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V. BimomocTi npo guceprauiio

Mosga guceprarii:

Koau TemaTuyHHUX PyOpHK: 82.13.03

Tema gucepranii:

1. ®opmyBanHs npodeciiiHOi KyJIbTypH AeP>KaBHUX CJIY>KOOBLIIB

2. Civil servants' professional culture formation. - Manuscript.

Pedepar:

1. O6'eKTOM [OCHIIKEHHS € IPOoQeciiiHa IisiIbHICTb NepKaBHUX CIYXOO0BLiB. MeTa NOCiI)KeHHS [10JIIrae B
HAYKOBOMY OOI'DYHTYBaHHi 3MiCTy, (PaKTOPiB, yMOB Ta TEXHOJIOTiI (POPMYBaHHS NPOMECIHOI KyIbTYPU JE€P>KaBHUX
CIyk00BLiB. MeToau NOCiKeHHs: y3araJbHeHHs, CUHTe3Y, abCcTparyBaHHs, iHAyKii i menykuii, cucteMHnit
aHa’li3; CTPyKTYpHO-QYHKIiOHaNbHUI aHasli3; abCTPaKTHO-JIOTiYHUH; IOPIBHSJIbHUI; METOJ, MOZEJIIOBAaHHS SIBULL, TA
IIPOLIECiB; €KCIIEPTHO-aHAJITUYHUI METO/, COLi0JIOTIYHUI METO]], OIUTYBAHHS, METOIY PaHXXyBaHHS Ta
MaTeMaTU4HOI CTaTUCTUKU. HayKoBa HOBM3HA 3000YTUX PE3YJIbTATIB M0OJIAAra€ y TOMY, 11O yIeplie KOMIJIEKCHO
OOGI'PYHTOBAHO 3MiCT IPOPeCiiiHOI KyIbTypH ep>KaBHUX CIY>)KOOBLIIB LJIIXOM BUOKPEMJIEHHS BULIB (MTiABUIIB)
KyJIbTYP, 110 BXOASTH [0 ii 3MiCTy, CTPYKTYPHUX Ta (PYHKLIOHAJIbHUX KOMIIOHEHTIB; KpUTEPiiB BUBHAYEHHS PiBHIB
copMOBaHOCTI TPOQeCiHOI KYJIbTYPU IeP’KaBHUX CJIyKOOBLiB, KOHKPETU30BAHO BU3HAYEHHS [TOHSTTS
"mpo@eciiiHa KyJIbTypa JeP>KaBHUX CIY>KOOBLB" SIK CUCTEMHUI SKiCHUIA CTaH OCOOMCTOCTI, 1[0 XapaKTepU3ye

piBeHb conjanbHO-TIPOdeCiiTHOr0 PO3BUTKY JIeP>KaBHOTO CJIY>KO0BLIS, Mipy 1 crioci6 peasizalii 10ro CyTHICHUX CUJI



Ta TBOPYOi aKTUBHOCTI y BUTJISIAL LIiIHHOCTEN, HOPM, iHIINX NPO(ECiIHO BaKIMBUX SIKOCTEH, LOCBilly Y IPOLECi
npodeciiiHoi AislbHOCTI Ta il pe3yspTaTax; yIOCKOHAJIEHO HAYKOBI MiTX041 1010 BU3HAYeHHS PaKTOPiB Ta yMOB
dopmyBaHHs TPOdeCiiiHOI KyJIbTYPH A€P>KaBHUX CJIY>KO0BLIB. JlicTanu Nojganbioro po3BUTKY HAyKOBI Migxoau
OO YIOCKOHAJIEHHS NIPOMECINIHOI KyIbTypHU AEP>KABHOTO CJIYyKOOBLSL.

2. Object of research is a professional activity of public servants. Aim of research is a scientific substantiation of
content, factors, conditions and public servants professional culture forming technology. Methods of research:
generalization, synthesis, abstracting, induction and deduction, systems analysis; structural-functional analysis;
abstract-logical; comparative; method of process and phenomena modeling; expert- analytical method,
sociological inquiry method, rank order method and mathematical statistics method. Scientific novelty of received
results is that for the first time public servants professional culture content is grounded fully by force of
separation of culture sorts (subsorts) in its content, structural and functional components; public servants
professional culture form level determination criteria; "public servants professional culture” definition concept has
been concretized as a person system qualitative conception that defines public servant social-professional
development level and his experience during professional activity; scientific approaches, factors and public
servants professional culture forming condition have been improved. Scientific approaches according public
servants professional culture improvement got further development.
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