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V. BimomocTi npo guceprauiio

Mosga guceprarii:

Koau TemaTHYHHUX PYOPHK: 02.41.41

Tema gucepranii:

1. IppauioHapHUI BUMIP Cy4aCHOI OpraHizaliiiHol KyJIbTypu

2. Irrational measuring of a modern organizational culture

Pedepar:

1. Y uenTpi poboTu - ifes po HeLOCTATHIO aJleKBaTHICTb TPaAMLIIIIHOTO aHasizy (peHOMEHY ippallioHaJbHOrO B 10r0
Iia7IeKTUYHOMY NIPOTUCTABJIEHH] palioHalbHOMY. [ToKa3aHO HEOOXiIHICTh PO3Pi3HEHHS IBOX (POPM
ippanioHasbHOrO: JOPaLioOHAJIBPHOTO Ta HaZpanioHanpHoro. OBrpyHTOBAHO, IO LijicHICTh 6yap-sIKOro peHomMeHa
MO>Ke OYTH yCBiiOMJIeHa Jinllle B €HOCTI I0ro fopalioHalbHUX, palliOHaJIbHUX Ta HaJpalliOHaJbHUX PUC.
BignoBinHi pucu oprasisaniiiHoi KyJbTypy BUOKPEMJIEHO B: OCOOMCTICHUX XapaKTEPUCTHKAX [1IEPCOHAIY;
B3a€MOJiSIX CIiBPOOITHUKIB; CUMBOJIAX, Mipax, jereHgax. KOHKpeTHU30BaHO BiNOBigHI MEXaHi3MU YIIPABJIiHHS
PO3BUTKOM CaMoOi OpraHizanifiHoi KyJbTypy. BUOKpeMIIEHO prCH NOPalLliOHATIBHOTO, PalliOHaTILHOTO Ta
HagpauioHanbHOro y GyHKILisx ynpasiiHHs. CHOpMyIbOBAHO NPUHIMIM BUKOPUCTAHHS ippallioHaIbHOTO B
YIPaBJIiHHI CY4aCHO0 OpraHisaliero.

2. In the centre of the work - the idea about insufficient adequacy of traditional analysis of irrational phenomenon
in its dialectical contrasting to rational. The necessity of distinction of two forms of the irrational: before-rational



and super-rational - is showed. It is grounded, that integrity of any phenomenon can be realized only in unity of its
before-rational, rational and super-rational lines. The proper lines of organizational culture are defined in:
personality descriptions of staff; co-operations of employees; symbols, myths, legends. The proper mechanisms of
management of organizational culture development are specified. Features of before-rational, rational and super-
rational in management functions are selected. Principles of using of the irrational in a modern organization
management are formulated.
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