii 10ro CyTHICHUX CUJI
Ta TBOPYOi aKTUBHOCTI y BUTJISIAL LIiIHHOCTEN, HOPM, iHIINX NPO(ECiiiHO BaKIMBUX SIKOCTEH, LOCBily Y IPOLECi
npogeciitHoi fisnbHOCTI Ta ii pe3ysbTaTax; yIoCKOHAIEHO HayKOBi MiIXOAU 100 BU3HAYEHHS (PAKTOPIB Ta yMOB
dopmyBaHHS TPodeCiiiHOi KyJIbTYPH Iep>KaBHUX CJIy>KOOBLIB. [licTanu ofanbuioro po3BUTKY HayKOBi Mixonu
1010 YIOCKOHAJIEHHS MTPOQECIAHOI KyJIbTypHU AEPKABHOTO CITY>KOOBIS.

2. Object of research is a professional activity of public servants. Aim of research is a scientific substantiation of
content, factors, conditions and public servants professional culture forming technology. Methods of research:
generalization, synthesis, abstracting, induction and deduction, systems analysis; structural-functional analysis;
abstract-logical; comparative; method of process and phenomena modeling; expert- analytical method,
sociological inquiry method, rank order method and mathematical statistics method. Scientific novelty of received
results is that for the first time public servants professional culture content is grounded fully by force of
separation of culture sorts (subsorts) in its content, structural and functional components; public servants
professional culture form level determination criteria; "public servants professional culture" definition concept has
been concretized as a person system qualitative conception that defines public servant social-professional
development level and his experience during professional activity; scientific approaches, factors and public
servants professional culture forming condition have been improved. Scientific approaches according public
servants professional culture improvement got further development.
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