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1. Opranisauis NpUIRHATTS pillleHb 3 MOTUBALLI [IpaLli IEPCOHAY MigIIPUEMCTBA

2. Organization of decision making on labour motivation of enterprise's personnel

Pedepar:

1. O6'eKT moCHimKeHHs - IPOLeC MOTUBALLIl TPYZOBOI AisIIBHOCTI POGITHUKIB MigIprueMCTBa. MeTa OCTiIKEeHHS ~
TeopeTUYHe OOIPYHTYBaHHS MiTX0MiB N0 €(PeKTUBHOTO CTUMYJIIOBAaHHS MPaliBHUKIB IiANPHEMCTB Ha OCHOBI
KOMILJIEKCHOI OL[iHKY Pe3yJbTaTiB iXxHbOI Ipalli, a TAKOXX PO3pOOKA METOIUYHUX PEKOMEHIALIN OO0 iX IPAKTUYHO]
peasisanii. MeTonu: NOPiBHAHHSA - IPU BUBYEHHI 1 y3arajJbHEHHI JIiTEPATYPHUX IPKEPEJ, iICHYIOYMX IiAXO0AIB 10
CTHMYJIIOBAHHS NIpalli pOGITHUKIB MiIIPUEMCTB; CTATUCTUYHUX TPYITyBaHb i BUOIPDKOBUX JOCIIIIPKEHb ~ IIPU 00poO1Lii
11 aHaTUYHIN OLHIi NEePBMHHUX (PAKTUYHUX MaTepialiB; CTAaTUCTUYHOIO aHaji3y - IpY BUBYEHHI CTaHy
3aMHATOCTI 1 onsiaty npani B YKpaiHi i XapKiBCbKill 0671aCTi; KOPeSLiliHOTrO aHai3y 1 EKOHOMiKO-MaTeMaTUIHOTO
MOJeJIIOBaHHS - TIPY BUSIBJIEHHI (aKTOPIB, 0 y Hal6inbLIiil Mipi BIJINBAIOTh HA PiBeHb IIPOAYKTUBHOCTI Ipai
POOITHUKIB IPOMUCJIOBUX MigIIPUEMCTB XapKiBCbKoi 06s1acTi. TeopeTUyHU pe3ysbTaT - PO3BUTOK TEOPETUYHUX
3acaj, MOTHBALlii Ipalli Ha MiCTaBi aHaJi3y PI3HOMaHITHUX TOYOK 30py (axiBLiB B 06J1aCTi MOTUBALlii IEpCOHAY.
[IpakTH4HUI1 pe3yJIbTaT - 3aPOIIOHOBAaHI peKOMeHallii 1al0Th MOXKJIMBICTb Oibll OOI'PYHTOBAHO NPUIMATHU

pillIeHHd 010 OLiHKY i CTUMYJIIOBAHHS NPALiBHUKIB BiTYN3HSIHUX MigIpreMCTB. HaykoBa HOBU3HA: BIlepIIe



OOGI'PYHTOBAHO PEKOMEHAMIi 1010 PUIHSTTS pillleHb 3 IPEeMilOBaHHS, sIKi 6a3yl0TbCsl HA BUIiJIEHHI 1IBOX
CKJIaJIOBUX IIpeMii i 3a6e31e4yioTh B3aEMO3B'SI30K PO3MIpy IrpoIIoBOi BUHArOpoiy, e(peKTUBHOCTI poO0oTH
IiANpUeMCTBa Ta pe3yJIbTaTiB Jisi/IbHOCTI MpaliBHYKA; YAOCKOHaeHO: Kinacuikalii kareropiit "MoTuBaLis”,
"nmorpeda’, "MOTHUB", "CTUMYJI" HA OCHOBI y3arajJlbHEHHSI iCHYI0UMX MOTHBALITHUX T€OPill, TEOPETUYHUX i MPAKTUYHUX
niaxomniB 1o epeKTUBHOrO MOTUBYBaHHS JIIOJEi1; METOAMKY OLIIHKY BIUIMBY OKpeMuX (akTopiB Ha piBeHb
MIPOAYKTUBHOCTI Mpalli 3 BAKOPUCTAHHSIM €KOHOMIKO-MaTEMaTUYHOTO MOJIEJIIOBAHHS; METOIUKY OLIIHKU
pe3yJbTaTiB Ipalii pobiTHUKIB HAa OCHOBI (PaKTOPHO-KPUTEPiaIbHOI MOAEJI; OTPUMAJIX NIOAAJIBIINI PO3BUTOK:

IIOHSITTSI CYTHOCTI KaTeropii "MoTuBalis”, "MoTuBaliHui npouec”, "'norpeda”, "MoTuB", "CTUMYJ", "CTUMYJIIOBAaHHS",
"3apo6iTHa M1aTa", "OLiHKA [TepCOHAay" "Ha OCHOBI y3arajibHEHHS TEOPETUYHUX i IPAKTUYHUX JOCIiIPKeHb y cepi
MOTHBallii Ipali IepcoHasy; METOJIMKA BUSIBJIEHHS (PAKTOPIB, 110 BeyTh A0 IocaabjIeHHs] MOTUBIB [0 TPYLOBOi
IiSJILHOCTI i BiATIOBiIHOTO 3HM)KEHHS MIPOLYKTUBHOCTI Ipalli, 3 ypaXyBaHHAM B3a€MO3B'S3KiB IIPOLECIB, sKi
BiOyBalOThCS HA pUHKY npaui Ykpainu. Cdepa 3acTOCyBaHHS - MOXKJIMBICTb BUKOPHCTAHHS Pe3YJIbTaTiB
IOCJIiI)KeHHS Ha MiATIPUEMCTBax IPOMUCIJIOBOTO CEKTOPY €KOHOMIKM YKpaiHu, 110 03BOJIsI€ Oiblll 06'€KTUBHO
OLIIHUTH IIpaLl0 POGITHUKA, 3MiIICHUTY CTUMYJIIOBaHHS 32 Pe3yJbTaTaMU MOr0 OLiHKM, HAallpaBUTHU 3yCUJLJISI HA

niABUILEHHS €(PEKTUBHOCTI iHIMBiAyaIbHOI ITpalli i pe3yJbTaTiB HisJIbBHOCTI BChOTO MiATIPUEMCTBA.

2. Investigation object is motivation process of enterprise workers labor activity. Investigation aim is theoretical
substation of approaches for effective stimulation of workers labor on the basis of integrated estimation of their
labor results and also development of methodical recommendation according to their practical realization.
Methods are: comparison - at investigation and summarizing of literary sources, existing approaches to estimation
and stimulation of enterprise workers labor; statistical groups and sample observations - when processing and
analytical estimation of initial actual materials; statistical analysis - when studying of busy condition and labour
remuneration in Ukraine and Kharkov region; correlation analysis and economical-mathematical modeling - when
revealing factors having the most influence on labour productivity level of enterprises workers in Kharkov region.
Theoretical result is theoretical basis development of labour motivation on basis analysis and summarizing of great
number of motivational theories and specialist's different points of views in domain of personal motivation.
Practical result is an offered recommendations on estimation and personnel prize enable to take decision more
seriously as for estimation and stimulation domestic enterprises workers with the view to increase effectiveness of
economical activity. Scientific novelty: for the first recommendations are grounded about making decision as for
prize, which are based on allocation of two components of prize for successful performance of functions and
provides interconnection between gratuity amount, effectiveness of enterprise activity and activity results of
worker himself; improved: categories classification "motivation", "need", "motive", "stimulus" on basis of
summarizing existing motivational theories, theoretical and practical approaches for the purpose of people's
effective motivation; procedure of influence estimation of some factors on labour productivity level using
economical-mathematical modelling;estimation procedure of workers labour results on basis of factor-criteria
model, which allowed to take into account necessary qualitative characteristics; the following was developed: idea

of substance for such categories as "motivation”, "motivation process", "need", "motive", "stimulus", "stimulation",
"salary”, "personnel rating" on basis of summarizing of theoretical and practical investigations in motivation sphere
of personnel high efficient labour; procedure of revealing the factor which cause weakening motives of labor
activity and respective decreasing of labour productivity taking into account mutual relations of processes on
labour market of Ukraine. Field of application - possibility of investigation results at enterprises of industrial
sectors of Ukrainian economics which allows to evaluate more effectively worker's labour contribution into
general results of enterprise activity, realize labour stimulation its according to estimation results, direct efforts to

increasing effectiveness of individual labour and activity results of whole enterprise.
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