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V. BizomocTi npo gucepraniio
MoBga guceprariii:
Koau TemMaTHYHHX PYyOPHK: 15.81.29

Tema gucepranii:
1. TlcuxonoriyHe 3a6e31e4YeHHs IKOCTi NPOMECITHOr0 CTAaHOBJIEHHS YIIPABJIiHCHKOrO IIEPCOHAY METAIyPriiHOTO

nignpremMcTBa

2. The Psychological Provision of Quality for the Professional Formation of Executive Staff at a Metallurgical
Company.

Pedepar:

1. O6'exT - nponec npo¢eCitHOro CTAaHOBJIEHHS YIIPaBJIiHCHKOIO IEPCOHAY B YMOBAaX METayprilHOro
BUPOOHUILITBA; META - TEOPETUYHE TA €KCIIEPMMEHTAJIbHE JOCiIPKEHHS 0COOIMBOCTEN IPO(PECiITHOrO CTAHOBJIEHHS
YIIPaBJIiHCBKOTO TIEPCOHAIY METAJIYPTifHOTO MiJIPUEMCTBA Ta YMHHUKIB, 10 BIUIMBAIOTh HA HBOTO; METOIU -
TEOPETUYHUI aHaJi3 JiTepaTypy 3a MPo6IEMOI0 NOCIiIPKEHHS; ONIUTYBaJIbHI METOAM; 3aCO0M IICUXOJIOT0-
[eJaroriYHOro BILJIMBY, METOAY MAaTEMATUYHOI CTATUCTUKY; HOBU3HA - BIIeplLI€ BUSHAYEHO IICUXOJIOTiYHe
3abe3ne4eHHs IKOCTi IPoQeCiiTHOro CTAaHOBJIEHHS YIIPaBIIiHCHKOIO IIEPCOHAY METaIypPrifHOrO MiANpUEMCTBA SIK
CHACTEMY HaBYaHHS YIIPaBJIiHCbKOTO [1IEPCOHAIY, sIKAa MICTUTb y CO0i COLia/IbHUM, TICUXOJIOTIYHMI Ta iHdOpMaLiiHNI
KOMIIOHEHTH; TIOTJIMOJIEHO YSIBJIEHHS IIPO NPoLeC NPOQeCciiHOro CTaHOBJIEHHS YIIPABJIiHCbKOTO IEPCOHATY
METaJyprifiHOro MiANpPUEMCTBA; AiCTajIO MOJAILIIOrO PO3BUTKY YABJIEHHS PO KPUTEPIi OLIiHKM AKOCTI

nipodeciiiHOro CTaHOBJIEHHS YIIPABJIiHCHKOTO [IEPCOHAYy METaIypritHOrO MiANPUEMCTBA; Pe3yJIbTaTH ~



y3araJlbHeHO MiAX0AU IO NPo6IeMU NICUXOJIOTIYHOTO CYIPOBOAY NPOQECIMHOrO CTAaHOBJIEHHS YIIPABIiHCBKOIO
[IepCOHaJTy MeTaJIyprifiHOro MiANpreMCTBA; BUSIBJIEHI CYyTTEBI KOMIIOHEHTU CTPYKTYPU IpodeciiiHO]
KOMIIETEHTHOCT] yIIpaBJliHCbKOIO IIEPCOHAIY METAJIyPrifflHOTO MiJIIPUEMCTBA; OOIPYHTOBAHO i alpo60BaHO
KOMILJIEKC TICUXOIiaTHOCTUYHUX METOJMK 171 BUBHAUEHHS SIKOCTi NPO(eCiiiHOro CTaHOBJIEHHS! YIIPABJIIHCHKOTO
[IepCOoHaJy MeTaJyprifiHoi ranysi. Pe3ysbTaTul ocsinkeHHs 6y/u BIIPOBalKeHi B HaBYaJIbHO-BUXOBHUH MPOLEC
KiacuuHoro npuBaTHOTO yHiBEpCUTETY BUKOPUCTAHI: SIK CKJIaioBa IpodeCciiiHOoro HaB4aHHS KepPiBHUKIB
nigpo3ninis, BAT "MMK im. iiva®, M. MapiynoJis.

2. The object is the process of the professional becoming of managerial staff in the conditions of metallurgical
production; the goal - theoretical and experimental research of features of the professional becoming of
managerial staff of metallurgical enterprise and factors which influence on him; methods are the theoretical
analysis of literature on the problem of research; questionnaires; facilities of the psychological-pedagogical
influencing, methods of mathematical statistics; novelty - first certainly psychological providing of quality of the
professional becoming of managerial staff of metallurgical enterprise as departmental teaching of managerial staff,
which contains social, psychological and informative components; deep picture of process of the professional
becoming of managerial staff of metallurgical enterprise; the picture of criteria of estimation of quality of the
professional becoming of managerial staff of metallurgical enterprise got further development; results -
approaches are generalized to the problem of psychological accompaniment of the professional becoming of
managerial staff of metallurgical enterprise; found out the substantial components of structure of professional
competence of managerial staff of metallurgical enterprise; grounded and approved complex of psychodiagnostical
methods for determination of quality of the professional becoming of managerial staff of metallurgical industry;
the results have been introduced into the teaching educational process at the Classic privatny university, used as
constituent of the vocational training of leaders of subdivisions of "MMK OAO the name Ilich" in Mariupol.
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